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Published monthly in English and French, Susscer- 
TION Rates: Canada, United States and Mexico, 20 
cents per annum, postage prepaid. All other coun- 
tries $1 per annum, postage prepaid. Subscriptions 
are payable in advance and should be addressed, 
with postal note or money order to Circulation 
Manager, Department of Labour, Ottawa. Bound 
volumes for 1941 and for earlier years are available 
at $2 each. 


Annual Report of the Department of 


Labour— ; 

An outline of the activities of the Department during 
the fiscal year ended March 31, 1941. Price, 25 
cents. 


Wartime Orders in Council affecting Labour. 
| April, 1942. Price, 20 cents. 


‘Unemployment Relief— 
‘Reports of Dominion Commissioner: 
APPLICATION. 


Employment Service of Canada— 
Annual Report of the Director. FREE ON APPLICATION. 


Dominion Government Annuities— 
Annual Report of the Superintendent. Booklets, 
Table of Rates, etc. FREE ON APPLICATION. 


Combines Investigation Act— 

Report of Commissioner on Alleged Combine in the 
Distribution of Fruit and Vegetables in Western 
Canada. Feb. 18, 1925. Price, 20 cents. 

Report of Registrar on Alleged Combine Limiting 
Competition in the Marketing of New Brunswick 

H Potatoes, June 9, 1925. Price, 20 cents. 

_ Report of Registrar on Alleged Combine in the 
_ Manufacture and Sale of Bread in the City of 
_ Montreal, March 25, 1926. Price, 10 cents. 

_ Report of Commissioner on Alleged Combine in the 

Distribution of Fruits and Vegetables Produced in 

_ Ontario, July 31, 1926. Price, 15 cents. 


Free oN 


eA: Interim Report of Registrar on the Proprietary 


Articles Trade Association, an alleged Combine of 
Wholesale and Retail Druggists and Manufactur- 
ers, established to fix and maintain Resale Prices 
of Proprietary Medicines and Toilet Articles, Sept. 
_ 6, 1926. Price, 10 cents. 
| Report of Commissioner on the Proprietary Articles 
Trade Association, Oct. 24, 1927. Price, 10 cents. 
_ Report of Commissioner on the Amalgamated Build- 
_ ers’ Council and Related Organizations, an alleged 
_ Combine of Plumbing and Heating Contractors and 
_ others in Ontario, Oct. 31 and Dec. 18, 1929. Price, 
_ _ 25 cents, ; 

Report of Commissioner on the Electrical Estimators’ 
Association, an Alleged Combine of Electrical Con- 
tractors, in the City of Toronto, October 4, 1930. 

_ Price, 25 cents. _ 
_ Report of Registrar on Alleged Combine in the 

_ Bread-Baking Industry in Canada, February 5, 
1931. Price, 25 cents. 

Report of Commissioner on Alleged Combine in the 
Motion Picture Industry in Canada, April 30, 1931. 

Price, 50 cents. 
| Report of Registrar on Alleged Combine of Tobacco 
lee Manufacturers and other buyers of raw leaf 

tobacco in Ontario, March 4, 1933. Price, 25 cents. 
_ Report of Registrar on Alleged Combine in the 
__ Importation and Distribution of British Anthracite 
._ Coal in Canada, April 21, 1938. Price, 25 cents. 
Report of Commissioner under Inquiries Act on An- 
_ thracite coal, February 3, 1937. Price, 25 cents. 
Report of Commissioner on Alleged Combine in the 
- Distribution of Tobacco Products in Alberta and 
_- elsewhere in Canada, August 31, 1938. Price, 25 


cents. 
Report of Commissioner on Alleged Combine in the 
_ Manufacture and Sale of Paperboard Shipping 
_ Containers and Related Products, March 14, 1939, 
pepe ot Senta 
Md rt o mmissioner on Alleged Combine of 
_ Wholesalers and Shippers of Fruits and Vegetables 
in Western Canada, October 31, 1939. Price, 25 
cents. 
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Labour Organization in Canada— me 

Published annually. Contains full information 
trade unions, their origin, organization, officers, « 
with outlines of chief events in each year in con- 
nection with labour activities. Price of each 
annual edition, 50 cents (1932 edition, 25 cents). — 


Twelfth Report on Organization in Indust 
Commerce and the Professions in Can 
ada, 1937. Price, 25 cents. ; 


Technical Education— 
Annual Report, Free oN APPLICATION. ; 5 
Report of Royal Commission on Technical Educa: 
tion, 1913. (In four parts, Part 3 out of prin 
Price, 50 cents. 


Labour Legislation as existing in Canada | 
on December 31, 1937. ali 
Contains text of Dominion and Provincial labour 
laws. Price, one dollar. | 
Supplement—Legislation in 1940. Price, 25 cents. 


The Employment of Children and Young 


Persons in Canada. (December, 1930). || 
Price, 25 cents. ' 


Trade Union Law in Canada. 
1935.) Price, 50 cents. 


Report on Wages and Hours of Labour in 
Canada, 1941. 


Report on Prices in Canada and Other . 
Countries, 1941.  Faee on APPLICATION, =| 

Strikes and Lockouts in Canada and Other | | 
Countries, 1941. Freez on APPLICATION, _ 


Bulletins of Industrial Relations Series: 
Price, 10 cents each. ‘ 
No. 1—Joint Councils in Industry. 
No. 2—Report of a Conference on Industrial Rela- | 

tions held at Ottawa, February 21-22, 1921. | 
No. 3—Joint Conference of the Building and Con- 
struction Industries in Canada, held at Ottawa, 
May 3-6, 1921. 
No. 4—Employees’ Magazines in Canada. Out 


‘ 


(January, | 


q 
Free oN APPLICATION, e | 
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or 
NT, ig 
No. 5—Canada and the International Labour Co. 
ference. ; 
No. 6—The International Labour Organization—Laws 
of Canada bearing on Draft Conventions and | 
Recommendations. Out or Print. 7 4 
No. 7—Canadian Railway Board of Adjustment No. 
1—Report of Proceedings of Board from September 
1, 1920, to September 30, 1923. ¢ ‘ ey. 
No. 8—National Conference regarding Winter Em-— 
ployment in Canada, Sept. 3-4, 1924—Report of 
Proceedings and Discussion. hq 
No. 9—Canadian Railway Board of Adjustment No. 
1—Report of Proceedings of Board from Oct. 
1923, to September 30, 1927. Py 
No. 10—Report of Proceedings of Board from Oct. 1, _ 
1927, to September 30, 1930. onal 
No. 11—Government intervention in Labour Disputes 
in Canada. Ovrt or Print. a "J 
No. 12—Canadian Railway Board of Adjustment 
No. 1—Report of Proceedings of Board from Oct. 
1, 1930, to September 30, 1933. VS 
No. 13—Canadian Railway Board of Adjustmen 
No. 1—Report of Proceedings of Board from 
October 1, 1933, to September 30, 1936. ae 
No. 14—Canadian Railway Board of Adjustmen | 
No. 1—Report of Proceedings of Board m | 
October 1, 1936, to September 30, 1939. ae: 
re. 
Report of Judicial Proce i phe re 
Constitutional Validity of The Indust 4 
Disputes Investigation Act, 1907, and | 


Amendments of 1910, 1918, 1920—" 
Price, 50 cents. ‘ } 
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Deputy Minister—Brycz M. STEWART 


MPLOYMENT in Canada showed further 

expansion at October 1, resulting in a 
new all-time high; the increase from Septem- 
ber was rather greater-than-average for the 
autumn according to the experience of past 
years, although it was smaller than at the 
beginning of October in 1989, 1940 or 1941. 
Statements were received by the Dominion 
ureau of Statistics from 13,200 employers in 
e eight leading industrial groups, each estab- 
ishment having a minimum of fifteen em- 
ployees; their staffs included 1,403,353 men 
and 412,319 women, a total of 1,815,672 per- 


er 1. The payrolls disbursed at October 1 
amounted to $53,549,615, while the weekly 
earnings reported by. the same employers at 
the beginning of September were $52,591,352. 
4 he latest per capita weekly average was 
$29.49, compared with $29.29 in the preceding 
period of observation, and $26.37 at October 1, 
1941. 
- The index of employment (based upon the 
erage for the calendar year 1926 as 100), 
ood at 181-3 at October 1, 1942, compared 
ith 179-3 at September 1, 1942, and 165°8 at 
October 1, 1941. At the same date in im- 
mediately preceding years of the record, the 
index has been as follows: 1940, 136-2; 1939, 
-7; 1988, 116-7 and 1937, 125-7. The 
asonally adjusted index also showed a slight 
crease, rising from 172-3 in the preceding 
onth, to 172-5 at the beginning of October. 
These crude and corrected index numbers are 
ealculated from returns” furnished by em- 
oyers in the following industries: manufac- 
ing, logging, mining, communications, trans- 
ation, construction and maintenance, ser- 
s (hotels and restaurants and laundries and 
-cleaning establishments), and trade. Where 
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Industrial Employment—Prices and Cost of Living—Business Statistics— 
2 Report of Employment and Selective Service Offices— 
Unemployment in Trade Unions— 

Strikes and Lockouts 


the index of employment in these industries 
has risen by 9°3 per cent from October 1, 
1941, to October 1, 1942, that of payrolls has 
increased by 21-7 per cent. ; 


Prices and the Cost of Living.—The 
official index of the cost of living calculated by 
the Dominion Bureau of Statistics and based 
upon prices during the period 1935 to 1939 as 
100 was 118-6 at the beginning of November; — 
1178 at the beginning of October; 116-3 for 
November, 1941; 107°8 for November, 1940; 
and 100-8 for August, 1939. 

The advance since the outbreak of war there- 
fore was 17:7 per cent. This compares with 
an increase of 37-2 per cent for the similar 
period of the last war. Since the introduc- — 
tion of price control the index, after adjust- 
ment to the base August, 1939 as 100, has 
advanced 3-1 points between October, 1941, 
and November, 1942, as compared with an 
increase of 23-2 points for the corresponding 
period during the last war after the index was — 
similarly adjusted to the base July, 1914. 

In wholesale prices the Dominion Bureau 


of Statistics index number on the base of P| 


1926 as 100 was 97-1 for November as 
compared with 96-8 for October, 94 for 
November, 1941, and 72-3 for August, 1939. 
The increase between August, 1939, and 
November, 1942, was 34:3 per cent and be- | 


tween July, 1914, and October, 1917, was 82-1 


per cent. 


Business Statistics.—The table on page 1366 


gives the latest statistics available reflecting 


industrial conditions in Canada. 


reflects activity in mining, manufacturing, con- 
struction, electric power production, and in the | 


distribution of goods was slightly higher in : ‘a 


— 


The index 
of the physical volume of business which 
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November than in the preceding month due to 
a substantial advance in manufacturing. The 
other principal groups were lower. The in- 
dexes of mineral production and construction 
were both considerably lower than in October, 
1941, but the other principal groups were 
higher. The index of employment at the 
beginning of October was at the highest point 
in the record being 9 per cent higher than in 
October, 1941, and about 52 per cent higher 
than at September 1, 1939. 

The business index averaged 24-3 per cent 
higher for the first ten months of 1942 than 
for the corresponding period in 1941. Manu- 
facturing production averaged 40-6 per cent 


higher in the same comparison, wholesale sahp 
11-8 per cent higher, retail sales 15-1 per cerp 
and the general index of employment 15 pj é 
cent higher. Cumulative figures for the > 
months’ period show factory cheese producticj” 
39-7 per cent more in 1942 than in 1941, whn 

creamery butter production was 2-3 per ceq) 
lower. The number of cigarettes released & 

creased 15-8 per cent, steel ingot productiayy 
31 per cent, electric power production 13-5 py 

cent and the number of cars loaded 6-3 p¢ 
cent. The production of flour declined 44° 
per cent, and newsprint 5-1 per cent. Catt) 
slaughterings declined 6-2 per cent and tl 

value of construction contracts 29 per cent. F 


MONTHLY STATISTICS REFLECTING INDUSTRIAL CONDITIONS IN CANADA* | 
(Official statistics except where noted) ‘ 
1942 1941 : 
November October September November October September» ‘ 
eo ee eee ee ne ee 5 j 
Employment Index............ (BN ahs ee oS 181-3 179-3 167-6 165-8 162 
Unemployment percentage (trade 4 
union members).........-...-+ 3 0-7 0-8 0-9 3-1 2-7 2 
Prices, wholesale, Index........ (1) 97-1 96-8 96-0 94-0 93-8 93 
Cost of living index............. (2) 118-6 117-8 117-4 116-3 115-5 F 
Retail sales unadjusted index... .(2)}.............. 174-0 153-4 147-1 152-5 1 
Retail sales adjusted index... (6) (2)].............. 151-8 152-2 138-6) 138-1 136 
Wholesale sales. . es Cinsieetats aria ea, 4 if SS Pe re 170-7 177-9 147-4 170-5 171 
Common stocks index........... 2) 767-9 65-0 62-6 68-8 69-1 vem! | 
Preferred stocks index........... 3) hace tryst . sete 96-2 95-6 102-6 102-2 108 
Bond yields, Dominion index... . (2) 799-6 99-6 99-4 99-1 100-2 100 
Physical Volume of Business ¢ 
Ber oe raewis Bae. ccs. 207-2 206-1 183-7 178-7 177. 
InpustRIAL Propuction. 238-6 235-1 202-3 198-6 196- 
Mineral production..... 195-7 225-8 291-0 299-6 1 
Manufacturing... 262-6 253-3 199-6 192-3 3 
Construction..... wae 99-2 128-4 127-9 144-4 165- 
Electric power.............. 2 138-5 140-0 137-5 137-4 136-: 
ee hie th B Ab i 145-8 145-3 137-5 137+! 
rried, freight........ : : : : oy 
Bank debits to individual ate iy _s ‘ 
accounts............ nce oR Seat tart Nas Jodie. 4,073,390,537| 3,516, 107,197|| 3,426,905, 805) 3,627,176, 887] 3,300,731, 
Pea mdtesumalroula tion. 1.5 (8S ofc. sss. ales] see Dew sac woe , 700, 000 442,419,376] 419,999,648] 422, 014,38) 
Bank deposits in savings....... | Ee Ing oes naresco on 1,708, 732,999) 1,748,248, 134]|.............. 1, 185, 522,582] 1,555, 152,22 
Spat van commercial, ete...:; § j..c.ccessse0-s 1,007,598, 156} 978, 147,745}| 1,128,629,395) 1, 146,847,168] 1, 143,203, 42): 
‘Car loadings, revenue freight A 
ER err cedtae Seine tac p LD ee 279,474 8, ! 
Canadian National Railways, ‘tag, a Te shit ara 
PP MONET fants igre lal Bi yille «Goths vehaaianie acieia oo.c 33, 860, 000 27, 292, 966 28,760,510 27,133, 000 
Operating expenses........ : ey] EA ats ia Oa eS "943. *a97' "Onn B28 
Canadian elie Railway, 22,363, 692 18, 943, 937 19, 727, 676 18, 205, BS 
raffic earnings........... Goll teh Rerosminen cd 22,799, i 
iy, A ae 799, 000 22,113,749 20, 208, 000 21,577,000 19, 268, ¥ 
Fe SRR at 17,081,050 18,544,572 15, 006, 465 15, 638, 764 15,801, w 
4,550,495, 000]| 4,711, 258,000} 4,795, 930,000 4,447, 201, 000 
7, 624, 195 8,186, 606 10, 876, 969 11,465,444 13, 137, 206) 12,579, 488 
22,085, 500 21,412, 800 29, 675, 100 22,889, 500 29,082,000 39,363, a 
175,424 155, 900 133,735 153, 568 125, 168 
271,127 244,922 221,367 249, 595 224, 626 
18, 266 ieee reg it ae 18, 9! 
elle le WCE Cele oe OR a oF eee . ; iM 1, 168) 445, 0858 
Timber sealed in British 1,588,595] -1,467,272|| 1,825,158] 1, 869, 666 599, 0144 
WMDIA, 1. 6s ecu vesss Us Hd, eleleibiale/ehaltied 214,881,097} 245,564,067|} 329,960 9 
On Se eae ede) SGM) bere) pee) an 
all of central electric sta- x SS A SRO Ci oe 4,207,754 eran 06s 3,141,512 3,027,228 
NONI HE sata ht ss < Sead MT ocahek. a 3,166, 176,000] 2,946, 611, 000|| 3,183,982, 000] 3,1 0 
ales of insurance, ........... SER Ve. 87, 149:000] "55,065, 000]] "447470, 000] °” "41'306, 000] "88° 546; 0008 
Sh fect production. .<..0.<.-tona|!... si ....c.0 271.560 257, 618 300,310 "318, 800 "998,300 
Sor one: QBE CCE es Eman me ee 124-6 117-4 124-8 120-6 191-1) 


* Many of the figures in this table with an analysis are included in the Monthly Review of Business Statistics issued b; j 


the Dominion Bureau of Statistics, price $1.00 ; 
ir Week ended November 26, 1942. wr re 
(1) Base, 1926=100, (?) Base, 1985-1939=100. 


3) Figures are for the end of the preceding month, — 


otes in the hands of the public. 


®) Figures for four weeks ended November 28, 1942, and corresponding previous periods, 


10) MacLean’s Building Review. 


() Adjusted, where necessary for seasonal variation, (8) 


Report of the Employment and Selective 
vice Offices.—Reports received from the 
loyment and Selective Service Offices 
during October, 1942, showed a marked in- 
ease in business transacted, both when com- 
pared with the preceding month and the corre- 
onding period a year ago, this computation 
ing based on the average number of place- 
ments recorded daily. All industrial divisions 
participated in the increase under both com- 
isons, the gain in manufacturing being most 
nounced. Noteworthy increases were made 
in services and construction under the former 
comparison and in trade and construction 
under the latter. Vacancies in October, 1942, 
numbered 271,118, applications 252,595 and 
placements in regular and. casual employment 
161,385. 
_ Unemployment in Trade Unions.—At the 
beginning of November, 1942, the percentage 
of unemployment among trade union members 
stood at 0-7 in contrast with percentages of 
-8 in October and 3-1 in November, 1941. 
The percentage for November was based on 
returns compiled from 2,246 labour organiza- 


py 
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Following the resignation of 
1 Elliott M. Little as Director 
MacNamara of National Selective Ser- 
- appointed vice, Arthur MacNamara, 
Director National Associate Deputy Minister 
Selective Service of Labour, was appointed 
ge on November 19 to take 
over direction of National Selective Service. 

_ Mr. MacNamara was formerly Deputy Minis- 
er of Public Works and Labour in the Prov- 
e of Manitoba. In January, 1940, at the 
request of the late Hon. Norman Rogers, 
the Manitoba Government loaned Mr. Mac- 
Namara to the Federal Government to organize 
the Dependents’ Allowance Board. He became 
ng Chairman of this Board, a position 
h he held until he was appointed Associate 
uty Minister of Labour for the Dominion 
yvernment. 

On January 7, 1941, Mr. MacNamara was 
inted Acting Chief Commissioner of the 
mployment Insurance Commission and re- 
ined at this post during the establishment 
he nation-wide organization of the Com- 
ion. In March, 1942, he returned to the 
artment of Labour to resume his duties of 
ciate Deputy Minister of Labour on a 
ll time basis. 

In a statement to the press, Mr. -Mac- 
ra indicated that the man-power policy 
followed by National Selective Service 
be stated briefly as follows: (1) Men 
d for the armed forces are to be sup- 
(2) the needs of war plants are to be 
ith man-power and woman-power; and, 
extent necessary, less essential indus- 
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tions with a total membership of 389,236 
persons. A 

Strikes and Lockouts.—During the month f 
of November, 1942, there were 27 strikes and ee 


lockouts recorded, involving 20,490 workers and * 
causing a time loss of 103,770 man working ‘ 
days, as’compared with 26 strikes in October, ae 
1942, with 6,107 workers involved and a time w 
loss of 26,926 days. The figures for the month fe 
of November, 1941, showed 12 strikes, involv- a 
ing 4,740 workers and causing a time loss of 
41,764 days. During the month under review fs 


one strike of motor vehicles factory workers 
at Windsor, Ont. accounted for more than: 70 Ae 
per cent of the workers involved and over 80 ms 
per cent of the time loss. 


Of the 27 strikes during November of this 
year 25 were terminated during the month. 
Three resulted in favour of the workers, four 
in favour of the employers, six were com 
promise settlements and 12 were indefinite in \ 
result. Two strikes involving 297 workers 
were recorded as unterminated at the end of 
the month. 


tries will be curtailed; (3) voluntary effort is 
to be used where possible; (4) when the © 
voluntary system falls down, “which it has — 
not yet”, more compulsory methods will be 
adopted. 
After over two years of ser- 
vice in the administration 


Resignation of 
Dr. Stewartas of Canada’s wartime labour 
Deputy Minister policy, during which period 


he initiated much of the pro- 
gram now in effect, Dr. Bryce M. Stewart, 
resigned his post as Deputy Minister of 
Labour to resume his directorship of research 
with Industrial Relations Counsellors, Rocke- 
feller Foundation, New York, from which 
institution he was on loan to the Dominion 
Government. : 
In announcing the return of Dr. Stewart to — ii 
the Rockefeller Foundation, the Minister of 
Labour, Hon. Humphrey Mitchell, stated that 
Dr. Stewart’s outstanding service to Canada’s 
wartime program would not be entirely severed 
as the former deputy would continue to ac 
as a special adviser to the Department. 
Graduating from Queen’s University in 1911, a 
Dr. Stewart entered the Department of Labour 
in 1914 as a labour research worker and statis- 
tician. In June, 1917, he was promoted to the 
editorship of the Lasour Gazette. The after- — 
math of the war with its problems of employ-— 
ment then engaged his activities, and he was 
appointed Director of the Employment Service _ 
of Canada in December, 1919, a post which he 
held until 1922. : i 
From 1922-27, Dr. Stewart was in charge of 
the administration of the employment ex- 
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Peas? changes under the employment. insurance pro- 
sd gram established by the Amalgamated Cloth- 

Reed ing Workers of America. In 1927 he became 
a member of the Industrial Relations Counsel- 

sf, lors and from 1930-81 he was a member of 

r President Hoover’s emergency council for em- 


ployment. In 1930 he became a member of 

the state advisory council, New York employ- 

w ment service, and in 1933 was appointed to the 
‘Federal Advisory Council, United States Em- 

ane ployment Service. 

Dr. Stewart has contributed to modern 
labour studies and surveys in a series of books 
and articles, dealing particularly with employ- 

“ment office practice and procedure, labour 
laws, and unemployment compensation. 


On November 11, 1942, a 
County Court J udge at Tor- 
onto held that certain orders 
issued by the Controller of 
Supplies were ultra vires on 
the ground that the Gov- 
ernor in Council did not 
have power under the War 
Pe siiaiaiiete Act to delegate legislative power to 
488 Controller, Board or other body. Following 
this decision several other magistrates dis- 
_ missed charges under orders of the Wartime 
Prices and Trade Board and under the Selec- 
2 tive Service Regulations. 
; As a result of the doubt raised as to the 
pas _ validity of such a large body of emergency 
orders, the Government has referred the ques- 
tion i in issue to the Supreme Court of Canada 
by ‘way of a reference, hearings in which 
began on December 14. 
The reference asks a determination as to the 
-validity of Order in Council P.C. 4996, dated 
July 10, ‘1941, establishing the Regulations 
especting. Chemicals, and of an order of the 
Sontroller- of Chemicals passed pursuant to 
that Order in Council and purporting to restrict 
“ix he production and use of glycerine for pur- 
8 other than the manufacture of munitions, 
is expected that the decision of the 
reme Court of Canada will settle the ques- 
Hon, as to the validity not only of the orders 
, of the various Controllers of the Department 
unitions and Supply but also the orders 
Wartime Prices and Trade Board, the 
oF Exchange Control Board, the National 
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__- respecting 

fp ' validity of 


eS 


ite eeu ; 


According toa new Order 
in Council (P.C. 11096, De- 
cember 10, 1942) Canada’s 
Wartime Wages Control 
Order may now apply to 
municipalities of the vari- 
vinces, with the consent of the province 
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"ant Deputy Minister of Public Worl 


The Wartime Wages Control Order 
5963, July 10, 1942) had previously state 
municipalities were not to be classifi 
“employers” within the meaning of the 
The new amendment, which was inteoel re! 
on the recommendation of the Minis 
Labour, indicates that wages of municip: 
ployees may become stabilized and 
to cost-of-living bonus provisions, with 
consent of the province within whic 
municipality is situated. The text of 1 th 
Order is as follows:— a 


Whereas representations Hue heen made P 
the Minister of Labour that it is ieithe. 


of the Wartime Wages de 
in Council P.C. 5963, dated July 10, 1942) ; . 
Therefore, His Excellency the Governor Ge } 
eral in Council, on the recommendation of 
Minister of Labour, and under and by vi 
of the powers conferred by the War Me 
Act, is pleased to amend the Wartime W. 
Control Order (P.C. 5963, dated July 10, 194 
and it is hereby amended by striking o 
word “or” at the end of paragraph (iv) of 
section one of section eleven thereof and ad ing 
thereto the following proviso: 


“Provided that if the Lieutenant Gove 
in Council of a Province by order conse’ 
if a Minister of the Government of a pro 
authorized in that behalf by the Lieute 
Governor in Council of such province si 
in writing to the Minister of Labour that 
consents to the application of the provisic 
of this Order in respect of a municipa 
municipalities in such province, such mu 
pality or such municipalities shall o 
after the date of such consent be an 
or be, employers ‘respectively entices 
provisions of this Order.” 


The Minister of Lat 1 


Appointment of Hon. Humphrey Mite 
General announced recently — 
Supervisor Mr. George Collins of 
of Japanese nipeg had been app 
Reallocation General Supervisor o 


anese Reallocation 
the anettion of the Deputy Minister of L 
The appointment of Mr. Collins, former 


Manitoba, is effective immediately. 

The Minister gave as reasons for thi 
pointment the fact that the initial step 
evacuation was completed, namely, 
moval of all Japanese from the restrict 
of British Columbia, and that the Com: 
members accordingly took the view that tl 
usefulness of the British Columbia Secur 
Commission as an administrative be va 
over. A 

The Minister considered that the Commis: 
sion had carried out a very difficult ‘Gall ‘in 
most efficient and humane manner, and d 
a great deal of credit was due to the Co: 
missioners, Major Austin Taylor and M 
J. Mead and J. Shirras, znd also” to 
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jate Deputy, Arthur MacNamara, who had a 
great deal to do with the direction of the 
movement. 

_ The Minister also issued a statement show- 
ing the general results attained in Japanese 
evacuation as at October 31, 1942, which reads 
in part as follows:— 

- “Current R:C.M.P. records indicate that 
“there were 23,546 Japanese resident in Canada 
‘prior to the formation of the, Commission. 
Of these 21,349 were located in the restricted 
areas. A total of 579 persons evacuated the 
‘restricted areas voluntarily prior to March, 
1942, and are spread across Canada but under 
-R.C.M.P. supervision. As of this date we 
have evacuated 19,867 and to the best of our 
knowledge there remain roughly 225 Japanese 
including our Hastings Park hospital popula- 
tion of 105, Also, there are a few Japanese 
families where the husband is a Japanese and 
the wife is a white woman and vice versa, 
with their children, who will be permitted to 
emain in the protected areas for the time 


] 
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being by instructions from the Department of 
Justice.” 

_ The Commission reported that evacuated 
Japanese had been assigned to the following 


¥ 


projects in different sections of the country: 
road camp projects; sugar beet projects; in- 
terior housing projects; self-supporting pro- 
ts (under supervision); and industrial pro- 
+s. In addition, a number of Japanese had 
en given special permits to approved em- 
oyment. J 
A. long-range policy is being developed to 
milate the Japanese as far as possible into 
‘productive employment across Canada where 
‘their services will aid the Canadian war effort. 
E. An Order in Council has 
Control of been passed which is de- 
aployment ‘signed to make the most 
miversity effective use, for the war 
nce students effort, of university-trained 
= ae science students. The new 
ations, which came into effect on Decem- 
1, require all university science students 
to make known whether they wish to volun- 
in the armed forces as technical officers. 
nee students who do not volunteer for such 
e must upon graduation accept employ- 
in such essential work as the Minister 
bour may require. 
‘he Order (P.C. 9566) was passed on the 
mendation of the Minister of Labour, 
been approved in principle by the 
ent of Munitions. and Supply, the 
ment of National Defence, and several 
nadian universities. : 
ne Order requires the armed forces of 
the government departments and 
ies of the Dominion and provinces, and 
er € ers of technical personnel, to 
of Labour with informa- 
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tion as their present or future requirements of a 
technical persons for essential work. Univer- 
sities are to furnish information as to their i i 
science students; and if the Minister finds 

the number insufficient to meet requirements F 
he may-recommend steps to train the neces- ih 
sary number of technical persons. ! % 

Before a person is permitted to commence ‘ 
or continue work as a science student, he must in 
fill out a prescribed form indicating whether re 
he wishes to volunteer for military service as Dee 
a technical officer. Universities will supply Pe 
the Minister with the names of those who eh 
wish to volunteer for technical duty. The 
Minister will thereupon submit lists of selected 
names for the consideration of the various 
branches of the armed forces. fp 

Every science student must undergo medical | 
examination at the requirement of the Depart- 
ment of National Health. * 

Tf the Minister finds that the number wish- 
ing to volunteer is inadequate, he “may 
request any science student to accept such 
status in the reserve army and undergo, such — 
military studies and duties, whether during 
the academic year or not, as he may specify”. 
No university may retain any person as a 
science student who refuses to comply with — 
such a request. Sik ae 

The Departments of National Defence and: | 5 aa 
of Munitions and Supply are to provide such : 
facilities for the training of science students = 
as the Minister may from time to time require. =~ 

The Order states that those science students 
who do not volunteer for service in the armed pe P. 
forces must, upon completing their courses, — bo : 
“accept employment in such essential work as . 
the Minister may require and remain in such © 
employment during each day the Minister so 
requires”. f oa 

Rigid restrictions are placed upon the solici- 
tation of science students for employment. No ae E 
person, “whether acting or pretending to act 
on behalf of any of the armed forces or any ee 
department or agency of government, or not”, 
shall interview, solicit, offer employment to, | 
or take into employment, any science student 
either before or after graduation, with regard 


: ! 
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Penalties for contravention of these regula- 
tions consist of a fine : 
dollars or imprisonment of one month to a 
year, or both, for a first offence, 
penalties for any subsequent offence. | ee 
A number of representativ 
of the principal shipbuildin 


itish 
feeding trade unions of the United 
workers visit Kingdom will visit Cama- 
U.S. and dian shipbuilding yards to — 
Canadian study our methods of pro- 
shipyards duction, it was announced — : 


on November 30 by the _ 
Hon. Humphrey Mitchell, Minister of Labour. — 
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Arrangements have been made in Great 
Britain with the Rt. Hon. Ernest Bevin, Min- 
ister of Labour, and the Rt. Hon. A. Ve 
Alexander, First Lord of the Admiralty, to 
have these representatives visit shipbuilding 
yards in the United States and Canada. It is 
expected that the delegation which will leave 
Great Britain in the near future will follow 
out an itinerary in the United States and then 
will visit shipyards in the St. Lawrence, 
Vancouver, and Great Lakes districts. 

The delegation consists of 72 representatives 
in all of the boilermakers, shipwrights, plumb- 
ers, and electrical trade unions. They will be 
particularly interested in observing methods 
used in the large scale production of welded 
ships and other recent developments. 


In view of the housing 
shortage which exists in 
established certain localities in Canada 
to deal with and, the scarcity of materials 
housing shortage and services required for 

the carrying out of new 
‘ housing developments, a Committee has been 
established: to co-ordinate the activities of the 
various governmental organizations concerned 
with matters affecting housing and the use of 
building materials. The new body, to be 
known as the Housing Co-ordination Com- 
mittee, will plan to make the most efficient 
and economical use of presently available 
housing accommodation, and of such materials 
as may be available for the provision of new 
dwellings. 

In future no housing construction, the cost 
of which exceeds one thousand dollars, is to 
be undertaken by any government department 
or agency without the approval of the Housing 
Co-ordination Committee. 

The members of the Committee, which was 
established by Order in Council (P.C. 10797), 
are as follows: The Chairman of the Wartime 
Industries Control Board; the Controller of 
Construction appointed by Order in Council 
P.C. 6657 of August 26, 1941; the President of 
Wartime Housing Limited; the Associate 
Deputy Minister of Labour and Director of 
National Selective Service; the Director, 
Housing Branch, Department of Finance; and 
the Real Property Administrator appointed by 
the Wartime Prices and Trade Board with the 
approval of the Governor in Council. 

The Wartime Prices and Trade Board 
acting through the Real Property Adminis- 
trator, is directed to take all expedient meas- 
ures to regulate to the best advantage existing 
housing and commercial accommodation, pur- 
suant to such authority as is conferred from 
time to time by the Governor in Council; also 
to make surveys of existing accommodation 
and make recommendations to the Housing 
Co-ordination Committee regarding the need 
for additional construction. 


New committee 
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Wartime Housing Limited will continued 
make provision for the needs of munitif * 
workers by means of temporary housingz» © 
areas where permanent housing is found tog © 
inadequate. 

Seventeen applications : 
Industrial the establishment of Boag” 
Disputes of Conciliation and Inve * 
Investigation gation were received dura 
Act the month of Novemb® » 


and the constitution of t 
boards was completed. -Three boards s& 
mitted their reports. Three applications ww 
rejected. Eleven disputes were referred 
Industrial Disputes Inquiry Commissionay~ 
for investigation and nine reports were - 
ceived from Industrial Disputes Investigati: 
Commissioners. Four applications for t 
establishment of boards were withdrawn, t 
disputes being recorded as settled. ; 


Full particulars with regard to recent pn 
ceedings under the Industrial Disputes Invesiay” 
gation Act will be found elsewhere in th 
issue in the section commencing on page 133 


Hours of work for er 
ployees in the Public Se 
vice of Canada have be 
increased to a minimum ¢ 
74 hours Monday to Frida 
and 4 hours on Saturday. The new sys 
which came into effect on December 7 as thi 
result of an Order in Council (P.C. 1/108002 
affects government employees across thi 
Dominion, and is to continue for the duratio 
of the war. 4 


Increased hours 
for Government 
employees 


For the city of Ottawa a special plan 
staggered hours was included in the Order 
designed to ease the transport situation whic 
has become strained due to the increas 
number of workers in the city. 4 


Captain R. G. Perchard 


Controller of Assistant Harbour Master 


Loading at the Port of Montreal,] 
Operations for on the staff of the Nationall 
Halifax Harbours Board, was ap- 
appointed pointed Controller of Load- 


ing Operations for the Port! 
of Halifax, on November 26, 1942, to replace 
V. C. MacDonald who was appointed on 
April 80, 1942, but who has now been a] 
pointed Acting Assistant Deputy Minister of 
Labour effective September 1, 1942. 


7 In a recent decision 4 
Decision by B.C. British Columbia Suprem 
Supreme Court Court dismissed an acti 
in dispute brought by a lumber com- 
involving union pany for an _ injunction 
recognition restraining a board of a 

: tration from  proceedi 
with the arbitration. The company decl 
that no “dispute” existed between the con 
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pany and its employees; i.e. no dispute within 
the meaning of the British Columbia Industrial 
Conciliation and Arbitration Act. 
_ The question arose out of the failure of the 
company to enter into a collective agreement 
th a branch of the International Wood- 
orkers of America. The company claimed 
that this did not constitute a dispute within 
the terms of the Act. 
_ The case (details of which may be found in 
he article entitled “Recent Legal Decisions 
Affecting Labour,” on page, 1505 of this issue) 
is being appealed to the Supreme Court of 
Canada. 
e A new Fair Wages Resolu- 
tion containing the Fair 
Wages Clauses to be in- 
serted. in Government con- 
tracts has been drafted in 
Britain to replace the exist- 
ing Resolution adopted in 
= 1909. Parliamentary action 
‘on the draft Resolution is not expected until 
fter the war. Wages and working conditions 
“are now governed by the Conditions of Em- 
ployment and National Arbitration Order of 
1940 (Lasour GazettE, 1940, p. 760) which was 
“passed under the Defence (General) Regula- 
t jons, 1939, and provides for the settlement of 
ndustrial disputes and the adoption through- 
out an industry of the working conditions 
sstablished by negotiation or arbitration. 
- The original Resolution of 1909, which 
' developed from one adopted in 1891 stipulated 
that contractors must adopt wage rates and 
‘hours “not less favourable than those com- 
monly recognized by employers and trade 
cieties,” or, if there were no recognized con- 
tions, no less favourable than those pre- 
iling amongst good employers in the district 
ere the work was done or in the nearest 
mparable district. Moreover, the Resolu- 
on stated that “the conditions of employment 
nerally accepted im the district in the trade 
serned shall be taken into account in con- 
ring how far the terms of the Fair Wages 
uses are being observed.” ‘Contractors 
wild not sub-let contracts, except where cus- 
mary in the trade, without the permission 
he Government and were responsible for 
ervance by their sub-contractors of the 
r Wages Clauses. 
‘he new draft Resolution definitely stipu- 
s that contractors must provide fair con- 
ns of work as well as fair wages and must 
nt them to all their employees in any 
establishment where the contract is being 
executed irrespective of whether the workers 
employed on the contract. Contractors 
must also ‘recognize the freedom of their 
srkers to belong to trade unions. 
an employer is placed on a depart- 
st of firms to be invited to tender, he 


_ Fair wages and 
‘conditions in 
government 
contracts in 
Britain 
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must furnish assurance that he has observed 
the general terms of the Resolution for at 
least the previous three months. The fair 
wages and working conditions which must be 
observed are those established in the district 
for the industry or trade concerned by joint 
machinery of negotiation or arbitration. If 
no conditions have been so established, con- 
tractors must observe conditions equivalent to ca 
those observed by other employers, not neces- 
sarily in the same district, whose general cir- 
cumstances in the trade or industry are _ ee: 
similar to the contractor’s circumstances. This 
clause is to replace the provision requiring 
contractors to adopt the conditions observed 
by “good employers” in the district. Disputes 
as to whether fair wages are being paid. will. 
no longer be settled by the Minister of the 
contracting department as before, but will, 
if not settled by negotiation, be referred by a 
the' Minister of Labour and National Service , 
to an independent tribunal for decision. Con- 
tractors are required to furnish the contract- 
ing department with a list of sub-contractors 
and, as before, are to be responsible for the 
observance of the Resolution by sub-con= 
tractors. The practice of requiring contractors 

to post a copy of the Fair Wages Resolution — 
is made obligatory in the proposed Resolution. 


Weekly hours of young per- 
sons under ‘18 in Great = 
Britain employed in build- 4 f, 
ing and civil engineering 
operations have been lim- 
ited to 48, for those under 
16 and to 54 for those aged + 
16 and 17, by a recent Order effective Novem- 
ber 29. The Factories Act prohibits the — 
employment of young persons under 16 for 
more than 44 hours a week and of boys and 
girls over 16 and under 18 for more than 48 
without special authorization, although a lim- — 
ited amount of overtime is allowed and’ <Jiag 
exceptions are permitted for certain industries. 
Emergency Orders issued during the war have | 
relaxed these standards in many cases. i 
The new Order also permits the employ- — : 
ment of young persons under 18 on Sundays, — 
contrary to the Factories Act, if a whole holi- 
day is granted in the week immediately pre- 
ceding or following the Sunday worked. 
Young persons may not be continuously em- 
ployed for more than five hours including rest 
pauses, without a half-hour break for lunch ~ 
or rest. The Factories Act only allows a 
five-hour spell if a ten-minute interval is — 
granted in the middle of it; otherwise four a 
a half hours is the limit. : path 
If a young person works for more than one 
employer, his employers must keep records 
of his working hours and intervals to ensure 
that his employment is jn accordance with 
Onderees. eee = 
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a The United States War 
aes “Maintenance Labor Board has adopted 
ae - of membership” a resolution clarifying the 
ip clause in status of union members 
United States covered by its standard 
ee union contracts “maintenance of member- 
ss } ship” clause im union 
ey contracts. 

At a time when unions have voluntarily 


t given up the right to strike, this clause was 
-.. devised by the Board as a method of pro- 
. tecting unions in maintaining their status and 
membership. (Lasour Gazette, July, 1942, page 
812). The clause, as it appears in a typical 
contract approved by the Board, sets forth 
that after a specified date no existing mem- 
bers of the union concerned may terminate 
their membership for the duration of the con- 
tract without losing their jobs. Before this 
clause of the contract comes into effect, how- 
ever, union members are given 15 days dur- 
ing which they can resign from the union if 
they do not want to be required to maintain 
their membership in good standing as a 
condition: of employment for the duration of 
. the contract. 
_ The Board declares that certain abuses have 
arisen in connection with the application of 
the clause relating to this 15-day “escape 
period”, Union members in several cases have 
_ been confused as to their withdrawal rights 
and employers have attempted to circumvent 
_ the operation of the clause by various devices, 
such as encouraging employees to resign from 
employment and thereafter rehiring them as 
union employees, or by inducing them to 
resign from the union during the 15-day period. 
The Board, therefore, resolved to set aside 
y union rules, regulations, laws or consti- 
tional provisions which would otherwise 
ake ineffective the right of the union mem- 


‘means or methods of interfering with the 

voluntary action and free choice of the 
employees.” ; 

Employees are thus protected, the Board 


Control over the produc- 
_tion and distribution of food 
and other farm commodities 
in the United States has 
been given to the Secretary 
c of Agriculture, Claude 
mes Wickard. 
executive order signed by President 


_ Roosevelt has placed Mr. Wickard in charge 


lend-lease administration, and foreig 
ments; of formulating and conductin; 
gram to produce the necessary goods; : 
allocating them when they are produced.|}- 

To facilitate administration of the food ¢ 


in the Department of Agriculture, the 3 
production administration, and the food di 
bution administration. An advisory com 
tee will concern itself with food requirem 
Mr. Wickard has also been placed in chaz 
of all food rationing in the United States 
To supplement the | 
Determining ment of policy regardilj 
optimum hours maximum hours of woi 
in United States issued by eight agenc. 
war plants the United States G 
ment (Lasour GAZETTE, 
ust, 1942, page 881), the United States Div 
of Labor Standards of the Departmen 
Labor has published a check list by w 
individual plants may determine their | 
mum working hours. The Federal age: 
recommended a 48-hour week and decls 
Plants which are now employing indi 
workers longer than 48 hours a week shi 
carefully analyze their present situatio 
respect to output and time lost because 
absenteeism, accident, illness, and fa 
They should re-examine the possibilitie 
training additional workers now, in or 
lessen the need for excessive overtime duri 
the long pull ahead. As rapidly as is fea 
these plants should introduce the 3) 
schedules that will maintain the best pos 
rate of production for the duration. 


The check list explains how plants m 
determine the optimum hours for each 
of work by keeping records of output, 
dents, illness, voluntary absenteeism, 
turnover, spoiled work and grievances, ar 
serving differences in the statistics 
different hours-schedules. It also suggests 
the conclusions derived from the records 
checked by consultations with foremen, 
bosses, union representatives and v 
employees. “tie a 

Not only hours, but lunch periods, 
breaks and the weekly day-off should be a 
justed to secure maximum production. | 
arranging shift systems, consideration : 
be given to such matters as transport 
ties available when shifts change over, 4 
of community in which the plant is loc 
and hours when recreational and social ac 
ties are available, supply of workers to pr 
relief shifts, rotation of shifts to p 
fatigue while avoiding undue disruptic 
living habits, and opportunities for di 
fied employees to. change shifts, 
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Regulations were issued in 
Australia on October 19 to 
limit hours of work and 
thus increase output by re- 
iy ducing. industrial fatigue. 
_ Ef ective November 1, persons aged 18 and 
over may not work more than 56 hours per 
“week. Up until November 30 a maximum of 
60 hours was allowed in order to permit 
adjustments in shift rosters, special transport, 
ete. The hours of persons under 18 are limited 
to 48 per week. The Government refrained 
from setting a compulsory limit of 52 hours 
for women because in some factories it would 
be impracticable for the women to work 
‘shorter hours than the men. It was expected, 
however, that elsewhere the hours of women 
would be limited to 52. 

In cases of emergency, employees may be 
quired to work more than the permitted 
hours up to three weeks in any three months, 
or for a longer period with the approval of 
the Director-General of Munitions or Aircraft 
Production or any other authorized person. 
These regulations supersede any provisions 
eoncerning hours in any industrial award or 
mination under the Commonwealth Con- 


mitation on 
hours of work 
= : 
in Australia 


The industrial man-power 
provisions of the New Zea- 
land: National Service Emer- 
gency Regulations, 1940, 
providing for the mobiliza- 
tion of man-power for in- 
ry and the Armed Forces, and the Indus- 
1 Absenteeism Emergency Regulations, 
1942 (Lasour Gazerrn, August, 1942, page 935) 
have been consolidated as the Industrial Man- 
Emergency Regulations of October 14, 
The policy .of controlling employment 
essential industries has not been materially 
anged but the new consolidation contains 
] minor amendments. 

ninistratiom of the regulations has been 
erred from the Minister of National Ser- 
e and his Director of National Service to 
e new Minister of Industrial Man-power 


power 
q ot “ 


t by requiring every employer within 
eks of hiring a worker to report this 
the District Man-power Officer. 
, they only had to report persons 
their employ. District Man-power 
re authorized to enter and inspect 
premises during working hours, interview 
ers and examine books and documents. 
“person: may be required to appear before 
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a District Man-power Officer, answer ques- 


tions, supply information and produce books 


or documents. A worker in an essential under- 
taking may now be transferred to a_ higher- 
paid job in the same undertaking without the 
consent of the District Man-power Officer. 
Before, he could only be moved without the 
latter’s consent if his job was abolished or 
temporarily unavailable, or if his services 
were temporarily required for work of greater 
urgency. Workers in essential undertakings may 
not receive a lower rate of wage than they were 
paid before the undertaking was declared essen- 
tial, unless they are transferred to a lower 
paid job in accordance with the regulations. 
Guaranteed Minimum Wage in Essential, 


Undertakings—The Minimum Wage (Essen- | 


tial Undertakings) Order was issued by the 
Minister of Labour om October 1, 1942, under 
the authority given him by the Man-power 
regulations to fix minimum weekly wages guar- 
anteed to workers in essential undertakings: 
who comply with certain conditions ‘such as 
availability for work and willingness to accept 


alternative employment im the undertaking = 


when their usual job is temporarily unavail- 
able. This Order applies to all essential 
undertakings where no minimum wage is 
prescribed by an award, agreement, act, regu- 
lation or other order. 
wage is to be the equivalent of the worker's 


The guaranteed weekly — 


ordinary weekly earnings exclusive of over- 


time, bonus or other special payments, but ° 4 


may not exceed £5, 10s in the case of adult 
male workers, £2, 17s, 6d for women workers 
and £1, 15s for workers under 21. Women re- 
placing men and performing men’s work are to 
be classed as adult males under the Order. The 
ordinary weekly earnings 
by multiplying the worker’s ordinary time-_ 
rate, or if such is not fixed, the prevailing time- 
rate, by the number of hours in the work- 


week prescribed. under ‘the terms of the’. 7) 


' worker’s employment. Daily earnings in ex- 
cess of the worker’s usual daily average will 
be considered overtime pay. 


being available for work each day, performing 


his work with diligence -and skill, fulfilling the 7 


are to be computed =~ 


Payment: ofig (. 
the minimum wage is contingent on the worker. 


conditions of his employment contract, and Pi; 


not having been absent without cause in the 
preceding six weeks. Tf the worker’s hours in 
the six weeks were at least 20 per cent in 
excess of those prescribed for him, one day’s 


absence without cause does not make him’ 3 


ineligible for the guaranteed minimum wage. Ky 


SN OS 


yA ty Ye. 


j Bel the month of November, three Boards of 
Conciliation and Investigation submitted 
their reports in connection with the following 
disputes. 

1. Between the Canadian Marconi Com- 
pany, Montreal, P.Q., and its employees, mem- 
bers of the Montreal Metal Trades Council’s 
Marconi Union; 

2. Between the Brantford Coach and Body 
Limited, Brantford, Ont., and employees in its 
Mohawk Street Plant, members of Local 397, 
United Automobile Workers of America; 

3. Between the Dominion Engineering 
Works, Limited, Longueuil, P.Q., and its em- 
ployees, members of the Metal Trades Council 
of Montreal and Vicinity. 


Applications Received 


Seventeen applications* for the establish- 
ment of Boards of Conciliation and Investiga- 
tion under the provisions of the Industrial 
Disputes Investigation Act were received in 
the Department of Labour during the month 
of November. These were: 


1. From employees of George W. Reed and 
Company, Limited, Montreal, P.Q., members 
of Local 2735, United Steelworkers of America. 
The dispute, which concerns union recognition 
and the negotiation of a collective agreement, 
was said to directly affect 650 employees. On 
November 16, Mr. Bernard Rose, K:C., Mont- 
real, was authorized as Industrial Disputes 
Inquiry Commissioner, to investigate the 
dispute. 

2. From employees of H. E. Mott Company, 
Limited, Brantford, Ont., members of Local 
397, United Automobile Workers of America. 
The dispute, which was said to affect 70 
employees directly, arose out of a request for 
union recognition and the negotiation of a 
collective agreement. The application is being 
held in abeyance pending result of negotia- 
tions between the interested parties. 

3. From employees of Canada Paper Com- 
pany, Windsor Mills, P.Q., members of the 
International Brotherhood of Papermakers 
and International Brotherhood of Pulp, Sul- 
phite and Paper Mill Workers. The dispute, 
which concerns the negotiation of a collective 


* By P.C. 5963, the National and Regional War Labour 
Boards are: specifically charged with the duty of adjudi- 
cating wage demands; therefore all applications for the 


~» establishment of Boards of Conciliation and Investiga- 


tion in which wages are the sole cause of the dis- 
pute are removed from the ambit of the Industrial 
Disputes Investigation Act and the applicants are re- 
ferred to their respective War Labour Boards. 
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agreement, union recognition and upward : 
justments of wage rates, was said to dire 
affect 560 employees. The application, wht 
was returned for revision, had not been : 
submitted by the end of the month. 


4. From employees of York Knitting Mi 
Limited (Spinning Division), Toronto, Or 
members of Local 4, Textile Workers Organi 
ing Committee As the cause of the dispux 
which was said to directly affect 180 ex 
ployees, was exclusively connected with t+ 
remuneration of the employees involved, ti} 
application for the establishment of a Boag) 
was rejected on November 7. : 


5. From certain employees of the Corpe 
tion of the City of North Vancouver, Vaz 
couver, B.C., members of the Inland Bos 
men’s Union of the Pacific. Some 15 me 
were said tobe directly affected by the dispuy 
which concerns the negotiation of a collectiv 
agreement and an adjustment of wages. - 


6. From employees of Canada Packers 
Limited, Toronto, Ont., members of Local 11 
United Packinghouse Workers of America, anf 
the Toronto Employees’ Plant Council. JT 
dispute, which concerns the negotiation of 
revised agreement, was said to affect 1,7 
employees directly. ; 

7. From employees of Canada Packers 
Limited, Toronto, Ont., members of thé 
Toronto Employees’ Plant Council and Loeas 
114, United Packinghouse Workers of 
America. The dispute which, as in the pre 
ceding application, concerns the negotiatio 
of a revised agreement, was said to affe 
1,700 employees directly. 4 

8. From employees of Canners’ Machinery) 
Limited, Simcoe, Ont., members of the Uni 
Automobile Workers of America. Some | 
employees are directly affected by the dispute 
which concerns union recognition and t# 
negotiation of a collective agreement. ! 
November 17, Mr. F. J. Ainsborough, Indus-: 
trial Relations Officer, Dominion Department’ 
of Labour, Toronto, was appointed an Indus: 
trial Disputes Inquiry Commissioner to inves 
tigate the dispute. | 

9. From employees of the Consumers’ Gas 
Company of Toronto, Ont., members of Local 
12291, District 11, United Gas, Coke and 
Chemical Workers of America. The dispute 
which concerns the negotiation of a closed 
shop agreement providing for check-off, cover- 
age of office workers and wage adjustments 
was said to directly affect some 930 employees. 
On November 17, Mr. J. P. Nicol, Industrial 
Relations Officer, Dominion Department 


) 


a= ; - ‘ 3 


December, 1942 
Labour, Toronto, was appointed an Industrial 
Disputes Inquiry Commissioner to investigate 
the dispute. The Commissioner reported on 
November 27 that he had been unable to effect 
‘a mutually satisfactory settlement and recom- 
‘mended the establishment of a Board. On 
November 30, the Minister of Labour estab- 
lished the Board of Conciliation and Investi- 
gation and on the nomination of the 
employees appointed Mr. Drummond Wren 
to the Board. The employer was asked to 
submit the name of a person to act as a 
member of the Board. . 

10. From employees of the Point St. Charles 
‘plant of the Canadian Car and Foundry Com- 
pany, Limited, members of the Employees’ 
Association. The dispute, which was said to 
‘affect 815 workers directly, concerned the 
negotiation of an agreement with the Employ- 
ees’ Association, which organization claimed 
majority of the employees. On (November 
23, Mr. Bernard Rose, K.C., Montreal was 
authorized, as Industrial Disputes Inquiry 
Commissioner, to investigate the dispute. 

' 11. From employees of the Belair Plant of 
the Robert Mitchell Company, Limited, 
Montreal, P.Q., members of the Metal Trades 
‘Council of Montreal and Vicinity. The dis- 
pute, which affects 2,100 employees directly, 
concerns union recognition and alleged dis- 
crimination because of union membership and 
‘activity. On November 20, Mr. Raoul Tre- 
panier, Industrial Relations Officer, Dominion 
D epartment of Labour, Montreal, was assigned 
to investigate the dispute. 
2. From employees of Levis Ferry Limited, 
bec, P.Q., members of the Canadian 
Brotherhood of Railway Employees and Other 
Transport Workers. The dispute, which con- 
cerns the negotiation of a collective agree- 
ent, was said to affect 106 employees. 
13. From employees of Alberta Clay Prod- 
ucts Company, Limited, Medicine Hat, Alta., 
r embers of Clay Products Workers Local 
on No. 2 (C.C. of L.). The dispute, which 
cerns union recognition and the payment 
_of cost-of-living bonus, was said to affect 

9 employees, On November 19, the applica- 

n was returned to the employees for revis- 


4. From employees of Genelco, Limited, 
erborough, Ont., members of the United 
ctrical, Radio and Machine Workers of 
erica. The dispute, which arises out of a 
“for union recognition and the nego- 
ai of a collective agreement, is said to 
irectly affect 1,200 workers and: 500 indirectly. 
nm, November 20 the application was returned 
9 the employees for revision. 

15. From certain employees of the Johnson 
“Mills, Limited, Waterville, PQ. The 
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dispute, which arises out of a request for 7 ts 
recognition of the Employees’ Group of John- a 
son Woollen Mills, increased wages, improved =. 
working conditions, payment of full cost-of- k 
living bonus, etc., is said to directly affect 86 Fe 
employees. 
16. From the Ford Motor Company of ix 


Canada, Limited, Windsor, Ont., in respect 
of a dispute between the Company and its 
employees, members of Local 200, United — 
Automobile Workers of America. Some 14,300 - — 
were said to be directly affected in the dispute vy, 
which concerned the demand of the union 
that 36 salaried female employees according 
to the Company’s statement, “hired to perform 
purely clerical work, be paid on an hourly 
rate basis of 75 cents per hour, the rate 
applicable to male employees employed in 
stock 7.” To enforce their demand the em- 
ployees had gone on strike November 24, 
returning to work November 30, following an aad 
agreement between the parties to have the 
status of the 36 female employees determined — 
by Mr. Justice C. P. McTague acting as 
umpire. On November 30, the Company with- 
drew its application for the establishment of — 
a Board. A further reference to the strike ~ 
which took place will be found in the table 
dealing with strikes and lockouts in Canada 
during November, printed elsewhere in this 
issue. ; ; ; 
17. From. employees of the Massey-Harris 
Company, Limited, Toronto, Ont., members: ay 
of Local 2901, United Steelworkers of America. — 
This dispute, which concerns the negotiation 
of a collective agreement, is said to directly 
affect 3,000 employees. On November 30, 
the application was returned to the employees — 
for necessary revision. a K 


Other Boards Established ; fs 


On November 25, a Board of Conciliation 
and Investigatiom was established to deal with 
a dispute between the London Concret 
Machinery Company, Limited, London, Ont., 
and its employees, members of Local 2740, — 
United Steelworkers of America (LaABov 
Gazerme October, 1942, page 1121). Follow-— 
ing the receipt of the application His Honour — 
Judge I. M. Macdonell, Toronto, was a 
pointed an Industrial Disputes Inquiry Cc 
missioner to investigate the dispute. The — 
Commissioner was unable to effect a mutually — 
satisfactory settlement of the dispute and 
recommended the establishment of a Board. 
The personnel of the Board is as follows: 
Honour Judge James Parker, Toronto, O; 
appointed by the Minister of Labour in 
absence of a joint recommendation from 
other two members; Mr. J. A. E. Brad 
K.C., London, Ont., appointed on the nomin 
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tion 6f the employer; and Prof. G. M. A. 
Grube, Toronto, Ont., appointed on the 
nomination of the employees. Concerning 
the dismissal of two employees of the Com- 
pany, allegedly for union activity and mem- 
bership, the Commissioner reported that a 
tentative arrangement had been made, pending 
negotiations between the union and the Com- 
pany respecting a collective agreement, that 
one man be rehired and the union would not 
press for the reinstatement of the other. 
Later, however, negotiations broke down, and 
both workers found employment elsewhere. 
On November 30, a Board of Conciliation 
and Investigation was established to deal with 
a dispute between Shawinigan Chemicals, 
Limited, Shawinigan Falls, P.Q., and its em- 
ployees, members -of Local 357, International 
Moulders and Foundry Workers’ Union of 
North America (Lasour Gazetre, November, 
1942, page 1248). On October 26, the dispute 
was referred to Mr. Bernard Rose, K.C., who, 
as Industrial Disputes Inquiry Commissioner, 
was authorized to make an investigation. The 
Commissioner reported on November 23, that 
he had been unable to effect a mutually satis- 
factory settlement of the dispute and recom- 
mended the establishment of a Board. On 
November 30, Mr. Gerald Almond, Montreal, 
P.Q., was appointed a member of the Board 
on the nomination of the employees, and the 
company was asked to submit the name of a 
-person to act as a member of the Board. 


' Other Boards Fully Constituted 


The Board of Conciliation and Investigation 
established by the Minister of Labour pursuant 
to Section 65 of the Industrial Disputes In- 
vestigation Act to deal with a dispute between 
Howard Smith Paper Mills, Limited, Beau- 
harnois, P.Q., and its employees (Lasour 

~ Gazette, November, 1942, page 1249), was 

. fully constituted during the month of Novem- 
ber. The personnel of the Board is as follows: 
Hon. Mr. Justice Alfred Savard, Quebec 
Superior Court, Quebec, P.Q., Chairman, ap- 
pointed on the joint recommendation of the 
other two members; Mr. C. N. Moisan, Mont- 
real, P.Q., appointed on the nomination of 
the employer, and Mr. Maximilien Caron, 
Montreal, P.Q., appointed on the nomination 
of the employees. 

Reference was made in the November issue 
of the Lasour Gazurre, page 1249, to the estab- 
lishment of a Board of Conciliation and Inves- 
tigation to deal with a dispute between Ontario 
Steel Products Company, Limited, Chatham, 
Ont., and its employees, members of Local 127, 

, United Automobile Workers of America. On 
November 18, Mr. J. S. McCullagh, Industrial 
Relations Officer, Dominion Department of 
Labour, Ottawa, who had been appointed an 
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Industrial Disputes Inquiry Commissiod 
reported that he had been unable to effe 
mutually satisfactory settlement of the . 
pute and recommended that the Board alre« 
established be authorized to function 
naming its personnel. The personnel of 


bb storable slijeseem 


J. G. Gillanders, Supreme Court of Onta: 
Toronto, chairman, appointed on the jo 
recommendation of the other two membe 


and Mr. George C. Richards, Windsor, 
appointed on the nomination of the emplo 


Other Reports of Industrial Disputes Inq 
Commissioners 


At the end of the month, a report w 
received from Mr. Bernard Rose, KC§ 
Montreal, who had been authorized as « 
Industrial Disputes Inquiry Commissioner - 
investigate the dispute between Belding-Corty 
celli, Limited, Montreal, P.Q., and its en 
ployees, members of the International Unic@ 
of Silk Hosiery Employees (Lasour Gazer 
November, 1942, page 1248). The Commi 
sioner found that the war work being don 
by the employees involved in the applicatiog 
and by the company concerned was not c 
such a nature and extent to allow the establish! 
ment of a board and the interested partie 
were so advised. 5 

In September, His Honour Judge I. My 
Macdonell, Toronto, was appointed an Indu 
trial Disputes Inquiry Commissioner, to inves‘ 
tigate a dispute between DeHavilland Aircraft 
of Canada, Limited, Toronto, and its em- 
ployees, members of Local 112, United Auto- 
mobile Workers of America; in connecti 
with which an application for the establish4 
ment of a Board of Conciliation and Investig 
tion had been received (Lasour GazerT 
October, 1942, page 1123). The Commission 
was also authorized to investigate the dismissa 
of three of the Company’s employees allegedk 
on account of their union membership and: 
activity. In this latter connection, the Can 
missioner found that two employees were 
discharged for insufficient cause and reco 
mended their reinstatement. Insofar as 
third employee was concerned, the Commis- 
sioner found that his discharge by the com- 
pany was justified. The reinstatement of the 
two employees, in accordance with the 
missioner’s report, was ordered by the Minister 
of Labour on November 6. In respect of the 
application for the establishment of a Board 
of Conciliation and Investigation the Com- 
Missloner recommended that matters should a 
allowed to stand until March, 1943,.when the 
election of employees’ representatives ; 
place and when the continuation or expiration 


: 
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i 
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‘of the agreement comes up for decision. The 
“Commissioner further recommended that in 
, farch an election be held to decide the bar- 
gaining agent desired by the employees. The 
“Commissioner added that: “In the meantime, 
the company officials are quite prepared to 
deal with the Union officials as representatives 
of their own members, so that any question of 
Si crinination or similar matters might be 
‘dealt: with”. 

~ On November 17, Mr. Bernard Rose, K.C., 
~ Montreal, who had been authorized to investi- 
‘gate, as Industrial Disputes Inquiry Commis- 
sioner, the dispute between Dominion Lime, 
“Limited, Lime Ridge, P.Q., and its employees, 
members of the National Catholic Union of 
Dominion Lime employees (Lasour GAZETTE, 
September, 1942, page 1003), was requested to 
investigate the dismissal of certain employees, 
‘allegedly for union membership and activity. 
The Commissioner found in ihis latter con- 
nection, that there was no evidence to sub- 
stantiate the charge against the company. The 
‘report of the Commissioner on the application 
for the establishment of a Board had not been 
‘received at the end of the month. 


- On November 9, Mr. M. J. Patton, M.A., 
‘Toronto, was appointed an Industrial Disputes 
J nquiry Commissioner to investigate the dis- 
missal of an employee of Outboard, Marine 
and Manufacturing Company of Canada, 
‘Limited, Peterboro, Ont. ‘The Commissioner, 
‘in his report submitted November 23, found 
at the employee in question was discharged 
for cause. 
On October 22, Mr. T. W. Laidlaw, K.C., 
Winnipeg, was appointed an Industrial Dis- 
“putes Inquiry Commissioner to investigate the 
dismissal of certain employees of Leeders’ 
Limited, Winnipeg, Man., following the appli- 
ation for the establishment of a Board of 
onciliation and Investigation. (LABOUR 
mrrs, November, 1942, page 1248). On 
November 24 the Commissioner reported that 
there was not sufficient evidence to justify a 
finding that the employees concerned were 
Jismissed for union membership and activity. 
Other Application Rejected 
In July, an application was received from 
employees of Halifax Shipyards Limited, 
‘ax, N.S., members of Local 361, Interna- 
Brotherhood of Boilermakers, Iron Ship- 
ers, Welders and Helpers of America, and 
sodg 1250, International Association of 
achinists, (Lasour GazerrTs, August, 1942, 
883.) The dispute was referred to Mr. H. 
igrove, Industrial Relations Officer, 
ion Department of Labour, Fredericton, 
who was appointed an Industrial Dis- 
, Inquiry Commissioner to make an m- 
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vestigation. The Commissioner found that 

neither organization represented a majority of 4 
the employees in the classifications which they Re. 
purported to cover, and recommended against oe 


the establishment of the Board. The applicants 
have been advised that a Board will not be 
established. 


ar: 


eet 
ee 


Other Settlements Reached 


a 
ten 


During November, the Department was 
advised that agreements had been signed by 
the Canadian Bridge Company Limited, 
Walkerville, Ont.; The Canadian Steel Cor- 
poration, Limited, and _ their employees, — 
members of Local 195, United Automobile 
Workers of America (Lasour Gazerrs, August, 
1942, page 890). The agreements between the Be 
two companies and the union are summarized _ 
in the article entitled “Recent Industrial é 
Agreements and schedules of Wages”, appear- ” 
ing elsewhere in this issue. 


Following the receipt of the report of ame 
Board of Conciliation and Investigation estab- \ 
lished to deal with three disputes involving the 
Granby Consolidated Mining, Smelting and 
Power Company, Limited, the Princeton Tula- 
meen Coal Company, Limited, and Tulameen 
Collieries Limited, all of Princeton, B.C., and 
their respective employees, members of Local 
7875, United Mine Workers of America — 
(Lasour Gazerre, November, 1942, page 1251), 
the employees of all three companies rejected “ate 
the findings of the board and requested the , 
Department to conduct a strike voteinaccord- = 
ance with the terms of Order in Council P.C. 4 
7307. The matter was referred to Mr. F. HE. 
Harrison, Western Representative of the By, 
Dominion Department of Labour, and follow- 
ing lengthy negotiations between the parties 
which he was successful in arranging, an agree- 
ment was reached between the company and 
union in each instance. The agreements pro- — 
vide for the recognition of the union, check. 
off, settlement of grievances, penalties for 
absence from work, payment for partial shifts el 
worked, classifications, etc. oa 


Le a 


aN ie Seton oN. 


a 


Other Disputes Referred to Industrial = 
Disputes Inquiry Commissioners ed 


On November 14, pursuant to the provisions 2 
of Order in Council P.C. 4020, as amended, Mr. — y, 
J. S. McCullagh, Industrial Relations Officer, 
Dominion Department of Labour, Ottawa, was 
appointed an Industrial Disputes Inquiry 
Commissioner to investigate a dispute between 
Hull Iron and Steel Foundries, Limited, Hull, — 
P.Q., and its employees, members of Local 
318, International Moulders and Foundry 
Workers’ Union of North America, in con- ; 
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nection with which an application had been 
received in October for the establishment of a 
Board of Conciliation and Investigation 
(Lasour Gazerrs, November, 1942, page 1248). 
On November 24, the Commissioner recom- 
mended that a vote of the employees be taken 
on the question of which union they desired 
to have represent them since both the Inter- 
national Moulders Union and the Hull Foun- 
dry Workers’ Union claimed to represent a 
majority of the employees. The vote, taken 
on November 26, resulted in favour of the 
Intérnational Moulders and Foundry Workers’ 
Union. 

On November 10, pursuant to P.C. 4020, the 
Minister of Labour appointed an Industrial 
Disputes Inquiry Commission to investigate 
the action of the Taylor Electric Manufactur- 
ing Company Limited, London, Ont., in giving 
notices of separation to certain employees 
allegedly for union membership and activity 
in and on behalf of the United Electrical, 
Radio and Machine Workers of America. The 
personnel of the Commission is as follows: 
His Honour Judge I. M. Macdonell, Toronto, 
Ont., chairman; Mr. J. A. E. Braden, K.C., 
and Prof. Christian Sivertz, both of London, 
Ont., members. 

Mr. J. P. Nicol, Industrial Relations Officer, 
Dominion Department of Labour, Toronto, 
Ont., was appointed on November 16, an 
Industrial Disputes Inquiry Commissioner, to 
investigate a dispute between Searle Terminal, 
Limited, Fort William, Ont., and its employees, 
members of Lodge 650, Brotherhood of Rail- 
way and Steamship Clerks, Freight Handlers, 
Express and Station Employees, in connection 
with which an application had been received 
in October for the establishment of a Board 
of Conciliation and Investigation (Lasour 
Gazetrn, November, 1942, page 1249). 


On November 20, Mr. Raoul Trepanier, 
Industrial Relations Officer, Dominion Depart- 
ment of Labour, Montreal, P.Q., was ap- 
pointed on Industrial Disputes Inquiry Com- 
missioner to investigate a dispute between 
The Albert Rakovsky Precision Works, 
Limited, Montreal, P.Q., and the Metal Trades 
Council of Montreal and Vicinity. The dispute 
arises out of the company having given certain 
notices of separation allegedly for union 
membership and activity. 


Montreal, P.Q., and Its Employees 


On November 24, the Minister of Labour 
received the report of the Board of Concilia- 


Report of Board in Dispute between Canadian Marconi Company, __ 
3 


tion and Investigation established to deal with 


a dispute between the Canadian Marconi 
Company, Montreal, P.Q., and its employees, 
members of the Montreal Metal Trades Coun- 
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Disputes Referred to Industrial Relati 
Officers 


On November 11, Mr. Raoul Trepanier, : 
dustrial Relations Officer, Dominion Dep# 
ment of Labour, Montreal, P.Q., was instrua 
to investigate the dispute between the Rob 
Mitchell Company, Limited, Ville St. Laure 
P.Q., and its employees, members of ~ 
United Steelworkers of America, in connect? 
with which an application for the establi 
ment of a Board of Conciliation and Investij 
tion was received in October (Lasour Gazi 
November, 1942, page 1249). 


— 


Applications Withdrawn 


On November 13, on the request of t 
applicant employees, the application for t) 
establishment of a Board of Conciliation ap 
Investigation (Lasour Gazerry, March, 199% 
page 261) to deal with a dispute between tig 
Security Storage Company, Limited, Wim 
peg, Man., and its employees, members 
Division 205, Canadian Brotherhood of Raz 
way Employees and Other Transport Worker 
was withdrawn. 

The application for the establishment of ' 
Board of Conciliation and Investigation t 
deal with a dispute between the Plessisvill 
Foundry, Plessisville, P.Q., and its employees 
members of the Catholic Union of Foundr) 
Workers of Plessisville (Lasour Gazerts, Ju 
1942, page 761) was withdrawn by the appli 
cants on November 4. i 

On November 6, the Department was 
advised that an agreement had been reachec 
between the management and employees o 
Regina Industries, Limited, Regina, Sask., ana 
that the application for a Board of Concilia. 
tion and Investigation (Lasour GaAzErTE 
August, 1942, page 884) submitted on behalf 
of the employees was accordingly withdrawn 

The application for the establishment of a 
Board of Conciliation and Investigation ina 
dispute between Montreal Tramways. Co 
pany, Montreal, P.Q., and employees, m 
bers of Local 790, Amalgamated Association) 
of Street Electric Railway and Motor Coach} 
employees of America, and the National | 
Catholic Union of Street Railway Employees : 
(Bus Drivers Section) (Lazsour Gaz 4 
November, 1942, page 1248) was withdrawn on 


‘November 26. 


d 
pe 


cil’s Marconi Union (Lasour Gazerre 0 be 
1942, page 1121), ae 

The personnel of the board was as follows: 
Dr. Gaspard Fauteux, M.P,, Montreal, P.Q., 


chairman, appointed by the Minister of 
Labour in the absence of a joint recommen= 
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ion from the other two members, Mr. 
rummond Wren, Toronto, Ont., appointed 
on the nomination of the employees and Mr. 
Walter A. Merrill, K.C., Montreal, P.Q., 
a] ointed on behalf of the employer. 

The report of the board is signed by the 
chairman and Mr. Wren. A minority report 
was presented by Mr. Merrill. 


¥ 


3 Report of Board 


fy 0 AA Honourable Humphrey Mitchell, P.C., 
MP., 

_ Minister of Labour, 

Ottawa, Ontario. 


In re Canadian Marconi Company, Employer ; 
and Metal Trades Council’s Marcon 
~ Union, Employees. 

ir, — 

- The Board of Conciliation and Investiga- 
tion, established in the above matter, has the 
honour to report that it met at the Windsor 
Hotel, Montreal, P.Q., on the 28th and 29th 
days of October, and on the 8rd, 4th, 9th and 
24th days of November, 1942. 

_ At the hearings, the Company was repre- 
sented by Mr. R. A. Brophy, General Manager; 
».S. M. Finlayson, Deputy General Manager; 
r. James Fergus, Secretary. The Metal 
ades Council’s Marconi Union was repre- 
nted by Mr. Laurent Lecavalier, President ; 
r. Jean Jacques Rouleau, Secretary; Mr. 
illiam Michaels, Organizer. 

t the first session of the board, the agenda 


) Purpose of the Board. 
) Obtain names of the three representa- 
tives for the Union and for the Com- 


(8) Dossibility of parties arriving at an 
a amicable settlement without Board pro- 
- cedure. 

(4) Union presentation of case. 

— (5 ‘Reply of employer. 

During the sessions above mentioned, the 
ters to be inquired into were those speci- 
in the “Form of Application for Estab- 
ent of a Board of Conciliation and In- 
stigation,” dated the 3ist July, 1942, and 

“Marconi Company’s answer, dated the 
August, 1942, both of which had been 
with the Registrar at Ottawa . 
the outset it was established that the 
r referred to in these two documents 
ved themselves into the following five 
subjects to be dealt with in the follow- 


Marconi Company refused to meet the 
ng committee of the Union to discuss 
osed contract; 
re had been, and there still existed, 
tion by the Marconi Company a ainst 
mbers of the Union specifically 
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3. There was pressure brought to bear by the on. 
Company on the eres in favour of the a 
Marconi Employees’ Council at the time of its ; 
organization and against the Union at the time € 
of its organization; 

4. The validity of the contract dated the 
18th July, 1942, entered into between the Mar- ‘a 
coni Company and the Marconi Employees’ ie 
Council.’ 

5. Union recognition. 

After these five sessions of the Board, where es 
all the different questions above mentioned 
were fully inquired into and during which ~ 
many: witnesses were heard, at the demand of 
both parties, employers and employees, we 
may say that the dispute centred around these 
three main questions:— 

1. Which organization represents the majorly 

m- 
ployees’ Council or the Metal Trades Council’s 
Marconi Union. : 

2. Union recognition. 3 

3. The validity of the contract dated the 18th 
July, 1942, entered into between the Marconi 
Company and the Marconi Employees’ Council. 

The Metal Trades Council’s Marconi Union f 
insist on Union recognition, believing they rep- 
resent the majority of employees in the plant. 
The employer insists upon the validity of the, 
contract and believes it should remain in full 
force and effect until the 27th July, 1943. oa 

In order to clarify the issues in dispute, the 
Conciliation Board appointed to investigate 
this matter has decided to submit the follow- 


J. That a vote of the hourly-paid employees — 
in the Marconi plant should be taken under 
the direction of the Department of Labour. | 
This vote is in our opinion necessary to deter- 
mine the wish of the employees, whether they 
want to belong to the Marconi Employees’ Coun- ~ 
eil or to the Metal Trades Council's Marconi 
Union. If the result of the ballot is in favour 
of the Marconi Employees’ Council, the “status 
quo” should be maintained. ch + 

9. If the ballot is in favour of the Metal ~ 
Trades Council’s Marconi Union, this organiza- ; 
tion should be recognized as the bargaining ~ 
agent in the plant and the Marconi Employees’ 
Council should be substituted by the Metal © 
Trades Council’s Marconi Union as party to — 
the contract with the understanding that the — 
contract already entered into between the Mar- (| 
eoni Company and_ the Marconi Employees’ — 
Council, dated the 18th July, 1942, should be — 
respected until its expiration, with the sole 
exception that members of the Metal Trades 
Council's: Marconi Union should replace on the — 
_ Grievances Committee, members of the Mar- | 
coni Employees’ Council. - es 

3. In order to serve the best interests cOrs 
the war effort, industry and labour, both parties 
should agree that at the expiration of the con- — 
tract, its renewal or the one redrafted should be © 
valid for the duration of the war. V7) ag 

Respectfully submitted, F ‘uk 

(Sgd.) Gaspard Fauteux, ~ 
; Chairm: 
(Sgd.) Drummond Wren, ne 
Member — 
Dated in Montreal, P.Q., the 24th 
November, 1942. 4 
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Minority Report 


To the Minister of Labour, Department of 
Labour, Ottawa, Ontario. 


In Re: Metal Trades Council’s Marconi 
Union, Employees: and Canadian Marcon 
Company, Employer: 


The matter in controversy came up for 
hearing before the reconstituted conciliation 
board, consisting of Dr. Gaspard Fauteux, as 
Chairman, Mr. Drummond Wren, employees’ 
representative, and Mr. Walter A. Merrill, 
K.C., appointed by the Department of Labour 
as representative of the Canadian Marconi 
Company, following the resignation of its 
representative, Senator Eli Beauregarde, KC. 


The hearings commenced on the 28th 
October, 1942, the last hearing taking place on 
the 9th November, 1942, 


The matters to be inquired, into were those 
specified in the “Form of Application for 
Establishment of a Board of Conciliation and 
Investigation”, dated the 31st July, 1942, and 
the Marconi Company’s answer, dated the 
14th August, 1942, both of which had been 
filed with the Registrar at Ottawa. 


At the outset it was established that the 
matters referred to in these two documents 
resolved themselves into the following four 


main subjects to be dealt with in the following 
order :— 


1. The Marconi Company refused to meet the 
negotiating committee of the Union to discuss a 
proposed contract; 

2. There had been, and there still existed, dis- 
crimination by the Marconi Company against 
certain members of the Union specifically 
named ; 

3. There was pressure brought to bear by the 
Company on the employees in favour of the 
Marconi Employees’ Council at the time of its 
organization and against the Union at the time 
of its organization; 

4, The validity of the contract dated the 18th 
July, 1942, entered into between the Marconi 
Company and the Marconi Employees’ Council. 

For brevity the Metals Trades Council’s 
Marconi Union is referred to as the Union, 
and the Marconi Employees’ Council, as the 
Council. 


I 


The Marconi Company refused to meet the. 
negotiating committee of the Union to discuss a 
proposed contract. 

e company admitted that it had refused to 
negotiate with the Union Negotiating Committee 
representative for a contract with the Union, 
and gave as reason that inasmuch as a company 
council had been formed, and was functioning 
satisfactorily, the company was not free to nego- 
tiate with a third party. 

The conclusion to be drawn on this phase of 
the cory is that the company’s attitude was 
a proper, fair and reasonable one, assuming that 
the formation of the Council was effected in a 
fair and reasonable manner, which is a matter | 
to be later discussed and dealt with. 


II : 

There had been, and there still existed 

crimination by the Company against cei 
members of the Union specifically named, 

Much time was devoi to hearing evyidi 

on both sides on alleged discrimination aga 

employees Douglas McGonnigal, Bill Mich! 


Jacques Rouleau, Clayton Grabstein and 
Paul Paquette. : 
Out of the mass of evidence which prove@ © 


be highly contradictory, the following con 
sions appear to be justified:— . 
A. Douglas McGonnigal—he was in the+ 
ploy of the company five months, and whili 
was stated that he was laid off owing t 
reduction in personnel, he probably would 
been retained had it not been that he was ac 
in union organization, and his being laid 
would not appear to have been justified; 
B. Bill Michaels—had only been employed: 
months and his being laid off for failure to 
a required test was justified; ; 
C. Jacques Rouleau—still in the employ of f 
Company and President of the Union. 
transfer to another department although stag” 
by his superiors to have been routine, was Pr’ 
ably a disciplinary measure as a result of 
altercation he had in the cafeteria with ass 
ant factory superintendent, John Campbell. 4 
attitude he adopted on that occasion, and - 
actions as evidenced by Miss Trahan, a witny 
produced on his behalf, jusitfy his tempore 
removal to another department: 
D. Clayton Grabstein—his dismissal was 4 
cause which was amply proven and was fui 
justified; ; 
E. Leo-Paul Paquette—his transfer from ¢} 
mechanical assembly department to bench wo? 
which resulted in a net reduction of paymer 
has not been proven by the company to ha 
been justified, and would appear to have bee 
directly connected with the fact that he w 
active in soliciting membership in the un 
He should be reinstated in his former positiod 


III 


There was pressure brought to bear by 1 
company on the employees in favour of th 
Marcom Employees’ Council at the time of : 
organization, and against the Union at the ti 
of its organization, 

The Union has failed to substantiate its charg; 
that pressure was brought to bear on the ¢ 
ployees of the company at the time of 
organization of the Council. 4 

On the contrary, the evidence disclosed, 4 
was not contradicted by the Union, that thi 
Council plan, which had been studied for @ 
least a year anda half by the company officia 
was laid before the employees, who were 
entirely free to accept it or not, and who, 
ballot being taken, a majority of 
voted in favour of the Council. 

There was nothing laid before the Board 
demonstrate that the balloting was in any wa: 
improper, and was not a secret ballot, eh 
conclusion to be arnived at is that the 
refuted any charges of pressure in order to 
ce Hg employees to vote in favour of 

neil. 

Unfortunately, as much cannot be said for #1 
methods employed by the Union in order 
ae membership and opposition ‘to 

uneil, 

Exhibit T, which is a file of bulletins issu 
by the Union, speaks for itself, and undoubted 
had the pany used similar methods to 
mote membership in the Council as were use 


-. 


» pointed out that notwithstanding the Chair- 

s repeated injunction to all those present 
at the hearings that while the Board was sitting 
and until its final decision nothing should be 
done by either party to disturb the status quo, 
‘on at least two occasions the Union published 
and distributed pamphlets to the employees 
making references to the deliberations of the 
Board, and directly contrary to the undertak- 
yng which had been given. The conclusion to 
ye drawn from this phase of the inquiry is 
that the Union has failed to substantiate its 
gharges against the company, that it used 
pressure on the employees to join the Council. 


NW? 


"The validity of the contract dated the 18th 
‘July, 1942, entered into between the Marconi 
Company and the Marconi Employees’ Council. 
- Although this phase of the inquiry is dealt 
with last, it would appear to be by far the most 
important matter to be dealt with, and on its 
solution would appear to hinge the decision and 
yecommendations which would have any effective 
result. i 
_ From the very beginning, as already stated in 
the first part of this document, the Company 
took the position that as long as the Council was 
in existence and the contract entered into be- 
een the Company and the Council, dated the 
h July, 1942, was in effect and subsisting, 
Company was precluded from negotiating 
with any other organization. 
The Union, on the other hand took the posi- 
mn that what the Company termed to be a con- 
et was in fact not a contract and that neither 
the Company nor the Council were bound by it 
because it was stated that this was not what was 
termed a ‘democratic’ contract. 
_ Evidence to this effect was given by Mr. 
bert Haddow, described as Organizer and 
ness. Representative for the Machinists’ 
on, who stated that the only kind of labour 
ract he would consider a binding labour 
ract would be one in which the members 
would have a democratic say in what the con- 
tract should be, his objection to the contract in 
e between the Company and the Council 
g that the members were not, at any time, 
sulted upon the terms of the contract in any 
democratic way at all. 

It has already been stated that the Union 
il o substantiate its charges, that the elec- 
on of the employees to the Company’s Council 


st therefore be assumed that those employees 
10 were elected by their fellow employees on 
ballot were authorized to represent the 
yees on the Council. 
+ came out in evidence that Roger Campeau, 
representative of the employees on the 
uncil, who actually signed the contract of the 
July, 1942, on behalf of the employees, was, 
1e very time that he signed as a member of 
Council, also a member of the Union, and 
the time the constitution of the Council 
| the contract were being discussed and 
‘ted, there was at least one other member of 
Union, who was also an employees’ repre- 
ve, on the Council. It is further to be 
oted that as the result of the contract which 
vas entered into which was filed both with the 
Regional Board and with the Labour Board at 


ot a free election on a secret ballot, and it 


ya, the employees of the Marconi Company 
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the Union to promote membership in the benefited b i <a Oe | 

Au : y the scale of wage t forth ; 

eo Ase si aoe to the Council, there . contract, have accepted a oeaktance i ae 

ou! e just cause for complaint. It should wages provided in the contract and have bene- : 


fited thereby, so that all the employees of the 
company, both those belonging to the Council 
and those belonging to the Union, have, to say 
the least, acquiesced in the contract existing to 
the extent of accepting and pocketing the bene- 
fits accruing as the result of the contract. 

The question was put several times both to 
Mr. Haddow, and to other representatives of 
the Union, what they would think of a Company 
which threw aside a contract entered into after 
negotiations with the Metal Trades’ Council 
where subsequently a rival union succeeded in 
weaning away from the Metal Trades’ Council be 
sufficient numbers of members to give the rival ‘ 
union a majority in the plant, while the contract 
with the Metals Trades Union was still in exist- 
ence, to which no satisfactory answer was ever 
received. ; ri 

It is suggested that it is exactly this which 4 
the Union is demanding of the Company, and 
that until it is established beyond the shadow a“. 
of a doubt that the existing contract is invalid, e 
the position which the Company has taken F 
throughout that it stands on its contract is the 
proper one. ~ De. 

There is nothing in Order in Council No. 2685 
which precludes or declares to be illegal a Com- ay 
pany Council such as has been organized in the 
Marconi Company. eds 

On the contrary, as pointed out by the witness 
Lionel Forsythe, K.C., Paragraph 7 of Order in 
Council No. 2685, as well as the preamble to the 
Order in Council, contemplates such organiza-— 
tions. ! 

Nothing was laid before the Board which = — 
would entitle the Board to conclude that the 
contract entered into between the Company and 
the Council, dated the 18th July, 1942, is invalid, 
and not a subsisting contract, and that it will 
not remain in full force and effect until the 27th 
July, 1943. re 

The suggestion of the Union that a vote bea 
taken now in the plant to establish its assertion 4 
that sixty per cent of the employees are mem- ‘ 
bers of the Union would appear at this time 
to be futile, as even if such were the case and 
the representative of the Union approached the 
Company for the purpose of negotiating a new 
contract, the Company would, it is assumed, 
take the same position as it is taking now and e 
refuse to negotiate with the Union for the same 

reasons as it has heretofore refused, namely, — 
that it cannot negotiate a new contract while 
the present contract is in force. a 
It might even be said that if the Company ~— 
were to take such a course, it would not be 2 
keeping faith with those of its employees who ~ 
voted in favour of the Council at a time when 
the majority of those who voted were in favour — 
of such a step. It is therefore, recommended 
that at least until the 27th July, 1943, the 
earliest date at which the contract can be 
brought to an end, no steps be taken by either 
party to disturb the conditions presently exist- 
ing in the Marconi Company as between the — 

Company and its employees, otherwise contracts = 

entered into between employers and employees 

through their representatives, would be walue- | 1) 

less as being subject to cancellation practically 

at any time with the resultant disturbance to 
industry in general and the hampering of the 
war effort. 
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It is respectfully submitted that the recom- 
mendations of the majority of the Board of 
Conciliation that a vote now be taken under 
the direction of the Department of Labour, and 
that if the ballot is in favour of the Metal 
Trades Council’s Marconi Union, this organiza- 
tion should be recognized as the bargaining 
agent in the plant, and the Marconi Employees’ 
Council should be substituted by the Metal 
Trades Council’s Marconi Union as party to 
the contract, and that members of the Metal 
Trades Council’s Marconi Union should replace 
on the grievances committee, members of the 
Marconi Employees’ Council, would be tanta- 
mount to destroying the Constitution of the 
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Trades Council’s Marconi Union for the Ma 
Employees’ Council between now and thee 
July, 1943, the earliest date at which the : 
ing contract could be terminated. 
Montreal, 24th November, 1942. 


The whole respectfully submitte 


(Sgd.) WALTER A. MERRE 
Member of Board 


Report of Board in Dispute Between Brantford Coach and Body, Limited 


Brantford, Ont., and Its Employees 


During the month, the Minister of Labour 
received the report of the Board of Con- 
ciliation and Investigation established to deal 
with a dispute between the Brantford Coach 
and Body, Limited, Brantford, Ont., and its 
employees, members of Local 397, United 
Automobile Workers of America. (LABour 
Gazette, September, 1942, page 1005.) 

The personnel of the Board was as follows: 
Honourable Mr. Justice J. G. Gillanders, of 
the Supreme Court of Ontario, chairman, 
appointed on the joint recommendation of 
the other two members; Mr. Drummond 
Wren, appointed on the nomination of the 
employees; and Mr. V. A. Sinclair, KC., 
appointed on the nomination of the employer. 
All three reside in Toronto. 

The report of the board is signed by the 
chairman and Mr, V. A. Sinclair; Mr. Drum- 
mond Wren submitted a minority report. 
The texts of, the report of the board and 
the minority report follow: 


Report of Board 


The Honourable Humphrey Mitchell, 
Minister of Labour, 
Ottawa, Ontario. 


In the matter of the Industrial Disputes In- 
vestigation Act and of a dispute between 
Brantford Coach and Body Limited, Em- 
ployer, and Employees in its Mohawk 
Street Plant, Members of Local 397 United 
Automobile Workers of America, Em- 
ployees. 


The Board of Conciliation and Investiga- 
tion appointed in this matter have held sittings 
in Toronto and Brantford. At the sitting in 
Brantford both the applicant Union and the 
Company were ably represented, made their 
submissions, and fully discussed the matter of 
the dispute. 

The applicant Union was represented by 
Robert Stacey, International Representative of 
the U.A.W.A., Alec Blancher, Chairman of 
the Employees of the Union Committee, and 


Joseph Thompson, an employee and a, 
natory of the application for the estabh 
ment of the Board. The Company was re’ 
sented by J. E. Ruby, President, and G@ 
Gustafson, General Manager. 

At the Brantford sitting, where both par 
were heard orally, the applicant Union f 
a brief in writing outlining its claims 
submissions, and on arrangement the 
pany subsequently reduced its submissions 
writing and furnished certain informat 
desired by the Board, all of which was m: 
available to the Union. Finally, the Uni 
submitted in writing its reply and furt! 
material desired by the Board. 4 

The question at issue is whether or not < 
applicant Union should now under the exis 
ing circumstances be recognized as the bl 
gaining agent through which the Compas 


of the employees to organize into collecti’ 
associations or trade unions, and through su 
bodies to bargain collectively with their 


by the Company and, in fact, is too W 
established in law, industrial practice, § 
public policy, to need any comment at th 
time. B 
The question is, rather, whether or not 
applicant Union should at this time be recos 
nized as the bargaining agent on behalf 
the employees mentioned, with which 
Company should now negotiate an agree 

in the place of and to supersede a collec 
association of the employees in question re 
sented by an Industrial Council now ~ 
existence. 

Under the circumstances it is necessary 
weighing the submissions of the parties ~ 
the dispute to have a clear understanding 
the relevant facts in chronological order. 


"- 


e Company operates two industrial plants 
the City of Brantford, one not concerned 
in this dispute called the Pearl Street Plant, 
und the other with which this dispute is con- 
serned, called the Mohawk Street Plant. 
In June, 1941, after some organizing had 
heen done by the Union among the Company’s 
loyees, the question was raised as to which 
‘the two organizations. should be recognized 
the Company in negotiating with its em- 
ees; a trade union or an industrial council 
elected by and from the Company’s employees. 
In June, 1941, a vote was taken in both plants 
to determine which organization the em- 
sloyees desired to represent them in nego- 
fiating with the Company. The procedure 
adopted on the taking of this vote was out- 
lined to the Board in some detail, and it is 
conceded that the vote was fairly and properly ~ 
ducted. Oddly enough, in the Pearl Street 
mt, the employees voted approximately 
per cent in favour of negotiating through 
applicant Union, while in the Mohawk 
eet Plant with which this dispute is con- 
smed, the result of the vote was approxi- 
tely 80 per cent in favour of negotiating 
ough the Industrial Council. As a result 
his vote an agreement was negotiated 
ited August 20, 1941, between the Company 
and the employees of its Pearl Street Plant 
represented by Local Union No. 397. In the 
Mohawk Street Plant, where the employees 
voted in favour of being represented by 
Industrial Council, an election of officers 
the Industrial Council was held. After the 
lection this Council represented the em- 
ployees and during the following year on 
motion of both the Council and the Com- 
pany, it is said various amendments were made 
existing conditions for the benefit of 
s. The Union continued the 


nt on behalf of the employees of the 
ohawk Street Plant, or that a vote be 
n to show whether or not the employees 
that plant desired to negotiate through the 


On May 27, 1942, nominations were held for 
ers of the Industrial Council, and on 
2 an election for officers of the Council 
d. Prior to the election, instructions 
ued by thé Union to its members ask- 
nion members to refuse to stand as 
for the Council, and on voting to 
mark their ballots “TA. W—C.LO.” 
‘result of this election is of some interest. 
ere were 296 employees in the plant 
d to vote. In five departments com- 
3 employees the candidates were 
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elected by acclamation without protest. In <a 
one department comprising 4 employees there : 
was no nomination and no ballot. In seven i a 
departments comprising 124 employees, appar- a 
ently all these employees voted, 90 votes being 

cast for candidates; three ballots were blank, 
and 31. declared spoiled being marked as 
instructed by the Union “U.A.W.—C.LO.” or 
letters to that effect. After this election, by 
letter dated June 10, 1942, the Union formally ‘ 
requested the Company to negotiate with the 
employees of the plant in question who were 
members of the Union to conclude a collective 
agreement and, in the alternative, if any 
doubt existed, that a vote be taken to deter- 
mine whether or not the Union represented a 
majority of such employees. The Company 
felt bound to recognize the industrial council 
and took no action to facilitate this request. — : 
Subsequently application was made by the . {oa 
Union for appointment of this Board. ' ce 


Notwithstanding the instructions by the 
Union to its members not to stand for elec- 
tion as members of the industrial council, — 
Mr. Stacey frankly stated to the Board that, 
desiring to make sure of Union representation 
on the Industrial Council should it continue — 
in existence as the organization representing 
the employees, the Union did approve and 
arrange for certain of its members to stand for — 
election, and, in fact, some of these were 
elected and are members of the current indus- | 
trial council, although it is said that in the 
five departments where acclamations took 
place the majority of the nominees were ‘ 
Union men who refused to stand for election. 
At least two Union men stood as candidates 
and were elected as members of the Council. 


There is no formal agreement signed by 
the parties in existence between the Com- 
pany and its employees as represented by the 
industrial council, but there is in writing what!) #aun 
is called a Constitution, which is amended — 
and promulgated from time to time by the 
Company and the council. Copies of this are 
posted publicly in a number of places in the — 
Plant and it is recognized as the arrangement 
between the Company and its employees. tha 
is so recognized by the Company in its letter 
to the Registrar of the Department of Labour 
dated July.7, 1942, in response to the applica- 
tion to constitute this Board. = 


This Constitution, so-called, makes pro- 
vision (inter alia) not only for the constitu- 
tion and election of the council, but also for 
hiring and dismissal, for seniority rights, for 
grievances procedure, for hours “of work, 
holidays, ete. It is said that it was consider- 
ably amended after the agreement was nego-— 
tiated between the Company and the Uni 
respecting the Pearl Street Plant to bring 


’ 
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in line with the agreement completed between 
the Company and the Union in respect of that 
plant. Union representatives claim that the 
: industrial council is favoured by the em- 
-__ ployers, and that the council has been able to 
ae accomplish little benefit for the employees. 
eo" On the other hand, we are referred to various 
aa benefits which have been brought into effect 
ee during its existence. 
On June 26, 1942, the date of the application 
for this Board, there were 325 employees in 
the plant in question who would be eligible 
for Union membership. At that time it. is 
said that of this number some 199 were Union 
members. At the time of hearing, the Union 
membership was said to be approximately 
254. Union representatives tendered to the 
‘Board for inspection 254 completed Union 
cards said to be membership cards of the 
employees of this Plant and_ representing 
- members in good standing. This does not 
_ necessarily indicate the payment of initiation 
fees and monthly dues. Union representatives 
stated that it is the custom in organizing 
_ plants to waive the Union initiation fee of $3 
and the monthly fee of $1 per month. An 
7 inspection of these cards reveals that they are 
dated on various dates from May 13, 1942, to 
August, 1942, Over the signature of the 
employee, the card contains (inter alia) the 
following provision: 


I hereby designate, select and empower the 
International Union, United Automobile, Air- 
eraft, & Agricultural Implement Workers of 
Be _ America (UAW-CIO), as my representative 
ri for the purpose of collective bargaining in 
_ respect to rates of pay, wages, hours of em- 
ployment and other conditions of employment; 
_ and I hereby revoke every selection or designa- 
_ tion which in any manner may heretofore have 
_ been made by me, or any other representative 
be or any of such purposes, 
____ This evidence would indicate that as of this 
fa date a substantial majority of the Company’s 
N. employees are in favour of being represented 
‘ their negotiations with the Company by the 
_ applicant Union. 


The result of the election for the industrial 
_ council held on June 2, 1942, is of importance. 


n of the officers elected by acclamation and 
e seven departments comprising 124 em- 
8, it is of no little significance that 90 
yees cast valid ballots for the election 
ndidates, and that only 31 ballots could 
peevted as a protest against the Indus- 
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e was no protest with respect to the elec- 


From the facts stated it must be ec t 
that the employees of the plant, incl 
considerable number of employees m 
of the Union, joined in the election 
June, 1942, of the industrial council with 
approval of the Union. By permitting sor 
of its members to stand as candidate 
Union hoped to get control of or at leas’ 
a voice in the employees’ organization th 
the medium of this Council. It is recog 
both by the Company and the employees 1 
this Council is elected for a term 
months. Having enjoyed certain benef 
tained through this Committee and join 
the re-election of this Council for a furt 
period of 12 months, it would seem only fa 
and reasonable that the employees and #1 
applicant Union should be bound by # 
choice so made, at least for the currency « 
the present council. It is recognized by boi 
the Company and the employees that @ 
election of the council constitutes not only 
negotiating body on behalf of the employe 
for a period of 12 months, but also the 
tion and ratification of the current cond 
set out in the Constitution and posted in t 
plant. The practical effect of what has be 
done, is an agreement with the employe 
through the industrial council for a period 
12 months from June 2, 1942, on the 
and basis of the Constitution so posted. 
would be improper for the Company t 
the existence of this agreement or to - 
to escape any of the benefits for empk 
provided by the Constitution.’ Likewise, 
employees should be bound for the re z 
term of the agreement in the same manner 
the Company. ae 

Although criticism might be made from 
legal standpoint, under the circumstan D 
completion of such an arrangement should } 
recognized as having some stability by bot 
parties. It may be the hope of certain 
ployees, having obtained certain ben 
through the industrial council, that b ay 
the Union now act as their negotiating « 
further benefits can be obtained. There seen 
no doubt that at the present time the applica 
Union represents a substantial majority of 
hourly-rated employees of the plant in ¢ 
tion. If the situation is similar wh 
present agreement expires, that will © 
matter to consider at that time, bu 
present time, and during the period 


e and existing arrangement with the Company. 
ie. All of which is respectfully submitted. 


- Dated at Toronto, this 9th day of Novem- 
ber A.D. 1942. 


a (Sed.) J. C. Gillanders, 
i” Chairman 
(Sgd.) V. A. Sinclair, 

Member 


Minority Report 


“The Honourable Humphrey Mitchell, 
~. Minister of Labour, 
Ottawa, Ontario. 


: In the matter of the Industmal Disputes In- 
& vestigation Act and of a dispute between 
Brantford Coach and Body Limited, Em- 
ployer, and Employees in its Mohawk 
Street Plant, Members of Local 397 United 
Automobile Workers of America, Em- 


ployees. 


The Board of Conciliation and Investiga- 
tion appointed by you to enquire into the 
dispute between the above named parties has 
made its investigation. Finding myself en- 
‘tirely at variance with the conclusions of my 
olleagues on the Board, I now have the 
onour herein to present my report. 

_ The question at issue is whether or not the 
_ applicant Union should be recognized as the 
bargaining agent with which the Company 
‘should negotiate and conclude a collective 
‘agreement with respect to its Mohawk Street 
‘Plant in the city of Brantford. 
~ In order to clearly understand the problem 
in this dispute, I find it necessary to relate the 
‘events leading up to it and to thoroughly 
‘examine the vote for the election of plant 
council representatives, as well as the circum- 
stances surrounding the adoption of the 
Ileged “Contract.” The dispute must, how- 
ver, be considered with respect to the activi- 
ies of the Union in the Company’s Pearl 


n its Mohawk Street Plant has succeeded 

ough the employment of devious means 
o have established a Council supposedly 
epresentative of the employees therein, for 
e purpose of depriving the employees of 
heir right to union recognition. 


vents Leading up to Dispute 

In 1937 the United Automobile Workers of 
merica, at the request of some of the em- 
ployees, placed their services at the disposal 
of the employees in both of the Brantford 
Coach and Body plants in Brantford. Some 
of the employees became members but as the 
n was at that time engaged in the organi- 
ion of several large automobile plants in 
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Ontario, little attention was given to the 
Brantford situation and it was an easy matter 
for the Company to persuade their employees 
in the Pearl Street plant to form themselves 
into an isolated company union, called the 
Brantford Coach and Body Builders Associa- 
tion, it having been related by their employers 
that their affiliation with the C.I.O. at that 
time was detrimental to that business. 
Labour generally in Canada had been suffer- 
ing for a period of at least seven years from 
unemployment, short time and, worse still, 
from fear of these. Together with the inability 
of the Union at that time to give them the 
attention and guidance they required, it was 
natural that the employees could be per- 
suaded to discontinue their Union affiliation. 
The result was that the Union rescinded the 
charter of the Brantford Local on the forma- 
tion of the company union. 


In 1941, however, the officers of the com- 
pany union had had ample opportunity to 
learn how ineffective and impotent such an 
employees’ organization could be. Early that 
year it decided to become a proper trade 
union but was undecided as to which organi- 
zation it should affiliate with. A meeting of 
the employees was then held. By a large 
majority their committee was instructed to 
seek reaffiliation with the U.A.W.-C.1.O. and 


their charter was returned to them by the — 


Union and the local: re-established. 


The Union then approached the Company . 


for purposes of collective bargaining. Up until 
this time union organization had only taken 


place in the Pearl Street Plant, the Union not 


being active in the Mohawk Street Plant. 


Vote in Pearl Street Plant Result of Union 
Request 
In response to the Union’s request for nego- 


tiations in the Pearl Street Plant, the Com- 


pany decided to take a vote among its em- 
ployees when by ballot they were asked to 


state whether they wished to be represented ne 


by an industrial council or an “outside union.” 
The Union has no complaint about the voting 
procedure. 


vague and misleading when a specific union, 
the U.A.W., was the one requesting bargain- 
ing rights. The result of the ballot, never- 


theless, was 80 per cent in favour of the — 
Union. ee 
As a result of the ballot, negotiations were ; 


entered into between the Company and the 


U.A.W. Local, resulting in an agreement being. 


completed and signed by these two parties on 
the 2ist day of August, 1941. Tt should be 


noted that the vote was taken in June, 1941, ee 


and the agreement completed and. signed in 


August. At least two months were, quite : ‘ 


I submit however that the term 
“outside union” was a deterring one as it is 


oS 


properly, necessary to arrive at final conclu- 
sions. 


Vote in Mohawk Street Plant Company 
Initiated 
However, at the same time as the vote was 
taken in the Pearl Street Plant, the Com- 
pany on its own initiative also took a similar 
vote in the Mohawk Street Plant, the one 
we are now concerned with. This was an 
astute move on the part of the Company, as 
the Union had not requested collective bar- 
gaining in that plant. It was therefore a very 
obvious strategy to forestal union activity and 
in countries where unfair labour practices are 
properly defined and penalized such strategy 
~ is unlawful. 
This “unfair labour practice” resulted, as 
was a foregone conclusion, in 80 per cent of 
the votes favouring the company union or in- 
- dustrial council. A council was elected, repre- 
> sentative of the various departments. A 
“constitution of Industrial Council of Mohawk 
Street Plant of Brantford Coach and Body 
_ Limited” was later posted in the plant. It 
- contained 13 clauses and in none of them nor 
in its title is there any indication that this 
document constitutes a contract between the 
Company and the council (company union). 
At: is, as it simply states in its title, a consti- 
~ tution of the plant council to which in no part 
Sof it is the Company committed, nor has it 
gned to agree, to the provisions therein. 
_ There was not, therefore, at the time of the 
_ inception of the council or company union 
any “contract” entered into between the Com- 
_ pany and the council. 


“en al ott. a we 


on Membership Increases in Mohawk 
Street Plant 
- Having completed its negotiations with the 
mpany in the Pearl Street Plant resulting 
_ im a proper agreement being entered into and 
oncluded by the Union and the Company, 
! some attention could be given to the increas- 
demand for union membership and repre- 
tation on the part of the employees in 
Mohawk Street Plant. During the year, 
membership increased until at the date 
' the application on June 27 for this Board, 
it numbered 199. When the Board held its 
ing in Brantford, evidence was submitted 
ermining that at that time the Union mem- 
ship had increased to 254. The cards do 
vy that many joined between May 13, 1942, 
d August, 1942. This should be considered 
1 co nection with the date set for nomina- 
) office of the plant council members 
took place on May 27 as additional 
of protest from the employees on 
of smeopet union krerranentation. Mureher 


nomination proceedings ey the ballot 
candidates. vege 


Union Advises against Strikes 
I cannot in any manner agree that 


be considered as a vote deteraimmis * 
agency the employees desired to re pre 
them. Our workers are not astute politi 


hard working men unaware of what cor 
tion or misconstruction can and might 
placed on their honest actions. It is cla 
that “there was no protest with respec 
the election of the officers elected by accle 
tion in the seven departments comprising 1 
employees.” They could have struck 
plant to give ample evidence to their prot 
against the vote that was to take place, b 
the Union had already on or about Ms 

induced them to return to work when a s! 
was in progress. In an earlier strike the 
employees who were active sponsors of proy 
union representations had previously ind: 
the workers to return to their jobs. It 
contrary to their determined policy of 
strike on war production to countenance a 
such measures. What sort of protest v 
quired of them? Is the Company anxiov 
a strike or for the heat for strike action to £ 
generated, as they also protested at the Be 
that a strike vote had not been taken y 
this Board was applied for? The Union, 
ever, has advised its members against 
action during the war so it protested in eve 
other legal means in its power. From the f 
lowing examination of the vote ape t 


a ballot on which he writes and yee 
name of his nominee. 

In the Dump Body Department thre 
ployees received: nominations. One of 
nominees was a union member and ey 
a plurality of the votes meat 


Tenressatativc rey previous year an 
the least votes of the three, he 
stand as he considered the bce a8 ¢ i 


ing nominee was slanted oy Mis on. 
are approximately 30 employees un 
Department. ' 
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_In the Wood Department there were 15 
employees eligible to vote. A union man 
ceived the majority but declined to stand 
for election. There was also an acélamation 
this department. 

In the U.K. line, two were to be elected 
as there are more than 50 employees in this 
department. Two union men received the 
greatest and the second greatest number of 
the nomination votes. They declined to stand 
and the two others receiving a minority vote 
were elected by acclamation. 


_ In the Research Department there are ap- 
proximately 50 employees. The Secretary of 
the Council for the past year received a sub- 
stantial majority but declined to stand owing 
o the impotence of the Council. The other 
ominee who had received a small minority 
‘of the vote was therefore elected by acclama- 
tion. 


Election Results in Seven Departments 


In the seven departments where a vote was 
taken for election, the results are also interest- 
ing and substantiate the Union's “protest” 
and its majority. 
In the Yard Department two union men 
received 16 votes. In the Shipping Depart- 
ment, the union man received 18 votes and 
‘in the Wood Department, the union member 
- received 5 votes. In the three departments 
where union members did not stand for 
election, they were elected in two of them 
and lost the third by only 2 votes. Of the 
total of 124 votes cast for representatives in 
these three departments alone union members 
‘received 39 votes. Add to these 39 the 31 
‘pallots marked U.A.W.-C.LO. and we find 
a total of 70 for the Union, which must be 
nsidered a minimum for the Union because 
n the four other departments there is no 
way of determining Union strength. This 
70 represents a substantial vote for the Union 
‘even in those seven departments where the 
vote was taken. 
Overwhelming Vote Favours Union 
; Representation , 
Considering the results of the vote with 
he results of the nominations where Union 
minees received such an overwhelming 
ajority of the votes but declined to stand 
or election to a plant council, I am forced 
- to come to the conclusion that the Company 
was very anxious to establish a shadow organ- 
ization to frustrate the employees’ demands 
union representation and recognition. As 
ose employees who had not more than two 


itted to vote, 
em are union members, the choice of the 
nm by the employees is very evident. 
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Union Approached Company before Vote 
Taken 


I say the Company was anxious to get a 
shadow ‘Council re-elected because for some 
time prior to nominations, the Union had 
advised the Company that it represented the 
majority of the employees in the Mohawk 
Street Plant and desired to enter into col- _ 
lective bargaining with a view to concluding 
a collective agreement. A shop Committee con- 
veyed their requests to the Company for a 
vote to be again taken either under the super- 
vision of the Department of Labour or as it 
had been taken the year before. In reply to 
that request the Committee was invited to 
meet the management when the Manager, the 
Director of Personnel and the President, Mr. 
J. BE. Ruby, were present. At that meeting, 
Mr, Ruby stated emphatically that he would 
have nothing to do with the C.1.0., that he 
would recognize the Industrial Council and 
nobody else. The Committee then had to 
exert every effort to dissuade the employees 
from striking. The International Representa- 
tive of the Union had submitted similar verbal 
requests on various occasions and in writing 
on May 20 to which the Company in its state- 
ment declared that “no reply was made”. This 
all took place prior to the nomination and 
elections pertaining to the plant council. The — 
Union addressed further communications to 
the Company immediately following the vote. 


aes, Sai 


Cte a) glen ge 


—. 


Company Agreed on Vote Subject to Directors’ 
Approval of Results 

The Company ignored the Union’s ‘*pro- | ae 
tests” and requests for a means to determine ~ Ce 
the Collective Bargaining Agency and pro- 
ceeded to hold the nominations and elections 
with the results above noted. However the 
company did, on June 26, agree to a vote 
being taken in the plant to determine the 
bargaining agent but when the arrangements — 
for the votes were under way, the manage- 
ment, declared that should the vote favour — 
the Union, the matter would only be referred 
to the Board of Directors for their decision as 
to whether the Union should or should not ¥ 
be recognized. Under these circumstances the — 
Provincial Department of Labour withdrew 
as it could not justify the time and cosh 
involved. / ; 


The Constitution or “Contract” ah 

An equally important factor in this dispute 3 ‘ 
is the nature of the alleged “contract” or 
collective agreement which it is now claimed = 
is in force and resulted from negotiations with 3 y 
the Industrial Council. ‘ay 

First of all what is a collective agreement? a 
Whatever the legal terminology may be, one 


definition is as follows: “there must be two 


"Gaus 


Py 


2 ee 


pe 


parties to a contract or agreement and there 

must be mutual assent to its terms. Further, 

to constitute a contract there must be both 

the ‘offer or a promise’ or a proposal and the 
‘acceptance of that offer or proposal.” 

In the case of a union contract, the agree- 
te ment is on behalf of its members who either 
in assembly, vote to adhere to its provisions or 
d who have instructed officers to bargain for 
them and authorized them to sign agreements 
on ‘their behalf. The Contract becomes an 
- important document as it sets forth the parties 
Be to its provisions, working conditions, responsi- 
“ bilities, etc. Further it is negotiated on 
“sh the instructions and authority of the Union 
a members who are a party to it. 

Is there such an agreement in effect between 
‘the employees in the Brantford Coach and 
Body, Mohawk Street Plant, and its em- 
ployers? For the following reasons I must 
eet ‘conclude that there is no collective agreement 
now in. force there. 
- As I pointed out above, after the election of 
the Industrial Council officers in 1941, a Con- 
stitution of the Industrial Council was posted 
consisting of some thirteen clauses. This is 
A ~ simply an inadequate “constitution” for such 
: -a Council setting forth its form of organiza- 
tion and stating what its function will be— 
.., to discuss grievances and working condi- 
- tions. In no way can this “constitution” be 
~ termed a collective agreement or a contract. 
ea In the first place a collective agreement im- 
plies an agreement on behalf of a collective 
_ body and a contract concluded necessarily im- 
es terms to which two or more parties have 
reed. The Company has very studiously 
avoided giving this document recognition as 
a contract, and it never acknowledged the 
existence of a “Contract” at the Board meet- 
ing. While the Industrial Council “Constitu- 
tion” might be construed to contain “a pro- 
posal” there is certainly no evidence of its 
acceptance by the Company as it is not a 
. ee to the “Constitution,” far less being a 
party to a collective agreement or contract. 
ye, It i 1s now generally conceded in modern in- 
dustrial relations that “good faith” on the 
; part: of parties to a Union contract necessitates 
‘its expression by the conclusion of a signed 
a agreement. 
as _ Eleven days after the election of the repre- 
‘ sentatives to the Industrial Council which was 
, ee by every legal means, short of a 
: by the employees who are members of 
ion, documents were posted in the 
One set of documents was headed: 


nutes of meeting of Industrial C 
in Brantford Coach and Body Limited 
on Saturday, June 13, 1942, at 1 p.m.” 


first item in these minutes states: “The 
itution of the Industrial Council was the 
te order of a This was studied.. The 


t= 
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tractual obligation legally or othe 


adoption of the Constitution to wand it. 
considered by the Industrial Council as sa 
factory, except Clause No. 1 which show 
read as@follows: ‘That all grievances. of a 
employee which are of a serious nature 
referred to the Industrial Council, and, 
found to be in order, the grievance will t 
be forwarded for consideration ey, the m. 
agement’.” 

The Company’s answer appears on the r 
hand side of this Document which purp 
to be minutes of an employees’ meeting 
is as follows: 

“1. Minutes noted by Management. Coe e 
of Constitution, with additional memo, have 
been posted in all Departments.” 

Let’s recall that the election was held on 
June 2 and the minutes of the Council mee 
are dated June 13, and in the course of t 
eleven intervening days the “additional mem 
consisting in fact of the addition of two p 
of material to the existing one page of the 
“Constitution.” All in the intervening ele e: 
days when negotiations for a similar docu 
ment with the Union in the Company’s Peat 
Street Plant were necessarily extended over | 
two month period.. 

These “minutes” say that the “Constitu’ 
was studied.” Does a contracting body 
“study” the terms for which it is riegoti 
Obviously these terms were prepared fo 
Council by the management and accepte 
little or no comment. 

Further, the Company is at this date 
to say “Copies of Constitution, with addi C 
memo have been posted in all Department 
This seems to be a farce but, unfortuna y 
one that will have serious repercussions as 1 
is further evidence of the Company’s deter T- 
mined effort to thwart the employees’ righ t 
be properly represented. ae 

The “memo” mentioned in the aint 
consisting of two pages of material, deals wi 
provisions for Hiring and Dismissal, Senior 
Grievance Procedure, Hours of Work, 
which it must be conceded are of u 
importance in any collective agreement 
spite of that importance, however, agai 
Company studiously avoids giving it Ne 
of a contract. 

On the other hand, the representai ti 
elected to the Council by the means exp 
above were neither instructed to negoti 

“memo” nor were they authorized Ri. 
behalf of the employees i in the Plant. N 
the “Constitution” give them such aut 

Further, the representatives on the. 
did not submit these matters, either 
after their consent to its adoptio 
employees. This “Constitution” canno 
fore, in any sense be considered a as 


>i 


7 
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_ never has been an employees’ meeting held to 
- consider any of these matters. 


In addition to the above contention that 
there is no contract in existence between the 
employees of the Company. I submit that 
even if a document, purporting to be a con- 
" tract, had been signed by the Council members 
"and the Company it would have been con- 
_ cluded by the Council members who represent 
‘a minority only of the employees. Therefore 
_ they would not have had the authority to 
~ conclude such an agreement. It would have 
been highly improper for them, as representa- 
tives of a defunct or discredited pseudo 
organization to act on behalf of the majority 
‘of the employees with no authority to so act. 
It is interesting to note that Mr, Ruby asked 
a gathering of the employees why should they 
- join an International Union when there was 
one recognized in the Pearl Street Plant and 
“whatever benefits it secured there would apply 
to the Mohawk Street Plant. This is obviously 
another unfair labour practice but, unfortun- 
ately, our laws in Canada do not as yet 
© prohibit it. Justice, however, demands that 
' the employees be accorded their legal rights. 


— Conclusion 

JI will conclude with the assertion that the 
employees in the Mohawk Street Plant are 
‘entitled as elsewhere to be represented by a 
Union of their own choosing, free from em- 
_ployers’ domination, as stipulated in Order in 
- Council 2685. The employees have made it 
quite clear that they have chosen U.A.W- 
‘C.1.0. as their Union. They should not be 
deprived of that right simply because of 
employers’ manoeuvres and strategy which it 
hoped will, in the near future, be declared 
egal. The employees’ protests before and 
during the vote for Council representatives is 


The Board of Conciliation and Investigation 
established to deal with a dispute between the 
Dominion Engineering Works, Limited, 
‘Longueuil, P.Q., and its employees, members 
the Metal Trades Council of Montreal 
Vicinity (Lasour GazerTs, November, 1942, 
‘page 1249), has submitted a unanimous report 

to the Minister of Labour. 

The personnel of the board was as follows: 
F. W. Edge, chairman, appointed by the 
Minister of Labour in the absence of a joint 
recommendation from the other two members: 
“Mr. William C. Nicholson, KC., appointed on 
e nomination of the employer; and Mr. 
mn Somerville, appointed on the nomina- 
on of the employees. All three reside in 


THE LABOUR GAZETTE 


. Report of Board in Dispute between Dominion Engineering Works, ; 1 ; 
Limited, Longueuil, P.Q., and Its Employees re 


1389 


sufficient evidence of their desires. And it is 
that desire with regard to which organization 
should represent them that must be given 
consideration, not the choice of the employers. 
The Council is definitely not the choice of the ee 
employees, neither is the “Constitution” a : 
contract or a collective agreement, nor is the 

vast majority of the employees a party to it. _ 
Neither has the employer become a party to 

the. “Constitution” and “Memo” it is now Pa 
supporting in a final effort to thwart the Union 
of his employees. ; 

. Obviously the Union represents a substantial 
majority of the employees and there is no 
existing collective agreement between any - 
other representative body of employees and é 
the employer. Therefore U.A.W=-C.1.0. Local =. 
397 should be accorded exclusive recognition 
as the bargaining agency on behalf of the 
employees. Should there be the least doubt 
about the wishes of the employees, the vote al 
agreed to by the parties in June to be taken — ta 
by the Department of Labour should be ~ 
recommended to determine the bargainmg — 


agency; and should the vote favour the ay 
U_A.W.-C.LO. Local 397, the Company should 
be instructed to enter into negotiations with i pre 


it with a view to the conclusion of a proper _ “3 
collective agreement. Otherwise deplorable 
industrial relations practices will be counten- 
anced whereby an employer 
nefarious tactics to have pseudo committees 
elected and pseudo “agreements” arrived at iy, 
for the purpose of frustrating the employees’ 
legal rights to proper union representation and 
recognition. 
Respectfully submitted, 

(Sgd.) Drummond Wren, ine 
Member. | 
Dated at Toronto, this 2nd day ‘ 

of November, A.D. 1942. 


cr 


The board’s report together with the signed i 
agreement, which was negotiated with the — 
assistance of the board, follows: _ ‘ 


Report of Board 


Re Dispute between the Dominion Engineering 
Works Ltd., Longuewil, Que., and its Em- — 
ployees, Members of the M etal T'rades 
Council of Montreal and Vicmity. ‘on 
Monrrman, Novemper 24, 1942, 

To the Hon. HumpHREY MITCHELL, © ge 
Minister of Labour, < Be: 
Ottawa, Ontario...- ae 

Sir :— SB igen ? vet 

The Board of Conciliation and Investigation = 

appointed by you to investigate the above- — S 
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mentioned dispute begs to report that written 
and oral evidence submitted by both parties 
to the dispute was heard by the Board at its 
various sittings held in the Old Court House, 
Montreal. It soon became evident to the 
Board that there was no disinclination on the 
part of the Dominion Engineering Works 
Limited to make an agreement with the 
accredited representatives of its employees, 
therefore, the Board lent its efforts to the 
task of negotiating an agreement between the 
two parties. 


Your Board is now pleased to report that 
an agreement has been made, based on the 
rates of pay and working conditions at present 
in effect at the Longueuil Plant, and we are 
enclosing copy of same. 

This dispute may now be considered as 
amicably settled to the mutual satisfaction of 
both parties. 

Yours faithfully, 


(Sgd.) F. W. EDGE, 
Chairman. 


(Sgd.) JAMES SOMERVILLE, 
Board Member. 


(Sgd.) W. C. NICHOLSON, 
Board Member. 


1. The parties to this agreement. 


The ees to this agreement shall be:— 

(a) Dominion Engineering Works Limited 
operating the Longueuil Plant on behalf 
of and as Agent for His Majesty (here- 
inafter called the “Company”) and 

(b) The hourly rated employees of Dominion 
Engineering Works, Longueuil Plant, as 

represented by The Metal Trades Council 

of Montreal and vicinity (hereinafter 

called the “Union”). 


2. Wages, working hours and conditions of 
employment 


(a) The hourly rated employees of the Com- 

pane. not represented by the Union will 

e employed on terms neither more nor 
less favourable than the terms of employ- 
ment applicable to the employees covered 
y this agreement, provided they are in 
the same trade or classification. 

(b) The parties hereto recognize that under 
existing Government regulations wage 
rates cannot be increased or decreased 
nor can any term of employment be 
altered, including any rule, regulation or 

ractice governing working conditions 
aving the effect of or for the purpose 
of directly or indirectly increasing or 
decreasing Wage rates now in effect with- 
out the written direction or authoriza- 
tion of the Regional War Labour Board. 
Nothing herein contained shall be deemed 
to restrict either party from applying to 
the said Board for revision of existing 
wage rates or working conditions as 
above-mentioned. 

The schedules attached to this agree- 

ment outlining present classifications, 

minimum rates of wages and _ other 
matters are for information and guid- 
ance only and are not to be considered 
as a settled part’ of this agreement. 
They may be changed from time to time 


\ 
\ 


\ 
\ 
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by the Company as circumstances may} 
require or upon the order of the proper 
Government authority in cases where, 
under existing Government Regulations, 
such authority is required. 

(c) The Company undertakes to allow em- 
ployees a period of five minutes before: 
the end of each shift to wash-up and to 
return tools to the tool crib. _ % 

(d) The Union agrees to work with over- 
time rates for two shifts of twelve (12) 
hours so long as the same may be neces- 
sitated for wartime production. 5 

(e) Employees will be paid during their 
regular working hours. a 

3. Overtime on statutory holidays 7 
Any time worked on the following days shall 
be paid for at the overtime rates in force for 
such days: New Year’s Day, Good , Friday. 
Dominion Day, Labour Day, Thanksgiving Day, 
Christmas Day, and all Sundays, and any 
declared by statute or decree to be observ 
as one of the holidays mentioned herein becaus 
such holiday would fall on a Sunday. 


4. Classification of employees j 
All hourly paid employees of the Compa 
covered by this Agreement shall be classifi 
as follows:— F iu 
(a) An employee hired as a trainee shall 
so classified and pat according to the 
Company’s schedule of wage rates 4 
trainees. : 

Upon completion of such period of se 
vice as a trainee such employee shall be 
classified as an “Improver” and shall be 
paid according to the Company’s schedul 
of wage rates for Improvers. Such em= 

loyee shall remain an Improver unt 
his wage rate reaches the minimum ra 
of wages for the job classification fo 
the work the employee is performi 
whereupon the employee shall become 
classified employee. 


s 


(b) Every employee other than Trainees an 


of wages established for his job classifi 
eation. 

Every employee shall be notified when- 
ever his j classification is changed. 
There shall be no discrimination on 
account of age or sex in classifying any 
employee. 7 

The classification of an employee in 
accordance with the terms of this agree 
ment shall be done by the Company. 
In case of a disagreement over any classi: 
fication the employee shall be given an 
opportunity to show whether or not he 
can qualify for the classification which 
he believes he deserves, provided a 
vacancy in such occupational classification 
occurs. 

(c) Plant be eg guards or watchmen are not 

covered by this agreement. ul 

5. Deductions | 

Deduction from wages, except those required 
by law, shall be made only on the writter 
authority of the employee. : 
6. Safety and Health 

The Company shall continue to make reason 
able provisions for the safety and health of 
its employees during working hours. 
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S. In cases where, in the opinion of the 
_ Company, special clothing or protective devices 
_ are required for the protection of the employees 
ee same will be supplied by the Company. 

7. Rest Periods 

pale Company will allow all employees a 
ten-minute rest period with pay in the morning 
/ and in the afternoon; shifts other than. the 
_ day shifts shall be allowed two similar periods. 
_ An additional ten-minute rest period with pay 
~ will be allowed to employees working on a 
- 12-hour shift. 

a 8. Committee of the Union 

~The Union agrees to notify the Company of 
- the names’ of the members of a Committee 
_ appointed by the Union to discuss with the 
Ta Company any matters or grievances arising out 
4 of the operation of this agreement and also 
- of any changes that may take place from time 
- to time in such Committee. All the members 
of the Committee shall be employees of the 
. 


Company, and if they are required to leave 
' their jobs for the performance of their duties 
as members of the Committee they shall obtain 
leave from their foreman before doing so. 
- 9. Settlement of Disputes 
4 Any disputes arising out of this agreement, 
or any grievances or misunderstandings which 
- any employee or group of employees covered by 
this agreement may desire to discuss or adjust 
with the Company shall be handled as follows: 
(a) The employee concerned may take the 
matter directly to his foreman alone, 
or accompanied by a member of the 
; Committee. 
_ (b) If a settlement is not reached within a 
reasonable time, the employee, accom- 
, panied by a member of the Committee, 
- may take the matter to the Superinten- 
dent of the employee’s Department. 
Tf a settlement is still not reached, the 
member of the Committee shall report 
the matter to the Committee of the 
Union in writing and the Committee shall 
discuss the matter with the Works 
Manager. 
Tf a settlement is still not reached, the 
matter may be referred to an executive 
officer of the Company. 
All decisions arrived at between the 
Company and the Committee shall be final 
and binding upon the Company, the Com- 
mittee, and the employee or group 0 
employees concerned. 
Matters to be dealt with under the fore- 
going provisions of this paragraph shall 
ee normally be discussed during working 
-._- hours, but lengthy negotiations for settle- 
25 ment of disputes shall be discussed out- 
_- side of working hours. 
10. Arbitration ‘ 
In the event that no agreement is reached 
through the procedure set forth in Clause 9 
hereof the matter may, by mutual consent, be 
- referred to an Arbitration Committee consisting 
~ of an equal number of representatives (but not 
exceeding two each) of the Company and the 
Committee and the chairman chosen by such 
representatives. Should the representatives fail 
within five days to agree on a chairman the 
‘Minister of Labour of the Dominion of Canada 


(d) 
(e). 


ender a 


letion o of evidence. The decision 


h ommitttee shall be final and 
inding upon both parties. ; 
432 eh , F 
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1l. Seniority 
In all cases of lay-off or increases of stafi the 
following factors shall be considered: 
(i) Ability, skill and experience. 
jiy Length of Service. 


No employee shall have seniority status until 
he has been continuously employed by the 
Company for three months as a classified 
employee. 

In the case of equally qualified employees 
seniority will be taken into consideration by 
the Company on all occasions when a lay-off 
is necessary and the Company agrees to discuss 
with the Committee of the Union any case or 
instance of hardship or alleged injustice to an 
employee arising out of any lay-off. 


12. Discharges 

The Management of the Company will upon 
request notify the Committee in writing of the 
reason for the discharge of any employee 
covered by this agreement. Any such action of 
the Company which, in the opinion of the 
Committee, results in an employee or a group 


of employees being unjustly dealt with or dis- | 


criminated against shall be considered a 
grievance to be dealt with under the provisions 
of Clause 9 of this agreement. 


13. Co-operation 

The Union undertakes to co-operate with any 
Management Labour Production Committee 
formed by the Company under the provisions 
of the National Selective Service scheme and 
will support the enforcement of Company rules 


a 
— 


and regulations on the part of the employees 


covered by this agreement. 

During the term of this agreement the Com- 
pany agrees that there shall be no lockout and 
the Union agrees that there shall be no slow- 
down, strike or other stoppage or interference 
with work. 


14. Discrimination 

There shall be no discrimination, interfer- 
ence, restraint or coercion by the Company or 
any of its agents against any employee because 
of membership in the Union, and the Union 
will not coerce employees into membership, or 
solicit membership, or distribute propaganda, 
or transact any other business of the Union on 
the Company’s time other than as provided 
this agreement. No Union meeting shall be held 
nor Union notice distributed or posted on the 


im: 


Company’s property which has not been ap- | Ba 


proved by the Works Manager. 


15. Leave of Absence 

(a) The Company will 
leaves of absence 
gates of the Union not exceeding three 
in number, when necessary for the trans- 
action of Union business. 
Any employee elected as a full-time 
Union Official shall be given special con- 
sideration as to 
termination of his term of office. 
such time a position suitable 
tion and experience is open 
given preference over 


16. Approval and termination 
The present agreement shall be subject to 
the approval of the Minister of Munitions 


(b) 


tat 


he shall be 


grant reasonable — 
without pay to dele- 


re-employment upon ~ 
to his posi- : 


other applicants. - ms o 


and. 


Supply insofar as the same may be necessary ae) 
and shall terminate immediately upon the Com- 


pany. ceasing to operate the Longueuil Plant on ; 
shall 


chalf of and as Agent for His Majesty. 

Subject to the foregoing this agreement 
become effective on the 23rd day of November, 
1942, and shall remain in effect for one year 


Nag 
Dy 
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thereafter unless changed by mutual consent of 
the parties hereto. J 

It shall be binding for a further period of 
one year unless either party shall have given 
the other written notice of the termination of 
the agreement one month before the last day 
of the period prescribed by this agreement. 


17. Notices ‘ 
Any notices required to be sent to the Union 
' hereunder shall be effectively given when posted 
to The Metal Trades Council of Montreal and 
vicinity at Room 207, 1502 St. Catherine Street 
| ‘W., Montreal, and any such’ notices required 
. to be given to the Company shall be effectively 
q given when mailed to the Company, P.O. Box 

om 220, Montreal, Que. 

by This Agreement shall be signed on behalf of 
the Parties hereto by their duly authorized 
i officers this 23rd day of November, 1942. 


by Dominion Engineering Works Limited, 
operating the Longueuil Plant on behalf of 
a and as Agent for His Majesty. 

(Sgd.) H. G. Walsford, Vice-President. 
_(Sgd.) F. W. Evens, Secretary. 


beri 
hat 


‘ The Metal Trades Council of Montreal and 
*.. Vicinity. 
a ‘(Sgd.) Robert Haddow, 

_ (Sgd.) J. Leopold Bissonette. 


SCHEDULE “A” 


Dominion ENcInrERING Works, Limirep.— 
ee (Loncvevin Pant) 


¥ 


Minrmvum Rates or Waces For TRAINEES AND 
_ Iwmprovers—Hourty Rate EmMPpLoyens 


trainees of any age holding a certificate from 
a recognized training school: 
by me 12 weeks of employment—35 cents per 
— hour. en \ 
Second 12 weeks of employment—40 cents 
r hour.’ 
Male trainees under 18 years of age not 
holding a certificate from a recognized train- 
* ing school: _ 

First 4 weeks of employment—25 cents per 


_ Second 4 weeks of employment—30 cents 
per hour. ¥ 

* After the first eight weeks of employment 
employee will be rated on the same basis 
as trainees over 18 years of age commencing at 
- 35 cents per hour. 
Female trainees over 


18 years of age: 
irst 4 weeks of employment—274 cents per 


; 


RDU fect ; 
Second 4 weeks of employment—30 cents 
Riper hour.” : 

__. After the first eight weeks of employment 
_the employee will be rated on the same basis 
as male trainees over 18 years of age com- 
mencing at 35 cents per hour. 
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All trainees on night shift shall rece 
23 cents per hour more than on day sh 
except while in the school. . 

Trainees while in the school shall not be 
paid time and a half for overtime. Time and 
a half for overtime shall be paid all trainees 
as soon as they are put on production. 
Improvers > 

At the completion of the second 12 weeks 
of employment at 40 cents per hour the 
trainee’s rate shall be increased to 45 cents 
per hour. As soon as a trainee attains a wage 
rate of 45 cents per hour he shall be classified 
as an “ Improver.” . | 

The wage rate of an Improver shall be im 
creased 5 cents per hour at the end of each 
four weeks of employment as an Improver 
until the Improver receives the minimum rate 
established by the Company for the jok 
classification for the ‘work the employee is 
performing. , 4 

As soon as an Improver receives the mini- 
mum rate for his job classification as above 
he shall immediately become a “classified 
employee.” . a 

Improvers on night shift shall receive 5 
cents per hour more than on day shift. ; 

Improvers shall receive payment for over- 
time on the same basis as “classified em- 


= 


ployees.” he a 

The Company may at its discretion promote 
or discharge a trainee or an improver at any 
time before he reaches the minimum rate for 
his job classification as above provided. 


SCHEDULE “B” 


DomIn1on ENGINEERING Works, LIMITED — 
(LONGUEUIL PLANT) | ee 


Minimum Wage Rates for Classified Occupations 
Minimum Rate 

Classification + 
Charge Hands; Class “A” .. .. . 
Charge Hands, Class “B” .. .. 
Charge Hands, Class “C” .. .. 
Set-up Men, Class “A” .. ... 
Set-up Men, Class “B” .. .. . 
Set-up Men, Class “O” .. .. 1. 2. 
Leading Hands, Class “A” .. .. .. 
Leading Hands, Class “B” .. .. .. 75 
Leading Hands, Class “C” .. .. .. 
Broach. Operators; san twee daa 
Bryant Grinder Operator .. .. .. 
Centring Machine Operator .. 
Do-All Saw Operator... .. .. .. 
Drill Operator, Class “B” .. .. .. 
Drill Operator, Class “CO” .. .. .. 
Engine Lathe Operator, Class “A” 
Engine Lathe Operator, Class “B” — 
Engine Lathe Operator, Class “C” 
Engine Lathe Operator, Class “D” 55¢ 
he seat ree oercs bo nite nh OOGN 

ellows Gear aper erator, at yl 

_, Class “D” ., atti te do en sibets 
Fitters and Assemblers, Class “A” 80c_ 
Fitters and Assemblers, Class “B” | 75c 
Fitters and Assemblers, Class “C” 65. 
Fitters and Assemblers, Class “D” 
Grinders, plain, cylindrical. 

lass “C”? .. ‘ 
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4 lac lers, surface, Class 77 inimum R ZETTE 
ie opens Saw post ees si é per deere / 
© Horizor M drill or borer pe Spee ol 
4 pe Macnine Op ane Operata . 55e assifica % 
“Bat Opera Borin perator ... or 55 Tra tion 1 
orizont tor, Glen Ma Pa ae ok porto 0 393 
H Ope al Bori ass Feukane 5 nC 7. ool In perato Mini 
5 orizo rator ing M 5e ass struct rs. inimum 
4 oaler B Class [achine Re aiicaties a ee es per he Pate 
ekedoe Ch oring re ; 75e Nigh RA EE eg ene Se Ps our 
_ Tnspe $or; Cla Class Machine os NV fF Shift Rie AWA RS Oe tote ee 5¢ 
2 ea Clase “A” D” e 65¢ ol finimu oe < a Soe 65e 
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Milli lass “ ine or 55. Dom SCH dul e 5e : 
3 illing eT ~ Coach katiodithe : 80e INION E EDULE “ e of nas 
4 Milli ass “ hine SE ae ? ee. 0 NGIN J oO” . ¥ ; 
4 illing M B ma Operato e ic 0 (Lo EERING 
Tees achine roy 7 he $9 75¢ VERTIME NGUEUIL hen t 
er and Shape perator, REcuua LANT) Limire 
ees d Shaper re) a : 65¢ All h E TIONS—Hi ‘D— 
C and Shape perato oid bel ourl MPLOYEE OURL 3 
aoe ae Shaper rey o. or, 55¢ the Nee exe iS y RATED x 
a os pe rages 1 : 
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ONCILIATION proceedings are carried 
on by the Department. of Labour for the 
most part under the provisions of the Con- 


es ciliation and Labour Act which empowers the 
4 Minister to inquire into the causes and cir- 
a cumstances of a dispute, to take such steps as 
seem expedient for the purposes of bringing 


the parties together, and to appoint a con- 
-___ eiliator or an arbitrator when requested by the 
& parties concerned. In some disputes occurring 
in industries coming directly under the Indus- 
trial Disputes Investigation Act, namely, 
mines and public utilities, and war work, pre- 
liminary inquiries and mediation by officers 
of the Department result in the settlement of 
the matters in dispute without the necessity 
of the establishment of Boards of Conciliation 
and Investigation. 
Industrial Relations Officers of the Depart- 
- ment of Labour are stationed at. Vancouver, 
- Winnipeg, Toronto, Ottawa, Montreal and 
- Fredericton. The territory of the officers resi- 
dent in Vancouver comprises British Columbia 
and Alberta: officers stationed in Regina and 
Winnipeg cover the provinces of Saskatchewan 
and Manitoba; the officers resident in Toronto 
confine their activities to Ontario; the officers 
in Montreal to the Province of Quebec, and 
the officer resident in Fredericton represents 
the Department in the Maritime Provinces. 
The headquarters of the Industrial Relations 
Branch and the Director of Industrial Rela- 
tions and staff are situated in Ottawa. 
_ During November, sixty-eight disputes were 
referred to the Industrial Relations Branch of 
ft ihe: Department. In a great number of these 
5 cases, and in other disputes carried over from 
the preceding month, Industrial Relations 
; ‘Officers were instrumental in bringing about 
2 ana amicable settlement of the matters in dis- 
pute. The following statement, however, sum- 
; es only those disputes of major im- 
po mee and is not, intended as a complete 
review of the activities of the Branch during 
= ‘: e month. 
Ps _ Woopworkers, SourHamMpTon, ONTARIO.— 
4 ate in October, a complaint was received 
‘ n Local Union No. 2690, United Brother- 
of Carpenters and Towers, that nineteen 
ts members had been dismissed because 
union membership by the Dominion Ply- 
od Company, Southampton, Ontario. The 
of Industrial Relations requested the 
tion Service of the Province of On- 
to assign an investigator, one of its 
icers having already been. in touch with the 
rete As” a result of two visits to the 


CONCILIATION WORK OF THE DEPARTMENT OF LABOUR DUR 
NOVEMBER, 1942 : 


reinstated and at last report, it appeared li 
that four or five others would be reinsta 
The investigating officer agreed that the ot 
dismissals were warranted. The plant is en- 
gaged on the fabrication of aeroplane plyw 

Coan Miners, NANAIMO AND CUMBERLA‘ 
B.C.:—Approximately 1300 employees — 
Canadian Collieries (Dunsmuir) Limi 
stopped work on October 21 and 22 pro 
ing the alleged delay of the National ~ 
Labour Board on the findings of the ‘sp 
Commission appointed to investigate _ 
application of the United Mine Workers ¢ 
America, District 18, for a 30 per cent increase 
in wages. In its report the Commission 
under the chairmanship of Professor W. G 
McBride of McGill University, Montreal, PQ ). 
with Mr. A. L. Smith, K.C., Calgary, Albert: 
representing the emplemess: and Dr. J. 
Gray, Sydney, NS., representing the company 
expressed the opinion that the mines could 
not be operated by the company if any i 
crease in wage rates was granted. The C 
mission made no recommendations to 
National War Labour Board, considering i its 
to be a fact-finding body only. Mr. 
Harrison, Western Representative, Domini 
Department of Labour, Vancouver, medi 
A vote was conducted by the employee 
October 28, 519 being in favour of a re 
to work and 401 against. ‘The Union 
decided to make application to the Nati 
War Labour Board for the application of 
wage rate schedule in effect in the Crow’s - 
Pass area. Work was resumed October 3 
On November 24, an Emergency Coal Produ 
tion Board was established by Order in Ci 
cil to examine coal production in Vanco 
Island. The Order authorized the comp 
to pay the rate of wages set out in th 
wage agreement, supplement No. 7 of N 


wages; to make recommendations as 1 
extent to which the Government should f 
cially assist the company if it is determi 
that the company is unable to pay t 
creased wages authorized and to detern 
the desirability of continuing the ei 
of all the collieries in the district having 3 
to the availability of manpower and the 
ditions of production in the several colli 

PIPEFITTERS AND MAcHINISTS, 
B.C.:—A serious dispute, which at 
threatened to affect production, develope 
ing October between two groups of wor 
employed by Yarrows Limited, Resse, 
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All outward evidence indicated! that the dispute 
was purely a, jurisdictional. one relating to 
operations. connected with steel-pipe bending. 
gre company follows what is stated to be an 
“Old Country” practice in its methods of 
assigning to machinists certain operations in- 
yolyed in the installation of pipes on vessels 
mder construction. This practice was em- 
odied in an agreement with the National 
Union of Machinists, Fitters and Helpers 
(C.C.L.). Strong objection was taken to these 
ethods by the United Association of Journey- 
“men Plumbers and Steamfitters (T.L-C.C.), 
which organization claimed that they infringed 
upon operations ordinarily performed by pipe- 
fitters under Canadian methods, and that they 
Were contrary to the established procedure 
in other Western shipyards. Numerous efforts 
to settle the dispute by mediation or resort to 
independent arbitration were made during 
“November by Mr. F. E. Harrison, Western 
Representative, Dominion Department of 
“Labour, Vancouver and Mr. G. R. Currie, 
Industrial Relations Officer, Vancouver. At the 
end of the month the interested organizations 
‘were studying a proposal that a committee 
‘composed of members of the Victoria Trades 
‘and Labour Council and of the Victoria 
Labour Council should act as mediators. 


is 


| Macuinists, Srmcoz, Ontarto—It was re- 
ported to the Department on October 29, 
that two employees of -Canners’ Machinery 
‘Limited, Simcoe, Ontario, had been discharged 
‘by the company because of their membership 
in the United Automobile Workers of Amer- 
ca and activity on its behalf. Mr. J. P. Nicol, 
Industrial Relations Officer, Dominion Depart- 
ment of Labour, Toronto, who was assigned 
to make an investigation of the complaint, 
“reported he was convinced that the allega- 
ion the employees had been dismissed for 
union activities was unfounded. Reference is 
“also made, on page 1374 to the application of 
the union on behalf of the employees of the 
“same company for a Board of Conciliation 
nd Investigation under the Industrial Dis- 
putes Investigation Act to deal with a dispute 
oncerning union recognition and the negoti- 
tion of a collective agreement. 


—Roorrya Marertan Workers, PorTNEUF 
‘Sration, P.Q.:—On November 3, an Indus- 
trial Relations Officer were requested to investi- 
gate a labour dispute existing in the plant of 
Bishop and Sons, Limited, and Mr. L. Pepin, 
Industrial Relations Officer, Montreal, was 
assigned to the case. The dispute developed 
out of the fact that an employee, who had 
resigned as a member of the National Catholic 
Syndicate of Pulp and Papermakers of Port- 
‘neuf, had retained a position on the Employees 
mmittee. It was charged that this man 
ad lost the confidence of the other employees, 
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that he was under the influence of the man- 
agement, and that he was using his elective 
position on the Committee to promote the 
company’s interests. Harmony was restored 
when the employee in question agreed to 
resign from the Committee. 


Gaucr AND Precision Toor Maxers, GAtt, 
Onrario—In October, 90 of the 95 employees 
of Whitehall Machine and Tools, Limited, 
Galt, Ontario, served 7-day notices of separa- 
tion upon the manager of the company. Mr. 
J. L. MacDougall, Industrial Relations Officer, 
Ottawa, visited the plant early in November 
and persuaded the workers to withdraw their 
notices of separation and continue work. The 
dispute arose out of feelings engendered when 
the majority control of the company changed 
hands as the result of a stock transaction. 
Earlier in the year a one-day strike had taken 
place for a similar reason, At that time, the 
Government named an official of the Depart- 
ment of Munitions and Supply as Controller 
of the plant and retained the former president 
of the company as general manager. Following 
the recetit incident, the Department of Muni- 
tions and Supply decided to place a resident 
manager in charge of operations who will be 
responsible to the Controller. 


Werpers, Preeritrers AND Heipers, Lauzon, 
P.Q—On November 19, the Department was 
advised that the electrical welders of Geo. T. 
Davie and Sons Limited and Davie Shipbuild- 
ing and Repairing Company, Limited, were on 
strike and that the pipefitters and helpers of 
the latter company would go on strike on 
November 23. Previously, on October 23, 
following a strike which began on October 20, 
the pipefitters of the Davie Shipbuilding and 
Repairing Company had agreed to resume 
work on the understanding “that a Committee 
of the workers be constituted as soon as pos- 
sible for the purpose of investigating and 
submitting to the company any grievance, claim 
or complaint filed by the workers and that 
a time limit of one month from to-day (Octo- 
ber 23) be granted to the workers’ represen- 
tative in order to file with the National War 
Labour Board at Ottawa an application for 
a wage increase as agreed upon during the 
course of this meeting.” On November as 
the employees were informed that a telegram 
of October 20 to the Minister of Labour 
requesting assurance that journeymen would 
be paid 90 cents an hour and helpers 60 cents 
an hour, could not be considered as an applica- 
tion to the National War Labour Board and 
that up to that time no formal application 
had been received by the National War Labour 
Board for such increases. The employees 
were advised, on November 21, that. their 
action in going on strike was in violation of 
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the Industrial Disputes Investigation Act, P.C. 
5963 (Wartime Wage Control Order) and 
National Selective Service Regulations. On 
the same date Mr. Raoul Trepanier, Industrial 
Relations Officer, Dominion Department of 
Labour, Montreal, was assigned to the case. 
The pipefitters and helpers went on strike on 
November 23. As a result of the intervention 
of an official of the Canadian Congress of 
Labour, a meeting of employees was held on 
November 26 at which it was agreed that 
work would be resumed and that a delegation 
representing the workers involved would proceed 
to Ottawa for an interview on November 30 
with the Executive of the National War Labour 
Board. At this interview the delegation was 
advised that the request for increased basic 
wage rates would be dealt with when a formal 
application was filed with the Board. Welders 
and pipefitters of the Davie Shipbuilding and 
Repairing Company resumed work on the 
morning of November 27; while the strike of 
welders and pipefitters of the Geo. T. Davie 
and Sons Limited was reported terminated 
November 25. 


TRANSporT Workers, WINpDSoR, ONTARIO.— 
One hundred and thirty Windsor transport 
workers failed to report for work on Novem- 
ber 21, seriously affecting the movement of 
supplies to and from essential war industries. 
Mr. F. J. Ainsborough, Industrial Relations 
Officer, Dominion Department of Labour, 
Toronto, was instructed to investigate. The 
dispute, which culminated in strike action, 
arose out of the alleged delay om the part 
of the Automobile Transport Association in 
negotiating a collective agreement with the 
Teamsters and Chauffeurs Union 880, A.F. of L. 
The workers were advised that the strike was 
illegal being in violation of the Industrial 
Disputes Investigation Act, recourse to which 
should have been taken prior to strike action. 
The workers returned to work on November 
25, a joint meeting of the operators having 
been arranged by Mr. Ainsborough for Novem- 
ber 26. On that day it was decided that when 
the employees had their proposed agreement 
ready for presentation, it would be forwarded 
to Mr. Ainsborough who would transmit it to 
the operators. A meeting between the oper- 
ators and workers to discuss the proposed 
contract was tentatively set for December 1. 

Orpnance Workers, Hamiton, Onvrartio— 
On November 24, the Department received a 
complaint from the United Electrical Radio 
and Machine Workers of America stating that 
the president of Local Union No. 515, Hamil- 
ton, Ontario, had been suspended by Otis- 
Fensom Elevator Company Limited for 
“alleged violation of plant rules.” On Novem- 
ber 26, Mr. J. P. Nicol, Industrial Relations 
Officer, Toronto, conducted an inquiry which 
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revealed that the suspension of the empl 
in question was warranted, he having wilfully 
disobeyed a written rule of the company for- 
bidding unauthorized assemblies in the pla at. 
The company was persuaded, however, to 
restore the employee to his position when he 
signed a statement recognizing that he had 
been in error and undertaking to abide by 
plant rules, if reinstated. 


Dry Dock AND SuresuipInac Wor 3S, 
Saint Joun, N.B.—A wage dispute, of consi 
erable duration, culminated in a stoppage o 
work by some 800 employees of St. John 
Dry Dock and Shipbuilding Company Limited, 
on the afternoon of November 25. A refer- 


4 which time the ps tn of the firm were 
represented in negotiations with the manage. 
ment by four Unions affiliated with the Trades 
and Labour Congress of Canada, and two char- 
tered by the Canadian Congress of Labour. 
One independent Union was organized: later, 
Dissatisfaction with the Finding and Directior 
of the National War Labour Board gave rise 
during the summer to a refusal by the em- 
ployees to work more than 44 hours per week, 
This failure to work overtime created serious 
problems in the drydocking of naval ane 
other vessels and in making urgent repairs te 
ships over week-ends. In September, the 
four T.L.C.C. unions signed a collective agree 
ment with the management, based on the Find- 
ing and Direction of the National War Labow 
Board and accepting wage adjustments as from 
March 1, 1942. However, the two CCL 
unions and the independent organization (all 
of which later became amalgamated) refused 
to accept the March 1 adjustments and iz 
order to enforce a general increase in wages, 
persisted in their refusal to work overtime. 
The National War Labour Board notified th 
parties that a Finding and Direction woulc 
not be made until the employees resumed theil 
normal hours of work (approximately 56) 
Following mediation by Mr. H. R. Pettigrove 
Industrial Relations Officer, Fredericton, N.B 
(whose services had also been utilized Or 
numerous earlier occasions), the employee 
agreed to resume overtime work as of Octo 
ber 29. A new Finding and Direction of the 
National War Labour Board relative to the 
application for general increases, made in. Sep 
tember, reached the parties and was discusse¢ 
at conferences on November 24 and 25, Mr 
Pettigrove participating in the conférentob! o1 
the second day. The Finding and Directio 
provided for wage increases in certain occu 
pational classifications, retroactive to Sep 
tember 8. The Union representatives refusec 
to accept this decision, demanding that th 
je 
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wage increases be made retroactive to March 
_ 1, 1942, and that increases for certain occu- 
 pational classifications be made to bring them 
into conformity with rates payable in a Hali- 
_ fax Shipyard. An agreement was reached be- 
_ tween the company and the negotiating 
committee that a joint application would be 
submitted to the National War Labour Board 
on a small number of specific adjustments. 
__ All members of the Union were requested to 
% discontinue work at 2 p.m. on November 25 
_ to attend a mass meeting, at which the joint 
proposals were endorsed. Work was resumed 


3 November 26. 


Srper-Minn Workers, VANcouver, B.C— 
_ Approximately 1,200 employees of Hamilton 
Brite Western Limited ceased work on 
- November 27-28 on account of the company’s 
alleged refusal to negotiate a closed-shop con- 
tract with the Boilermakers’ and Iron Ship- 
~ builders’ Union (C.C.L.), and in protest of 
- the company’s action in signing an agreement 
affecting welders and burners affiliated with 
~ the Amalgamated Building Workers of Canada. 
Mr. F. E. Harrison, Western Representative, 
~ Dominion Department of Labour, Vancouver, 
~ advised the Executive Committee of the 
Boilermakers’ and Iron Shipbuilders’ Union 
- to resume operations and make application 
for the establishment of a Board of Con- 
 ciliation and Investigation. On November 30, 
- Mr. Harrison reported that following con- 
ferences arranged by him between the Union 
_ representatives and Managements concerned, 
the employees of Hamilton Bridge Western 
Limited agreed to resume work on the after- 
~ noon of November 30, and under a similar 
~ arrangement a threatened strike of the em- 
 ployees of West Coast Shipbuilders’ Limited 
was averted. A further conference between 
- the management of both companies and the 
unions concerned was arranged for Decem- 
~ ber 1. 
= Union Representation Votes 
_ Monrrrons Workers, WINDsoR, OntTARIO.— 
_ By joint consent of the parties concerned, a 
 pallot under Departmental supervision was 
conducted on October 29 among employees of 
- Defence Industries, Limited, Windsor, Ontario, 
to determine the following question: “Do you 
desire the U.A.W.A.—C.LO. to represent you 
to bargain with your employer on your 
- behalf?” The result of the ballot, announced 
on November 4, was as follows: voting “Yes”, 
18; voting “No”, 9; spoiled ballots, 0. 
Cuemican Workers, Wrnpsor, ONTARIO.— 
_ By joint consent of the parties concerned, a 
- pallot, under Departmental supervision, was 
~ eonducted on October 29 among employees 


= of | Canadian Industries Limited, Windsor, 
677463} 


Ontario, to determine the following question: 
“Do you desire the U.A.W.A—C.LO., to repre- 
sent you to bargain with your employer on 
your behalf?” The result of the ballot, 
announced on November 14, was as follows: 
voting “Yes”, 253; voting “No”, 162; spoiled 
ballots, 3. 


Arrcrarr Propucts Workers.—At the request 
of the parties concerned, a ballot, under 
Departmental supervision, was conducted on 
November 20, among employees of Dowty 
Equipment (Canada) Limited, Montreal. The 
text of the ballot was as follows: “Is it your 
wish that the International Association of 
Machinists, Lodge 712, act as bargaining 
agent on your behalf in negotiations with 
your employer, Dowty Equipment Canada 
Limited?” The result of the ballot was as 
follows: Eligible to vote, 76; voting “Yes”, 
45; voting “No”, 28; spoiled ballots, 1. 


Munitions Insrsectors, Montrear, P.Q.— 
By joint consent of the parties concerned. a 
ballot was conducted under Departmental 
supervision on November 25 to determine the 
wishes of employees of the Inspecticn Board 
of the United Kingdom and Canada engaged 
on the premises of Canada Strip Mills Limited, 
Montreal, P.Q. The text of the ballot read: 
“Do you wish to be represented by the Cana- 
dian Union of Inspectors of War Supplies, 
an affiliate of the Canadian Congress of 


Labour?” Out of 29 eligible, 21 voted “Yes” 
and 6 voted “No.” There were no spoiled 
ballots. 


Fire Hazards in Industry 


Mr. W. J. Scott, K.C., fire marshal for 
Ontario, has suggested the following “fire hide- 
outs” which should be eliminated in all in- 
dustrial plants:— 


. Loose electric connections. 

. Worn or frayed electric cords, 

. Insulated cables near hot equipment. 

. Unguarded welding operations. 

. Wherever open flames are used. 

. Where static is generated near flammable 
vapours. 

7. Bridged fuses. 

8. Defective chimney fire arrestors. 

9. Wherever workmen smoke. 

10. Improperly oiled bearings. 

11. Where spontaneous ignition may occur. 

12. Dirty flues and ducts, 

13. Dirty, oily or overloaded motors. 

14, Where light bulbs contact combustibles. 

15. Dipping tanks and: cleaning operations 

using flammable solvents. 
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STRIKES AND LOCKOUTS IN CANADA DURING NOVEMBER, 1942. 


(xB the month of November there 
were 27 strikes and lockouts recorded, 
involving 20.490 workers and causing a time 
loss of 103.770 man working days, as compared 
with 26 strikes in October, 1942, involving 
6,107 workers and causing a time loss -of 
26,926 days. The figures for the month of 
November, 1941, bhowed 12 strikes, with 4,740 
workers involved and a time loss of 41,764 
days. During the month under review one 
strike of motor vehicles factory workers at 
Windsor, Ont., accounted for more than 70 per 
cent of the workers involved and over 80 per 
cent of the time loss. 

Two strikes involving 222 workers were 
carried over from October and 25 commenced 
during November. Of these 27 strikes 25 were 
terminated during the month. Three resulted 
in favour of the workers, four ir favour of 
the employers, six were compromise settle- 
ments and twelve were indefinite in resu!t. 

At the end of the month two strikes were 
reported as unterminated, namely: textile 
factory workers at Montreal, P.Q., and 
asbestos miners and grinders at East Brough- 
ton, P.Q. 

The record does not include minor strikes 
such as are defined in another paragraph nor 
does it include strikes as to which information 


Industry, occupation 
and locality Establish- 


ments | Workers 


STRIKES AND LOCKOUTS IN CANADA DURING NOVEMBER, 1942* 


Number involved | Time loss 
in man 
working 
days 


has. been received indicating that emolevaa 
conditions are no longer affected but which 
the unions concerned have not declared termi- 
nated. Such strikes are listed in this paragraph 
for a period up to one year after their removal 
from the table of current strikes. 5 

The following comparative table gives infor- 
mation for October and November, 1942. » 
= 


Number | Number of |Time loss in 


Date of employees | man work- 

strikes involved | ing days 

*November, 1942..... 27 20,490 103,770 
*October, 1942........ 26 6,107 26,9 

November, 1941..... 12 4,740 41,7 “ 

* Preliminary figures. 4 


The record of the Department includes lockouts as w 
as strikes, but a lockout, or an industrial condition which 
is undoubtedly a lockout, is rarely encountered. In 
statistical table, therefore, strikes and lockouts are recorde 
together. A strike or lockout, included as such in the 
of the 85 gabe is a cessation of work involving six 
more employees and lasting at least one working day. 

utes of less than ohe day’s duration and disputes ie 


ess than six employees are not included in the publish 


-record unless ten days or more time loss is 


separare record of such disputes is maintained in the D 
ment, and the figures are given in the annual review. 

The records include aj] strikes and lockouts which 
to the knowledge of the Department, and the methods 
to secure information preclude the probability of omission 
of disputes of importance. Information as to a dispu 
involving a small number of employees, or for a short perio 
of time, is frequently nut received until some time after i 
commencement. 


Particularst 


(a) Strikes and Lockouts in Progress Prior to November, 1942 


Manvracturinc— 
Textiles and Clothing— 
Textile factory workers, 1 177 
Montreal, P.Q. 


Srrvice— 
Business and Personal— 
Laundry workers, Saska- 2 45 
toon, Sask. 


(b) Strikes and Lockouts commencing during November, 1942 


Minine— 
aoe, Princeton, 3 120 
1 api Springhill, 1] (a) 20 


3,500 |Commenced October 13, 1942; for union 
nition and agreement; unterminated. i 


400 |Commenced September 19, 1942; for. tnioe 
recognition; terminated November 30 (em 
ployment conditions no longer affected; re 
placement; in favour of employer. 


360 |Commenced November 2; for closed nd 
union agreement with in ‘wages 
terminated November 4; conciliation (fed 
eral); return vse workers pending negotia 
tions; indefinite i 


20 |Commenced November 4; re measuring 0 


working places; terminated November 5 
negotiations; compromise. 
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é STRIKES AND LOCKOUTS IN CANADA DURING NOVEMBER, 1942—Continued 


Tndiest i Number involved | Time loss 
ustry, occupation i | cintman Parti 
and locality Establish- working antiqularst 


ments 


Workers days 


1 


4 (b) Strikes and Lockouts commencing during November, 1942—Oontinued 
Mrntnc—Con. 


_ Coal miners, River Hebert, mie 20 100 |Commenced November 6; for increased 
oN .S. wages; terminated November 12; concilia- 
tion (federal); indefinite. 


‘ Coal miners, Drumheller, 1 12 142 |Commenced November 12; re placement of 

Alta. a reinstated worker; terminated November 
13; negotiations; (worker transferred to 
other work); compromise. 


zy Metal miners, Rouyn, P.Q 1 180 540 |Commenced November 12; for payment of 

transportation to mine; terminated Novem- 
ber 14; negotiations; return of workers pend- 
ing reference to National War Labour 
Board; compromise. 


120 360 |Commenced November 17; for closed shop 
union agreement with increased wages; ter- 
minated November 19; conciliation (fed- 
eral); (open shop agreement and joint appli- 
cation to Regional War Labour Board) 
compromise. 


Q 
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~ Goal miners, Aerial, Alta. 1 140 140 |Commenced November 23; alleged lockout 
when workers reported late, to offset delay 
on a previous shift; terminated November 
23; negotiations; compromise. 


_ Asbestos miners and grind- 1 120 700 |Commenced November 23; against dismissal 
ers, East Broughton, P.Q. of a contractor and his employees; unter- 
: minated. 
Coal miners, Stellarton, evel: (b) 42 42 |Commenced November 24; against appoint- 
ea NLS: ment of a certain worker to vacancy; ter- 
minated November 24; return of workers; 
c in favour of employer. 
Coal Miners, Sydney Mines, 1 850 1,700 |Commenced November 27; for reinstatement 
BeaoN 8: of a worker; terminated November 28; re- 
turn of workers pending settlement; in- 
s definite. 
MANUFACTURING— 
_ Tobacco and Liquors— : 
Cigar makers, Montreal, 1 355 2,000 |Commenced November 10; for union recog- 
Beaten PQ. nition and agreement; terminated Novem- 
— ber 17; negotiations; return of workers pend- 
ing further negotiations re agreement; in- 
definite. 
Cigar makers, Toronto, 1 187 1,475 |Commenced November 11; for union recog- 
Ont. nition and increased wages; terminated No- 
vember 19; return of workers; in favour of 
es employer. 
_ Textiles, Clothing, etc.— ne 
‘ aoe ecasiganeoricere: 1 46 115 |Commenced November 27; alleged discrim- 
_ Winnipeg, Man.. ination; terminated November 30; concilia- 
Beacon x! tion (federal); compromise. 
- Metal Products— 
; eeicndey labourers, Brant-| 1 65 33 [Commenced November 19; for increased 
ford, Ont. wages; terminated November 19; negotia- 
aa : tions; return of workers pending reference 
— to Regional War Labour Board; indefinite, 
| 
1 |(c)14,300 85,000 ;\Commenced November 24; for equal pay for 


Motor vehicles facto , 

3 seaapi Windsor, Oat. the same work; terminated November 30; 

at ae conciliation (provincial); return of workers 
pending arbitration; indefinite. 
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STRIKES AND LOCKOUTS IN CANADA DURING NOVEMBER, 1942* 


Number involved | Time loss 
Industry, occupation ——_—_————_| Inman 
and locality Establish- working 
ments | Workers days 


Particularst 


(b) Strikes and Lockouts commencing during November, 1942—Concluded 


tabi Be 
Metal Products—Con. f 
Munitions factory workers 1 (d) 300 300 |Commenced November 26; for increased 
Ste. Therese, P.Q. wages; terminated November 26; rete of 
workers pending reference to Regional War 

Labour Board; indefinite. 


Metal factory workers, 1 500 1,250 |Commenced November 26; for dismissal of 
Trenton, N.S. a non-union worker; terminated November 
29; conciliation (federal); in favour 
workers. 
Steel mill workers, Van- 1 1,140 2,280 Commenced November 27; for closed shop 
couver, B.C. union agreement; terminated November 0; 
conciliation (federal); return of workers 
pending further negotiations: indefinite. 
Metal factory workers, 1 560 420 |Commenced November 28; insympathy with 
Trenton, N.S. strike of metal factory workers at Trenton, 
N.S., November 26; terminated November 
28; return of workers; in favour of workers 
Shipbuilding— ; 
Caulkers, Montreal, P.Q. 1 19 19 |Commenced November 10; re locker accom: 
modation; terminated November 10; neg 
tiations; in favour of workers. 
Machinists and fitters, 3 567 567 |Commenced November 11; for double pay 
Vancouver, B.C. for work on November 11 as provided ir 
agreement; terminated November 11; re- 
turn of workers: indefinite. 
Welders, pipefitters and 2] (e) 450 2,000 |Commenced November 19-23; for increas 


machinists, Lauzon, wages; terminated November 25-26; ae 
P.Q. ciliation (federal); return of workers pend- 
ing reference to National War Labour 


Board; indefinite. 
TRANSPORTATION AND Pustic 


Untiitirs— 
Steam Railways— 


Round house workers, 1 6 18 |Commenced November 27; for increase: 
Windsor, Ont. wages; terminated November 30; replace- 
re and return of workers; in favour ie) 

sine Sel alba | ge ar ecgate 

ruck drivers and dock 1 19 29 |Commenced November 2; for increas 
workers, Windsor, Ont. wages; terminated November 3; return of 
workers pending settlement; indefinite. rm 

Truck drivers, warehouse- 5 130 390 |Commenced November 21; for et 
‘ union acree- 

men, etc., Windsor,Ont. ment with increased wages and redu 


hours; terminated November 24; concili 
tion (federal); return of workers pend 
negotiations: indefinite. v 


* Preliminary data, based where possible on direc 
plete; subject to revision for the annual review. 


{ In this table the date of commencement is that hich 
mination is the last day on which time was lost to eo anpeestictetar Airey conurres and:the datisae : 


a) 10 indirectly. b) 448 indirectly. 
(e) 4,800 indirectly. . oe, (c) 1,300 indirectly. (d) 500 indirectly. 


t reports from parties involved, in some cases incom 


ya 
- 
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zs STRIKES AND LOCKOUTS IN GREAT BRITAIN AND OTHER 


= 


-'T°HE latest available information as to 
z strikes and lockouts in various countries 
_ is given in the Lasour Gazerrs from month to 
month, bringing down to date that given in the 
“ May issue, in the review of “Strikes and Lock- 
outs in Canada and Other Countries, 1941”. 
met he latter included a table summarizing the 
~ principal statistics as to strikes and lockouts 
since 1919, in the various countries for which 
such figures are available. Statistics given in 
- the annual review and in this article are taken 
as far as possible from the government 
lane of the various countries concerned. 


Great Britain and Northern Ireland 


ae The British Ministry of Labour Gazette 
ae ublishes statistics dealing with disputes in- 
volving stoppages of work and gives some 
details of the more important ones. An order 
under the Defence Regulations, effective July 
25, 1940, provides for the settlement of dis- 
“putes and the prevention of strikes and lock- 
outs, as noted in the Lasour Gazertr, August, 
1940, page 760. 

_ The number of disputes beginning in Sep- 
_ tember was 123, and 9 were still in progress 
from the previous month, making a total of 
132 disputes in progress during the month; 
25,000 workers were involved in the disputes 
"in progress during the month and the time loss 
was 53,000 working days. 


- Hon. Oliver Lyttelton, recently announced a 
wide-spread transfer of labour from less 
heavily burdened areas to those which no 
_ longer could supply all the workers needed for 
_ essential production. 
Capt. Lyttelton declared that Britain was 
- nearing the peak mobilization of labour. The 
nation could not, broadly speaking, get any 
further production from drafts of new labour 
into the munitions industries. Nor could an 
increase in production by construction of new 
factories be expected. 
r The peak of production, however, had not 
‘been reached, and this must be aimed at by 
making better use of the labour and plants 
now at hand. 

Capt. Lyttelton cited cases where individuals 
and firms had obtained contracts (from other 


Great Britain’s Production Minister, the Rt. - 


i COUNTRIES 


Of the 123 disputes beginning in September, 
40 arose out of demands for increased wages 
and 34 over other wage questions; 5 over work- 
ing hours; 23 over questions as to the employ- 
ment of particular classes or persons; 18 over 
other questions as to working arrangements; 
and 3 on questions of trade union principle. 
Final settlements were reached in 111 disputes, 
of which 11 were settled in favour of workers, 
72 in favour of employers and 28 resulted in 
compromises; in 18 other disputes, work was 
resumed pending negotiations. 


Australia 


For the third quarter of the year 1941, the 
number of disputes was 185, directly involving 
125,056 workers, with a time loss of 557,693 
working days; for the fourth quarter of the 
year, corresponding figures were 163 disputes, 
41,362 workers and a time loss of 170,665 work- 
ing days. For the year 1941, as a whole, the 
number of disputes in existence during the 
year was 590, directly involving 240,845 work- 
ers; the time loss for the year was 984,174 
working days. 

United States 

The number of strikes beginning in October 
was 235, involving 60,000 workers in these new 
strikes. The time loss for all disputes in 
progress during the month was 325,000 man- 
working days. 


More Efficient Use of Available Resources in Great Britain 


firms) unsuited to their technique or equip- 
ment. These firms were using skilled and 
other labour which would contribute far more 
to efficient war production if it could be used 
in factories properly supplied in all respects 
except labour. 

In such cases, he said, if no other remedies 
were applicable, he intended acting on the 
advice of regional boards, to prohibit the 
individuals or firms concerned from taking 
further orders for the kind of work in ques- 
tion. Their labour would be transferred where 
it could be more usefully employed. t 


In some caces, according to Capt. Lyttelton, 
transfers will apply not only to labour but to 
plants. Labour will be moved to areas where 
it will be more useful, but what is more, 
machinery will be moved to centres where it 
can be better employed. 
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COLLECTIVE BARGAINING RIGHTS EXTENDED TO CROWN 4 


i 


DECEMBER, 


COMPANY EMPLOYEES : 


New Order in Council Establishes Right of Workers in Government Owned 


Companies to Join Trade Unions and Bargain Collectively 


N important and significant development 
in the Government’s labour policy is the 
extension to employees of Crown companies, 
which have been established in Canada since 
the commencement of the war, of the right to 
join trade unions and to bargain collectively. 
These privileges are accorded by Order in 
Council P.C. 10802, which was passed by the 
Governor General in Council on December 1, 
on the recommendation of the Minister of 
Labour, Hon. Humphrey Mitchell. 

In November, 1939, the provisions of the 
Industrial. Disputes Investigation Act were ex- 
tended to include all companies engaged in 
war industries, and in June, 1940, with the 
object of avoiding labour unrest and speeding 
up production, Order in Council 2685 (Lasour 
GazetTr, July, 1940, pp. 678-9) recommended 
the principle that the right to join trade unions 
and. bargain collectively be extended to em- 
ployees of such companies. 

Since that time the Government has set 
up a number of Crown plants engaged in 
various phases of war activity, and the status 
of employees of such plants has been made 
the subject of representations to the Minister 
of Labour by organized labour groups. 

Mr. Mitchell made a comprehensive study 
of the request that employees of Crown plants 
should be accorded similar rights to those 
enjoyed by workers in privately owned plants, 
and recommended an Order in Council estab- 
lishing these rights. : 

The Order in Council, P.C. 10802, which was 
approved, provides that the principles enun- 
ciated in Order in Council P.C. 2685 shall 
apply to employees in Crown companies, and 
extends the provisions of the Industrial Dis- 
putes Investigation Act to Crown company 
employees. 

The effect of this latest Order in Council is 
that employees of Government owned com- 
panies may now apply to their managements 
for collective bargaining rights and may, if 
the necessity arises, make application to the 
Department of Labour for a Board of Con- 
ciliation and Investigation under the Indus- 
trial” Disputes Investigation Act. 

In the preamble to P.C. 10802 the Minister 
of Labour represented to the Governor General 
in Council that the improvement of relations 
between employers and employees is of vital 
importance in accelerating the production of 
war supplies and munitions of war and in 
leading to the full support of the national war 


effort by the work people of Canada in 4 
branches of industry. , 

Crown companies are described in the Orde: 
as comprising any corporation engaged in t 
manufacture of war materials, having a share 
capital the majority of the shares of which 
are held by or on behalf of His Majesty, ar 
any corporation’ having a share capital, 
respect of any plant or establishment or p 
thereof and directly controlled by an office 
of His Majesty for a period exceeding th 
months. 

Employees affected by the Order includ 
any person employed by a Crown company te 
do any skilled or unskilled manual, clerics 
or technical work. a 

The Order states that any employee of 
Crown company shall be free to join or cor 
tinue membership in a trade union and + 
participate in the administration and lawf: 
activities of a trade union. ' 

Coercion or intimidation of any kind t 
influence any employee of a Crown company 
either to join or abstain from joining a trad 
union is prohibited. Attempts to organize 
trade union in working hours are not author 
ized. ws mia 

No officer, agent or other employee of 
Crown company shall, while acting on behal 
of the company, participate or in any manne! 
interfere with the formation or operation o 
a trade union. 

The refusal to employ a person or dismis: 
an employee by reason of his membership it 
a trade union, or the imposition of penalties 
to compel an employee to abstain from be 
coming or continuing to be a member of 
trade union is also prohibited. 

An officer or agent of a Crown company ma 
negotiate with any of its employees with 
view to the conclusion of a collective agre 
ment covering the employees of such co 
pany whom they represent providing that th 
employees participating in the negotiation 
are the properly chosen representatives of 
trade union to which the majority of th 
employees of the company belong, or to whicl 
the majority of its employees in any trade o 
craft which is appropriate for collective bar 
gaining purposes belong. Further, it is pro. 
vided that no Crown company shall ente 
into any collective agreement any provisior 
of which, in the opinion of the Minister o 
Labour, will have the effect of restricting 0 
hampering productive output except in so a 
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as is necessary for the protection or the safety 
and health of employees. 

| Any difference regarding the appropriate 
bargaining agency shall be determined by the 
a Minister of Labour who may refer such differ- 
ence to an Industrial Disputes Inquiry Com- 
mission. Where any such difference arises 
_ between a Crown company and its employees 
_ other than a difference, the provisions of the 
_ Industrial Disputes Investigation Act shall 
Seely. 
_ Nothing in the Order shall be deemed to 
limit or restrict in any way the operation of 
rd the provisions of P.C. 5963, the Wartime Wages 
_ Control Order. 


4 Text of Order in Council 
“a 


The following is the text of the Order in 
Council, P.C. 10802, of December 1, 1942:— 


_ Whereas the Minister of Labour represents 
that the improvement of relations between em- 
-ployers and employees is of vital importance in 
accelerating the production of war supplies 
and munitions o war and in leading to the full 
support of the national war effort by the work 
people of Canada in all branches of industry; 
__ And whereas by Order in Council P.C. 2685, 
dated June 19, 1940, certain principles for the 
avoidance of industrial unrest were approved, 
_ including therein, amongst others, the following: 
(i) that employees should be free to organ- 
ize in trade unions, free from any con- 
trol by employers or their agents; 
that employees, through the officers of 
their trade union or through other rep- 
resentatives chosen by them, should be 
free to negotiate with employers or 
the representatives and employers’ asso- 
ciations concerning rates of pay, hours 
of labour and other working condi- 
tions, with a view to the conclusion of 
a collective agreement; 
that there should be no interruption in 
productive or distributive operations 
on account of strikes or lockouts and 
that where any difference arises whic 
cannot be settled by negotiation _ be- 
_ tween the parties, assistance in effect- 
ing a settlement should be sought from 
the Government conciliation services, 
and failing settlement of the difference 
jn this manner, it should be dealt with 
jn accordance with the provisions of 
the Industrial Disputes Investigation 
Act, which has been extended under 
the War Measures Act to apply speci- 
fically to all war work; 


And whereas increases or decreases in wage 
rates and alterations in terms of employment 
- governing working conditions of employees, 
having the effect of increasing or decreasing 
wage rates directly or indirectly, are now sub- 
ject to the provisions of The Wartime Wages 
~ Control Sees a in Council P.C. 5963, 
dated July 10, 1942; 

‘_ rie eases the Government of Canada. has 
eaused certain cor: orations to be incorporate 
+o act as agents of His Majesty in the produc- 
tion of certain war supplies or of munitions of 
war or in the furnishing of certain necessary 
services or in connection therewith has assumed 
- gole and direct control over the operations of 

certain corporations, in whole or in part; 


: 


= 


(31) 


(iii) 
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And whereas it is deemed advisable for the 
welfare of Canada, by reason of the state of 
war now existing, without restricting or_limit- 
ing the provisions of the said Wartime Wages 
Control , Order, to make provision for the 
application of the principles set out above in 
respect of such corporations or operations; 

Now, therefore, His Excellency the Governor 
General in Council, on the recommendation of 
the Minister of Labour, and under the author- 
ity of the War Measures Act, chapter 206, 
Revised Statutes of Canada, 1927, is pleased to 
order and doth hereby order as follows,— 

1. In this Order, unless the context otherwise 
requires, 

(a) “Crown company” means any corpora- 

tion engaged in the manufacture of war 
materials, having a share capital the 
majority of the shares of which are held 
by or on behalf of His Majesty and any 
corporation having a share capital, in 
respect of any plant or establishment or 
part thereof the operations of which are 
wholly and directly controlled by an 
officer of His Majesty for a period ex- 
ceeding three months; ‘ 
(b) “employee of a Crown company” means 
any person employed by a Crown _com- 
pany to do any skilled or unskilled 
manual, clerical or technical work; 
“trade union” means any combination of 
employees formed for the purpose of 
regulating relations between employers 
and employees but shall not include any 
such combination which denies member- 
ship to any person on the grounds of 
citizenship, nationality, race, ereed or 
colour. 


(c) 


2. Any employee of a Crown company shall 
be free to join or to continue membership in 
a trade union and to participate in the adminis- 
tration and lawful activities of a trade union. 

3, Nothing in this Order shall be construed 
in any way to authorize an employee of a 
Crown company in the exercise of the right to 
join or to organize a trade union, to use either 
coercion or intimidation of any kind to influence 
any person to join or to abstain from joining 
a trade union, or to work for or to attempt 
to organize a trade union in working hours at 
his place of employment. 

4. No officer, agent or other employee of a 
Crown company shall, while acting on behalf 
of the company, participate in or in any manner 
interfere with the formation or operation of 


5. No Crown company, or officer or agent 
thereof acting on behalf of the Company, shall 
refuse to employ any person or shall dismiss 
or threaten to dismiss any employee 0 
company for the reason that such person oF 


Crown company or officer or agent thereof shall 
seek by intimidation or by threats or by the 
imposition of any pecuniary or other penalty 
to compel any employee to abstain from be- 
coming or continuing to be a member of a 
trade union. 

6. A Crown company, : 
thereof may negotiate with any of its employ- 


company whom they represent 1 t 
the employees participating 10 the negotiations 
are the properly chosen representatives of a 
trade union to which the majority of the em- 
ployees of such company belong or to which the 
majority of its employees 1n its plant or in any 
of its plants or in any department of a plant 


a 
; 
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or in any trade or craft which is appropriate 
for collective bargaining purposes, belong, 
whether or not such representatives are accom- 
panied by persons not employees of the company 
who are representatives of a trade union of 
which the employees’ union is a part; but no 
Crown company shall enter into any collective 


ame : "he 
agreement any provisions of which in 
opinion of the Minister of Labour will have 


the effect of restricting or hampering productive 
output except in so far as is necessary for the 
protection of the safety and health of the 
employees. 

7. Any difference between a Crown company 
and its employees as to whether any persons 
are properly chosen representatives of a trade 
union, or as: to the number of employees in a 
plant, department of a plant, craft or trade 
who are members of a trade union or as to 
whether any such department, craft or trade 
is appropriate for collective bargaining purposes 
shall be determined by the Minister of Labour 
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who may refer such difference to an Industr 
Disputes Inquiry Commission appointed p 
suant to the provisions of Order in Council] 
P.C. 4020, dated June 6, 1941, as amended. 

8. Where any difference arises between — 
Crown company and its employees, other thi 
a difference which in the opinion of the Min 


of disputes within the scope of that Act shall, 
in so far as such difference constitutes a dis- 
pute within the scope of that Act, be applicable 
thereto. 

9. Nothing in this Order shall be deemed to 
limit or restrict in any way the operation of 
the provisions of The Wartime Wages Contro 
Order, Order in Council P.C. 5963, dated July 
10, 1942. 


EMERGENCY COAL PRODUCTION BOARD ESTABLISHED 


Action Taken to Relieve Shortages—New Board Given Wide Powers to 
Stimulate Increased Production 


ECLARING a grave emergency in the 

field of coal production the Government, 
through the Honourable J. L. Ilsley, Minister 
of Finance, on December 2 announced the 
creation of a three-man Emergency Coal Pro- 
duction Board with wide powers to stimulate 
and organize increased coal production in Can- 
ada. J. McG. Stewart, K.C. of Halifax, Coal 
Administrator under the Wartime Prices and 
Trade Board since the outbreak of war, is the 
Chairman of the new Board, which is respon- 
sible to the Minister of Finance. The other 
members of the Board are Mr. Charles Payne, 
Secretary, Local No. 2665, United Mine 
Workers of America, Mountain Park, Alberta, 
and Graham F. Towers, Governor of the Bank 
of Canada. 

Coal production in Canada has increased 
substantially since the outbreak of war. Prior 
to the war Canadian production averaged 
15,000,000 tons a year, and consumption: 27,000,- 
000 tons a year. In 1941 Canadian production 
reached 18,200,000 tons but consumption in- 
creased to nearly 40,000,000 tons. Up until 
mid-summer of 1942 production continued to 
increase, but in recent months the rate of 
production has begun to slip, and unless reme- 
dial measures are effected, production in 1943 
will fall to 16,000,000 tons and perhaps even 
less. 

While the over-all coal supply position 
throughout Canada is sufficient for the current 
season, very serious local shortages have 
developed in several parts of Western Canada, 
and one of the immediate tasks of the new 
emergency Board was to deal with production 
problems in these areas. 


It should be pointed out, Mr. Ilsley added 
that in many areas where acute local shortages 
now exist consumers had failed to act upon 
the emphatic and repeated warnings of the 
Coal Administrator urging them to take 
delivery of their winter coal during the summer 
months and offering them through the banks 
special arrangements for financing such pur. 
chases. In Ontario and Quebec, where many 
thousands of people followed the Adminis- 
trator’s advice, the heavy summer deliverie 
have saved the situation. Had they not done 
this, many areas in the central provinces 
would to-day be in a most difficult situation. J 


Outlook Serious for 1943 


The really serious position, however, is the 
prospect for 1948. Canadian war industry is 
still expanding, Canadian railways will be 
handling even greater quantities of freight, 
and the demand for coal for ships’ bunkers 
will continue to increase. — 

The estimated Canadian coal requirements 
for 1943 are 46,000,000 tons. The United States, 
because of its own expansion of industry, its 
own railway congestion, and its own coal mine 
labour problem, will almost certainly be un- 
able to increase its ‘shipments to Canada. 
The prospective Canadian balance sheet for 
coal for 1943 indicates a shortage of about 
8,000,000 tons. This deficit will have to be 
met in part by increased production and in 
part by conservation in use. mr 

The recent declines in the rate of coal out- 
put have been due chiefly to labour leaving 
the coal mines, some to other industries, many 


on 
b 


 Decemper, 1942 


THE LABOUR GAZETTE 


1405 


~ into the armed forces. 
have been largely from the younger and more 
active age groups. With the exception of a 
iz few individual mines the production per man 
is tending to fall, with the result that the total 
output is falling more rapidly than the number 
of men employed. 

The principal objective of the Emergency 
Coal Production Board will be to stimulate 
increased coal production by all available 
_ means with a view to reversing the downward 
| trend in output and establishing new highs in 

- Canadian production. 


Powers and Duties of New Board 


_ The powers and duties of the new Board 
- will include power to open new mines or re- 
~ open closed mines. It will also have power 
_ to close small inefficient mines wherever the 

- Jabour employed in these can be transferred to 
~ more efficient operations. In certain sections 
in Canada labour now employed in coal pits 
producing less than two tons per man per 
day could be more effectively employed work- 
- ing in seams which yield four or five tons per 
man per day. 

The Board will have power, after consulta- 
_ tion with the provinces and with labour, to 
suspend for the duration of the war any rules 
or regulations respecting employment in coal 
- mines which may be found to be serious 1m- 
 pediments to maximum production. It will 
_ have power to direct the production policy of 
~ mines and, where necessary, to provide financial 
assistance to mines which find themselves 
financially unable to continue In maximum 
- production. 

The Emergency Coal Production Board will 
work in close co-operation with the Wartime 
Prices and Trade Board and National Selective 
Service. The Wartime Prices and Trade 
Board, through its Coal Administrator, will 
continue to be responsible for prices, distribu- 
tion and allocation of coal and the Board’s 
- Administrator will be the Chairman of the new 
‘Emergency Production Board. National Selec- 
tive Service will continue to be responsible for 
implementing Jabour supply policy but it will 
be a duty of the new Board to make recom- 
mendations to National Selective Service from 
time to time. , 
¥ The Emergency Coal Production Board will 
not have jurisdiction in respect of wages and 
wage rates, which will remain with the National 
War Labour Board, but its knowledge and 
experience will be made available to the 
- National War Labour Board. ey 
ATSB 4 


Those that have gone 


If the war program is to be carried through, 
and if acute suffering is to be avoided next 
winter, increased production must be accom- 
panied by maximum conservation in the use 
of coal. Every householder, every person 
responsible for the heating of business or com- 
mercial premises should exercise the greatest 
economy in the use of coal. The Emergency 
Coal Production Board, in co-operation with 
the Coal Administrator, will develop plans to 
give leadership and direction along the lines 
of such conservation. 


Painting Machinery 


“In Germany, America, and to a lesser eX- 
tent England,” according to an article by 
David EH. Roe appearing in a recent issue 
of Industrial Welfare and Personnel Manage- 
ment, a British publication, “experiments have 
been carried out in painting machinery with 
definite objects in view. 

“In one scheme all the machines in one shop 
may be painted in different bright colours, care 
being taken that machines which are adjacent 
to each other are not painted in discordant 
eolours. It has the dual function of introduc- 
ing brightness and at the same time inducing a 
certain degree of interest in the operative. 
Thus it is found that the operative takes 
greater care in keeping his machine clean and, 
furthermore, when maintenance men are oiling 
they are not so prone to be careless, and any 
oil which is spilt js seen at once and usually 


wiped off. 

“An even more interes 
machine tools has been 
Philadelphia Electric Company and El. du 
Pont de Nemours & Company. Machine tools 
are painted in such a manner that the focal 
point of operation in the machine 18 painted in 
a colour which contrasts with the body of the 
machine. This has the effect of focussing the 
attention of the operative upon the point on 
which he must concentrate and so reduces the 
number of mistakes made. The danger point 
is usually painted in a light shade, for example 
cream or buff, but obviously this will depen J 
upon the colour of the material which is being 
machined and to @ lesser extent upon the 
type of lighting used and the general colour 
scheme in the immediate vicinity. Such 
schemes reduce visual fatigue very appreciable 
and materially réduce the number of accidents 


which may occur.” 


ting use of paint on 
developed by the 
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Summary of Report by Sir William Beveridge on “Social Insurances 
and Allied Services” 


DESIGN FOR POST-WAR SOCIAL SECURITY IN GREAT BRITAIN . 
; 
: 


O NE of the most important documents 
arising out of proposed plans for the post- 
war world is the report on “Social Insurances 
and Allied Services” issued recently in Great 
Britain by Sir William Beveridge, outstanding 
authority on socio-economic problems. 

This report (which was submitted to the 
British Parliament) provides a blueprint for 
a comprehensive social security program. It 
is a consolidation and extension of existing 
social legislation in Great Britain and was 
prepared by a committee which included 
twelve representatives of Government Depart- 
ments and Branches appointed in June, 1941. 
As aptly stated by its author, the report, of 
300,000 words, covers “the whole of life,” and 
envisages a post-war society buttressed on a 
strong foundation of social responsibility. 

The following is an official summary of Sir 
William Beveridge’s report which has been 
received by the Department. of Labour. 


Origin and Terms of Reference 


The survey, on which the recommendations 
of Sir William Beveridge’s Report on Social 
Insurance and Allied Services are based, was 
instituted on 10th June, 1941. 


The terms of reference were:— 


“To undertake, with special reference to 
the inter-relation of the Schemes, a survey of 
the existing national schemes of social insur- 
ance and allied services, including workmen’s 
compensation and to make recommendations.” 


In January, 1942, it was announced to be 
“within the power of the Committee to con- 
sider developments of the National Insurance 
Schemes in the way of adding death benefits 
with any other risks which are at present not 
covered by such schemes.” 


The duty of survey was laid upon an inter- 
departmental Committee, under the chairman- 
ship of Sir William Beveridge. The depart- 
mental officials acted as the Chairman’s 
“advisers and assessors on the various tech- 
nical and administrative matters with which 
they were severally concerned”; and the 
Report is the Report of Sir William Beveridge 
and not of the Committee (p. 2 and para. 40). 
The Committee received evidence from more 
than a hundred organizations and individuals. 
A full list is given in Appendix C; the 
memoranda submitted are printed in a separ- 
ate volume (Cmd. 6405) as Appendix G of Sir 
William Beveridge’s Report. 


Survey of Existing Schemes 


The immediate task was to make, for the 
first time, a comprehensive survey of the whole 
field of social insurance and allied services, 
which have been developed during the last 
50 years, and.to show what provision is nov 
made and how it is made for the differen’ 
needs of the population. 


The survey thus included health insuran 
unemployment insurance, old age pensions 
widows’ and orphans’ pensions, workmen’s 
compensation for industrial accident and i 
dustrial disease, non-contributory pensions for 
old age, public assistance and blind assistance. 
It does not attempt to deal with other soci: 
provisions such as housing, education or i 
dustrial welfare. : 


The results of this survey are set out in 
Appendix B of the Report, which gives 
short history with statistical details of the 
existing social insurance schemes. They sho’ 
the gratifying fact that “provision for most 
of the many varieties of need through inter- 
ruption of earnings and other causes that may 
arise in modern industrial communities h 
already been made in Britain on a scale no 
surpassed and hardly rivalled in any other 
country in the world.” The comparison is 
made in Appendix F of the Report. In one 
respect only, namely, limitation of medical 
service, both in the range of treatment which 
is provided as of right and in respect of the 
classes of persons to whom it is provided, 
does Britain’s achievement fall seriously short 
of what has been accomplished elsewhere. Si 
William Beveridge’s Report suggests that the 
existing provisions for social security require 
to be unified and their administration to be 
simplified so that certain present deficiencies, 
anomalies and lack of co-ordination may be 
removed. pee 


Recommendations and Changes e 

The greater part of the Report is devoted 
to recommendations and changes proposed to 
that end. In making these proposals, the 
Report “uses experience but is not tied by 
experience”; the scheme is in some ways a 
revolution, “but in more important ways it 
is a natural development from the past.” 

It suggests much that is new, it retains basic 
features which are familiar. In particular the 
finance of the Plan for Social Security rests 
on the present three part scheme of contribu- 
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tions, from workers, employers and the State, 
_ which was established in 1911, and has been in 


force for thirty years. 


A list of the principal changes proposed by 
the Report is given in paragraph 30 of Part I, 


which forms an introduction and summary. 


- These changes and the reasons behind them 
are discussed in Part II of the Report. 


Part 
TII sets out to calculate a minimum level of 


subsistence and considers the special problem 


of old age pensioners. Part IV deals with the 
cost of the scheme and the manner in which 


the cost is to be shared between employers, 


a 
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- employees and the State. In Part V the plan 
- for social security is explained in detail. The 
- meanings of various terins used are explained; 
details are given of the benefits proposed; the 


contribution conditions attached to these bene- 


- fits are laid out and the technical and adminis- 
trative details of the plan are outlined. A 
detailed Table of Contents, list of Appendices 


and list of Tables are given on pp. 296-99. 


The plan suggested by Sir William Beveridge 
for social security depends on three assump- 


tions defined in paragraph 301. 


“Three Assumptions: No satisfactory scheme 
of social security can be devised except on 


the following assumptions :— 


(a) Children’s allowances for children up 
to the age of 15, or if in full-time educa- 
tion up to the age of 16; 

(b) Comprehensive health and rehabilita- 
tion services for prevention and cure of 
disease and restoration of capacity for 
work, available to all members of the 
community ; 

(c) Maintenance of employment, that is to 
say avoidance of mass unemployment.” 


These assumptions are discussed in Part VI 


of the Report; the final paragraphs are con- 


cerned with the abolition of want as a prac- 


tical post-war aim and with planning for peace 


jn war. Sir William Beveridge uses the term 


Social Security to denote “the securing of an 
income to take the place of earnings when 
they are interrupted by unemployment, 


sickness or accident, to provide for retirement 


through age, to provide against loss of sup- 
port by the death of another person, and to 
meet exceptional expenditures, such as those 
connected with birth, death and marriage. 
Primarily ‘social security means security of 
income up to a minimum, but the provision 
of an income should be associated with treat- 


ment designed to bring the interruption of 


earnings to an end as soon as possible.” 


Social security as envisaged in this Report 
is pre-eminently not a plan “for giving to 


everybody something for nothing and without 


trouble.” It is a plan to secure to each 
citizen an income adequate to satisfy a 
national minimum standard “on condition of 
service and contribution and in order to make 
and keep men fit for service.” 


The changes suggested therefore “accord 
with two views as to the lines on which the 
problem of income maintenance should be 
approached”; firstly, “that benefit in return 
for contributions rather than free allowance 
from the State is what the people of Britain 
desire.” (para. 21). Secondly, “whatever 
money is required for provision of insurance 
benefits should come from a fund to which 
the recipients have contributed .. .” 

The insured persons should not feel “that 
income for idleness, however caused, can come 
from a bottomless purse ... The place for 
direct expenditure and organization by the 
State is in maintaining employment of the 
labour and other productive resources of the 
country.” (para. 22). 


Unification 


Twenty-three changes are proposed in the 
Report. They are concerned, on the one hand 
to unify existing schemes, on the other hand 
to extend these existing schemes to cover 
new classes of persons and new types of 
risk. 

As regards unification Sir William Beveridge 
suggests that there should be a Ministry of 
Social Security which would take over the 
duties of present Government Departments 
in respect of health, pensions and unemploy- 
ment insurance; the work of the Assistance 
Board; and the duties of local government 
authorities in respect of public assistance. 

One stamp on one insurance document, pay- 
able weekly, would cover all social insurance 
schemes. The rates of benefit and the condi- 
tions of contribution and benefit would, gener- 
ally speaking, be assimilated. 


Extension 


As regards extension of social insurance, the 
plan would, include all citizens without upper 
income limit, but the contributions made and 
types of benefit received would vary accord- 
ing to different needs of six groups of the 
population. (Classes I-VI). The classes are:— 

i. Employees (Insured by weekly contri- 
butions on employment book). 

ji. Other gainfully occupied, including em- 

ployers, traders and independent workers 
of all kinds. (Insured by contribution 
on occupation card.) 

iii. Housewives, that is married women of 

working age. (Insured on marriage 
through housewife’s policy.) 
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iv. Others of working age who are not gain- 

fully occupied, as for example, students 
above the age of 16, persons of private 
means, and unmarried women engaged in 
domestic duties not for pay. (Insured 
by contributions on Security Card.) 

. Persons below working age. (No con- 
tribution paid.) 

i. Persons retired above working age. (In- 
sured by contributions paid during work- 
ing age.) 

All classes would be insured for medical 
treatment and funeral grant; children’s allow- 
ances would be payable for Class V; retire- 
ment pension to Class VI. The benefits 
available to married women, Class III, are a 
special feature of the Plan for Social Security 
and are explained in paragraphs 339-347. 
Housewives are recognized as a distinct insur- 
ance class with benefits adjusted to their 
special needs. These include, in all cases, 
marriage grant, maternity grant, widowhood 
and separation provisions and retirement pen- 
sions. Share of the husband’s unemployment 
or disability benefits and maternity grants, 
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Provisional Rates of Benefit and Contribution 
Benefit 


Unemployment, Disability and Trainin 
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differ for reasons explained in the Report, be- | 
tween housewives who have no occupation out- 
side their homes and those who are gainful y 
occupied. ' 

A new basis is suggested for co-operation 
between the State and Friendly Societies in 
Change 3 (paragraphs 48-73) whereby volun= 
tary insurance to supplement compulsory in- 
surance remains an integral feature of the 
plan. , 
The Report suggests, in Change 23, that it 
would be advantageous to convert the busi- 
ness of industrial assurance into a public 
service under an Industrial Assurance Board. 
This proposal arises partly as a consequence 
of Change 3 and partly from the study of the 
administrative cost and other features of indus- 
trial assurance given in detail in Appendix D 


Rates of Benefit 


Sir William Beveridge bases his proposals 
on calculations made (see Part III, para 
graphs 215 to 232) of the minimum cost of 
subsistence) ; a complete list of levels of bene- 
fit is given in paragraph 401 here reproduced 


Shillings per week — 


Man and not gainfully occupied wife (joint benefit)................... 40/- 
Man with gainfully occupied wife not on benefit.....................4. 24/- 
Single man or woman, aged 21 and upwards.............0..c0.000beee 24/- 
Singléman-or woman paged H8t20 Ma. Mw . . SwUSSS. aid seme Via eaten 20/- 
Boveyorsgipis. 162) 7%. cereeth-, cfeist > GOR - « rian wilas doce tare sauiielatol 15/- 
Married woman gainfully occupied when herself on benefit.............. 16/- 
Retirement Pension (after transition period of twenty years) 
fan and not gainfully occupied wife (joint pension)................- 40/-basic 
Single man or woman, man with gainfully occupied wife, woman con- 
tributor with husband below pensionable age (single person)....... 24/-basic 
Addition to basic pension for postponement, in respect of each year 
of postponement— 
. Oni FOINl DENsIOMs «0% as semles cities c+ caity che cee pene fee eee 2/- 
On ‘singles pension de. svmatassleh’ os.» oc e eee eee 1/- 
Maternity Benefit (13 areckey 
Married woman, gainfully occupied whether paying contributions or 
exempt, in Addition.to maternity grant. . «sie sommcaitioannenoen Laathe 36/- 
DREGOW @rCMERS Cin WOGKS) Dn ce etcnousens «+ vaatemn ay ame amaiateces amie 36/— 
Guardian Benefit...... Bi oie\s Wile ie anes a aesighe is a6) 950. 4 Geeienars corchdte Santientat ias sitter. eS 24/- 
cage pepet onge o 
ependant above age for children’s allowance of person receiving unem- 
ployment disability or training benefit...... i ER ASE: i rs q cs) 16/- 
sigue Re Teanes 
for each child when responsible parent is in receipt of any benefit or 
pension, and for each child after the first in other pened allowances 
graded by age averaging over all children in addition to existing : 
ipKovisions Ins Lind .¢!.*:carsaWipte» Wale visi oo vce oxo othe ce ee 8/- 
Industrial Pension Phy 
Hog total disability oo, 0%. cess cus cous: . GRee e , Meeiceiiiies Two-thirds of asses- 
Ys sed weekly earn- 


For partial disability 


ings, but not more | 
than £3 : 


would have been — 
aid as disability 
enefit and depen- 
dant allowance if — 
any. yA 


OO sr oe See ce ey ee ee ee Pension proportion- — 


ate to loss of — 
earning power, 
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BPDLATLIALC s. sepiosgy. oat} [ie ame ; 

ee 0 Bitiee es Sat Dien, Gone Vens adn A eh) see pame «ate oe Up to £10 accord- 
” ing to number of 
Bepeitabernity 02. oat se yee ee eee ere ee eee eee e cece ete e seen ence ere teces a ak 
Funeral 

*! uAcaribAmErie SOMES. Gilck...odeteoke Modes ohayraserts ger £20 

(é. op aries ao alannah ET PES ERE aed el epee aor £15 

ea Age 3-9 Pere SE oe eS i £10 

a tee reece, 0, OF ERC ONE  Shoilia: REAL a eT a £6 

z. RSET UAL ee ae cree cae ck ne ee cies oe « cle Ria Oe. SUI aig ets Mere To be determined 
#! in accordance with 


-_ For cases of industrial accident and disease 
it is proposed that these should receive the 
s “normal rate of disability bemefit for the first 
thirteen weeks and. afterwards should, if 
totally disabled, obtain benefit based on two- 
thirds of their assessed weekly earnings, with 
a maximum of £3 a week and a minimum 
“based on their disability benefit. 


Old Age Pensions 


- Special provisions are made for raising the 
present basic pension of 10/— a week to the 
same level as unemployment and disability 
benefit over a transitional period of twenty 
_ years. In Table XI on page 91, the Report 
shows that in 1901 there were about 24 million 
- persons of pensionable age, in 1941 the figure 
_ was 5% million and in 1961 it will be over 8 
million. 
_ The increasing number of old persons makes 
the problem of old age pensions very diffi- 
ult and very costly. These and other con- 
- siderations are set out in paragraphs 233 to 
240. Sir William Beveridge proposes that 
the present contributory pension of 10/- a 
_ week (20/- for man and wife) should be raised 
Eto 14/— (25/- for man and wife), in the first 
year of the new scheme, and would then rise 
by 1/- per week (1/6d per week for man and 
i years thereafter, and would 
by the end of twenty years be 24/- for the 
single man and 40/— for man and wife. Thus 
over a period the contributory pension would 
increase, and the supplementary or assistance 
pension based on a Means Test would gradu- 
~ ally cease to be necessary. For the purpose 
of the Report the year 1945 is taken as the 
first full year of the scheme and, therefore, 
the full scale of contributory pension would 
be reached in 1965. This arrangement is some- 
what similar to the .arrangement in New 
- Zealand‘which is referred to in paragraphs 16 
and 241 of the Report. The arrangements just 
mentioned refer to people who are either con- 
_tributory pensioners at the moment or are 


. Regulations (para. 
334) 


contributors for pensions under the existing 
scheme. In addition, Sir William Beveridge 
proposes to bring into pensions. insurance all 
other persons not at present included, and 
for these persons the basic pension of 14/— 
or 24/— will start to be paid ten years after 
the beginning of the scheme, i.e. 1955, and will 
rise to the full rate by 1965. All these pen- 
sions would be made conditional on retire- 
ment, i.e. upon giving up regular earnings; any 
casual earnings above a certain amount re- 
ceived after retirement would entail a partial 
reduction of the basic pension. Existing pen- 
sioners in receipt of 10/— contributory pension 
would, however, have the option of continuing 
to work and receiving the 10/— or retiring 
and going on to the 14/- immediately. Per- 
sons who desire to continue working after 
pensionable age (65 for men and 60 for 
women) would receive a higher contributory 
pension on retirement according to the num- 
ber of years they continue working after pen- 
sionable age. For each year that the claim 
for pension is deferred, a marired man would 
receive an extra 2/— per week on his pension, 
and a single man 1/— per week. Examples of 
the manner in which the contributory pension 
would increase automatically are given in 
paragraph 242, and examples of the manner 
in which the postponement of retirement 
additions operate are given in paragraph 246. 


Finance 


The Plan for Social Security is based on the 
contributory principle. The Report considers 
the alternative of financing the whole scheme 
from general taxation but rejects this method 
in favour of the contributory principle for the 
reasons given in paragraphs 272 to 274. Only 
two items which enter into the Social Security 
Budget will be financed wholly out of taxa- 
tion; these are children’s allowances and 
national assistance. All the cash benefits 
other than these two items will be financed 
out of a Social Insurance Fund into which 
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will be paid the contributions of insured per- 
sons, employers and am Exchequer Grant. 
There will also be paid from this Social Insur- 
ance Fund a contribution towards the total 
cost of the health and rehabilitation services. 

The total expenditure on all items covered 
by the Social Security Budget is estimated 
at £697 million in 1945, rising to £858 million 
in 1965. Details of the expenditure are given 
in Table XII, which is reproduced at the end 
of this Summary. The division of the total 
expenditure between the three parties—em- 
ployees, employers and State—is explained in 
Table XIII, p. 102 of the Report. 

All this is not new or additional expenditure. 
There already exist large schemes of Health, 
Unemployment and Pensions Insurance, etc., 
and in 1938-39 these cost in total £342 million 
to the various parties. During the present war 
extensions have been made in these services, 


particularly in the introduction of aap 
mentary pensions and the raising of the rates 
of benefit in other schemes. As a result of 
these and other factors, it is estimated that 
the cost of the presént schemes will be £432 
million in 1945. The Report thus suggests an 
increase in total expenditure of £265 million. 
The proportions to be borne by each of the 
three parties concerned (National Exchequel 
insured persons and employers) are given in 
Table XII on page 112. This Table shows that 
of the £265 million increased expenditure, 
£86 million will fall om the Exchequer, £125 
million on insured persons, and £54 million on 
the employers of insured persons. Bet 
1945 and 1965 the total expenditure is es 
mated to increase by £161 million and this 
extra sum will fall on the Exchequer. 4 

The rates of weekly. contribution proposed 
in the Report for Classes I, II and IV are 
given in paragraph 403, as follows:— 


Class I— 


Age 2land'upwardsis Ais. FOTOM 4/3 
Ce oe ee ee 3/6 
Di eE dc acictinh orciaaaic eG a8 ccaitees aeuie tines 2/6 
Class II 
Ago 2Vand upwards sl... 6... Yewees.cscenes 4/3 
FREI eek = aa W ET. a ta lee o Ribena we 3/6 


MALE Fremats 


: Employers Joint ce wate Employers Joist : 


3/3 7/6 3/6 2 — 
2/9 Hy) i a Ha 
2/6 5/- 2/- 2/- fe 
= bee 3/9 = me 
—vo [od Hew af (0800 at. pan ria Bi 


Special arrangements are suggested for 
financing the cost of disability arising from 
industrial accident and disease. Part of the 
cost will be spread over all employers and 
workpeople and part will be levied on the 


dangerous industries in accordance with the 
risk in those industries. a 
The finance of the scheme is examined i 
detail by the Government Actuary in a 
memorandum printed as Appendix A. to the 


d 
| 


Report. 


TABLE XIIIESTIMATED COST OF SOCIAL SECURITY 
2 TO EXCHEQUER, INSURED 
AND EMPLOYERS AT VARIOUS DATES Dani 


. ; ~. 

1938-39 1965, 

: (1) ps gyn 

Nati as h : ah. Dre ager 4 Wr icc: 
Tngutedd Beroone.ssescreeescrress rer er ene and pubis assistansed).} > ssnuimta:} dT axel iesih ia |e) 10 bane 
TIL icy ie Sage ete bares nl eG THe * SOS Baie ; ‘ ine 
Other (mainly inderesth.. 200000000 ce ee ‘0 AG 
LG) DAL Deemer anne soe veden Sa0.5 a Selec dk oe ve a at | se — 
cee pale Mies 


SECURITY PROVISION FOR MAN, WIFE AND TWO CHILDREN (PRESENT CONTRIBUTORY CLASSES) 
BASED ON TABLE XIV. 


PRESENT PRoposED IN PLAN For Soctar SECURITY 


_——_—____—_———- 


pe a eS Se 


Amount i a Amount Period and Conditions 
Unemployment...... 38/- per week....... 26 weeks. (followed|56/- per week....+++--+++++++- Unlimited in time without 
by assistance on means tests at any time. 
means test). Subject to attendance at a 


training centre if unemploy- 
ment is prolonged. 


Unlimited in time without 


26 weeks, followed|56/- per week....--+.++--++++- 
means test at any time. 


by 10/6 per week 
in _ disablement. 
Additional bene- 
fit in some cases. 


" Liability other than|18/- per week....... 
industrial. 


On retirement, 2/- a. week in- 
crease for each year of post- 
ponement of retirement. 
(Full rate only after transi- 
tion period of twenty years. 
Assistance pensions on means 
test meanwhile. ) 4 


Reduced by part of any earn- 
ings. 52/- per week for first 
13 weeks without reduction. 


Supplemented by 40/- per week......-..+-++++5> 
Assistance Board 
according to needs. 


36/- per week for 13 weeks 
additional. 


tea obese’ tee bcs Tas Te PAU TURES. OF, pee Oo eh eel 
gainfully occupied. 


ss clea ejpelsielow © eels 2 ejetere 6.e)¢ ninitice © 


sums. 


children). 56/- p.w- No compounding 
for total disability. 
Medical Treatment. General Practitioner|...+-+--+++sssteeres Comprehensive medical treat-|...+.seseeere Se thes cic coins ne 
for man, with ad- ment including hospital 
ditional treatment dental and ophthalmic, 
benefits in some nursing and convalescent 
cases. homes for whole family. 


Post-medical rehabilitation. 


Engineering Cadetship in Great Britain 


The Ministry of Labour and National Ser- Guard. Membership of a particular organiza- 
vice in Great Britain has established a scheme tion does, however, not necessarily determine 
-— for Engineering Cadetships leading to tech- the service in which a Cadet will be com- 
nical commissions in the fighting services. missioned upon the completion of his training. 

Under this plan boys aged 16, 17, 18, and 19 Cadets also attend periodic lectures by Ser- 
are invited to apply for Engineering Cadetships yjce Officers and make visits to technical units 
if:—they left school before alah ge ee 3 and. workshops. 
ee neo sh “3 = = e Ae ak hee The tenure of an Engineering Cadetship is 
oe. Fe i a ey * aia ioc capt subject to satisfactory progress and conduct. 
i CS ean can Pepe : 4 But, as a rule, the training usually continues 
pliesnts for ig ee Sap ships are chosen until the Cadet has reached the age of 20. 
tf haeahaiey a aA a haat a The length and character of the training of 
om, . : : : Cadets is adjusted to their age and educa- 
ct a Seta apron oan ee tional qualifications. In general Cadets aged 

ke directions of the Educatio® ee.) 18 and 19 attend courses of training for 18 to 
raion ean arranged cana ae 24 months while Cadets aged 17 attend similar 
ss epaggere er Po ege near his home. “uns courses for 2 years and 6 months. Boys of 
alia Seoas Co Alar ae 16 receive preliminary instruction at an ap- 
ing science required in the ociate _Mem- j : ae 
 pachip Examinations of either the Tawiztutte’of propriate Technical college or other institution. 
Mechanical. Engineers or the Institution of _The Government pays the necessary educa- 
Electrical Engineers. While receiving this tional fees and allows each Cadet a mainten- 
p= training, ‘a Cadet is a member of one of the ance grant of £140 a year (in London £160 


pre-Service organizations or of the Home a year) if he has to live away from home or 
at home, ; £75 a year (in London £90 a year) if he lives 


os 
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ACTIVITIES OF NATIONAL SELECTIVE SERVICE 


Transfer of Call-up Machinery—Man-power Advisory Committees— 
Assistance of Farmers in Lumbering and Mining—Appeal 
- for Coal Miners—Special Order Concerning 
Christmas Employment 


N December 1, 1942, the mobilization 
machinery for the army was transferred 
from the War Services Department to the 
National Selective Service Branch of the 
Labour Department. With the transfer, both 
military and civilian man-power needs have 
been co-ordinated under National Selective 
Service. : 

Honourable Humphrey Mitchell, Minister 
of Labour, in a recent statement said that 
the transfer took place without interruption. 

Major-Generals T. L. Tremblay and H. J. 
Riley, appointed joint associate directors of 
the military section of Selective Service in 
October, are responsible for administration of 
the mobilization service. Under them is the 
complete organization that existed in the 
War Services Department, including: head- 
quarters staff, the divisional boards, registrars 
and sub-staffs as well as the medical services. 

The personnel of the mobilization service 
remains unchanged and A. de Gaspé Taché, 
formerly director of mobilization, continues 
as supervisor of mobilization. The 13 regional 
boards, now known as Mobilization Appeal 
Boards, will function as they have in the past 
but the Minister of Labour has authority to 
increase the size of boards. 

The National Registration of 1940 is being 
kept up to date, as before, and is serving as 
the basis for the call-up. All persons liable 
to register are required to do so and persons 
who have changed their addresses must notify 
the national registration division of National 
Selective Service, Ottawa. Cards are available 
in all post offices for this purpose. 

It is anticipated that this co-ordination will 
effect a better working arrangement. Imme- 
diate action, for example, has beeen taken 
through the operation of National Selective 
Service regulations to see that men seeking 
employment be required to produce proof that 
they have complied with regulations dealing 
with military training. This is an effective 
method of discovering men who are delinquent 
in this respect. It is also the intention to 


_ask employers to check over their payrolls 


and satisfy themselves that employees have 
complied with these regulations. 


Man-power Advisory Committees 
In dealing with the man-power problems of 


particular industries National Selective Ser- 
vice has consulted representatives of both 


management and labour. This consultation 
has been provided by industry Man-power — 
Advisory Committees. Committees have been — 
established for the pulp and paper, coal min 
ing, hardrock mining, and jewellery industries, — 
and are in the process of formation for the 
needle trades, steel, and printing and publish-_ 
ing industries. The Director of National 
Selective Service recently announced that 
Man-power Advisory Committee on Agricul- 
ture would be set up. 
The Pulp and Paper Man-power Advisor 
Committee has given invaluable assistance in 
connection with man-power problems arising 
out of the curtailment of that industry due 
to power shortage. This Committee has been 
instrumental in arranging for the transfer of 
displaced pulp and paper workers to war in- 
dustries, in explaining to the industry the 
necessity for curtailment, and in acquainting 
the industry with National Selective Service 
policy and regulations. ’ 
In this connection the Committee sponsored 
what is believed to be the first joint manage- 
ment-labour conference of a major industry 
on a national basis in Canada. This confer- 
ence was held in Montreal on November 14- 
15. The first session was addressed by the 
Power Controller, who explained the neces- 
sity for curtailment; by the Newsprint Admin- 
istrator, who discussed the way in which the 
curtailment program was developed; by a 
representative of National Selective Service, 
who indicated the role played by National - 
' 
| 


Selective Service in the curtailment situation; 
and by representatives of organized labour, — 
who presented labour’s views on the situation 
facing the pulp and paper industry. The re- — 
maining sessions of the conference were 
devoted to consideration and explanation of — 
National Selective Service regulations. 

The Jewellery Man-power Advisory Commit- 
tee has also been active in planning to meet 
any curtailment within this industry. The 
members of the Committee have discussed 


curtailment problems with the Jewellery 
Administrator, pa 


Assistance of Farmers in Lumbering and _ 
Mining ie 

N ational Selective Service, through the 
Special Services Division, has undertaken a 
campaign to enlist the services of upwards to 
100,000 farmers in coal and base mctal mines 


*h 
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ri 


4 


D IECEMBER, 1942 


THE LABOUR GAZETTE 


1413 


and in logging and sawmill camps during the 
farming off-season. 

Statistics for November show that 23,342 
“permits to seek employment outside agriculture 
were granted. In addition to the recorded 
movement of men, as shown by the issuance of 
"permits to seek employment, many more are 
believed to have gone into logging cperations 
under the special provisions in the regulations 
“which allow agricultural workers to take off- 
season employment in other essential indus- 
tries for periods up to 30 days without per- 


mits. 
d. The placement offices have on record 12,520 
_ men who went into logging and 1,120 who went 
into coal mining. It is estimated that at least 
10,000 more men, who did not require per- 
mits, left farms during the slack winter season 
for logging work. - 
_ A break-down of the available figures for 
~ November show that the following number 
of farm workers have entered coal mining and 
logging: Ontario, logging 4,301; Quebec, log- 
ging 3,723; Maritimes, coal mining 179; log- 
ging 1,409; Manitoba, logging 305, Saskatch- 
‘ewan, mining 115, logging 52; Alberta, mining 
744, logging 807; British Columbia, mining 82, 
logging 1,923. 
Permits to seek employment outside agricul- 
ture were granted as follows by provinces: 
_ Maritimes, 3,187; Quebec, 9,089; Ontario, 
5,356; Manitoba, 2,225; Saskatchewan, 1,387; 
Alberta, 1,287; British Columbia, 811. 
py... The request for these workers has been 
directed to only those persons who are not 
needed on the farm in the off-season, which 
_may include part of the fall and all winter, 
until late March or early April. 
_ ~ Federal, provincial and municipal govern- 
_ ment officials have co-operated in supplying 
information to assist farmers in getting off- 
~ the-farm work during their slack seasons. A 
‘booklet entitled “A Message for Farmers” in 
English and French has been mailed to all 
- farmers on rural routes or who have post office 
_ boxes, throughout a number of areas in Can- 
ada. A special advertisement in weekly and 
farm newspapers, and the use of radio an- 
; nouncements of the farm broadcasts were used 
to reach farmers. 
The advertising was framed in such a way 
as to eliminate in so far as possible the move- 
of men to employment more distant 
from their home community than is necessary. 
In some cases: movement of some considerable 
distance was required, but the aim has been 
to direct prospective employees to seek work 
as near to their homes as is feasible. 


_ ment 


Departments of every provinelal govern- 
ment are co-operating with the Dominion in 
moving farm workers into mining and logging 
during the winter months. Agricultural repre- 
sentatives, lands and forests officials and 
similar provincial fieldmen are acting as repre- 
sentatives, with full information about the 
man-power needs in mining and logging, the 
areas in which the needs exist and how farmers 
can get in touch with potential employers, 
either through Employment and Selective Ser- 
vice offices or directly. 

Authorization has also been given to certain 
representatives of employers to visit defined 
rural areas in an effort to obtain men for speci- 
fied industries or firms. These representatives 
must have written authorization from Selec- 
tive Service authorities which includes instruc- 
tions. "The area in which a representative 
may recruit is defined. Each representative is 
given a list of other industries or firms with 
high labour priority to which he should send 
any available workers who do not wish to be 
employed in the industry for which he is 
recruiting; for example, a representative of a 
lumber company might be given the names of 
coal or ‘base metal mines for which he could 
fnd workers who did not wish to do bush 
work. It is necessary that each representa- 
tive be certain that agriculture will not suffer 
by the removal of persons being recruited. 
The representatives report to the nearest 
Employment and Selective Service Office the 
names, present addresses, future locations and 
character of employment, of each man taken 
from agriculture. Any transportation arrange- 
ments are at the expense of the companies 
for whom the men are recruited. 

Under National Selective Service Regula- 
tions, farmers may accept employment outside 
agriculture without permit for a period not 
exceeding thirty days. Accordingly, a large 
number of farmers have proceeded directly to 
bush and mine operations without permit, 
but, in cases where it has been anticipated 
that the period of employment outside of agri- 
culture would exceed thirty days, application 
has been made at the nearest local Employ- 
ment and Selective Service Office for a 
permit. Farmers engaged without permit 
under the thirty-day rule may quit that em- 
ployment without notice of separation, but 
when the employment is covered by permit, 
the farmer may not leave the operations with- 
out first serving seven days’ notice of 
separation. 

To encourage farmers and farm workers to 
return to agriculture in time for spring work, 
an expiry date is being placed on the employ- 
ment permits. 


a ed hee! alae 
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Appeal for Coal Miners 


In addition to the efforts to induce farmers 
to take off-season work in coal mines, other 
steps have been necessary to meet this 
national emergency. 

Labour Minister Humphrey Mitchell, in 
collaboration with the four western Provincial 
Governments, the mine operators and the rep- 
resentatives of the miners, made an appeal 
to the mayors of Western Canada and to all 
employers situated from the head of the Great 
Lakes westward to canvass their employees to 
see if there are any skilled coal miners among 
them. The appeal was issued regardless of 
the essentiality of the industries. 

The mayors and employers were asked to 
grant to the ex-coal miners leave of absence 
from their jobs, with protection of their 
seniority and pension rights. The Govern- 
ment paid transportation costs of those skilled 
men who were willing to return to the mines. 

A directive was sent out to the Selective 
Service Officers in Employment and Selective 
Service Offices as another means of finding 
more workers for this industry. Applicants 
for permits who register at any office and who 
give their occupation as coal miners, are to 
be induced to return to coal mines. 


In addition to these efforts, The Emergency 
Coal Production Board was established with 
wide powers to stimulate and organize in- 
creased coal production in Canada. The objec- 
tives, powers and duties of this new Board 
are outlined on page 1404. 


Special Order Concerning Christmas 
Employment 


National Selective Service Regulations were 
relaxed to permit postal authorities and the 
retail trade to give temporary seasonal em- 
ployment to certain classes of men and women 
during the Christmas season. An order to this 
effect was made by the Director of National 
Selective Service on November 24, 1942, with 
the approval of the Minister of Labour. 

Affected by the order were: students and 
teachers during the Christmas vacation, men 
more than fifty-nine years of age, women more 
than forty-four years of age and, where there 
are more than sufficient women to meet the 
requirements of high priority industry in a 
given locality, women who are less than 45 
years old. 

Under the order Selective Service Regua- 
tions which require permits to seek employ- 
ment, seven days’ notice on termination of 
employment, etc., do not apply to temporary 
seasonal employment in retail trade or by 
the Post Office Department during the period 
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from December 13 to January 5. No Pe 
employed without permit pursuant to this 
order may continue in such employment with- 
out permit after January 5, 1943. 

In addition to assisting employers, the or er 
was designed to make it easy for the classes 
named to obtain work during the Christmas: 
rush and to ease the burden on the local Em- 
ployment and Selective Service Offices at that 
time. | 


—_——_—_ 


Youth Welfare in Scotland 


The Committee appointed by the Secre 
of State for Scotland to inquire into means 
carrying out the Government’s new 
developed youth welfare scheme has recen 
issued its report. 

A broad view of the scope of youth service 
schemes is taken by the Committee which 
declares that youth councils must not b 
satisfied with short-term plans suited to 
present emergency but must 


Eee mental, moral and spiritual life. 
he youth councils, also, will be charged wit 
the duty of ascertaining and considering the 
living and working conditions of young peopl 
in relation to their leisure time and 1 
beneficial use. 


The Committee proposed that local edu: 
cation authorities should assume full responsi- 
bility for building up the youth service in their 
respective areas and should be assisted b: 
youth councils acting as advisory committee: 
and representing local health, police and 
government authorities, churches, voluntary 
organizations, employers, trade unions, th 
medical profession, pre-service training organi- 
zations, the Ministry of Labour, the Educa- 
tional Institute of Scotland and the Worker: . 
Educational Association or other suitable 
educational body. Local youth panels should 
be set up as district committees to advise 
on the special needs of each district and to 
execute the policies of the education authori- 
ties. : 


The Committee declared that the Govern- 
ment’s scheme for youth welfare should 
not affect the independence of the voluntary 
organizations, but that youth councils should 
endeavour to secure increased co-operation 
between voluntary organizations and statutory. 
authorities in the field of youth welfare by 
such means as the organization of music and 
drama festivals, sports and games, competi- 
tions and handicraft exhibitions. yp ot 


3 
“*, 
Z 


‘DeceMBER, 1942 


mr 


THE LABOUR GAZETTE 


1415 


fa MAN-POWER REGULATIONS IN THE UNITED STATES 


" Paul V. McNutt, Chairman of the U.S. 


Fe 

> AS a result of regulations which came into 
: effect on December 5, the United States 
has taken steps towards the establishment of 
~ full governmental control over its man-power, 
_ both for military and industrial needs. 
The new regulations came into effect through 
an executive order signed by President Roose- 
_ velt. They give broad powers to the chairman 
_ of the War Man-power Commission, Mr. Paul 
_ YV. McNutt, which may be summarized briefly 
as follows:— 


= 
i 
se Ay Control of the Selective Service System 
(ie. the machinery by which men are ca led 
up into the armed forces.) 
2. Power to direct that the hiring of work- 
ers, in any establishment, occupation or area 
designed by the chairman, be conducted solely 
through the United States Employment Ser- 
vice. 
_ 3. Power to assure that no employer retain 
in his employ any worker whose services are 
more urgently needed elsewhere. 


_ The President’s order also terminates volun- 
‘tary enlistments in the United States armed 
- forces, the Army and Navy being directed to 
_ obtain their recruits henceforward solely 
a through the Selective Service System. 
President Roosevelt stated in his order that 
it was issued “in order to promote the most 
- effective mobilization and utilization of the 
- national man-power and to eliminate so far 
as possible waste of man-power due to dis- 
 ruptive recruitment and undue migration of 
workers.” 


Five-Point Man-power Program 


_ Aft a press conference Mr. McNutt declared 
that the total population would now be con- 
- sidered a national pool from which the needs 
of the armed forces, war industries, agriculture 
and essential civilian activities would be sup- 
plied. He outlined the use he planned to make 
- of his new powers in the following five-point 
_ program :— : 

1. Allocation of man-power to armed forces. 
war industries, agriculture and other essential 


civilian activities. . ; 
9. Efficient use of labour for war industries. 


3. Mobilization of the nation’s labour re- 


serves. 


4, Transfer of workers from less essential 


of the war. 
5, Providing 
agriculture. 
; Management-Labour Policy Committee 


Under the terms of the Order, Mr. McNutt 
- jg instructed to appoint a “management-labour 
policy eommittee”, to be selected from the 


labour needed for essential 


— 


a 


activities to activities essential to the support . 


War Man-Power Commission, Given 


Control over Employment and over Calling up of Men 
for Military Service 


fields of labour, agriculture, and industrial 
management, and to “consult with the mem- 
bers thereof in carrying out his responsibilities.” 


Control of Hiring 


The section of the Order directing that em- 
ployment in certain cases be conducted solely 
through the governmental Employment Service 
reads as follows:— 


In so far as the effective prosecution of the 
war requires it, the chairman shall take all ° 
lawful and appropriate steps to assure that 
all hiring, rehiring, solicitation and recruit- 


ment of workers in or for work, in any estab- 


lishment, plant, facility, occupation or area 
designated by the chairman as subject to the 
provisions of this section shall be conducted 
solely through the United States Employ- 
ment Service or in accordance with such 
arrangements as the chairman may approve. 
Mr. McNutt indicated that he would not 
immediately use this power to its utmost ex- 
tent, and that for the time being the ordinary 
methods of hiring workers would continue. 
“The authorization for the regulation of 
hiring”, he said, “is clearly a necessary con- 
trol in areas of critical labour shortages. 
“Although I am determined to exercise this 
authority, where necessary, to prevent labour 
hoarding and allocate essential workers to war 
plants, action will be taken only in those areas 
and with respect tc those occupations where it 
ig essential to meeting labour requirements, 
“Until further clarification, it should be 
understood that presently approved methods of 
recruiting and hiring may continue.” 


Release of Workers from Non-essential 
Industry 


The provisions of the Order restricting em- 
ployers from retaining in non-essential em- 
ployment workers needed elsewhere are as 
follows:— 

No. employer shall retain in his employ 
any worker whose services are more urgently 
needed in any establishment, plant, facility, 
occupation or area designated as more essential 
by the chairman pursuant to this section. 
Mr. McNutt said that the newly- 

strengthened Commission was prepared to 
“pation scarce labour where available man- 
power is insufficient to meet all competing 
demands.” 

Acting with the advice of other government 
agencies, he said, the Commission “has estab- 
lished priorities for the use of labour, based 
on the urgency of various kinds of war pro- 
duction and services and linked to the pro- 
duction schedule and the flow of materials.” 
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Adjustment of Hours of Work to Promote 
Production 


“Steps are being taken”, Mr. MeNutt de- 
clared, “to adjust hours of work to a realistic 
standard designed to safeguard health and to 
promote production.” 

This adjustment, he said, would include re- 
duction of hours in industries where they have 
been so “excessive” as to reduce efficiency and 
increase absences from work. 


It also would include increasing hours in in- 
dustries where “labour demands are inflated 
and production limited by an unnecessarily 
restricted working schedule,” he declared. 


He announced that he was taking steps “to 
effect the transfer of the hundreds of thou- 
sands of workers needed to meet the man- 
power demands of essential industries and 
services” and that machinery was being estab- 
lished to assure those transferred “suitable 
standards of wages and working conditions.” 


Allowances for Undue Hardships 


In regard to the restrictions on employment, 
the chairman is directed in the order to take 
steps to prevent and relieve gross inequities 
or undue hardships, in so far as he finds so 
doing. will not interfere with the effective 
prosecution of the war. A hearing is to be 
assured to any person claiming that any action 
under the terms of the Order is unfair or 
unreasonable as applied to him . 


Call-up for Military Service 


The Selective Service System, which in the 
United States administers the calling up of 
men for military duty, is transferred by the 
Order, with all its functions, to the War 
Man-power Commission. Mr. MeNutt de- 
clared that the system would operate as a 
bureau within the Commission with Major 
General Lewis B. Hershey continuing as its 
chief. 

The relationship between the military chiefs 
and Mr. MeNutt is defined in the Order as 
follows:— 

The Secretary of 

of the Navy ao Pie ant, ‘Bes Recretary 

chairman, determine the number of men re- 

gases, to be selected each month in order to 
ulfil the total respective requirements of 
the Army and Navy as approved by the 

President. The chairman shall furnish the 

required number of men through the Selective 

Service System. 

' Voluntary enlistments into the armed forces 
are halted for all men between the ages of 
18 and 38. The Army and Navy can now 
~ obtain recruits only through the Selective Ser- 
vice System. 


Mr. McNutt asserted that this centralization 
of man-power control under a single authorityy 
was “a prerequisite to any adequate attaekl 
upon the tremendous task of allocating men to 
the armed forces and to war industry.” 

“The ice: 
System” he declared, “and the restrictions of} 
voluntary enlistments, will make possible a 
unified plan for the orderly withdrawal of 


men from civilian life with the least possible 
disturbance of essential war production.” 


transfer of the Selective Serv 


Seniority Rights for Workers Shifting | 
War Production 


In regard to the transfer of workers to war 
production, President Roosevelt, shortly after 
issuing the man-power order, appealed 
employers in civilian industries to assure em- 
ployees who take up war work that their 
seniority rights will be protected, as the senior- 
ity rights of those who go into the armed 
forces are protected by the Selective Service 
Act. 


The President’s appeal was made public on 
December 8, and reads as follows: 


“One of the ways in which we can encourage 
skilled workers in civilian industry to shift to 
employment in war plants is to see to it that 
when victory has been won, employees car 
return to their peace-time work without loss 
of all the seniority rights which they have 
accumulated over the years...... " 


“Seniority privileges have become an insti- 
tution in American industry. This was recog- 
nized when the Selective Service Act wa 
passed. It was thought by the Congress onl: 
fair that men who gave up their jobs to enter 
the Army and Navy should have the maximum 
protection, so that when they returned they 
could step back into their jobs with a mini- 
mum of loss. 5 

“Valuable re-employment and seniorit y 
rights are protected under the Selective Ser- 
vice Act. I think the same protection should 
be accorded to a worker, wherever, possible, 
who leaves his job to accept employment to 
help with the war effort, frequently away from 
home and at times under less favourable con- 
ditions. I feel that employers in civilian in- 


_dustries will be willing to. give the same 


assurances to their employees who leave for 
war work as they are giving to employees 
who are leaving to join the armed. services. 
By so doing they can perform a great ser- 
vice to the government at this time”. 
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—TYyN December 3, the Minister of Finance, 
ee. the Hon. J. L. Ilsley, announced the 
~ government’s plan “to bring the cost-of-living 


at least part of the way back to the level of 
the basic period” (September 15 to October 
= 11, 1941) -by reducing the retail prices of a 
number of imported and domestic foods of 
widespread consumption through reduction of 
_ duties and taxes and out-right subsidy. Every 
consumer will share the advantage of the 
_ reduced prices since the commodities selected, 
milk, tea, coffee and oranges, are foodstuffs 
~ commonly used in the average household. 
_ Effective December 7, the retail price of tea 
7 is reduced by not less than 10 cents per 
- -pound, and the price of coffee to the con- 
sumer by 4 cents a pound. Retail prices of 

oranges are to reflect decreased costs to dis- 
 tributors and dealers. Starting on December 

16, the retail price of milk is reduced by 2 
cents a quart. The Government also in- 
c structed. the Board to examine the retail prices 
of beef which, in some instances, are believed 
_ to have risen unreasonably in relation to estab- 
lished wholesale prices. 

The reduction in tea and coffee prices will 
be effected by the Commodity Prices Stabi- 
lization Corporation. A subsidy is payable to 
- all persons who have stocks on hand for 
resale at the close of business, December 5. 
_ Since the C.PS.C. is the sole importer of tea 
and coffee, it is planned to furnish future 
- supplies to retail stores at appropriately re- 
_ duced wholesale prices. The lower milk price 
will be made possible by the payment of a 
subsidy to distributors of milk at retail outlets. 
- Jn regard to beef prices, the Board is examin- 
_ ing the practicability of a Board Order that 
will fix maximum retail prices for standard 
retail cuts of beef in proper relation to estab- 
_ lished wholesale prices. 
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- ' Supply Problem 


-. Mcat—In_ order to bring meat supplies 
throughout Canada under more complete con- 
trol, all slaughtering of livestock for’ the 
gale of meat has been placed under permit. 
who slaughter 


x Interim permits are issued by local offices 
~ of'the Board to all persons making application, 


PRICE CONTROL IN CANADA DURING NOVEMBER, 1942 


Government Action to Lower Cost of Living by Reducing Retail Food Prices 
Activities of Wartime Prices and Trade Board in Controlling 
Shortages—Conservation—Rationing—Price Regulations 
—Import Policy 


and after the applications have been reviewed 
by the Foods Administration, permits for con- 
tinued operations may be issued, replacing 
the interim certificate (A-490, Nov. 23). 
Custom Slaughtering has been brought under 
control by an order adding it to the list of 
services regulated by the Board. Provision is 
also made that maximum prices for custom 
slaughtering are to be determined by those 
established during the period October 26 to 
October 31, 1942, both dates inclusive. (Board 
Order No. 204, November 3.) 

Butter-—With a view to meeting temporary 
shortages of butter in certain retail markets, . 
provision was made for releasing, by the end 
of the month (Nov. 30), 25 per cent of all 
stocks of butter held in storage. All holders 
of butter in excess of 5,000 pounds were 
required to report their storage stocks at the 
end of ‘the month, regardless of whether such 
stocks were held for the dealer’s own account 
or for the account of any other person. (A- 
483, Nov. 18, revoking A-457.) 


Canned Fruits and VegetablesSales of 
canned fruits and vegetables by canners and 
wholesalers in Canada have been limited: to 
75 per cent of the stocks in their hands on 
November 1, 1942, with the remaining 25 per 
cent being held to the order of the Foods 
Administrator. The new restriction of sales 
applied to any fruit or vegetable product, or 
the juice thereof, packed and preserved in con- 
tainers of 16 ounces or more; to jam, jelly or 
marmalade in containers of two pounds or 
more, and also to fruit for remanufacture in 
quantities of 30 pounds or more. Exception 
has been made in the case of a canner who had 
sold or contracted to the Department of 
Munitions and Supply 15 per cent of his 
1942 pack of canned tomatoes, as provided in 
Board Order No. 148, June 24, 1942: above 
this 15 per cent he has been required to 
retain only 10 per cent of his holdings of 
canned tomatoes to the order of the Foods 
Administrator. (A-500, November 28). 

Fuelwood—Anticipating a fuelwood shortage 
in the winter of 1943-44 unless appropriate 
action is taken, the Board called upon pro- 
vincial authorities to bring the matter to 
the attention of the milnicipalities. The Board 
pointed out that “it is not possible or 
feasible for the Board to assume primary re- 
sponsibility for the supply of fuelwood 
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throughout Canada; in the main the individual 
communities must shoulder the burden.” The 
Board suggested that a survey of the supply 
situation be made as soon as possible, pref- 
erably by December 1; that municipal authori- 
ties co-operate with the trade by establishing 
wood yards or by other measures, and that 
“special action” be taken in districts where 
such appears necessary. 


Coke—In order to conserve petroleum coke 
for essential industries such as aluminum, 
electrode and abrasive production, all trans- 
actions have been placed under a permit 
system. Provision has been made that any- 
one granted a permit to acquire petroleum 
coke for the manufacture of briquettes for 
domestic heating may sell such briquettes 
as long as such sales are reported to the 
Administrator in any form which may be re- 
quired. The Board pointed out that sub- 
stitutes for, petroleum coke are available to re- 
place it in domestic use. (A-495, Novem- 
ber 25). 


Simplification and Conservation 


Leather —Further regulations in the manu- 
facture of leather footwear have been issued, 
effective November 20. The new regulations 
were concerned primarily with simplifying 
methods of production for the purpose of 
conserving materials and man-hours. In 
applying the regulations, minor disputes are 
to be arbitrated by one or more committees 
known as Committees of Reference composed 


of one representative of manufacturers and 


one of retailers or wholesalers. 

Leather conservation has been effected by 
requiring, for civilian purposes, the use of 
84 gauge outsoles, by restri¢ting vamp linings 
and facings on uppers of, 5 oz. and over. 
Leather linings have been restricted to heavy 
boots that require a leather quarter lining. 
The great majority of heels are to be made of 
wood and will not be leather covered. The 
colour range in women’s shoes has been re- 
duced. <A two-tone effect has been prohibited, 
both by the use of contrasting leather or by 
the addition of contrasting trim. White 
colour is no longer available in men’s shoes 
and brown is out for work boots. In addition, 
novelty variations have been sharply re- 
stricted. The use of steel has been prohi- 
bited except in the case of steel shanks used 
in trade-marked arch-support recognized and 
approved by the Administrator. Certain ex- 
emptions from the regulations were made with 
respect to special types of footwear. Im- 
ported shoes, however, must conform with 
the restrictions of the Order. 

The new regulations contained an important 
provision that no design or construction may 
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be utilized by the manufacturer which had not | 
been utilized by him during the period 
between. October 1, 1941, and the effective | 
date of the Order (November 20). Under a 
separate Order, manufacturers of leather foot- : 
wear have been prohibited from ins 
machinery for manufacturing by a a 
differing from that existing in their plants o 
November 26, 1942, except with written pe 
mission of the Administrator (A-489, Novem= 
ber 21). To assist tanners in producing larger 
quantities of sole leather for military use, 
manufacturers of leather footwear have been 
prohibited from putting into process for 
civilian sale any inner soles or middle soles 
cut from shoulders of 5 to 8 gauge or iron, 
or any outsoles cut from bends over 8$ gauge 
or iron. (A-497, November 26). f 
Other restrictions with a view to simplifi- 
cation and cost reduction were applied to 
sales and distribution methods. All shoe boxes: 
must be of uniform sizes, thus eliminating the 
costly “brand” box. Boxes may be covered 
only in white or natural kraft paper, while 
such details as size and description must be 
affixed to the box in one operation. Man 
facturers have been forbidden to supply window 
samples. Advertising labels must not be 
attached to shoes, and distinguishing name 
stamps may not be affixed except when such 
a mark can be applied in one stamping 
operation. Shipping on approval and con- 
signment have been prohibited, and all shoe 
orders must contain a minimum of 15 pairs 
in two widths or 30 pairs in up to five widths 
(A-478, November 13, revoking A-263). 


Clothing—Additional measures of simplifi- 
cation and conservation have been applied to 
the manufacturer of women’s, misses’ and 
children’s wear. While the previous orders 
have been revoked, the majority of the re- 
strictions contained in them are maintained 
in the new regulations with a few revisions 
and the addition of certain new schedules to 
cover garments not formerly listed. The 
manufacture of certain luxury garments such 
as evening and dinner dresses has been dis- 
continued. Garments, other than women’s 
or children’s hats, must not be fashioned in 
more than four shades. The use of wool cloth 
to line any garment has been prohibited. The 
order also. prohibited fur trimmings on women’s 
and misses’ hats. Restrictions have been 
placed on overall tucking, shirring or pleat- 
ing, while double cuffs or yokes have been 
prohibited except as permitted under the 
Order. Certain new restrictions have been 
applied to uniforms for nurses, maids, 
waitresses and beauticians. Among the gar- 
ments not formerly listed which were covered 
by the new Order were sportswear, infants’ 
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_ wear, boys’ wash suits, women’s and children’s 
hats, bloomers, brassieres, corsets and scarves. 
New blocks for women’s and children’s hats 
were prohibited, effective January 15, 1948. 
- (A-474, November 11). 


id 
be In addition to the restrictions placed upon 
» the manufacture of women’s, misses’ and chil- 
dren’s wear, new regulations were applied to 
4 styling, sale and delivery of such ‘clothing. 
Styles in general have been “frozen” as of 
the present fall and winter season, or the 
spring and summer season of 1943. The style 
__ range which had been reduced for the fall 
~ season of this year by one-third has been cut 
to one-half. The number of samples shown 
by any manufacturer for any season “Shall not 
exceed 50 per cent of the number of samples 
shown by him for the corresponding season 
in 1941, and no manufacturer customarily” 
_ selling by sample shall sell any garment in any 
style for which he has not shown samples.” 
Sales by manufacturers and wholesalers on 
consignment or approval have been prohibited. 
Displays by manufacturers on retailers’ prem- 
- jses have also been prohibited. (A-475, 
November 11). 


Paper Products—With respect to the manu- 
facture of shipping tags, specifications have 
been set out as to size, stock (of paper) and 
-— colour (for certain of the stocks). (A-456, 
~ November 2). Regulations have been made 
for the manufacture of paper bags, used for 
various commercial purposes, in fewer sizes 
and from prescribed weights of paper. In the 
case of special orders received by a manu- 
facturer for 100,000 bags or more of one type, 
size, weight and grade which do not conform 
to the specifications in the Order, the Admin- 
istrator may, by permit in writing, allow 
their manufacture. (A-482, November VOR 


; Glasswear—The manufacture of glass con- 
tainers for bottling alcoholic beverages has 
been restricted to the sizes, shape of con- 
tainer and type of closure specified in an 
Order issued by the Administrator of Glass 
and Glass Products, and in accordance with 
such specifications as to style, quality and 
shape as are approved by the Administrator. 
(The order does not cover the bottling of 
beer, ale, porter or stout). (A-472, Novem- 
ber 7). 


' Brushes.—Manufacturers of paint and var- 

nish brushes have been permitted to add three 
popularly priced lines of brushes to the 
number which may be turned out under the 
- Board’s program of standardization and simpli- 
fication. (A--494, November 25, amending 
: A-197). 
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Restrictions and Conservation 


Heaters, Pumps, etc—The manufacture of 
converter heaters, preheaters, instantaneous OF 
storage heaters has been restricted to the 
styles, models and sizes listed as standard in 
the latest catalogue published by the manu- 
facturer prior to November 19, the effective 
date of the Order. (A-479, November 16). 
Similar provisions have been applied to the 
manufacture of circulating, condensation and 
vacuum pumps by “freezing” the types of 
pumps at the range shown in manufacturers’ 
catalogues and listing the permitted types of 
contro! apparatus. (A-484, November 20). 
Types and sizes of surface heating coils have 
also been prescribed. (A-485, November 20). 


Furnaces, etc-——Manufacture of humidifiers 
for all industrial uses hus been prohibited 
except by written permission of the Adminis- 
trator (A-486, November 20). The manu- 
facture of all steel furnaces (containing more 
than 50 per cent by weight of sheet or plate 
steel) has been prohibited except with written 
permission of the Administrator. Under the 
permit system, manufacturers are restricted 
to an annual use of not more than 70 per cent 
of total weight of iron and steel used in 1941. 
(A-476, November 11). With respect to con- 
cealed and enclosed convector type radiators, 
their manufacture has been prohibited, except 
for ships or railroad cars, or with permission of 
the Administrator (A-480, November 16). 


Bristles Regulations governing the manu- 
facture and sale of pigs’ bristles in brushes have 
been further tightened in conformity with new 
restrictions in the United States. Production 
of brushes for ordinary civilian uses has been 
restricted to those containing bristles under 
two inches in length. Except with written 
permission of the Administrator, manufacturers 
have been required to use not less than 50 per 
cent of material “other than bristles” where 
the size of stock of pristles is 2 to 34 inches, 
and not less than 45 per cent, where the 
bristles are 3% inches or longer (A-493, Novem- 
ber 25). 


Jewellery—The use of platinum and palla- 
dium or their alloys has been prohibited in 
the manufacture or assembly of various articles 
of jewellery, effective November 15. The pur- 
chases of rhodium or alloys for such use has 
also been prohibited (A-431, November 11). 


Food Choppers—The manufacture of hand 
operated or motor driven food choppers for 
household use has been prohibited, while a 
permit in writing from the Administrator has 
been required in their manufacture for indus- 
trial, institutional or commercial use. (A-471, 
November 7). ~ 
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Paper—An Order issued by the Adminis- 
trator of Converted Paper Products has pro- 
hibited the manufacture of fancy printed or 
embossed wrapping paper, special or standard 
Christmas wrapping paper, waxed and/or 
printed, and printed decorative crepe tissues. 
(A-481, November 17). 


Shotguns—The sale of shotguns at whole- 
sale or retail has been prohibited except with 
permission of the Co-ordinator (of Sundry 
Items, n.o.p.) (A-459, November 2). 


Soaps and Cleaners—Consumers purchas- 
ing bar or packaged soaps and cleaners have 
been assured of getting materials of uniform 
weight, size and quality as a result of regula- 
tions issued by the Administrator of Oils and 
Fats. Manufacturers have been required to 
show clearly on the containers the packed 
weight of their products, The regulations pro- 
vide that the weight of bars of toilet and 
laundry soap and bar cleansers may not be 
changed. Continued quality of output has 
been guaranteed by a provision forbidding any 
manufacturer from selling either bar or pack- 
aged soaps or cleansers differing in quality 
from those sold during the basic price ceiling 
period of 1941 (A-458, November 2). 


Toilet Goods—An Order by the Adminis- 
trator of Pharmaceuticals and Toilet Goods 
has prohibited inclusion in gift sets of any 
tooth cleaning or shaving preparation contained 
in collapsible metal tubes (A-461, November 
3). Simultaneously, the Board passed an order 
allowing retailers to sell, without exchange of 
tubes, tooth and shaving preparations when 
they form part of a gift set purchased by the 
retailer as such. (Board Order No. 206, 
November 3). 


Typewriters—The Board tightened up its 
regulations regarding typewriter sales by re- 
stricting the sale of used or rebuilt non- 
portable machines by independent dealers. In 
a previous amendment (A-379) to the regula- 
tions an independent dealer had been allowed 
to sell such a machine to users not listed in 
the priority schedules. Under the amendment 
issued this month, new, used or rebuilt non- 
portable typewriters may be sold to Class “B” 
users (war industries) in the priority schedule, 
with written permission of the Director, and 
only typewriters more than 10 years old may 
be sold without restriction. (A-496, November 
26, amending A-194 as amended by A-379), 


_ Building Products—With a view to elimin- 
ating over-competition in deliveries and re- 
stricting the practice of over-ordering and 
returning materials and supplies for building 
and construction purposes, an Order has for- 
bidden delivery by dealers on the same day 
the order is received of any of the materials 
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and supplies listed in a schedule to the Order, 
Pickups of supplies and materials have been 
prohibited except in the course of a lawful: 
delivery. The maximum refund or credit or 

returns has been at 75 per cent of invoice 
except for asphalt base or tar base roofing and 
siding products, wallboards of wood fibre o1 

asbestos base or building papers, for which 90 
per cent credit has been penmitted. (A 
November 2). 


Photo Engravings, etc—In order to leve 
out the peak or rush periods in production 0: 
photo engravings, electrotypes, etc., an Order 
provided that after orders are received certai 
minimum time limits must elapse befor 
deliveries are made. Manufacturers of cut 
for news columns of newspapers were exempte 
(A-487, November 21). 


Deliveries—Restrictions upon the use of 
both automotive and horse-drawn vehicles in 
the delivery of bread and bakery products 
become effective throughout Canada on 
December 28, 1942. Distributors have been 
prohibited from operating vehicles which do 
not yield weekly sales equal to or greater than 
specified minimums ($225 per week for auto- 
motive vehicles and $175 per week for horse- 
drawn vehicles). Exempted from the restric- 
tions were distributors who do not operate 
more than two vehicles, of which not more 
than one may be an automotive vehicle. 
(A-492, November 25). 


New restrictions have been placed on 
deliveries of ice. Distributors have been 
restricted to three deliveries a week to private 
residences and one each week-day to hotels 
and commercial establishments. Under the 
three day a week delivery system one man will — 
be able to deliver in areas formerly served by 
two. All Sunday deliveries have been abolished 
and on week-days only regular deliveries may 
be made. The latter are to begin at a par- 
ticular time and proceed along a specified route 
or through a designated area. The three-per- — 
week deliveries to private residences are to be ~ 
on alternate days except when a regular 
delivery falls on a statutory holiday, for which — 
certain provisions have been made. (Certain 
deliveries are exempted from the restrictions, — 
e.g. to hospitals). Both horse-drawn and auto-— 
motive vehicles have been placed under the — 
delivery restrictions, and distributors have been 
prevented from increasing the number of motor 
vehicles over the number regularly used last 
August. Subject to certain exemptions, no 
distributor may use an automotive vehicle 
after December 28, to deliver ice unless the 
total quantity delivered from it in each week 
is at least 21,000 pounds. The minimum for a_ 
horse-drawn vehicle has been placed at 15,000 
pounds. ore 
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Consumer Rationing 


Tea, Coffee and Sugar—Early in the month 
the Administrator of Rationing announced that 
double rations of tea and coffee would be 
e allowed for soft coal miners working under- 
_ ground in the principal coal mining areas in 
Nova Scotia, Saskatchewan, Alberta and 
British Columbia. Special arrangements have 
been made for distribution, partly im co- 
h operation with organized labour groups. In 
_ announcing the double ration the Administrator 
pointed out that “the work being done by the 
_ miners of soft soal is one of great national 
importance... and involves conditions of 
considerable hardships”. 

The Rationing Division advised insurance 
adjusters, trustees in bankruptcy and others 
having to do with disposal of salvaged tea, 
coffee or sugar that they must obtain a permit 
for such sales from the appropriate officer of 
the Board. (The Directors of tea and coffee, 
and in the case of sugar, the Sugar 


- Administrator.) 
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Price Regulations 


___ ~ Mattresses, etc-—During the month several 
pricing orders were issued covering certain 
new goods. Manufacturers’ prices for new 
cotton felt mattresses must be approved or 
- fixed by the Administrator, with concurrence 
of the Administrator of the Retail Trade. 
’ For retailers the ceiling will be laid down 
cost plus normal markup, the latter not to 
_ exceed 40 per cent of retail selling prices (a 
new range of quality cotton felt mattresses is 
replacing spring filled mattresses) (A-470, 
_ November 6). Having limited the number 
of types (basic construction) of wood frame 
- bed springs and studio couches and metal 
~ frame beds with composite panels and wood 
- side rails, applications for price fixing must 
be made to the Director of Bedding showing 
proposed selling price, comparison with former 
products as to ability, ete. On the basis of 
the application and Director’s recommenda- 
tion, maximum selling prices are to be fixed 
by the Deputy Administrator of Supplies, with 
~ eoncurrence of the Administrator of the Retail 
_ Trade, Retailers’ maximum prices are to be 
the sum of the actual price paid and a normal 
markup, the markup not to exceed 40 per cent 
of the retailer’s selling price (A-498, Novem- 
ber 28)... 
q Bicycles Specific ceiling prices have been 
established at the retail level for wartime 
bicycles, following an order issued last May 

by the Controller of Supplies which required 
that all bicycles must be built to certain 
 gpecifications. Prices were determined after 
a comparative study of the prices at which 
bieycles were sold during the basic period 
 (A-463, November 4). 
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Skates—A price formula for manufacturers 
of nu-chrome skates and for wholesalers and 
retailers selling these products was issued 
by the Administrator of Footwear. Manufac- | 
turers were required to submit a statement 
showing details of cost and proposed selling 
price. Dealer’s maximum selling price must 
not exceed the sum of laid down cost and 
basic period markup, the latter not to exceed 
15 per cent andi 35 per cent of selling price 
for wholesalers and retailers respectively (A- 
464, November 5). 

Clothing —Manufacturers of women’s, misses’ 
and juniors’ coats, suits or sport jackets to be 
offered for sale at retail during spring and 
summer of 1943 may be authorized to increase 
by not more than 10 per cent the price at 
which they sold the same type of garment 
produced for the 1941 season. Although this 
increase was provided for in an Order issued 
last April (Board Order No. 115, respecting 
seasonal goods), manufacturers did not take 
advantage of it because they were in 
a favourable inventory position. (A-462, Nov. 
6). Manufacturers of men’s and boys’ 
caps and suspenders have been authorized 
to make a uniform charge in addition to their 
maximum selling prices for caps sold in small 
quantities and for special large sizes of caps 
and suspenders. (A-469, Nov. 6). 


Potatoes—Maximum wholesale and retail 
prices for potatoes in all parts of Canada will 
be the highest lawful prices at which potatoes 
were sold in the period November 1-10, 1942. 
In announcing the Order, the Board’s state- 
ment declared “that its new order became 
necessary as a result of recent sharp increases 
in potato prices”. (Board Order No. 205, 
Nov. 11). 

Eggs—Specific price differentials between 
various grades of eggs were established, cov- 
ering the period from November 23, 1942, to 
January 31, 1943. By a previous Order (No. 
178), maximum wholesale prices were set in 
11 principal Canadian markets, for Grade “A” 
large eggs, and these continue in force under 
the new Order. A charge of two cents a 
dozen above the maximum wholesale price 
for the particular grade may be added to the 
prices set when eggs are packed in cartons 
containing a dozen or half-dozen eggs. 


Fuelwood.—Several additional orders were 
issued covering fuelwood prices in certain 
centres. For the cities of Fort William and | 
Port Arthur, Ontario, the maximum delivered 
price per cord was set for seasoned fuelwood, 
and also maximum prices for fractions of a 
cord when ordered by the purchaser. Maxi- 
mum prices for slabs, edgings or millwood 
were to be those prevailing in the period 
December 1-15, 1941 (F-50, Nov. 18). Several 
minor amendments were issued with respect 
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to maximum prices for fuelwood in Greater 
Toronto area and the city of Hamilton, 
Ontario (F-51, Nov. 10); maximum prices 
for dry fuelwood in the Province of Mani- 
toba (F-54, Nov. 18); maximum prices for 
fuelwood in the City of Saint John and certain 
districts in New Brunswick (F-52, Nov. 23); 
and sawdust and millwood in Vancouver area, 
British Columbia, F-53, November 18). 


Photographic Equipment—The maximum 
price for all types of wsed cameras, binoculars, 
lenses and photographic equipment in general 
has been fixed at 100 per cent of list price. In 
issuing the Order it was pointed out that in 
many cases used cameras, etc., had been 
selling for more than new ones had formerly 
brought because new goods were not being 
manufactured and there was a good deal of 
competitive bidding for the used goods. In 
an accompanying schedule the Order listed 
maximum prices for different kinds and types 
of used cameras, representing in general the 
last quoted retail selling prices for new goods 
during the basic period September 15 to 
October 11, 1941. Used binoculars, used lenses 
and used photographic equipment not listed in 
the schedule may not be sold at a price 
higher than, the last quoted retail selling price 


L.L.O. REVIEW OF INDUSTRIAL RELATIONS IN WARTIME 


I NDUSTRIAL Relations and the Determina- 
tion of Conditions of Employment in War- 
time is the title of a comprehensive and timely 
article in the International Labour Review, 
November, 1942. After outlining the problems 
affecting industrial relations which arise in a 
war economy, the author points out the modi- 


fications which appear to be necessary in - 


connection with collective bargaining, the ad- 
justment of wages and the settlement of 
disputes. 

The review of earnings which were revealed 
by a study made by the British Ministry of 
Labour and National Services and of wage 
rates in the United States leads to the state- 
ment that 

‘St would appear that while trade union 
action can help certain privileged groups of 
workers to benefit by an increase well in 
excess of the cost of living, others may 
experience a substantial decline in the pur- 
chasing power of their wages.” 


The experience of the various Allied coun- 
tries suggests to the author certain principles 
on which an industrial relations policy may 
well be based: (1) A general agreement for 


collaboration between the central workers’ and 


employers’ organizations on the one hand and 
the Government on the other; (2) the regula- 
tion of wages and conditions of employment 
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4 
as shown on manufacturers’ or dealers’ price 
lists. (A-477, Nov. 12). 


Import Policy 


The Board has added a number of imports 
to the list of commodities excluded from sub-- 
sidy or ineligible for subsidy unless, prior to: 
importation arrangement has been entered: 
into with the Commodity Prices Stabilization: 
Corporation. The changes were by way of! 
amendment to the schedules which accom- 
panied the Board’s Statement of Import Policy 
on July 13, 1942. Added to the list of tariff 
items excluded from subsidy (section 1 of 


foods for use in the manufacture of cereal 
foods in their own factories. Added to the 
list of goods eligible for subsidy only if, prior 
to importation, an arrangement respecting 
subsidy has been entered into with C.P.S.C, 
were the following items: Starch, dextrine, 
ete.; moulding compositions and other primary 
forms of pyroxylin, cellulose nitrate, ete.; 
common and colourless window glass; cane and 
rattans, osiers or mullions and bamboos—un- 
manufactured; and button blanks and ivo 
nuts. 


for whole industries either through collectiv 
agreements or through arbitration awards; (3) 
the voluntary renunciation of strikes and lock- 
outs and the submission of all labour dispute 
to conciliation and arbitration; and (4) the 
formulation by Government authorities or ie 
law of certain principles of wage policy which 
are to be observed by industry and labour i 

their agreements and by the conciliation and 
arbitration authorities. 


The application of these principles in differ- 
ent countries must vary, of course, with the 
extent to which employers and workers are 
organized and with the framework of legisla- 
tion and customs into which they have to be 
fitted. Where there is a unified labour move- 
ment covering a large proportion of industry 
and similar organizations of employers, a 
national industrial relations policy, it is found, 
can be more readily formulated and applied. 
The Government is able to count on these 
organizations to assume responsibility for play- 
ing a part in framing and carrying out national 
production plans. om 

As regards collective agreements, the writer 
of the article points to the action taken by a 
considerable number of countries to give to 
agreements the force of law and to make it 
possible to extend them on certain conditions 
to the whole of the industry or the occupation 


_ 
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concerned. The legal enforcement of agree- 
ments and their extension to third parties had 
been provided for by law before the war in 
_ Austria, Bulgaria, Czechoslovakia, Denmark, 
_ Finland, France, Republican Germany, Greece, 
ws Ireland, Italy, Luxemburg, the Netherlands, 
_ Norway, Poland, Portugal, Rumania, Spain, 
_ Sweden, the USS.R., several Australian States, 
~ New Zealand, South Africa, Brazil, Chile, Cuba, 
_ Morocco and other countries. New labour 
codes or draft codes containing such provisions 
_ have been drawn up in the Argentine, Bolivia, 
_ Colombia, Ecuador and Venezuela. The gen- 
“hort is of agreements under statutory au- 


“thority is also provided for in the Province of 


“Quebec under the Collective Agreement Act. 
In both Great Britain and the Commonwealth 
of Australia the Government in 1940 provided 
in an emergency measure for the extension of 
collective agreements to non-parties so that the 
~ whole industry or occupation covered by the 
~ agreement would be bound by its terms. In all 
these countries, of course, it is required that 
before an agreement may be extended, a sub- 
stantial proportion of the industry must have 
~ entered into it voluntarily. 

Other parts of the article summarize the 
more important changes in conciliation and 
- arbitration machinery that have been made to 
speed up settlement and prevent work-stop- 
_ pages during the war and the policies that have 
been adopted in certain countries for the 
~ regulation of wages. and other conditions of 
employment. ‘i 
In the United States and South Africa, as in 
~ Australia and New Zealand, there is compul- 
sory arbitration and strikes and lockouts are 
_ prohibited. In Australia the powers of the 
Commonwealth Conciliation and Arbitration 
Court have been extended to cover all dis- 
putes, not merely those extending beyond the 
- borders of a State; in New Zealand strikes and 
~ lockouts.are again prohibited and decisions of 
emergency disputes committees as of the 
Court of Arbitration are binding on the dis- 
putants; in South Africa.and the United States 


arbitration has been made compulsory since 


4 AS many men as possible must be available 
 £°% for front line duties in the Armed Forces, 
according to a report in the October issue 
of the British Ministry of Labour Gazette. 
‘This means that many more women must be 
recruited for the Women’s Auxiliary Services 
to undertake duties for which men would 
otherwise have to be used, but in which women 
have shown themselves able to take the place 
| of men. : 

The compulsory powers of the National 
- Service Acts are being used to provide a 


- 
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the outbreak of war. In Great Britain any 
dispute must be reported to the Minister of 
Labour and National Service who may refer 
it to the National Arbitration Tribunal if the 
parties fail to settle it and there may be no 
stoppage of work until three weeks have 
elapsed after it has been reported and unless 
the Minister has not, within that period, re- 
ferred the dispute for settlement. The National 
Arbitration Tribunal’s decisions bind the 
parties. 
As regards wages, the writer states: 
_ The main object of any wage policy in war- 
time is of course to stabilize wage rates at a 
particular level, since what is desired is pre- 
cisely to prevent a continued and uncontrolled 
rise in the price of labour (an essential factor 
of the cost of production) from leading in 
the long run to inflation and therefore to 
disorganization of the war production program. 
The stabilization of all wage rates has been 
imposed by law in Australia, Canada, and the 
United States. In Great Britain it has been 
made possible in practice by strict measures 
of indirect control (price control, rationing, 
taxation, voluntary savings, etc.) and by the 
discipline to which the workers’ and employers’ 
organizations have submitted of their own 
accord. But in no country has the stabiliza- 
tion of wage rates meant .the freezing of 
wages for the duration of the conflict. In 
point of fact, all the national regulations pro- 
vide for the necessary correctives to alle- 
viate the strict application of the principle, in 
particular, in the case of the lowest paid cate- 
gories of workers. Furthermore, certain ex- 
ceptions are allowed in order that the wage 
system may continue to act as an incentive to 
output and thus play an active part in the 
war production policy. 


Thus, provision is made for increasing wages 
which are below the subsistence level or which 
are low when compared with rates in the same 
or a similar area, occupation or industry. Fur- 
ther, wages may be adjusted to the cost of 
living, and, to stimulate war production, there 
may be, as in Canada, new classifications of 
workers, a change-over from time to piece 
rates, or other adjustment, or, as in Australia, 
increases for special skill or output. In Canada 
and the United States the principle of equal 
pay for equal work irrespective of sex has been 
accepted. 


NATIONAL SERVICE FOR WOMEN IN GREAT BRITAIN 


recruits wanted 


number of the additional 
1942, page 193). 


(Lasour Gazette, February, 
These Acts do not apply, however, to married 
women, nor are they used to compel 
a woman to join the Forces who. prefers 
to take one of the vital jobs in industry. 
So far, the age classes from 1918-1921 and the 
older half of the 1922 age class are included in 
the compulsory call-up; further age classes 
will probably be included. later, but at the 
moment a concentrated effort is being made 
to secure the release from their existing work 
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of more women within the present call-up age 
classes. The position therefore is that the 
compulsory call-up is yielding recruits from 
among single women born between January 1, 
1918, and June 80, 1922, provided: they do not 
prefer factory work, but not from women 
born outside those age limits nor from among 
married women. Accordingly, the field for re- 
cruits under the National Service Acts is com- 
paratively small, and outside it there is a much 
larger field of women for whom there is no 
compulsory call-up but who are eligible to 
volunteer. 

The Women’s Auxiliary Services have always 
been and still are, in the main, volunteer 
forces. The recruitment of these Services up 
to the necessary complements depends very 
largely upon volunteers. Even since the ex- 
tension of the National Service Acts to women 
the number of volunteers has consistently been 
larger than the number of women called up 
under the National Service Acts. During the 
past six months the number of volunteers has 
been double the number called up, but the 
rate has dropped and the balance must be 
restored. Now that there is a call for a large 
increase in recruitment for the Women’s Auxi- 
liary Services the call must be answered in 
two ways, viz., (1) by increasing as much as 
possible the number of women called up from 
the field covered by the National Service 
Acts, and (2) by an increase of volunteering 
from that much larger field’ to which the call- 
ing-up arrangements do not extend. 

In the past, numbers of women who wanted 
to volunteer have not been accepted because 
it was felt that their civilian work was too 
important. The needs of the Women’s Auxi- 
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liary Services, however, have now grown mo 
urgent and many of these women and oth 
in like positions will now be accepted. Wome 
in reserved. work who wish to volunteer wil 
be accepted for the Women’s Auxiliary Ser- | 
vices if their employers are willing to let. 
them go,-and it will be quite exceptional for © 
any women not in reserved work to be refused 
permission to volunteer. Women may join the 
Service they prefer, subject to a certain pro-= 
viso with regard to the W.R.NS. in the case 
of the National Service age group, and so 
far as this can be arranged, they may follow 
the trade they choose, except that for cer: 


needed. Volunteers are wanted in the largest 

numbers for the following: A.T.S—Anti-airs — 
craft, signals, driving, special operations, radio — 
mechanics, cooking, orderly work, camouflage 
W.A.A.F—Cooks, motor drivers, balloon oper- — 


mess stewards and waitresses, radio operators. — 
Women in the 20-24 age group can be con: } 
sidered for the W.R.NS. only if they possess — 
one of the seven special reasons or qualifica-_ 
tions agreed between the W.R.NS. and the 
Ministry of Labour. This ensures that only a 
certain proportion of the women in the 
National Service age group will be allocated 
to the W.R.NS., which is the smallest of the — 
three Women’s Services. : 

Pay depends on the type of work done, 
length of service, and rank. The lowest 
rate is 2s. a day, all found. Wives of service- 
men are granted their leave to coincide with 
their husbands’ leave, subject to Service 
exigencies, 


LABOUR AND INDUSTRY IN ONTARIO, 1942 


Report of Provincial Department of Labour Reflects Increased Industrial | 
Activity—Deals with Employment, Industrial Disputes, 
Accident Prevention, Wages and Hours, etc. 


U NPRECEDENTED gains in industrial 
employment in Ontario, due to the 
gathering momentum of the war effort, were 
reported by the provincial Department of 
Labour in its twenty-third report covering the 
fiscal year ending March 31, 1942. Employ- 
ment was up almost 25 per cent over the 
previous year’s total, the index number regis- 
tering an average of 167-6 for the year, com- 
pared with 135-0 for the year preceding 
(1926=100). Though expansion was general 
in all industries covered by the report, it was 
specially marked in the manufacturing indus- 
try as a whole, with employment increases 
being greatest in the iron and: steel division. 
Industrial Disputes—The number of strikes 
reported in Ontario during the fiscal year 1942 


totalled 109, in which 28,690 workers were 
involved with a time loss of 298,393 man- 
working days. In the previous year there had 
been 55 strikes, involving 9,188 workers with 
a loss of 36,318 days, the smallest time loss 
due to strikes since 1925. One strike in t 
mining industry caused more than 45 per cent 
of the total time loss, or 136,000 days. z 
The predominant cause of strikes concerned 
wage increases or cost of living bonuses, there 
being 41 strikes for this cause alone, while 
wage increases figured among other demands 
in 34 strikes. Union recognition was the sole 
cause of 6 strikes, and figured among other 
demands in 25 strikes. = . 
Approximately 18 per cent, of the workers in 
all disputes were successful in their demand 
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81 per cent were partially successful, and 14 
per cent were involved in strikes settled in 


favour of employers. 


The remaining 37 per 
cent of the workers were involved in strikes 


_ which resulted in work being resumed pending 


negotiations or reference to a Board. 

There was a great increase in the number 
ef cases handled by the conciliation officers 
of the Department during the year. One 


reason for this increase was the number of 


ae | 


eases referred to them for investigation and 


- mediation by the Regional War Labour Board 


established under the terms of what is now 
known as the Wartime Wages Control Order. 
Another reason was the fact that, due to the 
co-ordination of the functions of the Ontario 
and federal Departments of Labour, the 
federal conciliation officers in this Province 


operated under the direction of the Ontario 


Department of Labour. 


War Emergency Training Program.—During 
the second year of operation the Dominion- 
Provincial War Emergency Training Program 
extended its scope to meet the needs of chang- 
ing conditions, Two new developments in the 
training for industry plan were the part-time 
classes which gave advanced: training to 1,835 
promising employees, both men and women, 


in order to make possible the up-grading of 
these employees, 


and the inauguration of 
authorized plant schools to give advanced 


- training on machines and equipment not avail- 


able in other training schools. Three such 
schools were authorized during the last month 
of the fiscal year. 

Arrangements were made, under agreement 
with the Department of Pensions and National 
Health, for the rehabilitation training of dis- 
charged men. Such classes have already been 
established and plans are being completed for 
taking care of large numbers of ex-service 
men as soon as required. 

During the year pre-employment and pre- 


enlistment classes were brought under the 


Workmen’s Compensation Act, so that train- 
ees will receive benefits in case of accident. 
Volunteer Farm Workers—In April, 1941, 
an Interdepartmental Committee of repre- 
sentatives of the Departments of Education, 
Agriculture and Labour was appointed to deal 
with the problem of farm labour shortage. 
A plan was formulated for enrolling in the 
Farm Service Force of Ontario secondary school 


students and all young men and women willing 


to volunteer for this national service. The 
administration of the plan was undertaken by 


the Department of Labour. 


— Young Women’s Christian 


on farms usually 


- The young men placed 
they worked 


lived with the farmers for whom 


_ and the young women lived in camps equipped 


by the Government and supervised by the 
Association. There 
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were ten of these camps in the Niagara Dis- 
trict, where 1,120 girls were employed in fruit 
picking and other farm work, and one fruit 
picking camp for 120 boys. Many workers 
went out daily from the towns and cities for 
farm work, being called for and returned morn- 
ing and evening by the farmers. 

The objective for the season was the 
placement of 10,000 volunteer farm workers 
but the total amounted to 22,860 and a mag- 
nificent service was rendered by these workers 
in conserving the farm products of the 
Province. 

Employment Service—The Ontario Govern- 
ment Offices of the Employment Service of 
Canada were taken over by the Dominion 
Government on August 1, 1941, pursuant to 
the Unemployment Insurance Act or 
twenty-three and a half years these offices 
formed an important link in the chain of 
Employment Offices across Canada, and during 
their operation 3,378,637 placements were 
made. — 

Factory Inspection—During the year, 29,343 
inspections were made by members of the 
Inspection Branch. This total was 2,624 fewer 
than had been made the previous year, the 
inspectors spending 4& greater proportion of 
their time in the large firms engaged in war 
production. It was stated in the report of the 
Factory Inspection Branch that priority of 
inspection is given to known hazards where 
accidents have occurred, or are most likely to 
occur. 

Such hazards in plants are followed up 
closely by a repeat visit of the inspector, and 
all mechanical accidents reported are investi- 
gated as soon as possible in order that repeti- 
tion may be. averted. 

Repeat visits on less urgent matters have 
been reduced and a great deal of follow-up 
on instructions of the inspectors has been 
handled by correspondence with an encourag- 
ing measure of success. Tt has also been found 
advisable to curtail the inspection services 
within the Department on what might be con- 
sidered matters of minor importance in order 
to utilize the maximum efforts of the inspect- 
ors in the all-important sphere of accident 
prevention and maintenance of satisfactory 
working conditions in war industry. 

The number of accidents reported to the 
Branch showed a marked increase during the 
year, and in this connection the report stated: 
“The upsurge in accidents, both fatal and 
lost-time, follows the curve reported during 
the similar period in the last war, and pre- 
sents one of the major problems of the war 
effort of this country. All the skilled operators 
have been absorbed in industry long since, 
and operators taken on now and in the future 


will be those who have had short courses of 
training or who belong to the ‘green hand’ 
class Therefore, if the maximum war effort 
is to be developed, these employees must be 
protected until they become skilled workers 
able to carry their full load in war industry. 
They must be made fully conversant not only 
with the production possibilities of their 
machines, but with the accident probabilities 
as well. While adequate guarding may cut 
down production to a certain extent, it is of 
paramount importance in these days to ensure 
that workers are kept safe to remain in their 
places on the production line.” 

Concerning industrial diseases the report 
declared: “The danger of industrial diseases 
continues to be a real problem owing to the 
increasing use of harmful chemicals, particu- 
larly in munition plants. The Industrial 
Hygiene Branch of the Department of Health 
has again assisted us in coping with this 
problem.” 

Hours of Labour—Due to the pressure of 
war production, it was stated, double and 
triple shifts are becoming more and more 
necessary. The numbers of overtime permits 
and double shift permits for female workers 
have increased greatly, and overtime permits 
now are issued to cover a month or more, 
instead of a single night as formerly. “This 
Branch,” declares the report, “realizes the 
strain under which manufacturers are working 
to maintain and increase production, with the 
prevailing shortage of skilled operators and 
materials, and the factory inspectors are 
instructed to be reasonable in their recom- 
mendations for changes in factories. It has 
been proved, however, that excessive hours of 
work over an extended period result in reduced 
production and that satisfactory working con- 
ditions and adequate guarding of machinery 
improve the workers’ morale and thus make 
for greater production.” 


Child Labour—There were more cases of 
child Jabour during the year, and the report 
predicted that as available man-power in the 
Province is absorbed into military and indust- 
rial life this problem will become more and 
more acute. The strictest adherence to the 
law, which prohibits the employment of chil- 
dren under 14 years of age, in industrial and 
commercial establishments, is being enforced. 


Plans for Buildings—The Examiner of Re- 
ports and Designs approved of 993 plans for 
new factory, shop and office buildings, or 
additions and alterations to such buildings. In 
all large new factory buildings adequate pro- 
vision is made for the dispensation of medical 
services, and satisfactory arrangements were 
made with many firms to make similar pro- 
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vision either in new additions or by altering | 
the floor areas in existing buildings. The total 
estimated construction cost amounted to- 
$34,224,030, or an increase of $4,785,730 as 
compared with the previous year. This total 
is nearly three times that of 1940 and over 
four times that of 1939. : 

Legislation— Three of the Acts coming 
under the jurisdiction of the Minister of 
Labour were amended at the 1942 session of © 
the Legislature of Ontario. 

Several amendments were made to | 
Workmen’s Compensation’ Act for the purpose — 


Workmen’s Compensation Board. , 
The sections dealing with Seer le fom 


impairment of earning capacity from the 
nature and degree of the injury rather than 
from the difference in average earnings before ~ 
and after the accident, but may use the latte: 
method if it deems it more equitable. e 
Board is to fix a sum as compensation pro-_ 
portionate to such impairment but not to — 
exceed 6634 per cent of the workman’s average 
earnings during the previous twelve months 
if he thas been so long employed or, if not, 
then for any shorter period during which he 
has been in the employ of his employer. Com- 
pensation is to be a weekly or other periodical _ 
payment during the lifetime of the workman, 
or for such period as the Board may fix, and — 
is payable even if the workman is not dis- 
abled for seven days from earning full wages. 

The provision debarring a workman from 
compensation for an industrial disease unless 
the disease was due to the nature of employ- 
ment in which he was engaged at any time 
within twelve months previous to the date 
his disablement, was abolished. 

Amendments were also made to the Factory, 


(revising the elevator section of the Act) and 
to the One Day’s Rest in Seven Act. 


Industry and Labour Board 
The Industry and Labour Board administers 
the Industrial Standards Act, the Apprentice- 
ship Act and the Minimum Wage Act. : 
Industrial Standards Act—Seven schedules 
pursuant to the Industrial Standards Act were 
approved, of which one was a: new schedule 
and six were renewals. At the close of the 
fiscal year, 101 schedules were in effect. ye 


_ Arrears of wages of 204 employees amount- 


ployers. Of thi amount the sum of $534.7: 
was diverted to the Crown with the approval 
of the Industry and Labour Board. There 
were 23 prosecutions during the year, resulting 


eens 
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_in 18 convictions, and 5 cases withdrawn. 
- Fines amounting to $171 were imposed. 


Apprenticeship Act—The numbers of ap- 


_ prentices registering in the designated trades 


have been decreasing since the beginning of 


re the war, due to enlistments and the demand 


- year, 
_ trainees. 


receiving full-time training. 


for workers for munition plants and other war 
enterprises, to whom are paid wages higher 
than those paid to apprentices. 
fiscal year 1942 a total of 323 apprentices 
registered, 108 of whom were in the building 
industry, 113 in the motor vehicle repair trade 
and 112 in barbering and hairdressing. 
apprentices completing their training during 
the year numbered 360, cancellations of con- 
‘tracts 170, and the number of apprentices 


During the 


The 


still in training at the end of the fiscal year 


~ totalled 1,123. 


Employers’ and employees’ organizations in 
the construction industry have been giving 


serious consideration to methods of meeting 


the shortage of apprentices in the building 
trades. The various restrictions on the use 
of automobiles have resulted in unsettled con- 
ditions in the motor vehicle repair trade, and 
have affected the registration of apprentices. 

Numerous inquiries have been received from 


employers outside the designated trades con- 
cerning organized: apprenticeship and many 


firms are entering into contracts of apprentice- 
ship and others are considering the matter. 


Minimum Wage Act—The wage returns 
submitted to the Minimum Wage Branch by 
16,264 employers showed a marked increase 
in the numbers of persons employed. Em- - 
ployees reported totalled 631,631, as compared 
with 535,906 the previous year. Almost two- 
thirds of this increase of 95,725 were female 
workers. . 

As a result of the checking of these wage 
sheets, increased wage rates were ordered for 
968 employees in 637 establishments, as com- 
pared with 1,504 employees in 869 establish- 
ments the previous year. Arrears of wages 
amounting to $7,432.17 were collected from 
902 employers on behalf of 345 employees, as 
compared with $15,332.19 from 372 employers 
on behalf of 738 employees in 1941. 

Four charges were laid against three em- 
ployers, as compared with 22 charges against 
17 employers in 1941. Three of these charges 
were withdrawn after the payment of arrears 
of wages amounting to $83.86, and one con- 
viction was registered and a fine of $10 
imposed. 

Detailed statistics are given in the report 
dealing with wages and hours in various 
industries. 


WAR EMERGENCY TRAINING PROGRAM 
Statistical Summary for November, 1942 


N November 30, 1942, a total of 20,691 
persons were receiving training under the 


F 3 Dominion-Provincial War Emergency Train- 
_ ing Program. When compared with the total 


number in training on November 30 of last 
this represents an increase of over 7,000 


Of those training on November 30 this year, 
Industrial 


_ 4578 were attending full-time 
classes, while 4,553 were receiving part-time 
instruction. 


There were 9,495 members of the Armed 


_ Forces receiving instruction under the program. 


‘Of this total 6,374 were attending R.C.AF. 

courses, 2,221 were following Army classes, 

while 900 were in Navy classes. 

In Plant Schools 1,400 individuals were 
In addition to 


those who were being trained on a part-time 


phasis in classes held. in Vocational Schools, 478 
; persons were receiving part-time training at 
other centres. 

The Rehabilitation classes for the training 
g of men who have been 
3 from His 
of 187 on 
— 6rTse—5 


honourably discharged 
Majesty’s Forces had an attendance 
November 30, 1942. ; 


During November this year, 8,316 new en- 
rolees were admitted to the classes. This 
represents a substantial increase over the num- 
bers who commenced. training during Novem- 
ber, 1941, when the total was 5,668. 

Of the 2,588 persons who commenced train- 
ing this November in the full-time Industrial 
classes being. heldi in Vocational Schools, 1,410 
were women. A total of 873 new enrolees en- 
tered the approved Plant Schools of whom 459 
were women. 

During November, 1942, 2,420 trainees who 
had been enrolled in the full-time Industrial 
classes, completed their training and were 
placed in employment. Of this total 1,063 or 
about 43 per cent were women. 

From the approved plant schools 320 men 
and 357 women completed their training dur- 
ing the month, while 27 men and 23 women — 
were placed on production before completing 
their courses. a : 

As pointed out in previous issues of the 
Lasour Gazerrs” with the reduction in the 
available supply of male trainees women have 
been enrolled in War Emergency Training 
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Classes in increasing numbers. On Novem- 
ber 30, 1941, there were only 655 women in 
training under the Training Program. On 
November 30 of the current year, there were 
3,449 women enrolled under the War Emerg- 
ency Training Program. Of this number 1,912 
were enrolled in full-time Pre-employment 
Industrial Classes, 917 in part-time classes, 
while 620 women were receiving training in 
Plant Schools being carried on by industry in 
co-operation with the War Emergency Training 
Program. During the month of November, 
1942, a total of 2,140 women were admitted, to 
training under the War Emergency Training 
Program, as compared with 767 women ad- 
mitted to training classes during the month of 

_ November, 1941. In November, 1941, 371 
women trainees in full-time Pre-employment 
Classes were placed in employment, while 
during the same month in 1942, 1,063 women 
from the full-time Pre-employment Classes 
were placed. In addition 446 women in Plant 
Schools and part-time classes completed their 
training during November, 1942. There were 
no women enrolled in either part-time classes 
or Plant Schools in November, 1941. 

In addition to training workers for war 
industry and the armed forces, Vocational 
Training is being provided under the War 
Emergency Training Program to discharged 
members of the armed forces who are referred 
to the program by the Department of Pensions 
and National Health. Under the Post- 
Discharge Rehabilitation Order of the Depart- 
ment of Pensions and National Health, pro- 
vision is made whereby certain allowances may 
be paid to discharged men by that Depart- 
ment, while they are undertaking Vocational 
Training or completing interrupted education. 
To avoid any duplication of facilities, arrange- 
ments were made to have the Vocational Train- 
ing of discharged members of the armed forces 
provided under the War Emergency Training 
Program. 

As above mentioned, the selection of the 
discharged members of the armed forces to 
be given training is made by the Department 
of Pensions and National Health, but officials 
of the War Emergency Training Program work 
very closely with the District Veterans’ Welfare 

~ Officers. Committees have been set up across 
the country on which are included represen- 

_tatives of the War Emergency Training Pro- 
gram and Veterans’ Welfare Officers to review 
cases of discharged members of the forces 
referred for Vocational Training, and to advise 
on the type of training most suitable. 
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So far there have not been a great numb 
of discharged men referred to the program fo 
training due to a large extent to the e 
employment opportunities. Since April 1 
1942, a total of 791 discharged men have beer 
enrolled in Rehabilitation Training -Cl 
while 187 were under training in these cl 3 
at the end of November, 1942. Owing to the 
small numbers involved, special classes have 
not as yet been established for Rehabilitatio: 
Training. These men are being enrolled in 
existing classes carried on under the program 
However, facilities are available to establi 
special Rehabilitation Classes when the num- 
ber of discharged members of the forces requir. 
ing Vocational Training justifies this step. 


The responsibility for securing employment — 
for discharged members of the armed forces 
on completion of their training rests with the 
Department of Pensions and National Health — 
and the Employment Offices under National — 
Selective Service, but wherever possible the 
War Emergency Training Program has given 
assistance in locating suitable employment 
through its field representatives. From April 
1 to the end of November, 1942, 386 men from 
Rehabilitation Classes have been placed in 
employment. During the same period 157 
rehabilitation trainees left the classes before 
completing their training. A great majority of 
these left the classes to take available employ- 
ment. 


The Training Branch has in preparation a 
new Foreman Training unit which is to follow 
the first two units which have already been 
made available to war industries, namely, 
Job Instructor Training and Job Relations 
Training. 


The new unit will be called Job Methods 
Training. This has to do with the principles 
of job simplification. 


It is anticipated that in view of the increas- 
ing scarcity of man-power and the demand 
being made on war industries for continuously 
increasing output that this new unit will be 
of extreme interest both to management and 
labour interested in providing maximum out- 
put to back up the men in the front line. 

This is not a “speed up” program but rather — 
one concerned with the elimination of waste — 
effort and the discovery of methods by which — 
this objective may be attained. 


The new program should be available in 
the latter part of the winter. Companies with 
engineering, production planning, time and 
motion study divisions will be particularly in- 
terested in this development. 
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oe WAR EMERGENCY TRAINING PROGRAM 


TABLE 2.-TRAINING GIVEN IN VOCATIONAL SCHOOLS TO MEMBERS OF THE ARMED FORCES 
DURING THE MONTH OF NOVEMBER, 1942, WITH TOTALS FROM APRIL 1, 1942, TO 
NOVEMBER 30, 1942 


e (Subject to Revision) 


Noumsrrs IN TRAINING Compietrp TRAINING 


—- From From 
April 1/42 | At First Enrolled April 1/42 
to of Nov. in Noy. to 
Novy. 30/42 Noy. 30/42 


DOMINION SUMMARY 
Peer AE @lansed, ccd. 4 ceo daca steps couceene ot 
Army Classe8.......--0.s2ecee cece eeee eee e renee 
Navy Classes........00-0:ceecee cee e eee eeeceees 


10,437 
5,895 
1,469 


17,801 


17,896 
9,102 
2,483 


29,481 


1,903 
974 
239 


3,116 


169 


24 
393 


252 


RG AVRO Classes ccc. c ec scene de ta eeeecrsecseeg 
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NEW BRUNSWICK 
PINOTA CHSC laanoawies anos ses rar eases aes tenes 
Army Classes........0--00ccereecseteese racers 
Navy Classes........-.:0eeecescee sree sere nnees 


em QUEBEC 
BD R.GC.A.F Classes. ....... 002. ceee eee ceceeeees ; 

~ Army Classes... -...--..0ee-eese rere renee ree es 
Navy Classes........----+eeeeecr reer ane Saee: 


ONTARIO 
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Army Classes..... 
Navy Classes....... 


rpalasnnraits tvkoxciioreta tobe «.drerwbese ver erese s/eTe ce el~ 9S 
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_ Army Classes..... re sage oF . 
— Navy Classes......-.--++sse0ee eee 


= BEITISH COLUMBIA 
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Army Classes.......-+eeeeerseecceeeenennes sabe 


Cecefecderdwcseccleceasesiossleceeevesseaslesresosseelenescrsessos|essesersaeicaseessssose 


Stee eer ewes eeseeeee 


ere ee ee eee 


Ra pi ee, 
MOIMSNO GH MIN 


ee SOSSETO SUlI}-JIBT 


THE LABOUR GAZETTE 


AUVAWAS NOINIMOG 


Z¥/08 “AON 24/08 "AON &b/08 “AON ab/08 “AON “AON | 64/08 “AON 
“AON 0} AON 04 AON 0} “AON 0} jo SIT 04 
uy | ab/T THdy wy ol a/t dy} om of /t dy} 0 oe 2/1 Tdy av | @b/T Tady 
wo1g Wo1 moi WHOL] mmol 
peystay Suruyery, peysray Sururery, — 
eroyeq Auwduiog wi0ly poysrug eiojeq uoljonporg | Bururer1y, poyeTdmoy 
posee[sy Jo FING 0} porlejsusly, DNINIVU, NI SaaWwON 


a ————————— 


CAHONILNOOSIG] HO CHIdAUAEIN] ‘CULaTENOD PNINIVEY, FORM sumanoN 
Neen eee nnn 
(uoystaey 07 oelqng) 
ZPOL ‘0G MAAWHAON OL ‘261 ‘I WUdV WOU SIVLOL HLIM UAANAAON JO HLINOW ONINNG AULSNGNI NI ONINIVUL—€é AIAVL 
WVuNoud ONINIVUL AONADAYAWNA UVM 


1432 


1433 


380 ‘F GLS‘IT [ssh ‘srj0e £0L {279 olz't |gga‘t |280'% jo9z‘e + |ree'Z GESiL)) [GOTO |e tae §[8}0,.L 

098° SOLS) WiZGk. VE uae 62 & vst = |99T Q1T |PLt‘T |ThT |g92 coe) | BIQuanToD WsHNa 
40L S0v 666 iT ge v 87 9g 6L 16 £6 Ly FP) mle Oe e100 TV 
666 €99 ore iT 1 <4 8& £9 99 98e T&L GPS 7S ee ew TeMIGOPEASES 
ggg &¢ S09) Ab een 9T td 44 AS 92 16 vor =|9 COC BUNS ane ae eqo vue, 
819 ‘ST 18p‘L |T80°9 |9¥ oop =| L9¢ 699 |gpe't |2b6 |gz0°S 828 OLDS ZFOMCH IN eae ee o1reyO 
681'F C6L 166'8 | 97 og G16 TPT egg = |s98 708 |PES FY Ct Al AGES ES oeqend 
693 0g BGG 4)" Beare ee eamlt weet vo T && LT 89 4s 1 dle (ee yormsunig, MON 
LEE Tg O86 eS ae | ee 03 6 20T |6T SIL |& i hae ke BI}00g BAON 


nh a ee Se Ss SS SS ee ee ee | ee 


goourery, | wouroy\ | weyy | WOU | Woy | TOTTOM| TOI wouro,A | Woy, | ueuIOM | Wey | ToUTOM\ | TOY 


MON 


s[eI0.L 8870.1 10AO pus 0g 6F 0} 07 6€ 03 0 62 0} 02 61 03 OT Se 
puein osy osy osy osy osV 
eat on a 
A 
= (uorstaexy 07 309fqns) 
Bs ener ‘0S UMANAAON OL ‘epel ‘I IlUdV WOU SASSVIO TVIULSNGNI LNAWAOTING- Wad 
oO NI SAANIVUL MAN FO NOLLVOIMISSVIO XES CNV ADV ‘STOOHOS NI DNINIVUL—% AIAVL 
e= 
=) 
@) 
ca 
<x 
a T 
8) eee ele tea z * * ™ - 
ey I be nee (Par Bare eh Ree 1 a 6F 188 ra 0% ra} OTF mourf it ststtcr esses SOSeUIO OUII-R1G 
VIGWN10) HSliWaa 
El eee ee. ad a i a Ce —=__—_$PE—_$$=—<——$ | ——$$ |__| eee 
1% Whee ites cere ee Ee. U 6 08 1g lf oF PTR) po os oa ak” ob [BIOL 
1G te at [eer mio ieee ee es. U 6 0g 1g lp oF eZ word i) 
FE | dee orem beiromenens pemonr eens ben Cmernn (ti) ok area: aod atta shen | teens SS Taurpctsrtees est eeeees ess g1004Og FUBL_’ 
VaOLINVI 
| be Se ee | ee a | : 
g aes S8L 8 69 Tg 98T 946 98L'F 699'T vOL'T 869 'T sil S| |e ee a ee ae “**[8j0,.L 
(op) | | —— _—$—$—$<—$—<————irwr—rornrnrnr | CO [—_——$_S_—_ | | 
oo) | Dee |e dor Sedo Suomen] apatiaac aot POR CON P OCS tee ee oF Zbe ; 0 SL OL CHP meUuIOM q 
of eeeereeree 6e Oe? ee ae) oe ee T eee ee ee eeeee 69% 920 4 1474 €Ze 68T g0g‘T uweul er Nee wears Sess, OUll}-4IBT 
al 69 092 T g &% 0& 60E orF Tt ogg 668 989 062‘ ueti0M i 
5 oP 967 L 1g x6 gat £0¢ 066 T ¥L9 ore 77 0s‘ mouenfi® Tins Sse ce es ton elo UMS acteicl 
= OLaViINO x. 
— : 
sein 2 ye : * ‘é . pag A areata ahhe’s . 


DeceMBER, 1942 


THE LABOUR GAZETTE 


ee — — ote eg I LE OLLIE OE _— _— 

18 SL L rani 9 I9T 6 +6 cg £98 i re PR RDARI ISI TH 
¢ SII zZ OF 1 Pn Cee te Z 0z ee Coe I base SRS Rees se ea wiquinjog ysHug 
I Ig ee er a) II ce ead 61 ee ee g I 1 ee ee iy I XBR SY GSTs: S00TY 
rad 68 z Or I &I “3 ry ST +P T 9 iii **** UBMOTO}BYSBg 
oe re “ teeeeeresenel g besser eee gp teeeeevereeel oy vieesteeseeel g seetteeesseed g ib eeeeeeeeeeeeeeeeeeeeeeeogqogTUeTy 
nN rat § ze ; Me : 6 8 ee Coe po rettte este etseereeeeteees “+ --onrB3UQ 
cg 61Z eee eee eee Zz ee ee ed ZI 7 oe 82 O9T g Il eee eee eee ee ee oeqeng® 
eo Se 69 testreeeeeedd y veseeeeeeeee| g creettsereee] g reeseeneere| oy sereweceeerel y vet eeseeeseeeeeeoessyonMgunag: MNT 
. op | teeeeseeeees ee aaa ee Gao Ir I Yee Cee [0 |ecteettseresesesaeeesees wrjoog BAoN, 

CrOT oP6T azn OP6T CPOL GF6I 
TOQUIBAON | OF “AON OF | IsquIBAON | OE “AON 07 | JoquIGAONY | OF “AON OF | JOQUIOAON | OF “AON 0} | JoquIdAON | 0 “AON 0} | JoquIeAoN | 0g “AON 03 

uy oP/T [ady uy 6F/T [lady uy 6/1 Tdy uy Ob/T [dy uy oo/T Tady uy 6/1 [dy 
woly WoL, voce a: g WoL uIoLy mol 
SIVLOJ, I2A0 PUB 0g oY 6? 0} OF OV 68 09 0g 62 6% 03 0% O3V 6I 93 QI oY 


1434 


/ (WOISIADY 0} Yoofqng) 


ch6l ‘UMANWAAON JO HINOW AHL NI ANV ‘2r6r ‘08 UAANAAON OL ‘evel ‘I TIUdVY WOUA SHSSVIO IVIULSNGNI LNAWAOTAING-Aud Nt 
GaTIOUND UVM LNASAUd JO SUAICTIOS GHOUVHOSIG ANV UVM 8I-F16l JOSNVUALHA JO NOLLVYOIMISSYTIO ADVY—-STOOHOS NI ONINIVUL—S$ AIAVL 


7 


DrcempBer, 1942 THE LABOUR GAZETTE 1435 


>) 


RECENT REGULATIONS UNDER DOMINION AND PROVINCIAL 
LEGISLATION 


Collective Bargaining—Selective Service Powers—Labour Supply Measures 


— Job Instructor Training — Seamen — Housing — Unemployment 
Insurance — Manitoba Electrical Standards — Quebec Stationary 
Engineers —- Miners and Minimum Wages in Alberta and Quebec — 
Saskatchewan Teachers’ Pensions. 


E oes right of employees of “Crown Com- 


panies” to join trade unions and to 
bargain with the employer through their unions 


has been established. The Director of National 


Selective Service has been given control over 


the Unemployment Insurance Commission. 


Recent labour supply measures include Orders 
establishing control over the employment of 
university science students, fixing wage rates 
on certain communication projects in British 


~ Columbia and Manitoba, authorizing special 


allowances for workers who will construct the 
synthetic rubber plant at Sarnia and establish- 
ing an Emergency Coal Production Board. An 
extension of the Job Instructor Training Pro- 
gram has been authorized. ‘Relaxation of the 
Load-Line Rules for Canadian ships has been 


permitted in order to secure more cargo 


space, and additional regulations regarding life- 
saving appliances were issued. Steps have been 


- taken to make more effective the enforcement 


- Commission. 


Collective Bargaining in Government- 
Controlled Plants 


Persons employed by a “Crown Company” 
are declared by an Order in Council of Decem- 
ber 1 (P.C. 10802) to have the right to join 
trade unions and to bargain with their em- 
ployer through representatives employed by 
the company and chosen by the union to 


which belong the majority of the employees 


in the plant or plants or in any department 
of the plant or in any trade or craft employed 
in the plant. The representatives may be 
accompanied during the negotiations by other 
representatives of the union who are not em- 
ployed by the company. 


Disputes between such companies and their 


employees are brought within the scope of 
the Industrial Disputes Investigation Act but 
disputes concerning representation may be 
determined by the Minister who may refer 
them to an Industrial Disputes Inquiry 


“Dismissal of, or discrimination of any kind 
against a trade union member is forbidden, 


and also interference by the employer in the 


affairs of the union. , nah 

The text of this Order in Council is pub- 
lished elsewhere in this issue. é 
677466 


of discipline in manning pools and training 
centres for merchant seamen. A Committee 
to co-ordinate the work of the Government 
departments and agencies concerned with hous- 
ing has been established. The occupation of 
life insurance agent has been declared non- 
insurable under the Unemployment Insurance 
Act. 

In the provincial field, Alberta has revised 
its minimum wage Orders relating to women 
workers and has authorized the issue of 
emergency coal miners’ certificates to meet 
the shortage of qualified miners. Manitoba has 
issued regulations regarding standards for elec- 
trical work and Quebec has amended its safety 
and electrical regulations for mines and quarries. 
Quebec has also renewed five minimum wage 
Orders and revised its regulations relating to 
stationary engineers. Saskatchewan has issued 
regulations for the administration of its 
Teachers’ Superannuation Act, 1942. 


Dominicen 


Control cf Employment Service and Unem- 
ployment Insurance by Selective 
Service Director 

The Director of Employment Service and 
Unemployment Insurance and the other officers 
and employees of the Unemployment Insur- 
ance Commission were brought under the - 
Director of National Selective Service by an 
Order in Council of October 16 (P.C. 9466) 
passed under the War Measures Act and 
gazetted November 14. The Order also pro- 
vides for the appointment of an Associate 
Director of National Selective Service— 
Civilian who will assist the Director in 
administering the National Selective Service 
Regulations (LABOUR Gazertn, September, 1942, 
p. 1020) and in supervising the officers and 
staff of the Unemployment Insurance 
Commission. 

Job Instructor Training Program 

An extension of the Job Instructor Training 
Program (LABOUR Gazerre, 1942, May and 
November, pp. 504, 1239), begun last spring 
to provide instructors to train supervisors in 
Canadian war plants, has been authorized by 
an Order in Council of October 28 (P.C. 
22/9776) under the War Appropriation Act 
which allots a further sum for this project. 
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Labour Supply for Constructing Synthetic 
Rubber Plant 


To secure labour for construction of the 
plant of the Government-owned Polymer Cor- 
poration which is to produce synthetic rubber, 
National Selective Service Officers have been 
authorized to arrange for the payment of 
prospective workers’ travelling expenses to the 
site and for supplementary living allowances 
not exceeding $5 a week to persons who must 
maintain two domiciles because of employ- 
ment on the work. The Order in Council 
(P.C. 10088), passed November 10 under the 
War Measures Act, states that these payments 
are subject to such conditions as may be 
prescribed by the Director of National Selective 
Service. Payment of supplementary allowances 
of various kinds was authorized by the 
National Selective Service Regulations (Lasour 
Gazette, September, 1942, p. 1020). Loggers in 
the Queen Charlotte Islands were granted sup- 
plementary living allowances by an earlier 
Order (Lasour Gazerre, October, 1942, p. 1173). 


Emergency Coal Production Board 


To stimulate the production of coal an 
Emergency Coal Production Board has been 
set up under the Minister of Finance by an 
Order in Council of November 23 (P.C. 10674). 
See p. 1404 of this issue. 

A subsequent Order in Council (P.C. 10726, 
November 24) authorized Canadian Collieries 
(Dunsmuir) Ltd., operating mines at Nanaimo 
and Cumberland on Vancouver Island to pay 
the wage rates specified in Wage Agreement 
Supplement No. 7 conditionally agreed upon 
by the Company and its employees on Novem- 
ber 16. The Emergency Coal Production 
Board was directed to investigate conditions of 
coal production in the area, advise as to the 
desirability of continuing operation of these 
mines, adopt measures for stimulating produc- 
tion, examine the financial ability of the 
Company to pay the increased wages and 
recommend what financial assistance, if any, 


should be granted to the Company by the 
Government. 


British Columbia and Manitoba Communi- 
cation Projects 


Wage rates of contractors extending com- 
munication systems under the direction of the 
Department of National Defence for Air in 
British Columbia and the United-States Army 
Signal Corps in Manitoba have been fixed for 
certain occupational classifications by Orders 
in Council of August 5 and November 6 (P.C; 
1/6956 and 9899) passed under the War 
Measures Act. This step was considered neces- 
sary “in the interest of industrial peace and 


the early completion of the project”. Con- 
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tractors undertaking work on these projects in — 
either province must pay the following hourly 
rates: groundmen, 60 cents; linemen (second 
class), 75 cents; linemen (first class), 90 cents; 
cooks and truck drivers, 65 cents. Time an : 
one-half is to be paid for all hours over 44 a 
week. Foremen are to receive $190 a month 
plus board and supervisors, $220 a month with 
board. 

If an employer was paying higher basic 
rates on November 15, 1941, or was subse- — 
quently authorized by a War Labour Board 
to pay higher rates, he is not to reduce his 
rates. If his rates are lower, however, he may — 
increase them in conformity with this Order, 
but only for the duration of his contract for 
these projects. 


Life-Saving Appliances for Seamen 


Three sets of “Additional Regulations” pre- 
scribing special measures for the protection of 
crews and passengers on merchant ships in 
wartime were issued on May 26, July 6 and 
July 31, 1942, under authority of an Order 
in Council of May 4 (P.C. 3638) (Lasour 
GazettE, August, 1942, p. 925). Additional 
Regulations No. 1 of May 26 were supple- 
mentary to regulations passed in 1937 under 
the Canada Shipping Act and related to life- 
saving appliances. They in turn have been 
supplemented by Additional Regulations No. 4 
issued November 17, 1942. 


The new regulations were made in order that 
Canadian legislation on this subject might 
be brought, as far as feasible, into line with 
the terms of a resolution adopted by the Joint 
Maritime Commission of the International 
Labour Organization at its meeting in London — 
on June’26 to 30 (Lasour Gazerre, August, 
1942, p. 882). Like the Additional Regulations 
No. 1, they apply to all ships of Canadian 
registry of more than 500 tons gross tonnage 
which are engaged in foreign or home-trade 
voyages except coastal trade. 4 

All these ships must carry one or two life- — 
boats in addition to those already required | 
and two of the life-boats must be approved 
motor life-boats with fuel for a voyage at full 
power of at least 160 miles. A minimum size 
is specified for life-boats in all new ships and — 
additional requirements are made for davits 
and life-lines and for emergency life-rafts, 
There are also additional requirements regard- 
ing the equipment to be carried on life-boats 
and life-rafts. Ships which lack stowage space 
for all the emergency life-rafts required by the 
No. 1 Regulations may carry approved buoy- 
ant apparatus, the equipment for which is set 
out. There are also special requirements for 
oil tankers to protect. the crew and the life- 
Saving equipment in case of fire. hodeit’ 
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Load-Line Rules for Canadian Ships 


To secure more cargo space, deeper loading 
of ships of Canadian registry than is auth- 
orized by Load-Line Rules issued under the 
Canada Shipping Act in 1937 has been per- 
mitted by four Orders in Council under the 
War Measures Act. 

The Load-Line Rules of December 18, 1937, 
which apply to home-trade and foreign-going 
ships not operating on lakes or rivers are based 
on an International Load Line Convention 
which was adopted in 1930 by 30 countries, 
and to which Canada is a signatory. By an 
Order in Council of October 8, 1941 (P.C. 
7816) Canadian ships subject to the Conven- 
tion may now be loaded to limits specified in 
the Order but their load-line certificates must 
be endorsed by the authority issuing such 
certificates to indicate the extent to which the 
international standards have been modified, 
and the authority may require necessary struc- 
tural alterations. The Order also makes a 
declaration that ships of any other country 
signatory to the Convention bearing similarly 
endorsed load-line certificates will receive the 
same treatment as regards deeper loading in 
Canadian ports as Canadian ships receive in 
that country’s ports. The United Kingdom 
which is depository for the Convention sug- 
gested that Canada make a declaration of 
this nature and has itself taken similar action 
and authorized deeper loading. The Order in 
Council is not applicable to ships operating 
in specified zones in certain seasons, to those 
marked with timber load-lines and carrying 
timber deck cargoes in accordance with the 
Timber Cargo Regulations of May 5, 1937, or 
to those operating in certain zones and not 
more than 330 feet in length. The Order was 
trial period expiring 
August 31, 1942, but when the Chairman of 
the Board of Steamship Inspection for the 
Dominion Government reported that no ill 
effects to ships or crew had resulted from the 
relaxation of standards it was extended for 
the duration of the war by an Order in Council 
of September 5, 1942 (P.C. 7991). 

Two other Orders in Council were designed 


to relieve the wartime pressure on Great Lakes 


shipping. An Order of July 24, 1941 (P.C. 
5581) relaxed special Load-Line Rules issued 
August 6, 1937, for ships operating on lakes 
them to load below the 
summer load-line from May 16 to September 
15. The depth to which they may be loaded 
is to be determined by the authorities issuing 


~ load-line certificates which must be marked to 


indicate the extent to which the Rules have 

been modified and are subject to cancellation 

by the Minister of Transport at any time. A 

subsequent Order (P.C. 2243, March 23, 1942), 
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passed after consultation with United States 
authorities who agreed to take similar action 
in regard to American ships, extended the 
summer season by one month for Upper Lake 
Ships not able to navigate the St. Lawrence 
River locks, so that deeper loading was per- 
mitted between May 1 and September 30. 


Merchant Seamen Discipline Regulations 


Manning pools and training schools or 
centres for merchant seamen have been set up 
under Orders in Council of May 19 and 
November 22, 1941 (Lasour GAZETTE, 1941, 
p. 957; July, 1942, p. 795). It has been found | 
that, while the majority of the seamen in these 
manning pools and training centres are law- 
abiding, there are occasional instances of mis- 
conduct, drunkenness and disorder, and that it 
is difficult for the officers in eharge to enforce 
discipline when they lack authority to impose 
penalties for minor offences. The Merchant - 
Seamen Discipline Regulations, 1942, were 
therefore established by an Order in Council 
of November 26 (P.C. 10727) passed under 
the War Measures Act. They set forth the 
fines or other deductions, from wages which 
may be imposed as penalties for certain speci- 
fied minor offences. The Regional Director of 
the manning pool or the Commandant of the 
training school or centre is responsible for the 
enforcement of the regulations. Whenever a 
complaint is made or when, without a com- 
plaint being made, he believes that discipli- 
nary action is necessary, he will investigate 
the case and impose any penalty which is 
justified and authorized. A record will be kept 
of every penalty imposed and a copy of the 
record will be forwarded to the Director of 
Merchant Seamen on the day on which the 
penalty was imposed. ‘These regulations do 
not in any way supersede any Dominion, 
Provincial or municipal law. 


Housing Co-ordination Committee 


This Committee, the constitution and powers 
of which are summarized elsewhere in this . 
issue, was established by an Order in Council 
of November 26 under the War Measures Act 
(P.C. 10797) to co-ordinate the activities of 
the various departments and agencies of the 
Government concerned with matters relating 
to housing and the use of building materials.. 


Unemployment Insurance Act 


Life insurance agents have been exempted 
from the coverage of the Act by a regulation 
gazetted November 21 amending the Unem- 
ployment Insurance Regulations regarding con- 
tributions (LaBour GAZETTE, 1941, p. 683). See 
p. 1443 of this issue. 


Provincial 


Alberta Minimum Wage Act 


Alberta has revised all its minimum wage 
Orders for women workers by Orders gazetted 
and effective November 30. The rates remain 
at $14 a week for women employed in offices, 
theatres, hairdressing establishments, telephone 
exchanges, garages and gasoline stations and 
as elevator operators; and at $12.50 for women 
in factories, hotels and restaurants, laundries, 
dyeing and dry cleaning establishments, shops 
and greenhouses. Women working in hotel 
‘dining rooms which are open for not more 
than five hours daily in centres of 600 popula- 
tion or less receive a minimum of $10 a week 
and women in canneries are to be paid hourly 
rates ranging from 25 to 35 cents. 
change in rates is the raising of the hourly 
rate for part-time workers in offices, hairdress- 

- ing establishments, garages and gasoline sta- 
tions and for those operating elevators from 
30 to 35 cents. 

All Orders now specify that the weekly 
minimum rate is to be paid for a week of six 
days. Formerly the Orders for hotels and 

_ restaurants, greenhouses and offices did not 
specify the length of the week. Time-and-a- 
half is now uniformly required for all hours in 
excess of nine a day and 48 a week. The 
Hours of Work Act limits hours to eight a 
day and 48 a week for all employed women, 
but in certain cases nine hours may be worked 
in a day without special permit if the weekly 
total does not exceed 48 hours. The earlier 
Orders relating to factories, laundries, dyeing 
and cleaning establishments, theatres, hair- 
dressing establishments, garages and gasoline 
stations, elevator operators and shops required 

L payment of the regular rate for the first hour 

E of overtime on any day if weekly hours did 

not exceed 48, but called for time-and-a-half 

; for all other overtime. 

The provisions in the earlier Orders govern- 

: ing factories, shops, hairdressing establishments 
and laundries, dyeing and cleaning establish- 
ments, which permitted deductions from the 
minimum wages of regular employees who 
worked less than 48 hours a week have been 
omitted. As before, persons employed by the 
hour or day are to be paid at not less than 

_ specified hourly rates and must be paid for a 
minimum of four hours on any day they work, 

_ Provisions new to some Orders stipulate that 

not more than 25 per cent of the women 
workers in any establishment covered by the 

Orders may be employed at learners’ rates 

unless there are less than four employees in 
which case one may be paid the lower rate. 

This clause has been inserted in all Orders 

_ even if learners’ rates are not prescribed. 
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The following Orders contain changes addi- 
tional to those indicated in the general 
summary :— 

Order 1, factories, which replaces a 1937 
Order (Lasour Gazertr, 1938, pp. 36, 622). 
The rates for apprentices in bookbinding, em- _ 
bossing, engraving and printing establishments 
have been brought into line with rates for all 
other types of apprentices covered by the 
Order except those in the millinery industry. 
Instead of beginning at $7 a week and receiy- 
ing a $2 increase every six months, they now 
start at $6 and receive the $2 raise every four 
months. Their learning period has also been 
reduced from 18 to 12 months. In the case of 
apprentices in dressmaking, tailoring, fur-sew- 
ing and milliners’ establishments the first 
month of employment must now be paid for 
at the appropriate rate. Previously no rate 
was fixed for the first month. 

Order 7, offices, which replaces a 1941 Order 
(Lasour Gazette, 1941, p. 556). Its coverage 
has been extended to telephone operators — 
handling private business switchboards. 

Order 14, canneries, which replaces an order 
of last March (Lasour Gazerts, July, 1942, 
p. 797). The learning period during which 
lower rates may be paid has been cut from 
two weeks to one and all workers with a 
week’s experience, instead of a month as before, 
are entitled to full rates. Under the former 
Order part-time workers were to be paid at 
the rate applicable to their job but not less 


experienced workers. The new Order omits 
this specific minimum for part-time workers 
but declares they are to be paid the rate 
applicable to their job and experience. ; 


There are no alterations in the following 
Orders additional to the changes indicated in 
the general summary above:— _ 


Order 2, laundries, dyeing and cleaning 
establishments; Order 4, hairdressing establish- 
ments; Order 5, theatres and other places of — 
amusement; Order 6, garages, gasoline stations, 
and freight and passenger elevators; Order 8, 
retail and wholesale shops and mail order 
houses. These all replace 1937 Orders (LABOUR 
Gazertp, 1938, pp. 36, 622). tae 

Orders 3 and 3A, hotel and restaurant indus- _ 
try, which replace 1941 Orders (LaBouR GAZETTE, 
1941, p. 555). Order 3A applies to hotels in — 
towns and, villages of 600 population or less 
if the dining rooms of such hotels are not open a 
for more than five hours daily; Order 3 covers 
ot hotels and restaurants, A 

er 9, public commercial telephone ex-— 
changes and branch exchanges, meetin nil 
a 1938 Order (Lanour Gazerrs, 1938, p. 1093). 
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Order 12, greenhouses, which replaces an 
Order of last March (Lasour Gazerrs, July, 
1942, p. 797). 

Order 10 amended several of the revoked 
Orders in regard to rates for women employed 
by the hour or day and deductions for regular 
workers whose work-week is less than 48 hours. 
It, presumably, is no longer in effect, Order 
11 relates to deductions for board and. lodging 
and applies to all women covered by minimum 
wage Orders. Its provisions were written into 
Orders 3 and 3A concerning hotels and 
restaurants. 

Alberta Mines Act 


To meet the shortage of coal-miners, the 
Alberta Government, by Order in Council 
effective November 18 and gazetted November 
30, has suspended the sections of its Mines Act 
relating to Miners’ Certificates and authorized 
the Chief Inspector of Mines, on the recom- 
mendation of a District Inspector, to issue 
emergency coal-miners’ certificates. The Chief 
Inspector must be satisfied before granting a 
certificate that this step will not endanger the 
safety of the mine or of the persons working 
in it. The certificates will authorize the holder 
to take charge of a working face or to be 
employed as a coal-miner under the super- 
vision of another miner or to do such works 
as the inspector designates. Certificates must 
specify the type of work which the holder is 
authorized to do and the mine and district in 
which he may work.. Holders of the certifi- 


the permission’ of the Chief Inspector. A fee 
of $1 must accompany applications for emer- 


1948, but may be extended; they may also, 
without notice, be recalled or cancelled by an 


lation is limited to certain districts listed in 
the Order. 


Manitoba Electricians’ Licence Act 


Under an Order in Council gazetted Novem- 
ber 7 all electrical installations and repairs to 
which this Act applies must conform to the 
standards laid down by the Canadian Engineer- 

ing Standards Association in the Canadian 
Electrical Code, Part I (Third Edition). A 
1942 amendment in the Act gave the Lieuten- 
ant-Governor in Council power to make 
regulations regarding standards of electrical 
work. Previously regulations could only be 
made concerning licences and inspection. In 
1932 the standards of the Code (second edi- 
tion) had been adopted for all work to which 
regulations under the Electricians’ Licence Act, 
the Fires Prevention Act and the Manitoba 
Power Commission Act applied. 


cates may not transfer to other mines without — 


gency certificates which will expire March 31, - 


inspector in writing. Application of this regu-. 


Exempt from the Electricians’ Licence Act 
and consequently from the Order is all elec- 
trical work carried on by public service cor- 
porations and municipal departments engaged 
in generating and distributing power in plants 
to which the public is not admitted, or 
engaged in operating railway transport systems. 
These bodies appoint their own electrical 
inspectors. Contractors for other electrical 
work must, before the work is completed, 
submit an application for inspection accom- 
panied by the prescribed fee to the Depart- 
ment of Labour, Electrical service or power 
may be furnished before the inspection is 
made, if the company furnishing the power - 
has been provided with a duplicate copy of 
the application for inspection as a temporary 
connection permit and is satisfied that the 
electrical installation or repairs have been | 
properly done and do not constitute a hazard 
to persons or property. 

Contractors undertaking electrical. work for 
any public building such as a hotel, hospital, 
church, theatre, hall, ete., with a floor area of 
1,200 square feet or more may not begin work 
before they have submitted to the Department 
detailed plans and have obtained the Depart- 
ment’s approval. 

Electrical inspectors may enter any building 
to inspect or test electrical equipment at all 
reasonable times. Inspection fees for different 
kinds of jobs are prescribed in the regulations. 
The Minister may waive compliance with any 
provision of the Code if undue hardship seems 
likely to result and the exemption does not 
create a hazard to persons or property. If local 
by-laws establish standards which the Minister 
considers are substantially the same as those 
in the Code, he may exempt the particular 
area from the regulations. The regulations 
and Electricians’ Licence Act prevail over any 
conflicting provisions in the Code. 


Quebec Minimum Wage Act 


The following minimum wage Orders ‘were 
renewed till January 1, 1944, by notices 
gazetted November 28: Order 7, Revised, shoe 
counter industry (Lasour Gazerrs, 1938, p. 
1350); Order 31, tailors and dressmakers in 
Quebec City (LaBour Gazmrte, 1939 p. 1232); 
Order 32, mattress and upholstering industry 
in Quebec City, Levis and Quebec West 
(Lazour Gazerte, 1939, p. 1232); Order 34, 
ice industry and trading in Quebec City and 
District (Lasour Gazerrs, 1939, p. 1233); and 
Order 36, foundries in Hull (Lazour GAZETTE, 
1940, p. 22). 

Quebec Mining Act 

The regulations governing the use of elec- 
tricity in mines.and quarries and those relating 
to safety and- sanitary conditions (LABOUR 


1440 


Gazerrs, 1930, p. 683; 1940, p. 23) have been 
amended by an Order in Council and its 
amendment gazetted November 21. 

In the safety regulations the section on the 
procedure and equipment for firing explosives 
by electrical current has been changed, and 
all persons employed underground are now 
required to wear protective hats. The provi- 
sions of the electricity regulations relating to 
lightning arresters, secondary circuits of cur- 
rent transformers and portable electrical equip- 
ment have been altered and the definitions 
section repealed. In future all electrical 
equipment used in or about mines and quarries 
must be of a standard approved by the Cana- 
dian Engineering Standards Association instead 
of the Ontario Hydro-Electric Power Commis- 
sion or the Chicago Underwriters’ Laboratories 
as before. A new section has been added 
regarding the provision of ground detectors 
when electrical energy in excess of 300 volts is 
taken underground. 


Quebec Stationary Enginemen’s Act 


Under the Stationary Enginemen’s Act, 1942, 
(Lasour GazettTs, July, 1942, p. 804), revised 
regulations were gazetted November 14 replac- 


ing those issued in 1936 (Lasour GazZETTE, 


1936, p. 550). The fees for examinations and 
for renewals of certificates are unchanged and 
only minor details of the sections on examina- 
tion procedure and the validity of certificates 
were altered. Several new classes of certifi- 
cates have been established and the qualifica- 
tions for some certificates have been changed. 

In addition to the inspectors’ certificates 
and first, second, third and fourth-class sta- 
tionary enginemen’s certificates now available, 
new certificates have been established for 
operators of portable steam machines, refrig- 
erating machines and Diesel engines and for 
stationary engineers in sawmills and butter or 
cheese factories. Formerly, the holders of all 
classes of stationary enginemen’s certificates 
were permitted to operate refrigerating ma- 
chines after passing a special examination and 
no special certificate was issued. The new 
certificates for operators of refrigerating ma- 
chines are divided into four grades for plants 
of different capacities (in tons of refrigeration) 
and four more grades are established for 
refrigerating machines not driven by steam. 
Examination and renewal fees for the new 
certificates are the same as for the special 
certificates which were issued under the earlier 
regulations for all types of equipment not 
covered by the ordinary certificates: $2 for the 
examination and $1 for renewal of the 
certificate. 

As before two stationary enginemen’s certifi- 


_ cates of each class are issued, one for “A” in- 
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stallations and another for “AB” installations, 
The new regulations define “A” installations” 
as steam boilers, steam reciprocating pumps, 
belt-driven pumps, automatic. stokers, pulver- 
ized coal burners, blowers, compressors not 
driven by steam power and control apparatus, 
An “AB” installation includes steam boilers, 
steam engines and steam turbines. Holders of 
each class of stationary enginemen’s. certifi- 
cates may now operate steam engines of greater 
motor horse-power than previously and all 
certificates now qualify the holder to take 
charge of electric boiler plants as well . 


steam boiler plants. 

In regard to qualifications, the minimum — 
age for fourth-class certificates has been re- 
duced from 21 to 20 and the learning period 
for third- and fourth-class certificates from 24 
to 18 months. The minimum age for candi- 
dates for the new refrigerating and portable — 
machine and Diesel engine certificates is 18, 
and for the sawmill and dairy certificates, 20. _ 
No learning period is required for the Diesel — 
engine, sawmill and dairy certificates; but for 
refrigerating machine operators it is 24 months ~ 
for the first certificate and 6 months for pro- 
motion from one grade to the next. It is 18 
months for portable machine operators. 

New provisions stipulate that the board of 
examiners may reduce the apprenticeship 
period required for each class of certificate for 
persons who have taken technical school 
courses or are otherwise specially qualified. 
The Board may also authorize a stationary 
engineer to replace a man with a higher certifi- 
cate for not more than 30 days. Stationary 
engineers may not leave the engine room for 
more than 15 minutes unless replaced by a 
man with a certificate not more than one 
degree below the grade required for the type 
of plant. 


Saskatchewan Teachers’ Superannuation Act 


Administrative regulations under the new 
Teachers’ Superannuation Act of 1942 were — 
gazetted November 30. They clarify the ap- 
plication of the Act, indicate the method of 
applying for superannuation allowances and 
define a number of terms in the Act. The 
procedure to be followed by the Teachers’ 
Superannuation Commission provided for by 
the Act, and the duties of the Commission 
Secretary are also outlined. The status of 
superannuated teachers who accept employ- 
ment is clarified. The regulations rule that 
the annuity part of the superannuation allow- 
ance is to be computed according to Canadian 
Government Annuity Tables and the service 


Equivalent Values given in a schedule to the — 
regulations, 


ae 
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FIFTH ANNUAL CONVENTION OF THE CONGRESS OF INDUSTRIAL 


ORGANIZATIONS 


Resolutions Pledge Support of War Effort and Call for Total Mobilization 
of Material and Man-power Resources 


ELEGATES to the Fifth Convention of 

the Congress of Industrial Organizations, 
held in Boston from November 9 to 13, pledged 
“complete and active support of the war 
effort,” and called for “total mobilization of 
all material and man-power resources against 
the enemies of democracy.” 


Gains in membership during the year were 
reported by the Organization Department, 
also many new contracts signed by affiliated 
unions. 


President Philip Murray’s Report 


In his opening address, Philip Murray, 
_ President of the CIO, stressed the importance 
- to the war effort of the production front. 
rs “Your job,” he told the delegates, “is to win 
this war by producing all of the materials 
essential to the winning of the war.” 
_ He reaffirmed CIO demands for full labour 
_ representation on all war agencies, declaring: 
“This is a people’s war. To win it, we need: 
the energy and skill of all our people in the 
nation’s service. 
“Labour in America knows the problems 
and stakes that are involved. Labour knows 
production. It knows organization. It knows 
the steps that are necessary to victory. 
“To ignore labour in planning and in adminis- 
tering the policies of the war program is to 
leave untapped a vast national resource—the 
people.” 
-_ Mr. Murray declared his confidence in 
_ President Roosevelt and in the leaders of the 
other United Nations. 

“We call upon our Commander-in-Chief,” 
he said, “to make any demand and any request 
of labour, and we pledge ourselves to give 
everything we cam in fighting men, in produc- 
tion, in money and in patriotism to enable the 
United Nations to grasp the offensive and 
smash forward to an immediate military 
destruction of the fascist Axis.” (This state- 
ment was later embodied in a resolution passed 
by the Congress.) 


Message from President Roosevelt 


A letter from President Roosevelt expressed 
thanks for an invitation to speak at the 
- convention. 

President Roosevelt declared that his recent 
visit to industrial areas ‘throughout the coun- 
try had given him an encouraging picture of 


the way labour was fulfilling its part in winning 
the war. Thanking members of the CIO for 
their efforts, he further stated: 

“T count on the members of your Organiza- 
tion to help in carrying out all the programs 
that are necesary for our national effort, and 
particularly those programs that have to do 
with preventing inflation, with sharing our 
customary good living with others, in order 
that the world may be safe for liberty and 
human betterment. 


“In particular, I expect your members to 
help in carrying out the spirit of the Executive 
Order that deals with wage stabilization, with 
rationing, with price controls, and with other 
economic measures for the domestic security, 
as well as the pursuit of the war. I am sure 
that this co-operation will be forthcoming 
generously.” 


The convention was addressed by Mr. Bryn 
Roberts representing the British Trades Union 
Congress, the first British trade union officer 
to address a CIO convention. Mr. Roberts 
commented on the Anglo-Russian Joint Com- 
mittee which, he said, was doing much to 
establish real co-operation between the two 
nations. “With the principles of our move- 
ment guiding us,” he declared, “it is not too 
much to expect that such a committee, now 
limited to the Russians and ourselves, will 
without undue delay embrace the workers of 
all the other democratic countries.” 


Among other speakers to address the con- 
vention was Mr. A. R. Mosher, President of 
the Canadian Congress of Labour. Mr. Mosher 
said in part: “After the war is won... it 
will be in the interests of the workers of” 
Canada and the United States and of the 
Canadian and American people that there be 
the utmost co-operation between the labour 
movements in our two countries, and we may 
furthermore set an example to the rest of the 
world, which may have far-reaching conse- 
quences in strengthening the foundations of 
peace. . - 

“The winning of the war must naturally 
take first place in our minds. I know that 
you agree with your fellow-workers of Canada 
that industrial disputes should be avoided 
during wartime, and that nothing should be 
permitted to interfere with the production of 
war materials for our armed forces. What we 
may sacrifice now in the way of privileges we 
shall be able to regain in much greater 
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measure after the war is won, if we are able 
to show that we can exercise the self-restraint, 
the discipline, the courage which make such 
sacrifices possible.” 


Resolution Concerning War Mobilization 


Stating that victory requires the fullest use 
of raw materials, farmlands, industrial facili- 
ties, and human resources, and that total 
mobilization of resources has not yet been 
reached, a resolution was passed by the Con- 
vention containing the following recommenda- 
tions: 


National mobilization demands a nation- 
wide planning and utilization of all the 
material and man-power resources of the 
nation. Such a national mobilization requires 
a centralized administrative control of all 
of the resources and economic policies of 
the nation. .. A single administrative body 
should be established incorporating the activi- 
ties of war supply, war man-power and of 
economic stabilization. 

Under such total war mobilization, all of 
the production facilities will be utilized on 
the basis of what is best for the nation. Cen- 
tralized planning and control can determine 
the apportionment of facilities and materials 
between the military forces and our civilian 
needs. There can be no hindrance of such 
mobilization because of any profit or price 
problem or because of any fears of post-war 

. difficulties. . . Total mobilization cannot oper- 
ate or be organized except through the direct 
and fullest participation of labour—not 
through any advisory committee but with 
labour given the highest responsibility in the 
formulation and execution of all the policies 
and activities. _ 


Other Resolutions 


The following resolutions were among those 
also adopted by CIO delegates: 


That the CIO and its affiliated unions shall 
immediately seek to have organized a labour- 
Management production committee in each 
war plant throughout the nation; that the 
government compel employers, when necessary, 
to participate and co-operate in the formula- 
tion of such committees. 


That the prices of goods and commodities 
be adjusted and maintained at a level low 
enough to stabilize the cost of living and to 
bring and keep the necessities of life within 
the reach of all the people. 


That an immediate program be invoked to 
_ assure an overall rationing of foods and other 
necessities. 


That wages continue to be stabilized but 
not frozen; that wage adjustments must con- 
tinue to be made to eliminate sub-standard 
conditions and all outstanding inequalities 
and discriminatory practices. 


‘Expressing support and confidence in’ the 
committees representing the CIO and AFL to 
bring forward a fair and equitable program 
for the establishment of a unified labour 
movement dedicated to the winning of the 
war and the promotion of the basic and 
democratic interests of the working men and 
women of America. ; ; 
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That the CIO continue to take all necessary 
steps to establish international labour co- 
operation with direct participation by the 
British and Soviet unions, the AFL, the CIO 
and Railway Labour, and the unions of the 
other United Nations, including our —/ 


American allies. 


Paying tribute to the courage and heroism 
of men in the armed forces, and pledging tha 
“as soldiers of the home front we shall con- 
tinue to provide an avalanche of materials 
of war to our armed forces so that they, with 
the armed forces of our United Nations may j 
successfully terminate this war as quickly as 

possible.” 

Expressing opposition to any form of racial 
discrimination, and determination to carry 
on the fight for protection in law and in fact 
of the rights of every racial and religious 
group to participate fully in social, politica 
and industrial life. 

Expressing determination to continue to 
expand the organization of the unorganized — 
in war industries, 

That child care centres be established in 
all communities in order to permit women | 
with children to accept war jobs. 

That all discrimination against the em- 
ployment of women be stopped; that women 
receive equal pay for equal work. 

That unions devote special study to the 
problem of women workers and make full use 
of the qualities of initiative and leadership 
that they can bring to the CIO. 

Calling upon the government information 
agencies responsible for the direct job of 
building morale and national unity to “under- 
take a vigorous educational drive to spread 
understanding of the nature of the war and 
of .our enemies, based on the fundamental 
aims outlined by President Roosevelt and 
other United Nations leaders;” and wunder- 
taking “through our own unions and all other 
means of communication we have to aid goy- 
ernment agencies in carrying out this neces- 
sary task, to the end that all people may 
understand the full nature of our war against 
fascist aggression and through that under- 
standing fight with greater strength and 

~ determination than before.” 


Election of Officers 


At the close of the convention, Philip 
Murray was re-elected to a third term as 
president of the CIO. James B. Carey was 
re-elected for the fifth time as secretary, his 
title being extended to that of secretary- 
treasurer. ay 


Elected as vice-presidents were: Joseph 
Curran, National Maritime Union; 8. H. Dal- 
rymple, United Rubber~Workers; Emil Rieve, 
Textile Workers Union; Reid Robinson, Mine, 
Mill & Smelter Workers Union; Frank Rosen- 
blum, Amalgamated Clothing Workers; R. J. 
Thomas, United Automobile, Aircraft & Agri- 
cultural Implement Workers; Albert J. Fitz- 
gerald, United Electrical, Radio & Machine 
Workers; Allan S. Haywood, CIO director of 
organization; John Green, Industrial Union of 
Marine & Shipbuilding Workers. ~~’ 


_ Dscemper, 1942 THE LABOUR GAZETTE 1443 


- 


ACTIVITIES OF THE UNEMPLOYMENT INSURANCE COMMISSION 


Progress of Insurance Registration at December 1, 1942—Amendment to 
Unemployment Insurance Regulations—Claims for Benefit—Report 


fee: 


-of Employment and Selective Service Offices for October—Employ- 
ment Conditions at the End of November 


x EPORTS from Local Offices of the Un- 


employment Insurance Commission showed 


= that at December 1, 1942, 162,174 employers’ 
establishments and 3,466,693 persons were 


registered. Of the persons registered, 2,743,- 
739 were insurable and 722,961 were uninsur- 


able. 
The insurable group consisted of insurable 
employees of registered firms and unemployed 


tiation of such contracts, but does not include 
any officers or salaried employees of an insurer, 
except in respect of commissions or salaries in 
lieu of commissions received by such officers or 
employees for acting as a life insurance agent 
as herein defined.” 


Claims for Benefit 


The amount paid in claims for unemploy- 


4 . 
persons whose last employment was insurable. ment insurance benefit during the period from 
_ The other group of persons registered in- February 1 to October 31, 1942, was $287,483. 
rc cluded employees of registered firms not In this period 20,055 claims were received for 
iq coming within the coverage of the Act, and adjudication at the nine insurance offices of 
partners and proprietors of these firms. Also the Commission of which 14,806 claims were 
~ forming a part of this group were persons allowed, 4,121 claims were not allowed, with 
is unemployed at date of registration whose last 1,128 claims pending. 

- employment was uninsurable, and women be- An analysis of the 4,121 claims not allowed 


tween the ages of twenty and twenty-four not 


engaged in insurable employment at the time 
of the recent registration. 


Amendment to Unemployment 
* Insurance Regulations 


Life insurance agents have been exempted 
from the coverage of the Act by a regulation 
gazetted November 21 amending the Unem- 
ployment Insurance Regulations regarding con- 
tributions (Lasour Gazerrs, June, 1941, page 
633). Formerly, such a worker was subject to 
the Act unless he was mainly dependent for 
his livelihood on his earnings from some other 
non-insurable occupation or was employed 
by several employers and not mainly depen- 
dent on any one of them for his livelihood. 
The term ‘life insurance agent’ is defined as 
including “a person who, for compensation, 
solicits contracts of life insurance on behalf 
of any imsurer or transmits, for a person other 


by Insurance Officers reveals the following 
reasons for non-allowance: 1,528 claims under 
Section 28 (i) with insufficient contributions; 
122 claims under Section 28 (ii) in which 69 
applications were not made in the prescribed 
manner, and 53 of the claimants were not un- 
employed; 85 claims under Section 28 (iii) in 
which 52 claimants were not capable of work 
and 33 claimants were not available for work; 
29 claims under Section 43 (a) for loss of work 
due to a labour dispute; 34 claims under Sec- 
tion 43 (b) (i) for refusal of an offer of work; 
30 claims under Section 48 (b) (ii) for neglect 
of opportunity to work; 1 claim under Section 
43 (b) (iii) for failure to carry out written 
directions; 2,271 claims under Section 43 (c) in 
which 483 were disqualified because they were 
discharged due to their own misconduct, and 
1,788 were disqualified for voluntarily leaving 
without just cause; 3 under Section 43 (d) 
for being under 16 years of age; 2 under 
Section 43 (e) for being inmates of prison, etc. ; 


than himself, an application for or a contract 
of life insurance to or from such an insurer 16 under Section 43 (f) for being in class “O” 
or offers or acts or assumes to act in the nego- contributions. 
SUMMARY OF IN SURANCE REGISTRATION AT DECEMBER 1, 1942 
——————— 
Total Persons 
Employers Insurable Other Registered 
Region Establish- Persons Persons (Insurable 
é 2 ments Registered Registered | and Others) 
z Registered 
Nae Penne © Cee Mee ee era teste d= 11,863 207, 633 64,65 272,184 
44,59 841,208 189,993 1,031,201 
62,155 1,089. 832 253,494 1,343,326 
30,215 369, 516 145, 142 514, 658 
eae eae st on 13,345 235, 543 9, 681 305, 224 
ee? a8 ee 
ee 162,174 25743, 732 722,961 3,466,693 
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ences by Insurance Officers to Courts of 
Referees. Of the 362 references and appeals, 
969 were heard, 57 have not yet been heard, 
and 36° were withdrawn. The Courts of 
Referees disallowed 222 claims and allowed 47. 


en 
C 


oa Appeals and References 


During the period from February 1 to 
“October 31, 1942, there were 329 references 
and 25 appeals made by claimants, to Courts 
of Referees. In addition there were 8 refer- 


- 


Claims Disposal of Claim: 
Claims | received at z : 
received Insurance 
Insurance Offices at Local | Offices for | Allowed Not Pending 
Offices Adjudica- Allowed 
tion 
4,238 4,103 3,636 437 30 
6,991 6,478 8,851 1,693 934 
3,791 3,487 2,374 1,021 92 
788 648 544 100 4 
691 670 568 99 3 
2,285 1,997 1,577" 392 28 
706 663 548 108 7 
1,007 | 913 782 120 11 
1,242 1,096 926 151 19 
21,829 20,055 14,806 4,121 1,128 
(ii). One request to appeal was refused while 


Appeals iu Umpire 
the other was granted. The appeal from the 


decision of the Courts of Referees by this 
claimant was made and the Umpire upheld the 
decision of the Court. 


Two claimants have sought permission from 
_ the Chairmen of the Courts of Referees to 
- appeal to the Umpire under Section 58 (c) 


REFERENCES AND APPEALS TO COURTS OF REFEREES, PERIOD FEBRUARY 1 TO OCTOBER 31, 1942 


REQUESTS FROM Refer- Total Court’s 
CLAIMANTS ences by | Refer- | Not yet With- DEcIsIons 
Pea, as ; Lee —_ ht Heard drawn Heard 
efer- cers ppeals Dis- 
ences Appeals Allowed lowed 
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Report of Employment and Selective Service Offices for October, 1942 


: During the month of October, 1942, reports 
received from Employment and Selective Ser- 
an increase in daily place- 


with the ‘corresponding month a year ago. 
All industrial groups registered increases over 
September, 1942, the gain in manufacturing 
being most noteworthy with substantial ad- 
‘vances in services, construction, agriculture, 
trade and logging. 
anade with October, 1941, marked advances 


in placements were revealed in all industrial 


When a comparison was. 


the gain in manufacturing being 
exceptionally large. Outstanding expansions 
were noted in trade, construction and impor- 
tant additions in transportation, agriculture, 
services and logging. 

The accompanying chart shows the trend 
of employment since January, 1940, as repre- 
sented by the ratios of vacancies notified and 
of placements effected for each 100 applica- 
tions for work registered each month at the 
Employment and Selective Service Offices 
“Jt will be seen from the © 


throughout Canada. 
graph that the trend of the curve of vacancies 


in relation to applications was slightly down- 


divisions, 


=tee «a le 


The average number of placements made See 
daily by the offices during October, 1942, was Vour Placements bi 
Lesion Rian ae 
6,208 ‘of which 5,976 were in regular employ- ____——=——_—if| Regular | Casual = 
_ Ment and 232 in work of one week’s dura- [ee 
tion or less, as compared with a total daily 188g eee 153,71 | 198,443 52,214 
f 4114 d 1933s nesesensenenees 170,576 | 181,521 007 
average o uring the preceding month, OR ae cee ease cge gs 223,504 | 1821527] 406,091 
Placements in October a year ago axqmeged, 6s st aiteee tis) 5i9 ee aa Ae 
1,870 daily, consisting of 1,169 in regular and 1938 » ei ceaiee ia 275,300 | 114/236] 380°536 
701 in casual employment. 1939, 2 eeteeeee-] 258,484) 126,161 Jorn 382/205 
1940.22.) 320,000 | assvore [° aegeaaa. 
During the month of October, 1942, the Ik and gui atcad. 316,168 | 1911595 | 507'763 
offices referred 224,401 ee to employ- (10 months)..." 469, 195 75,409 | 544" 604. 
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ward, while that of placements was decidedly ment and effected a total of 161,385 lade 
uppward, the ratio of vacancies to each 100 ments; of these, the placements in reg 
applications being 107-3, during October, in employment were 155,385 of which 105; 8 
contrast with 108-9 in September and 70-1 were of men and 49477 of women, wh 
during the corresponding period of 1941. The placements in casual work totalled 6, 
ratio of placements to each 100 applications The number of vacancies reported by em 
during the period under review was 63-8 com- ployers was 184,842 for men and 86,276 fo 
pared with 46-4 for September, 1942, and 66-7 women, a total of 271,118, while applications | 
during the corresponding month in 1941. for work numbered 252 595, of which 160,25 
The average number of vacancies reported were for men and 92,345 for women. Repo: 
daily by employers to the offices throughout for September, 1942, showed 241,038 Bee | 
Canada during October, 1942, was 10,428 com- available, 221,352 applications made and 102- 
pared with 9,642 during the preceding month 6827 placements effected, while in October, 
and with 1,966 in October a year ago. 1941, there were recorded 51,098 vacancies, 
The average number of applications for 72,897 applications for work and 48,599 place- — 
employment received daily by the offices dur- ments in regular and casual employment. 


POSITIONS OFFERED AND PLACEMENTS EFFECTED FOR EACH ONE HUNDRED 
‘ APPLICATIONS FOR EMPLOYMENT 


Applications—_—_—_ [Ok Sa he ow hee 


=o 


JAN/FEB MARAPR|MAY LUN WUL|auG|sePlocT Hovlnee LAN 
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ing the month under review was 9,716, in The followin 

g table gives the lacements 
comparison with 8,855 in September, 1942, effected by the Offices, each year, Fatih Janu- 
and with 2,804 during October last year, ary, 19382 to date:— 


; ; Vacancies Arvli 
z Offices 1. | ea Regs a a 
* ee pare 
) Reported| Unfilled | tered | R ais mont 
4 itaae'| end | deg |e oar | ae st 
; peric vacancies| Regular { Casual eer err 
: pombe period 9 
= Prince Edward Isiand.... = 
Minflotictawn. ®t ..),. dak. .s.. tbe 598 122 718 524 392 
Summerside..........ceeereeeeree 20 65 407 219 ieee BOBS | eens 
pains tae eo ai 219 a es Dame yas 
= Brora pols OS) Sporn sense 11,455 8,68 1 ra eats ee 
ns oy SS ge: aie RRR EET ‘ Be 0,085 9 
re Bridgewater...........-+-- ep ae 8 30 Z 617 307 bass eo ps 1,187 
es eee See Ae as oe ee ee 7 ee 
UMAR ate, «S208 avo, aietn’erera% re 251 250 260 feces ie aaa 
“ro is SP yee: Samana eT} 6,505 5, 588 4,904 4.934 cE) aa I Kees hearse 
a le ae aeeaie a 2 6 | o 4 oe ee a ee 
= - New tee Cee ae Seane BE Ys iin me a as 10E oem fee onl 
: Springhill... secre "89 oa} 208 1,093 932 | iss | 372 296 
enn ae eee cd 1 
| ESS alee Sane ise | so | 2,008 | 0 | aan [30] agg | i85 
ee Cs aot} 4s a0 | a) ka eae 
a ae sees ; pe BL am a ors fae 
q eke aah BP \epee spose Sor 9,743 8,094 i IBC Ler seers ea ae 
Sect: Bh;....d. he. 4 “aan be 
j _ = Se ene ae 304 670 i 3s o's : 
© Bdmundston. 000... “i 1,670 536 364 380 | 92 
’ Fredericton..,......++20++6 ae 293 re om aad us : 
Moncton... cs..00secosesoesce 2,202 1,083 — o ee s 
Mercantile. th occes Misses 4 2,770 "358 at a ane bi 
Saint a ae Get RARER me Ts 9) 639 aes a He 169 
St. hoe ai RARER AG CF "208 ar Bie per 1,850 | 400 
aR | Shad ae Sen 386 it as 186 1 
E  Woodstovk...2.....4+01-rrrerereres 386 588 241 192 ie Se 
< Cee eee 
ae ae - : ‘ ' tae 86,932 69,522 74,615 66,047 42,734 639 
Debestes..y....0- she a eel a z mH Be "28 
a eh ile nee ie 2) 33 : ¢ 1% nee 68 
ee Gharhoakt.... iscanenaeahs oe 611 , a a4 el 
Sat ee eee ott 106 " aa ee B45 foes 
eet ee i ee he 1,180 aut rh a 13 Soe 
eae alee SiO 8 ME 1,203 12 Ae BAB Joes 
Ohenaled. fore. spasvewcteok by 2°341 | 1,26 eis) ea 988 Jose: 
patent kndPh,.. beagss28ks'h og 3,463 4. : rae bet UAI9 Jeeves 
eek: ae eae ake aa "149 a ea) 1,6 1485 foo ea 
eater liaise aes eee. 61 s re ie me ely 
ee cn ddilis,..\..0t-.:rcbs ee 316 pS is a tan hee 
East Angus.....--ssceereeseess e. 31 re ee ye aera se ve 
Gens 5 ae etme reverses} eee 271 wy ie Pe BB Yona 
Melee RRS PLE. Sie atesl a = oeshe on 
SES el i eS * Or as ee pee He ‘ 
Jon sicpE elle. kode Somvck aie 464 330 FF mo a t 
OCS” Selene eal, Meat ie Se 1,139 130 et he eae take 
= YEAR ee "647 Las Bes pe Dy eal 
hs aa Se eee ies 2,751 2,61 aes a Sl ek 
Beri. poeied ESR 8 "693 a7 308 7 Ae ee eee 
caret... bess: teegact- Sep 1,028 0 pa He alas. are 
A) ea ie eel 34 183 in Se ee oo 
Magog......-.00----eeeereeees a 54 34 eH a eee 
_) Maniwaki...........eeeesseeeee es 1,165 616 i 31 ro oe Oe 
“SESE a amadltes Bene EOS "205 1,81 Bri We ae eee 
epennibeeoie. Ge. jvoksle, 210 ; 3 re oe get eigete eas 
1 ye a aa ee EE 2 1,087 554 ee 4 eas eae 
8 Ce, Se oe "114 20 BY Gs a ate 
gee Lied 1 0 173 165 a eee 
aeptmnet a 201 | 67 pelea 
Nicolet... , 169 32,598 33,723 16,307 460 
: et Aone cit ae ee 0 , 29 03 88 ‘a pe eee 
Bee Abe Gabsableath< cic center 2! a Sea amen ee ® 
Port. Alfred......+-- os her aN 150 495 38 | 346 ap eee? 
(ARE batt Le icin dace » sa lee tel AM ee 
Se oe ae nae 5,955 BE4O5 Nie cate hoses 
~ Rimouski.......-.-.--000000rttio7 peel aseel® aan | B07 | 801 fevers. 
Riviere du Loup.......---++++++++> 2} 288 198 aT 793 703 aR se 
Re ee eae 1,122 1, 168 1,089 646 ie ee ae ay 
- Ste. Anne de Belleva nee 163 3 318 313 Reh ree 
_ St. Hyacinthe.........----2 610 616 311 631 58 sisal. 
eee ae ae 477 96 699 B74 Fe ve 
BtiJerome. :.....-.- cece eres: 559 327 575 a rf 
Ste. Therese .......-seeseerereerens | 430 298 547 251 159 he ett 
‘Shawinigan PAI 4. 2 ohas.. ee | 1,570 1,541 1,697 1,979 ae reek 
© Bherbrooke.........c.ceeeeerete0ee a1 | "153 | 1,402 | 1,194 ehh sant 44 
Bo iiien obese ee a | 300 
_ Three Rivete.utss-rtess Sele TTBS: 594 2,339 1 390 
= eee Or) eke omnes Sigaze as 226 | 2,038 348 "312 
oe oe ots SP ros . : “ 9 930 816 
bia ee Bias da heergle ad t 1,463 1,910 1,388 1,005 
ov oriaville. a ae iwee ail 268 433 367 gee nies a 
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REPORT OF EMPLOYMENT AND SELECTIVE SERVICE OFFICES FOR THE MONTH OF 
OCTOBER, 1942—Cont. 


Vacancies Applicants 


Regis- Un- 
ey Reported| Unfilled | tered | Referred Placed pinned 
during end of during to ———_—_—_—_—_——_——__| end of 


period period period | vacancies} Regular | Casual | period 


MtArlO Hi tesrets. 93,454 66,226 95,620 85,768 59,129 1,743 39,116 
reat 174 67 199 333 5 oe ee! ee ee 
Barrie. 645 282 663 526 402 5 213 
Belleville 1,061 570 714 632 382 10 249 
Bracebridge 39 376 412 597 rt le. rey A 243 
Brampton 241 256 252 199 197 1 168): hseuiewed 
Brantford 1,591 1,214 1,761 1,872 1,440 4 460 
Brockville 275 87 CO See Sa GR 160 | arene 
Carleton Place 59 18 108 178 119) 3. 0 |. 
Chatham 1,298 329 1,557 1,481 1,104 4 854 
CObOUrg!, cesibe sieicie be alee. caste wei 114 57 175 211 151 4 §...).03e@m 
Collingwood...... abiwieute acct eames 285 157 290 274 CN i Roe Sees ee ae 
Cornwallis: desert eeiaeoe se celanaente- 741 152 971 1,218 638 66 325. | ween 
Dunn ville, seowecs shies sie-wsisicectes Oe 75 13 158 163 bE lal bese Pee Fe 7 
ergs: 2 dave cskcccceescace cea 79 35 144 116 102 1 40 «loses 
Port: Wiriecurentlegeescniseiedeardees s'ovis 1,128 934 350 323 pe See 160 
Fort Francesa. 05.000. safifi.+s ove «aitiha 1,022 183 78 78 J... ..es 0 142 wee 
Hore Williattas sascste-wenvews enatdyer 1,832 1,808 1,870 1,485 1,070 18 677 
ss cia GRARE sora, othe efetBrovaiese wicks + Sea 602 895 758 pevecesees 212 
oe 5 i gies ee ae ae Pee 77 7 107 86 82 90 
GOdeTICH 5, abare's «a's berets tie od asithee Bade 117 28 184 123 57 Cs 
Gielph (3s. nossve cs tescins cae s.de otter 1,015 681 . 938 774 aS ee a a eed 318 
Fa Milton J. 56s sio0'ns bcvs ois'sae oe w Gla % 4,495 6,233 4,725 4,452 78 912 
Hawkesbury, 3.2.2) cctules «e's dh caeae 119 98 3 346 Ne PRE ek? 81 
Ingersoll. sgic sis sobsles des donee eee 238 98 270 242 OS Bae ee ee fe ae 
Kapuskasing see's sobs ceisls cs s'e'sie « atalsts 1,677 1,823 493 500 328 1 213 
Henora, Pf oti dake decades aes cnet 1,C61 1,251 278 138 E38! Ti. ate nscck 123 
Gin estonia. gizeytigte vise wigiiine swish Gaiels, 1,068 829 1,299 1,061 999 9 859 
Kirkland Lake..... ee 575 458 1,225 956 888 5 479 
Kitchener-Waterloo. 4 1,678 638 1,289 1,436 5 126 
Leamingto! 1,491 1,419 992 848 788 
indsay ‘th 388 256 314 
Listowel 70 36 117 114 7 
ndon.. 2,906 1,427 3,513 3,353 1,075 
Midland. 353 66 4 391 108 
Napanee.......... 317 188 310 463 109 
Newmarket........ 42 51 145 66 54 
New LOronto:se.c.cdeapte cos oc > chip 2,041 907 1,505 1,382 1,162 845 
Niagata Ballas ick coces seca rcv 1,385 474 1,381 1,630 1,170 7 282 
Worth: Bay gastos dons s5.05. os Meh 963 1,500 1,454 1,095 1,023 72 614 
Orangovillenacis sc cde oes «6 ao ee vlale'e 41 20 120 114 OH OD semenics ste 68 
LOSS Ray a Pee Sees eee oes 306 218 289 270 |ccceapeeef OS A 
QaBAWEFbadea0. cn dceSscccdaae asian 1,242 1,768 1,618 1,239 48 
Ottawa 4,190 6,304 3,593 3,453 60 1,440 
Owen Sound 243 687 523 10 68 
QUIS Ss vche RMBs odin tied onsen 00h oe 64 82 V7 72 2 22 
Parry Sound 542 424 423 AE Ae Pe Se 142 
Soa roke a re = Sri 1 379 
Reade GMB DS Oe de remectes anh Ee 8 1 6B |... wieaek 
Peterborsiigh Lae GAMER On oe . 1, = 1 1, re Hid as inselarg dl cat 167 
Port Arthur 3,050 1,143 914 777 6 er? 
Port Hope 20 7 182 184 4] cee.8 3 72. WAwwatende 
Prescott 42 126 154 1) me Peeing 5 or 1 
Renfrew 194 348 221 cB ee eee 121 
St. Satharines 552 1,870 2,296 1,431 5 857 
St. Thomas 264 c 693 456 50 252 
RRrniA: Wows ls 2. Ue dene. 4 1,096 772 690 607 2 
Sault St. Marie. 2,758 901 751 14 273 
Simcoe 241 1,105 1,207 AOD FT ocere augur 13 
Smiths Falls . 34 174 |. 162 179 | 50 
Stratford ; 469 797 684 425 51 209 
Sturgeon Falls ‘ - 317 381 5 Cy ta Pee 171 
udbury 1,175 3,133 2,522 1,608 28 953 
Timmins 2,819 1,220 1, 1 41 967 
Toronto 17,416 28,069 25,499 11,889 702 14, 907 
Trenton 108 381 5 Stel PRED She 95 
Walkerton 124 284 190 LOS SEE cd 95 
Wallaceburg 28 31 199 189 10 107 
elland 641 1,399 1,243 2 pl ee ae 625 
vpeton.. 1 ee = A 2 514 BOGOR TAKE Se. cic 419 
Woodstock. . 147 ; Fe Me He 162 | 2,252 
Manitoba— 10,501 14 
Bran don th ry 10,146 6,420 
‘auphin 430 223 144 144 
OEE POD 5 dittes 's se tels Geese ss vite cf ls 648 322 370 871 
rtage 166 238 133 132 
Bi Moniface ys... .. de .5 ences a0 dn 8S 190 19 260 | 188 ~ 174 
BOTS RR sees dansecaccetpectt an 144 12 188 149 134 |.. 
TROP BB hc deelesdhoodesecsecqtcte ft 308 214 103 84 59 ih 36 
Witmipor BEG «10. deeleccccsetes oss! 10,482 8,560 12,986 8,618 4,946 1,181 9,347 | : 
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REPORT OF EMPLOYMENT AND SELECTIVE SERVICE OFFICES FOR THE MONTH OF 
OCTOBER, 


1942—Conc. 


7 Vacancies Applicants 
: Offices Regis- Un- 
% Reported Unfilled | tered | Referred Placed placed 
Pe during end o during to ——____—__———_| end of 
e period period period | vacancies} Regular | Casual period 
_ Saskatchewan 13,000 3,695 8,521 6,635 
ee ara ae : : 5 5,420 3,67 
BeBistovan. co... .. see seseee teers 261 292 107 81 *"38 arti 
ee 1,320 374 1,165 994 814 501 
nibcchreiaie ew a8 314 125 205 122 107 87 
1,337 1,319 801 598 611 257 
BARS Ont 5,207 803 3,644 2,629 2,165 1,690 
cai steer 3, 787 548 1,775 1,622 1,221 807 
205 93 158 110 110 49 
267 60 216 200 188 36 
La Se 302 81 450 279 266 214 
bgt ees 12,943 5,750 13,024 12,099 8,769 3,432 
is. 20s 328 499 9 97 84 16 
diate ast 5,020 772 5,840 4,875 3,784 1,873 
_ Drumbeller.........---+-+++s++-++- 135 219 178 155 155 36 
eB PON IIs. oleae oe vn eo oaleielsieh ope 5,576 2,979 5,400 5, 667 3,632 1,051 
: Lethbridge Ae Ceuta « Teka wei 960 602 833 650 618 229 
PREGGO FLAG. spe eieccie cei «oe cnesiens ss 543 310 547 562 403 165 
~ Red Deer.......-.-.-+-+- sees ee eee 381 369 129 93 93 62 
British Columbia..................-- 29,538 19,608 28,206 26,830 20,634 18,178 
 Cranbrook.........0..eseseeeeeeeees 190 451 282 242 192 233 
~ Dawson Creek.......-+.ss+seseeeees 723 114 487 487 487 0 
Be ERAMMIOOPS: - 0 eae ccc e sce ecseerceese 194 182 270 204 198 147 
pila. eeu ER EERIE: ci 601 132 366 437 309 100 
Ee ee ey 385 95 570 457 380 249 
EIB a. candies de dette. 452 265 428 330 319 246 
; Westminster. .......+++++++++: 1,373 379 2,081 1,660 1,423 1,148 
 Penticton........--.5:esseeeeeseeeee 168 101 162 103 62 175 
4 Port Alberni. «beef. sdataes ous: os 877 800 352 240 240 81 
Prince George.....-..+++++00-see0es 1,175 1,089 474 460 440 33 
; Prince PRUpSrt.. das se eesccisecees eres 1,062 809 964 962 907 54 
PET ala po dhmrasiae « «a crafee eee + copie Sate 202 264 503 443 850 466 
Na alieis Ps seal pe Cae 19, 504 13,722 17, 654 18,454 18,199 14,251 
UT. Dias vise te. OO okralohie wale 323 230 460 414 395 189 
BR 1 I i Spiele 3 afabs ee epo ae 2,309 975 3,153 1,937 1,733 811 
Marte th... kati: «teats oobi 271,118 | 192,203 | 252,595 224,401 | 155,385 109,189 
OI eos ae oar i Soe eo 184,842 | 189,049 | 160,250 | 135,879 105, 908 57,895 
86,276 53,154 92,345 88, 522 49,477 51,294 


wee ws eeelec ee eeceseesesaresecs 


* 248 placements effected by offices now closed. 


Nova Scorra AND Prince Epwarp Istanp 


_ During the month of October, 1942, positions 
offered through Employment and Selective 
Service Offices in Nova Scotia and Prince 
- Edward Island were 20 per cent fewer than in 
the preceding month, but 335 per cent above 
the corresponding month of last year. There 
was an increase of 24 per cent in placements 
when compared with September and of 210 
_ per cent in comparison with October, 1941. All 
_ industrial divisions, except agriculture, partici- 
pated in the increase in placements over 
October of last year, the gains in manufac- 
- turing, construction, trade and transportation 
‘being the most pronounced. Industrial divi- 
sions in which most of the placements were 
effected during the month were: manufacturing, 
- 2,530; construction, 2,195; services, 1,493; 
trade, 745, and transportation, 448. During the 
month, 5,795 men and 2,018 women were placed 
in regular employment. 


New Brunswick 


4 * Ofders received at Employment Offices in 
New Brunswick during October called for 


18 per cent more workers than in the preceding 
month, and 690 per cent more than in the 
corresponding month of last year. Placements 
were 53 per cent more than in September, 1942, 
and 298 per cent in excess of the number re- 
ported during October, 1941. The increase in 
placements over October a year ago was due 
to substantial gains in manufacturing, con- 
struction and trade, with somewhat smaller 
increases in logging and transportation. There 
was a small decline in services. Placements by 
industrial divisions included: manufacturing, 
1,087; construction, 990; trade, 785; services, 
742; logging, 503, and transportation, 420. 
There were 3,208 men and 1,158 women placed 
in regular employment during the month. 


QUEBEC 


The demand for workers, as indicated by 
orders received at Employment Offices in the 
Province of Quebec during October, was 35 
per cent greater than in the preceding month, 
and 400 per cent above the corresponding 
month of last year. There was an increase 


also in placements of 126 per cent in compari- 
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son with September, and of 171 per cent when 
compared with October, 1941. When com- 
paring placements by industrial groups, during 
the month under review with October of last 
year, a substantial increase was recorded in 
manufacturing, with smaller gains in construc- 
tion, agriculture and trade. The improvement 
in these groups was partly offset by a large 
decrease in services and a small reduction in 
transportation. Placements by industrial divi- 
sions included: manufacturing, 19,064; con- 
struction, 7,310; logging, 5,101; services, 3,785; 
agriculture, 3.045, and trade, 2,946. Placements 
in regular employment numbered 382402 of 
men and 10,332 of women. 


ONTARIO 


Employment opportunities as indicated by 
orders received at Employment Offices in 
Ontario during October were nearly 11 per cent 
better than in the preceding month, and 464 
per cent above the corresponding month of 
last year. There was an increase also in place- 
ments of 49 per cent when compared with 
September, and of 296 per cent in comparison 
with October, 1941. All industrial divisions 
participated in the increase in placements over 
October a year ago, the most noteworthy 
advances being in manufacturing, trade and 
services. Industrial divisions in which most of 
the placements were effected were: manufac- 
turing, 32,146; services, 8,596; trade, 5,192; 
construction, 5,123; logging, 3,331; transporta- 
tion, 2,212, and agriculture, 2,099. During the 
month 34,986 men and 24,143 women were 
placed in regular employment. 


MANITOBA 


Positions offered through Employment 
Offices in Manitoba during October called for 
9 per cent more workers than in the preceding 
month, and 321 per cent more than during the 
corresponding month of last year. Placements 
were 387 per cent higher than in September, 
and 107 per cent above October, 1941. All 
industrial groups reported gains except agri- 
culture and logging, in which moderate losses 
occurred. The most marked improvement re- 
corded was in manufacturing, trade, transporta- 
tion and construction. Placements by industrial 
divisions included: manufacturing, 2,067; ser- 
vices, 1,871; trade, 1,212; construction, 945, and 
transportation, 527. There were 4,404 men and 
2,016 women placed in regular employment. 


SASKATCHEWAN . 


The demand for workers as indicated by 
orders received in the Employment Offices in 
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Saskatchewan during October, was 77 per ca 
greater than in the preceding month and 4 

per cent above the corresponding month of 
last year. There was an increase also in place- | 
ments of 40 per cent in comparison with 
September, and of 136 per cent when compared 
with October, 1941. All industrial divisions, — 


in placements over October of last year, 
gains in agriculture, trade, services and manu= 
facturing being the most pronounced. Ind s- 
trial divisions in which most of the placements 
were effected during the month were: services, 
1,791; agriculture, 1,461; trade, 1,039, and 
manufacturing, 776. There were 3,653 men and — 
1,767 women placed in regular employment. _ 


ALBERTA 


There was an increase of over 4 per cent il 
the number of positions offered through — 
Employment Offices in Alberta during October 
when compared with the preceding month, and 
238 per cent in comparison with the corre 
sponding month of last year. Placements were 
49 per cent higher than in September, and 
161 per cent above October, 1941. With the 
exception of a moderate decline in logging 
all industrial divisions showed increases i 
placements over October of last year, the mos 
important gains being in manufacturing, con- — 
struction, trade, services and transportation. 
Placements by industrial divisions included: — 
services, 2,104; agriculture, 1,688; construction, 
1,669; manufacturing, 1,509; trade, 1,243, and 
transportation, 816. There were 5,987 men 
and 2,782 women placed in regular employ- 
ment. 


British CoLuMBIA 


Employment Offices in British Columbia 
were notified of 21 per cent fewer positions 
during October than in the preceding month, 
but 706 per cent more than during the 
corresponding month of last year. Placements: 
were 25 per cent higher than in September 
and 492 per cent above October, 1941. With 
the exception of a minor decline in agriculture, 
all industrial divisions participated in the 
increase in placements over October, 1941, the 
most noteworthy gains being in manufac- 
turing, construction, trade, logging, transporta- 
tion and services. Industrial divisions in 
which most of the placements were effected 
during the month were: manufacturing, 9,229; 
construction, 3,358; services, 2,700; trade, 
1,894; logging, 1,607, and transportation, 1,552. 
During the month 15,373 men and 5,261 
women were placed in regular employment. _ 
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Employment Conditions at the End of November 


Placement activities as reported by Employ- 

ment and Selective Service Offices during the 
month of October, 1942, together with statisti- 
eal summaries for that period are covered by 
an earlier section of this report. Later re- 
ports indicate that conditions at the end of 
- November were as follows:— 


Agricultural operations in the Maritime 
_ Provinces were practically suspended. Owing 
~ to fine weather during the autumn, fall plough- 
- ing was well advanced and many farmers 
were offering themselves as woodsmen and for 
work on defence projects. A few men were 
engaged in early smelt fishing in Prince 
_ Edward Island and normal catches of fresh 
4s and dried fish were being landed at Halifax. 
_ Fishermen, not otherwise employed, were re- 
turning to prepare for the lobster season. 
‘Logging operations were developing and in a 
few districts farmers and fishermen were pro- 
viding some of the needed labour, but at other 
points, notably New Brunswick, the demand 
fer labour was increasing and the supply was 
inadequate. All coal mines were working full 
time and additional miners were in demand, 
particularly in the New Glasgow area where 
_ the shortage was acute. Manufacturing plants 
generally were working full time and the 
supply of labour was adequate for the most 
part but a shortage of skilled mechanics was 
noticeable in the iron and. steel industries at 
= New Glasgow and skilled breadmakers were 
in demand at Halifax. The pulp and paper 
‘mills at Campbellton and Saint John were 
_ working at capacity, but were in danger of 
shutdowns owing to lack of water. Searcely 
any construction work was under way in 
- Prince Edward Island and the movement of 
_ men to the mainland was continued. National 
- Defence. projects were well advanced in 
- portions of Nova Scotia but in other places 
they were being held up by the acute shortage 
of labour, notably carpenters and labourers. 
Activity at the airports was being renewed 
as materials were becoming available for run- 
ways. At Yarmouth the demand for build- 
ing tradesmen was light but carpenters, paint- 
ers, bricklayers, plumbers and labourers were 
urgently needed at Deep Rock and few 
applicants were available. With the exception 
of Saint John, where Government projects 
were under way, there was little construction 
activity in New Brunswick. Transportation 
and trucking companies at Halifax needed 
truck drivers and helpers, and railway and 
express companies required porters and 
labourers. These requirements were being 
only partially filled, Passenger traffic and 
freight movement were heavy, both on rail- 
ways and on the Bay of Fundy water routes. 
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At Halifax there was a steady demand for 
waitresses, also for sales clerks in anticipation 
of the “Christmas trade. There was urgent 
need for domestic help but many young 
women refused to take such work, preferring 
positions in factories. 

There were heavy demands for loggers and 
woodsmen in the Province of Quebec with few 
men offering their services. Most lines of 
manufacturing were active and working near 
capacity. Indications of some slowing up in 
the pulp and paper industry were in evidence. 
There was a considerable demand for female 
workers in textile, tobacco and shoe indus- 
tries, as well as in the arsenals. Slight 
temporary lay-offs in a few centres resulted 
from shortages of materials and changes in 
operations but experienced rivetters, bolters, 
reamers, marine firemen, electric welders and 
sheetmetal workers were needed in shipbuild- 
ing industries. In all, approximately 500 men 
were required in the skilled metal trades in 
Montreal alone. These were difficult to 
obtain because of the experience necessary. 
Orders for workers on aircraft were being 
filled and some plants were taking on women 
workers. The supply of labourers was ade- 
quate. Construction work in many sections 
was nearing completion and, in a few instances 
men were being released and being absorbed 
in other lines of work. Shortages of skilled 
craftsmen were noticeable in a few centres. 
Transportation companies have been able to 
obtain the labour they required. Trade was 
reported good and any demand for workers was 
being met. Domestic help, cooks and waitresses 
were required in several industrial. centres 
but there were few applicants. Experienced 
stenographers were scarce and assistance in 
a few of the professional services was being 
sought. 

Owing to. weather conditions farm activities 
in Ontario were curtailed but experienced help 
for the winter months was required in most 
areas and applicants for such work were very 
few. Threshing of flax was completed in 
Northwestern Ontario and yields were re- 
ported to be excellent. There were heavy de- 
mands for cutters, loggers and bushmen with 
comparatively few applicants. There were 
some enquiries for miners especially for 
underground work which were not being fully 
met but a slight improvement in the situation 
seemed evident. Manufacturing plants were 
operating at a high level of activity, but 
skilled labour was needed in the metal, textile 
and woodworking industries and to a lesser 
extent in abrasives, chemical and specialized 
war industries. There were few applicants 
available and the demand was not fully 


satisfied. A shortage of materials had slowed 
down production temporarily in some plants. 
Female labour was replacing male in some 
plants connected with the aeroplane industry 
and labour troubles at one or two points were 
disturbing factors in allied industries. Pulp 
and paper mills in Northwestern Ontario were 
working on reduced time and the supply of 
labour appeared adequate. Although con- 
struction projects have been completed in 
some centres there was still much activity and 
the demand for skilled tradesmen and labour- 
ers was not fully met. Movement of freight 
by railways was heavy, lake freighters were 
tying up for the winter and the railways were 
re-arranging their staffs of section labourers. 
The demand for extra gang workers, brakemen 
and switchmen at some important railway 
centres was not fully met as few men were 
willing to accept this class of work. There 
were occasional demands for office help, which 
for the most part, were being met. Employ- 
ment in the hotel trade was stable and in 
almost all cases the necessary workers were 
being secured. The almost general, and 
often urgent, demand for domestics, hotel and 
restaurant workers, was far from being sup- 
plied as applicants preferred other lines of 
work. 

Experienced farm helpers for the winter 
months were greatly needed throughout the 
Prairie Provinces except in a few centres in 
Western Alberta and in Central Saskatchewan 
but there were few applicants. Despite the 
fact that there was a steady flow of ex- 
perienced bushmen through the Employment 
Offices, the demand for more help was con- 
tinuing. In some areas it was acute and the 
available supply was inadequate to meet the 
_ needs. The shortage of experienced coal 
miners was serious in most of the Prairie 
coal mining areas. Efforts were being made 


EMPLOYMENT AND UNEMPLOYMENT IN CANADA 


Industrial Situation as Indicated in Reports of Employers, Trade Unions 
and Value of Building Permits tie : 


[HE accompanying information as to the 
employment situation in Canada is based 
upon reports from the following sources:— 

The Dominion Bureau of Statistics receives 
reports each month from most of the larger 
employers of labour throughout Canada in all 
industries except agriculture, fishing, hunting 
and highly specialized business, the returns 
being from firms employing fifteen workers or 
more. The number of firms so reporting 
October 1, was 13,200, the employees on 
their payrolls, numbering 1,815,672, compared 
with 1,795,420 in the preceding month. 

The Department of Labour receives reports 


from the local trade unions throughout — 


Canada, showing the number of their members 
who were unemployed in the period under 
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to induce miners engaged in farming andi 
construction work to return to the mines.) 
The demand for workers in the manufacturing 
industries was not excessive although many 
more skilled tradesmen could be employed.| 
The recruitment of skilled labour for the air- 
craft, munitions and shipbuilding industries 
on the Pacific Coast had only met with 
moderate success. Building activity had de- 
clined mostly because of a shortage of 
materials as well as on account of bad, weather. . 
Men for this work were being secured int 
Winnipeg for the West Coast. There was 
heavy demand for carpenters at Edmon’ 
most of whom were being secured. The n 
for labour for highway and airfields con 
struction in the northern area continued. Lake 
navigation was closing and 700 stevedo 
were being laid off, most of whom were goi 
to work in the woods. Extra railway gan 
were being reduced in most places and the 
men were being placed in other lines of work. 
Both wholesale and retail trade were re 
ported active and with the approach of Chri 
mas additional help was being secured. Thi 


help much exceeded the supply. 

Except for a slight demand for help or 
dairy farms on Vancouver Island, the farm 
labour supply in British Columbia appeared 
adequate. There was a general demand for 
fallers, sawyers, swampers, buckers and other 
experienced bush men, although the number 
of unfilled vacancies had decreased on Van- 
couver Island. A need for miners and muckers 
continued in the base metal mines and the 
shortage of coal miners was serious in every 
coal mining area. There were many enquiries 
for sawmill workers with a few lumber men 
trying to employ Japanese. Packing plants 
had completed their main packs and were 
releasing labour, 


review. The number of unions reporting for 
October was 2,246, having an aggregate | 
membership of 389,236. persons, 0-7 per cent 
of whom were without employment on 
November 1. It should be understood that the 
report on the number of unemployed workers 
refers only to organized labour, definite 
figures not being available as to the number 
of unorganized workers who were without 
employment during the period reviewed. 
Recorded in the concluding section of this 
article and indicative of the employment situa- 
tion in the building trades are the detailed 
statistics compiled by the Dominion Bureau | 
of Statistics each month showing the value of 


building permits granted and the value of 
building materials, 
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The trend of employment and payrolls con- 

tinued upward at the beginning of October, 
“there being an increase of 1-1 per cent in the 
former and 1-8 per cent in the latter as com- 
pared with September 1. The Dominion 
Bureau of Statistics tabulated information 
_ from 13,200 establishments which employed 
1,815,672 persons at October 1, and disbursed 
the sum of $53,549,615 in payment for services 
yendered in the week preceding; their em- 
_ ployees at the beginning of September had 
_ numbered 1,795,420, who had been paid 
“ $52,591,352 in weekly salaries and wages. 


4 The Employment Situation at the Beginning of October, 1942, 
€ : as Reported by Employers 


Of the 1,815,672 persons in recorded employ- 
ment at October 1, 1,403,353, or 77:3 per cent 


-were males, and 412,319, or 22:7 per cent, were 


females. This is the first occasion on which 
information has been obtained in regard to the 
sex distribution of the salaried employees and 
wage-earners in the current surveys. A brief 
discussion of these statistics is given in this 
report. Tables showing the distribution of 
the males and females in recorded employ- 
ment at October 1 are also given, together 
with certain comparative data available in the 
Bureau. 


2 : EMPLOYMENT IN CANADA AS REPORTED BY EMPLOYERS 


i190 


Nore.—The curve is based on the number of employees at work on the first day of the month 
as indicated by the firms reporting, in comparison with the average number of employees 
they reported during the calendar year 1926 as 100. 
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The latest percentage gain in employment 


- was slightly above the average for October 1 


in the experience of past years, although, as 
in preceding months, it was not equal to that 
indicated at the same date of 1939, 1940 or 
1941. Also as in recently preceding months, 
the industrial distribution of the persons added 
to the working forces was abnormal, with 
greater-than-average advances in manufactur- 
ing, and smaller-than-usual increases in the 
non-manufacturing classes. 

Within the manufacturing division, there 
was further marked expansion in activity in 
iron and steel and vegetable food plants; these 
reported over 10,200 and 7,200 additional 
workers, respectively. There were smaller 
gains in the tobacco, chemical, electrical ap- 
paratus and non-ferrous metal industries. In 
textiles, little general change was shown, while 
the trend in the remaining groups was 
downward, 

Among the non-manufacturing classes, log- 
ging, transportation, construction and retail 
trade afforded more employment, The gains 
in construction were contra-seasonal; those in 
the other divisions were seasonal, but, except 
in transportation, they were not equal to the 
usual advances at October 1. The increase in 
logging especially was greatly below normal. 
The remaining non-manufacturing groups, min- 
ing, communications and _ services, reported 
curtailment; that in mining was contrary to the 
customary movement at October 1, but the 
losses in communications and services were in 
accordance with the usual trend in the autumn. 

The crude index number of employment 
(based on the 1926 average as 100), rose from 
its former maximum of 179-3 at the beginning 
of September, to 181-3 at October 1, as com- 
pared with 165-8 at October 1, 1941. In the 


Employ- 
ment 


co-operating in the nine leading industri 


TABLE I-INDEX NUMBERS OF EMPLOYMENT AND PAYROLLS, BASED ON JUNE 1, 1941=100; 
TOGETHER WITH PER CAPITA WEEKLY EARNINGS aes 


Eieur Leapine INnpustRiEes 


Index Numbers of 


Agg te | Per Capita | Employ- | A 
Povatts i eat 


DECEMBER, 


latter comparison, there was an nerense 0 
9-3 per cent, which was accompanied by thas 
of 21-7 per cent in the reported weekly pay; 
rolls in the 12 months. When adjusted fox 
seasonal influences, the October 1 index ‘od 
employment was 172-5, slightly above the 
corrected figure of 172-3 at the beginning 
September. ' 
Payrolls 


The payrolls disbursed at October 1 | 
the co-operating establishments amounted t 
$53,549,615, as compared with $52,591,352 im 
the last report. This increase of 1-8 per 
continues the trend which, with only one excep- 
tion, has been indicated from the institution of 
these statistics in the spring of 1941. he\ 
exception was at January 1, when the obsery 
ance of the holidays had lowered the repo 
earnings. The per capital weekly earnings 
averaged $29.49 at the latest date, 20 cents; 
higher than that of $29.291 in the preceding 
period of observation. J 

The October 1 survey shows that, including 
statistics for financial institutions, the num 
of persons in recorded employment 
1,879,845, whose payrolls for services rendered 
in the last week in September amounted to 
$55,522,358. This was a per capita average of 
$29.54. At September 1, the establishments 


groups—manufacturing, logging, mining, com- 
munications, transportation, construction, ser- 
vices, trade and finance—reported a total 
payroll of $54,503,743 paid to 1,859,568 men 
and women, whose weekly earnings averaged 
$29.311, 

Statistics of employment and payrolls, or 
the base June 1, 1941100, in the period fo 
which the payroll data are available, are giver 


MANUFACTURING 
Index Numbers of 


te | Per Capite j 


Earnings ‘ayrolls | Earnings 


$ $ 
100-0 25-25 100-0 100-0 25-57 
103-9 25-49 102-6 103-6 25- 
106-9 25-69 105-2 107-3 26-( 
109-8 26-04 108-0 110-8 26- 
113-3 26-37 110-1 115-4 26-1 
117-3 27-02 111-6 120-4 27.1 
119-5 27-22 112-1 123-4 28+ 
112-3 26-13 111-4 114-6 
118-5 27-65 113-8 126-3 
119-4 27-92 116-5 130-2 2 
121-6 28-41 118-7 134-3 -28- 
124-0 28-59 120-4 137-3 
125-5 28-20 122-6 137-6 2 
129-7 28-49 124-7 142-0 29. 
131-8 28-62 126-4 143-5 29. 
135-51 29-291 128-3 148-91 29. 
137-9 29-49 129-9 152-8 38 


if 


53 


s 
= 
a 4 
z 
A 


A 


Drcemnrr, 1842 


THE LABOU 


R GAZETTE 1455 


for the eight leading industries and for manu- 
facturing in table 1. This shows that an 
increase of 9-3 per cent in the last 12 months 
in the number of persons reported as at work 
jn the eight leading industries, has been 
accompanied by that of 21-7 per cent in their 
weekly payrolls; in the nine main industrial 
divisions including finance, the gain in em- 
fe 


‘Number of Persons Employed at October 1, 1942, by the 


“¢ 


ployment has amounted to 9-1 per cent and in 
payrolls, to 21-3 per cent in the year. 

From June 1, 1941, to October 1, 1942, there 
was an increase of 18-6 per cent in general 
industrial employment, accompanied by a gain 
of 37-9 per cent in the reported payrolls. The 
reasons previously given for the much greater 
advance in the index of earnings than in that 


TABLE II-EMPLOYMENT AND EARNINGS 


Co- 
_ Harnings of such Employees, together with Index Numbers of Employment and Payrolls as at October land Septemb 
~ 1, 1942, and October 1, 1941, based on June 1, 1941 as 100 p. . = pertng fe 


operating Establishments and Aggregate and Per Capita Weekly 


Cc. 


Number of 
Employees 
reported at 
Oct. 1, 1942 


Weekly 


at 
Oct. 1, 1942 


$ 
138,703 | 3,507,581 
2,073 47,287 
85,451 2,214, 253 
~ New Brunswick 51,179°-| 1,246,041 
Quebec... 568,873 | 15,856,055 
mitario.... 749,843 | 23,064,431 
‘airie Pr 188,149 5,547,823 
3 i 89,177 2,613,284 
37,167 1,045, 855 
61, 805 1,888, 684 
170,104 | 5,573,725 
1,815,672 | 53,549,615 
267,270 | 7,815,246 
35,511 881,549 
239,780 7,341,521 
21,424 562,091 
62,413 2,000,439 
42,289 | 1,702,828 
56,632 | "1,560,919 
84,452 | 2,720,788 
1,137,242 | 34,269,765 
605,130 | 20,280,276 
613,428 | 13,332, 606 
18, 684 656, 883 
45,005 983,191 
76,831 | 2,725,687 
28,296 819, 112 
140,729 | 4,831,156 
188,660 | 5,307,437 
41,237 738, 933 
157,672 | 3,874,334 
1,815,672 | 53,549,615 
64,173 | 1,972,748 
1,879,845 | 55,522,358 


“‘Total—Nine Leading Industries. 
: This classification comprises the following:—Iron and 
ments and clay, glass and stone products. 


of employment may again be stated: (1) the 
growing concentration of workers in the heavy 
anufacturing industries, where rates of pay 
e above the average and jn addition, there 
a considerable amount of overtime work, and 
) the extension of the system of paying a 
‘cost-of-living bonus to the majority of workers; 
‘the rates at which this allowance has been cal- 


Aggregate |Per capita 


Payrolls | Earnings 


InpExX NUMBERS OF 


Aggregate Weekly 
Weekly Employment Payrolls 
at Oct. 1,|| Oct. 1 | Sept.1 | Oct.1 | Oct. 1 | Sept.1 Oct. 1 
1942 1942 1942 1941 1942 1942 1941 

$ 

25-29 121-5 | 113-0 115-1 | 142-8 189-5 125-1 
22-81 99-6 104°5 113-1 107-0 112-2 113-3 
25-91 126-0 116-2 116-0 147-3 144-1 124-4 
24-35 116-5 109-3 114-6 1371 133-4 127-0 
27-87 123-6 122-6 110-6 147-4] 145-@| 116-4 
30-76 114-1 113-0 | 106-4 | 130-6 | 127-5 110-3 
29-49 108-3 111-5 | 104-7 122-9 | 124-2*| 109-3 
29-30 109-1 110-5 103-6 121-3 121-3 106-7 
28-14 105-4 108-9 101-0 119-2 121-0 104-2 
80-56 109-2 114-5 108-6 127-4 130-6*] 116-1 
32°97 136-1 | 133-0 | 110-7 | 162-6] 159-0*| 114-7 
29-49 118-6 | 117-3 | 108-2 | 137-9 | 135-5*| 112-9 
29-24 124-7 123-6 110-3 147-7 144-2 115-3 
24-82 151:6 146°3 112-1 184-9 77-1 118-4 
30-62 121-7 119-8 106-6 140-8 135-7 111-7 
26-24 107-8 108°5 107-0 124-0 122-7 115-1 
32-05 118-0 117-8 105-7 137-8 136-0 114-4 
40-27 135-4 129-2 105-7 143-8 135-1 97-5 
27°56 111-1 110-0 106-8 120-7 118-9*| 106-3 
32-22 168-1 162-8 112°8 211-7 201-8*} 118-6 
30-13 129-9 128-3 110-1 152-8 148-9*| 115-4 
33-51 142-3 140-3*| 109-0 172-0 167-0*| 116-9 
25-97 119-3 117-9*) 111-8 133-1 129-9*) 114-7 
35-16 97-9 100-2 101-1 107-0 108-5 101-8 
21-85 95-8 93-2 109-9 112-1 114-9 111-2 
35-48 92-7 94-1 102-9 105-1 106-8*| 109-9 
28-95 109-0 110-2 104-4 116-4 114-6 105-5 
34-33 112-6 110-9 105-0 422-1 122-0 108-9 
28-13 107-2 105-0 111-4 132-6 131-4*| 119-1 
17-92 408-3 | 110-1} 102-8 | 121-3 | 120-1 105-6 
24-57 97-9 97-1 | 102-6 | 106-1 | 104- 104:3 
29-49 118-6 |. 117-3 | 108-4] 137-9 | 135-5* 113:3 
30-74 107-1 | 107-0} 105-1 110-7 | 106-0 
29-54 118-1 | 116-8 


steel, non-ferrous metals, electrical apparatus, lumber, musica 


culated have been enlarged on more than one 
occasion since its institution. In certain cases, 
higher wage-rates have also been awarded. In 
spite of these main factors beneficially affecting 
the typical worker, the average earnings of the 
individual have not shown advances com- 
mensurate with those in the index of aggregate 
payrolls. This is a result of the continued 
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dilution of labour. Where the latter has risen 
by 37-9 per cent, the index of per capita 
earnings has increased by 16-8 per cent since 
June 1, 1941. 

Employment and payrolls in manufacturing 
have shown advances on a much larger scale 
than the other industries; the index of em- 
ployment in this division increased by 29-9 per 
cent between June 1, 1941, and October 1, 1942, 
while that of payrolls has risen by 52-8 per 
cent. The per capita earnings have gained by 
17-8 per cent in the same interval. The factors 
mentioned above as influencing the all- 
industries statistics operate with greater force 
in the case of manufacturing. 

The expansion in employment and payrolls 
in the durable goods industries has been ex- 
tremely marked in the period from June 1, 
1941; the index in the former has risen to 
142-3 and that in the latter to 172-0 at Octo- 
ber 1, 1942. In the non-durable goods class, 
the latest index number of employment stood 
at 119-3 per cent of the June 1, 1941, figure, 
and that of payrolls, at 133-1. 

In considering the marked variations which 
are found to exist in the average earnings of 
those employed in the different industrial 
classes, it must be borne in mind that the sex 
distribution of workers therein is an important 
factor, being also frequently associated with 
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variations in the age groups. In general, 
female workers tend to belong to the younge; 
age classes, in which the earnings are naturall 
lower than among those of greater experience 
The matter of short-time or overtime 
also considerably influence the reported 
gates and averages. 4 
The Course of Wartime Employment ? 
Since the outbreak of hostilities, the trena 
of employment has been almost uninter| 
ruptedly favourable, the rare exceptions td 
the generally buoyant movement being tha 
seasonal losses indicated in the winter © 
1939-40, at December 1, 1940, and January 11 
1941, and in the first quarter of 1942. On each 
occasion, these contractions have on the whold 
been on a small scale. As a result of tha 
generally upward movement during the perioc 
of the war, the index for all industries com- 
bined has risen from 119-6 at September 1, 
1939, to 181-3 at October 1, 1942, or by 51*6 
per cent in the 37 months. The expansi 
was particularly marked from the summer of 
1940 until the winter of 1941-42, but in more 
recent months, the rate of acceleration has 
tended to slow down. This development was 
to be expected in view of the magnitude of the 


industrial war effort, with the resultant deple- 
tion of the Dominion’s reserve of labour, 


TABLE III-INDEX NUMBERS OF EMPLOYMENT BY PROVINCES AND ECONOMIC AREAS 


(AverAcE CaLENDAR YEAR 1926=100) 


eer | I | | | 


Relative weight of 
Employment by 
Provinces and 


Economic Areas 
as at Oct. 1, 1942] 100-0 7-6 0-1 4:7 2-8 


Nors:—The relative weight 


number of all employees reported in Cecadnibee thee fame pee proportion of employees in the indicated area, to the tots 


g returns at the date under review 


3 4 a 
2 
110-0 | 111-1 107-8 
114-3 | 120-4 L. 
120-2 | 128-4 " 
113-0 | 114-6 ; 
101-6 | 99-3 9B e 
85-8 | 86-1 90. 
89-1 89-6 8B: 
96-0 | 104-8 05 
103-1 | 108-1 06 
106<0:| 113-61 9208-6 line. .: | aaeceee ladle 108: 
127-3 | 130-4 99- 17: 
121-6 | 115- 100- 111 
126-4 | 121-4 104- - 118. 
142-8 | 140-9 108- 1297 
173-9 | 172-2 129- 149. 
175-0 | 172-7 127- 142. 
176-7 | 173-3 123. 0- 
178-6 | 174-4 123. 143. 
176-8 | 174-8 125- 149 
177-9 | 175-9 129. 3. 
182-8 | 178-5 133- ~ 161! 
187-1] 181-1 135- 
191-4 | 181-5 138- “178 
192-8 | 183-0 137- 179 
194-5 | 184-7 136- 183. 
of 
81-3 | 41-3 


q 
ql 


augmented by the transfer of over half a mil- likely that recent events have, on the whole, 
yion men into the armed forces. reacted less favourably upon the smaller busi- 
_ The current surveys of employment show nesses. The recruitment of a labour force of 
‘that since the outbreak of war, some 617,000 this size, together with the enlistment of some 
additional workers have been taken on by the 600,000 men in the various services in the space 
establishments furnishing monthly statistics. of three years, has brought about many im- 
‘The smaller firms may also have increased portant changes in the industrial and occupa- 
‘their staffs considerably, although it seems tional distributions of the Canadian population. 


eA 3 TABLE IV._INDEX NUMBERS OF EMPLOYMENT BY INDUSTRIES (AVERAGE 1926=100) 


1Relative Oct. 1 Sept. 1 Oct. 1 


- Industries 
4 Weight 1942 1942 1941 
"Manufacturing I SER: SENOS ON eats cals SRN cies oldietelb oly 3 010 0.9'9)s.255,010,5 62-6 218-3 215-6 184-9 
- Animal products—edible............-seeeeceeereecee ree tencennetereeess 1-9 178-7 181-3 182-3 
BU Hidsproductats: < hc cusicdte cts vase de vevaGscdietersd oGleld eeeeeene een 0-2 125-8 125-2 131-3 
Leather and products............csecccccccscceverecseceersrsssceseses 1-6 138-0 138-6 144-2 
Me PB Oot ANG SHOES... .c0cvcscccesccncvetioncccvccsssccscesess semuce esis 1-0 126-5 _ 127-7 135-9 
Lumber and products.........0..seccccccvcencecevcncsoseceneecersrcees 3-5 119-2 124-1 123-0 
__- Rough and dressed lumber..........00-eseeecevecenceereceeeceiecces 2-1 108-7 114-8 114-5 
SURE TITEUL OSE t,he et cele bicly, o tye. v oa aren stateys, vlere's oe in oa 67% n Smile o-n'eis 0 HIST HSS 0-5 111-0 112-2 117-2 
© Other lumber products.........2..cecceeeerscecerceeresssecescescneee 0-9 166-4 170-1 160-9 
Musical instruments. i... 00... cceccecececcccssrecscesersensecerersreces 0-1 42-5 41-8 90-5 
Plant products—edible.............cseeeceeeceeeerrseeccreeetteneenees 3-4 190-7 168-2 192-4 
Pulp and paper products..........sseeccceeeeecceeeseeneccrssereeccsers 4-5 130-9 134-5 135-3 
Be Pulp ARG. PAPEL... «6 orcje tae oe vjuie o's ofelere aig e vjeininreisn elite o rieivejeiepieseseeeerses 2-1 124-3 127-9 126-8 
Bee PAPCTAPLOGUCESL ccs les shales vnece pialee bene e vee sisine ves ciiceee ses saveses 0-8 184-5 188-5 187-7 
Printing and Publishing................ecceseeeeseereeeeeesesseeeeees 1-6 121-3 124-6 128-4 
Be Hubber Products. ..)..¢-00e.ccerietecos oe vinccreccscnvescceoesssecccctices 0-9 125-9 128-9 143-5 
BO Textile Products........20cssccccweccorccccssccecsorsrcsaccsnoecnetens 8-0 166-7 166-9 165-7 
» Thread, yarn and cloth...........:seceee cece e cee eeen erence seesereres 2-9 174-1 176-8 174-1 
Cotton yarn and Cloth...........sseceeeceeececserenersesertes ee ees 1-4 125-5 127-4 128-2 
Woollen yarn and cloth............ceececeeecrceccreneseeeseenenees 0-7 198-2 . it : 
Artificial silk and silk good8...........eeeeeeeecerereteteereererees 0-6 597-5 ee te 
Hosiery and knit goods.........-.eessseecrrererseresersrenessceseses 1-2 134-6 het ed 
ents and personal furnishings.........+++esceseceereeeressserees 2-9 173-7 oe pore 
Other textile products........ceseceeeeeeeeececeeeees eh ssa epee as + 1 i 3 unis in 
TODACCO........2202se eee ecececeereencees seesandnraacepegecerorsccssens an tree 
MBSE VOL AOS ves Sues dacs ccccesscericenecssceeerisnsccssessecetresecces 0:8 253-9 2 . 
Chemicals and allied products........02+.-seeececeerceeeeeecseeresrees 4-7 ns 9 eed th ; 
Clay, glass and stone PTOCUCES,..0-..20+ccencceeenccenrcerssoceccrsesers 0-8 pi 2 a eat 
"‘Buectric light and power..........ceececceceecserecereesseseeseseeerr es 1-0 ane ; ae ae 
- Electrical apparatus..... case dheje RE ST SRB la gob cow Bye 24S eno a oe ae Sed ponies Saad 
~ Tron and steel products...........-eeeereeereccreenesencereseccretererss 23-7 ees ae ae 
-— Crude, rolled and forged PFOGUCtS.......eecececeeene ces eeeeeteeeeeees 1-8 a8 ie a 
Machinery (other than vehicles)........---++sseseerreretssereereees ; 3 129-5 135-7 105-9 
Agricultural implements. 8.9 on3.3 949.8 191.2 
Land vehicles......... 2.4 303 296.7 230.7 
ie oe eth a kad sepa 3-0 | 1,234.5 | 1192-8 526-4 
Steel shipbuilding and repairing..........++-+-+essererereeeeererereess ee) re ar ee 
: | ee | Bb) Be 
0-9 307-6 3 
5-5 478-2 455-3 310-0 
c . 3 
Non ferrous metal pro: 8-1 369-7 368-7 ae 
; i 0-8 200-0 204-7 
Non metallic mineral prod 0.9 361.2 360.2 246-0 
Miscellaneous 2.5 151.7 147-5 174-0 
ni 4.2 164-3 166-8 182-3 
1-4 90-5 90-6 95-9 
2-2 327-9 334-9 376-6 
0-6 162-0 165-9 166-6 
1-6 105-9 107-1 101-5 
0-4 128-4 129-8 124-3 
i] ee] es | ates 
4-7 111-7 
2-1 159-2 159-5 153-0 
: haw 42 97-3 95-2 89-7 
Steam railways....... ce teeeeseerees seb bean (eviols PLE Aes + oo sini gl nb “4 ote 110.0 103.4 
date a and stevedoring.......---- os 10-4 149-6 146-5 155-4 
Construction and Maintenance....... 43 179-7 167-5 164-6 
: 3-8 174-1 172-9 208-7 
2:3 96-4 101-0 97-5 
2-3 185-1 188-2 175-7 
1-4 179-5 184-6 169-0 
0:9 194-7 194-3 187-3 
8-7 153-5 152-3 160-9 
6-6 161-4 158-6 167-9 
2-1 1382+4 135-0 142-3 
100-6 181-3 179-3 165-8 


The rela’ weight show porti i indi i he total number of employees 
= i i he proportion of employees reported in the indicated industry to t. 4 
rep srted ie ee Ne as a making returns at the date under review- 

~~ * Revised. 
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The principal sources from which these acces- 
gions to the industrial payrolls have been 
drawn are as follows: (a) unemployed 
workers, (b) the own-account and small- 
employer classes, (c) agriculture, (d) home- 
makers and other women, (e) adolescents, who 
under normal conditions would probably con- 
tinue at school for a year or two longer, or 
possibly for a lengthier period. At the other 
end of the scale, many older men and women 
are undoubtedly prolonging their period of ser- 
vice beyond the usual retirement age. The 
armed services, in addition to drawing upon 
most of the above reservoirs for recruits, have 
of course also taken very large numbers of 
persons from their former employment in 
industry. 

The expansion in manufacturing since the 
outbreak of hostilities has been particularly 
impressive, the index of employment having 
risen 89 per cent between September 1, 1939, 
and October 1, 1942. The gain in the non- 
manufacturing classes as a whole has amounted 
only to 13-6 per cent in the 37 months. 


Within the manufacturing group, the highest 
degree of activity has been indicated in the 
production of durable goods, in which the 
index has risen from 100-4 at the beginning of 
the war, to 260-1 at October 1, 1942, or by 159 
per cent. Even greater than this gain, has 
been that shown in the manufacture of iron 
and steel plants, while the non-ferrous metals 
and electrical apparatus factories have also 
reported extremely large additions to their 
working forces. 

The increase in employment in the non- 
durable group of industries has resulted partly 
from the manufacture of commodities required 
in the prosecution of the war, and in the 
equipment and maintenance of the armed 
forces in Canada and. abroad, but is also partly 
due to greater civilian consumption conse- 
quent upon an exceptionally high level of 
employment and payrolls. Asa result of these 
factors, employment in the production of 
non-durable goods as a whole has risen by 
47-2 per cent in the 87 months. Much of the 
gain has taken place in the chemical group, 
the manufacture of explosives and ammuni- 
tion constituting a very important part of the 
war program. 


In the non-manufacturing industries, employ- 
ment in logging, communications, transporta- 
tion, services and trade was at a considerably 
higher level at October 1, 1942, than at 
September 1, 1939. In mining and construc- 
tion, on the other hand, activity was generally 
less at the latest date than at the beginning 
of the war; so. far, the losses have been 
moderate. 


Employment and Payrolls by Industrie : 


Manufacturing—The trend of employment 
and payrolls continued seasonally upward z 
manufacturing at October 1; the advance im 
employment again was above-average for t 
time of year, although it was smaller than at 
the beginning of October in 1939, 1940 or 1941. 
The distribution of the gains once more 
differed from the normal, those in the durable} 
goods group being substantially greater th 
usual, while employment in the production of [ 
non-durable goods showed an increase which | 
was below average. In the latter case, the: 
smaller-than-usual expansion was probably’ 
partly due to the existing labour situation. ) 


The 7,368 co-operating manufacturing estab - 
lishments employed 844,501 men and 292,741 
women at October 1, a total of 1,137 
workers; in their preceding report they h 
indicated a personnel of 1,123,428. There wa 
accordingly a gain of 13,814 persons, or 1:2 
per cent, in the number in recorded employ-— 
ment in manufacturing, which reached a new 
all-time high at the date under review. The 
weekly payrolls disbursed at the beginning 0 
October amounted to $34,269,765, or 2-7 per 
cent more than the sum of $33,384,470! re- 
ported by the same firms at September 1. The 
per capita average showed a further gain, 
rising from $29.721 in the last report, to $30.13 
at the date under review, as compared with 
$26.80 at October 1, 1941. The ever-growing 
concentration of workers in the more highly 
paid heavy industries is chiefly responsible for 
the considerable increase in the payrolls re 
ported at the beginning of October. 7 


As already stated, the largest additions to 
the working forces were in the iron and stee 
and vegetable food divisions; the expansion 
in the former in particular was unusually 
great for October 1. Increases on a much 
smaller scale were reported in tobacco, beve 
age, chemical, non-ferrous metal and electrical 
apparatus plants. On the other hand, the 
trend of employment was downward in animal 
food, leather, lumber, pulp and paper, rubber 
clay, glass and stone and non-metallic mineral 
products. Textiles showed no general change 

Based on the 1926 average as. 100, the index 
of employment in manufacturing at the begin- 
ning of October stood at 218-3; this figure was 
the highest in the record, considerably exceed- 
ing the October 1, 1941, index of 184-9, 
the increase from the preceding month 
above-normal, the seasonally-adjusted 
showed a further upward movement, advancin 
from 209-6 at September 1, to 211-6 at th 
date under review. — 
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The unadjusted indexes of employment in 
- manufacturing at October 1 in recent years, 
_ based on the 1926 average as 100, are as 
~ follows: 1942, 218-3; 1941, 184-9; 1940, 143-8; 
1939, 119-7; 1938, 112-5; 1937, 121-7 and 1936, 
109-0. For October 1, 1941, 7,001 manufactur- 
ing establishments had reported 961,559 men 
and women on their staffs. 
oe The co-operating manufacturers reported 
_ the disbursement of $34,269,765 in weekly pay- 
rolls at October 1. This was an increase of 
_ $885,295, or 2-7 per cent over the weekly salaries 
and wages paid on or about September 1. The 
per capita average, at $30.13, was the highest 
in the record, which goes back only to June i 
1941. At October 1, 1941, the average had, 
been $26.80. 

Based on the weekly salaries and wages paid 
by the co-operating establishments on or about 
June 1, 1941, as 100 per cent, the index of 
“3 payrolls at October 1, 1942, stood at 152-8, as 
= compared with 148-9! at September 1, 1942, 
~ and 115-4 at October 1, 1941. The increase of 
_ 32-4 per cent in the reported payrolls at the 
_ date under review as compared with twelve 
~ months earlier, considerably exceeds that of 
18-1 per cent in the number of persons em- 
- ployed by the co-operating manufacturers. 
_ As elsewhere given, the main reasons for this 
_ disparity are, first, the growing concentration 
of workers in the more highly-paid heavy 
industries, together with a considerable amount 
of overtime work for such classes, and 
secondly, the wide application of the method 
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- payment of a bonus under the terms of Pe): 
"$253 of October 24, 1941, together with the 
general increases in this allowance since its 
institution, notably that authorized for the 
first pay period after August 15 of the present 
- year. The importance of the first of these 
- factors is emphasized by the fact that the 
- October: 1 index number of payrolls in the 
_ durable goods group stood at 172-0, or 47-1 
per cent higher than at the same date of 
1941, while that in the non-durable goods, at 
133-1, showed an increase of 16-0 per cent; 
the index of employment in the heavy indus- 
tries in the same period has risen by 30-5 per 
cent, as compared with the gain of 6-7 per 
cent, in that for the light manufacturing 
industries. 
During the period for which statistics of 
payrolls are available, there have been espe- 
cially noteworthy increases in the salaries and 
wages reported in the non-ferrous metal, 
chemical, iron and steel, miscellaneous manu- 
 factured products, electrical apparatus and 
‘equipment and beverage industries. These 
gains have been associated with important 
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advances in employment; in most instances, 
however, the percentage rise in the latter has 
been proportionately less than that in the 
payrolls, with the result that, despite the 
continued dilution of labour, the average per 
capita earnings in these industries are higher 
than they were at the beginning of October, 
1941. This statement, indeed, applies to the 
majority of manufacturing classes. 

In making comparisons of the per capita 
averages in the various industries, it should 
be recalled that many factors contribute to 
the differences that exist. Prominent among _ 
these is the sex distribution of workers in the 
133-1, showed an increase of 16-0 per cent; 
various industries, as indicated in tables appear- 
ing elsewhere in this report. Associated with the 
sex distribution is that of age, the women 
workers in general tending to belong in the 
younger age groups, where earnings are usually 
lower than among the more experienced em- 
ployees. Another important factor is the 
presence or absence of overtime work. 

Logging Employment in logging showed a 
seasonal increase which was decidedly below 
normal for the season. The 440 co-operating 
employers reported 45,005 workers; this was 
1,241 more than at September 1. Employment 
generally was not so active as at the beginning 
of October in 1940 or 1941. Although the 
latest index, at 151-7, was many points lower 
than that of 174-0 at the same date of last 
year, there was a slight increase in the index 
of weekly payrolls during the 12 months, The 
indicated earnings at the latest date aggregated 
$983,191; this was $24,489 lower than the 
payrolls disbursed at the beginning of Septem- 
ber, 1942. 

The per capita average earnings at the date 
under review were $21.85, as compared with 
$23.03 paid on or about September 1. The 
October 1, 1941, average had been $18.88. In 
considering the figures of aggregate and. aver- 
age earnings in logging, it must be recalled 
that they do not include the value of board 
and lodging, frequently a part of the remun- 
eration of workers engaged in bush operations. 

Mining—The trend in mining continued 
downward; returns for October 1 were received 
from 430 operators whose employees numbered 
76,831—885 fewer than at September 1. All 
three branches of the industry released workers, 
the largest losses being in the metallic ore 
division. The index of employment in the 
mining group at October 1, at 164-3, was 9:9 
per cent lower than that of 182-3 at the same 
date in 1941. 

The weekly payrolls reported at the latest 
date amounted to $2,725,687, as compared with 
$2,769,842 indicated at September 1. The 
decline was thus 1-6 per cent, while that in 
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the number of employees was 1-1 per cent. 
As a result of this disparity in the percentage 
rates, the per capita average earnings were 
lower, falling from $35,641 at September 1, to 
$35.48 at the beginning of October. 


Communications—There was a curtailment 
in employment in the communication group 
as a whole at October 1, when the reported 
employees numbered 28,296, compared with 
28,604 in the preceding month. The decrease 
was somewhat larger than usual for the begin- 
ning of October. The reported payroll, how- 
ever, was rather higher, standing at $819,112, 
as compared with $806,305 paid on or about 
September 1. As a result of this difference in 
the trends of employment and payrolls, the 
per capita average rose from $28.19 at Sep- 
tember 1, to $28.95 at the first of October. 
Based on the 1926 average as 100, the latest 
index of employment was 105-9; this was a 
few points higher than the October 1, 1941, 
figure of 101-5. The index number of payrolls 
has risen by 10-3 per cent in the twelve 
months, 


Transportation—There was a considerable 
improvement in transportation as a whole at 
October 1, most of which took place in steam 
railway operation and shipping and’ stevedor- 
ing. The general advance in the group was 
seasonal, but greatly exceeded the usual gain 

at October 1. The level of employment was 

higher than at October 1 in any other year 
since 1929. The latest index was 111-7, com- 
pared with 104-2 at October 1, 1941. The 
staffs of the 564 firms and branches furnishing 
returns totalled 140,729, as compared with 
138,675 at September 1. The weekly salaries 
and wages disbursed at October 1 were given 
as $4,831,156, a figure only very slightly higher 
than that indicated at September 1. The 
average per capita weekly earnings fell from 
$34.83 at September 1, to $34.33 at the date 
under review. As compared with October i; 
1941, there was an increase of 7-2 per cent in 
employment and 12-1 per cent in the index of 
aggregate payrolls in transportation, 

In construction and maintenance there was 
a contra-seasonal increase of 3,795 persons, 

_bringing the reported employees to 188,660 at 
October 1. Building and highway work were 
more active; the gain in the former took place 
mainly in defence projects. Railway construc- 
tion and maintenance departments, on the 
other hand, were slacker. The weekly pay- 
rolls reported by 1,514 co-operating employers 
were higher by 0-9 per cent; the latest aggre- 
gate was $5,307,437. The disparity in the rates 
of increase in the employees and the salaries 
and wages was mainly due to variation in the 
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amount of overtime work, and partly to P4 
fact that those newly added to working fore 
frequently come on at the lower rates of pay. 
The per capita average earnings fell from 
$28.44 paid at September 1, to $28.13 at the 
date under review. ( 
The October 1 index in construction, att 
149-6, was lower than that of 155-4 at the 
beginning of October of last year, there being 
a falling-off of 3-7 per cent in this comparison. . 
However, there was an increase of 17-9 per: 
cent in the reported payrolls in the 12 months. 
Services—Employment in the service divi- - 
sion showed a decline which, though seasonal . 
in character, was of less-than-usual proportions. . 
The 616 employers from whom data were 
received reported a staff of 41,237, as compared 
with 41,918 at September 1. Of the October |! 
personnel, 21,275 were females. The payrolls 
disbursed at the beginning 
amounted to $738,933, compared with $731,68 
in the preceding period of observation. 
The volume of employment was greater by 
5-3 per cent than at October 1, 1941, while 
there was an increase of 14-9 per cent in the — 
reported payrolls in the year. The per capita 
average earnings, at $17.92 at the latest date, 
were higher by 46 cents than at September 1, 
also exceeding the October 1, 1941, average of { 
$16.40. Attention must be drawn to the fact 
that in hotels and restaurants,-as in logging 
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lodging as part of their remuneration; the 
former division constituted some 62 per cent 
of the total reported in the service division as 
a whole at the beginning of October. 

Trade—There was a fairly large gain ix 
employment in trade at October 1; the im 
provement was seasonal according to the 
experience of the years since 1920, but was 
rather below normal in extent. Information 
was received from 2,207 establishments, whose 
personnel was increased from 156,450 at Sep- 
tember 1, to 157,672 at the date under review. 
Of the latter number, 71,433 were females. 
The sum of $3,874,334 was paid at October 1 
in weekly salaries and wages by the co-operat- 
ing firms, whose payrolls at September 1 had 


was $24.57 at the latest date, as compare 
with $24.31 in the preceding report. , 

The index number of employment in trade 
at October 1 stood at 153-5, as compared! with 
160-9 at the same date in 1941. The latest 
figure, therefore, showed a decrease of 4-6 per 
cent in this comparison; the reported payrolls, 
however, were higher by 1-7 per cent. = 

Financial Institutions—The number of re- 
turns received from financial institutions was 
754, showing a personnel of 64,173, of whom 
28,837 were women. At September 1, these 
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establishments had employed 64,148 persons. 
_ The weekly earnings disbursed at the date 

under review amounted to $1,973,748, as com- 

pared with $1,912,391 paid on or about 

September 1. The per capita weekly average 

was $30.74, as compared with $29.81 in the last 
- report. Employment in financial institutions 
was greater by 1-9 per cent than at October 1, 

1941, while the index number of payrolls, ‘at 
_ 114-3, was higher by 7-8 per cent. 


Employment and Payrolls by Economic 
4 Areas 


Employment increased in five of the prov- 
inces, viz. Nova Scotia, New Brunswick, 
Quebec, Ontario and British Columbia, while 

> the trend was downward in the Prairie Area 
~ and in Prince Edward Island. The greatest 

gains were in Nova Scotia and Ontario; among 
the provinces showing curtailment, that in 
- Alberta was most pronounced. The amounts 
disbursed in weekly payrolls at October 1 were 
higher than at September 1 in Nova Scotia, 
New Brunswick, Quebec, Ontario, Manitoba 
and British Columbia. 

Maritime Provinces—Important expansion 
in industrial employment was indicated in the 
Maritime Provinces at October 1; the 947 co- 
operating establishments then reported a staff 
of 138,703 persons, as compared with 129,001 
at the beginning of September. The number 
of females reported at October 1 was 17,446. 
The index of employment stood at 185-2, as 
compared with 175-4 at October 1, 1941. 
Substantial improvement was shown in Nova 
Seotia and New Brunswick, but there was a 
falling-off in Prince Edward Island. 

Manufacturing afforded more employment 
in the Maritime Provinces as a whole; most 
of the gain was in vegetable food, textile and 
iron and _ steel plants, while animal food, 
- lumber and pulp and paper factories were not 
- go active. Logging, transportation and con- 
struction showed considerable increases, and 
there were minor gains in mining, services and 

trade. 

The sum of $3,507,581 was disbursed in 
weekly payrolls at October 1; this was an 
increase of $81,010, or 2-4 per cent, from the 
wage payments reported by the same firms 

at September 1. Since the increase in employ- 

ment took place to a considerable extent in 
_. the industries in which the rates of pay are 
below the average, there was a large decline 
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which fell from $26.56! paid on or about 
September 1, to $25.29 at October 1, 1942. The 
average at the same date in 1941 had been 
$22.92. In the last twelve months, the index 
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of payrolls in the Maritime Provinces has 
risen by 14-1 per cent, while that of employ- 
ment has increased by 5-6 per cent. The 
number of persons on the payrolls of the 917 
firms furnishing data at the same date of last 
year was 131,225. 


Quebec—Activity in Quebec showed a 
further gain at October 1, when the 3,354 firms 
furnishing data reported 568,873 employees, of 
whom 139,889 were females. At the beginning 
of September, they had employed 563,898 
persons. There was thus an increase of 0-9 
per cent over the month. This gain was 
decidedly smaller than that recorded at 
October 1 in either 1940 or 1941, but approx- 
imated the average atthe beginning of 
October in the years since 1920. 

The sum of $15,856,055 was distributed in 
weekly payrolls at October 1; as compared 
with $15,599,407 paid on or about September 
1; this was a rise of 1-6 per cent. The per 
capita average reported at September 1 had 
been $27.66, while the latest average was $27 87. 
At October 1, 1941, the per capita figure had 
been $24.58. The index number of employ- 
ment, at 194-5, was 11-8 per cent higher than 
at October 1 of last year, an increase which 
was accompanied by that of 27-2 per cent in 
the reported weekly payrolls. 

A large proportion of the general advance in 
Quebec at October 1, 1942, took place in manu- 
facturing, notably in vegetable food, tobacco, 
chemical, electrical apparatus and iron and 
steel plants. Pulp and paper, rubber and 
leather works, however, were quieter. Log- 
ging, mining and communications also afforded 
more employment, but employment in trans- 
portation, construction and services showed 
curtailment. Little general change took place 
in trade. : 

At October 1, 1941, 3,182 establishments had 
reported a personnel of 507,253 men and women, 
an increase of some 12,000 from September 1. 


Ontario—The trend in Ontario continued 
upward, but the number of persons added to 
the reported staffs at October 1 was below- 
average, being also smaller than at October 1, 
1941. Returns were received from 5,687 estab- 
lishments with a working force of 555,917 men 
and 193,926 women. This total of 749,843 was 
greater by 6,709, or 0-9 per cent, than the 
number they had employed at the beginning of 
September. The reported payrolls were also 
higher, showing an increase of 2-5 per cent; 
the total was $23,064,431, as compared with 
$22,504,142 at September 1. The latest per 
capita average was $30.76, as compared with 
$30.29 at September 1, 1942, and $27.78 at the 
beginning of October, 1941. The index of 
employment, at 184-7 at October 1, reached 
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a new peak, being slightly higher than that of 
183-0 at September 1, and 7-3, per cent above 


the October 1, 1941, figure of 172-2. The latest _ 


index of earnings was 18-4 per cent higher than 
a year ago. 

Employment in manufacturing in Ontario 
showed continued, important advances; these 
were especially large in iron and steel and 
vegetable food factories, which reported 4,693 
and 3,707 additional workers, respectively. 
There were smaller gains in beverage, electrical 
apparatus and non-ferrous metal factories. On 
the other hand, animal food, leather, lumber, 
pulp and paper, textile and some other classes 
afforded less employment. In the non-manu- 
facturing groups, logging, mining, communica- 
tions, transportation and services also showed 
curtailment. Construction and trade, however, 
were brisker. 


At October 1, 1941, 5,498 employers had- 


reported an aggregate working force of 699,141; 
this was nearly 13,000 more than the number 
they had employed at September 1, 1941. 


Prairie Prowvinces—Industrial activity was 
reduced in all three provinces in the Prairie 
Area at the beginning of October. Although 
declines have frequently been indicated at 
October 1, there has, on the average, been a 
rise in employment at that date in the years 
since 1920. Information for the date under 
review was furnished by 1,818 employers having 
153,980 males and 34,224 females on their staffs; 
this total of 188,149 was smaller by 5,175 than 
that indicated at September 1, the loss amount- 
ing to 2:7 per cent. The weekly salaries and 
wages disbursed at the beginning of October 
were also slightly lower, at $5,547,823, as com- 
pared with $5,609,812 at the beginning of Sep- 
tember. The. per capita average earnings 
showed an increase, advancing from $29.02 at 
September 1 to $29.49 at the date under review. 

In the last 12 months, industrial employment 
in the Prairie Provinces taken as a unit has 
increased by 34 per cent, while there has been 
a gain of 12-4 per cent in the reported weekly 
payrolls. 

The largest reductions in employment in the 
Prairie Area at October 1, 1942, took place 
in construction and maintenance. Transporta- 
tion, communications, services, mining and 
manufacturing also released employees. With- 
in the last-named, the lumber and pulp and 
paper division showed curtailment, while vege- 


table food factories were busier. 


British Columbia—Employment in British 
Columbia continued to expand, -the firms 
reporting for October 1 having enlarged their 
personnel by 3,953 employees to 170,104 at 


the date under review, when the reported 


females numbered 26,834, or 15:7 per cent of 


~ was contra-seasonal in character, took place 
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the total. The gain over September 1, which 


largely in manufacturing, notably of food a 
iron and steel. products; mining, transporta- 
tion, construction and trade also showed in 
provement. The only general declines in t 
non-manufacturing classes were in logging a: d 
communications. Within the manufacturin 
division, however, lumber and pulp and panes 
mills and non-ferrous. metal plants released . 
employees. 

The payrolls disbursed by the establishments 
co-operating at October 1 aggregated $5,573,725, 
as compared with $5,451,4201 at September 
The latest per capita average was $32. 
four cents lower than in the preceding report 
At October 1 of last year, 1,334 firms had made — 
returns, showing an aggregate staff of 138,000, 
The contents of the typical pay envelope had 
then been $28.05. In the last 12 months, the 
index of payrolls has risen by 41-8 per cent, © 
while that of employment, at 183-6 at Octo= 
ber 1, 1942, was 22-9 per cent higher than at 
the same date of 1941. The latest figure is the 
maximum in the record of over 21 years. 


Employment and Payrolls by Cities! 


Industrial activity increased in seven of the 
eight cities for which statistics are currently 
tabulated. In Montreal, Quebec, Toronto, 
Windsor, Winnipeg and Vancouver considerable 
additions to the staffs were reported; there was 
a nominal gain in Hamilton, while employ-— 
ment in Ottawa showed a falling-off. The 
weekly payrolls report at October 1 in each of 
these centres were greater than at the begin- 
ning of September; the per capita averages 
were likewise higher than in the preceding 
period of observation, also exceeding those 
indicated at October 1, 1941. 

Montreal—Continued expansion was re- 
ported in Montreal, where manufacturing was 
decidedly more active, particularly in the iron 
and steel division. Gains on a smaller scale 
were indicated in vegetable food, tobacco, 
chemical, electrical apparatus and non-ferrous 
metal plants. Trade and services were rather 
brisker. On the other hand, transportation and 
construction released employees. a 

The 1,949 establishments co-operating at 
October 1 employed a staff of 267,270 persons, 
of whom 82,976, or 31 per cent, were females. 
At the beginning of September, these firms had 
reported 264,672 employees. The weekly pay- 
rolls received by those in recorded employment. 
at the date under review amounted to 
$7,815,246, 2:4 per cent more than had been 
paid in salaries and wages by the same em- 
ployers at September 1. Since the percentage 
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gain in the earnings exceeded that of one per 
~ eent in the employees, there was a considerable 
"rise in the per capita average, which stood at 
~ $29.24 as compared with $28.83 at the begin- 
ning of September. The October 1, 1941, 
_ figure had been $25.74. 

' The latest index of employment, at 176-0, 
was 13 per cent above that at the same date 
of last year, while the payroll index has risen 
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by by 28-1 per cent in the 12 months. 
“ Quebec City Employment showed further 
expansion at October 1; 231 employers 


Vs reported a working force of 22,987 men and 
Bs 12,524 women; this total of 35,511 persons 
~ exceeded by 1,261, or 3-7 per cent, the number 
reported in the preceding month. The weekly 
payrolls rose by 4:5 per cent, the indicated 
October 1 total being $881,549. The weekly 
J average stood at $24.82, 18 cents above the 
previous maximum figure of $24.64 at Sep- 
tember 1. The per capita average paid on 
or about October 1, 1941, had been $21.94. 
_ There were important increases In employment 
at the date under review in manufacturnig, 
~ mainly in chemical and tobacco works. Con- 
struction was also more active, while little 
~ general change was shown in the other non- 
manufacturing industries. 

- he 219 firms furnishing statistics for Octo- 
ber 1, 1941, had a combined working force 
of 25,495. The index of employment then 
- stood at 183-8, as compared with 248-5, at 
October 1, 1942. This increase of 35:2 per 
- cent was accompanied by that of 56:2 per 
cent in the recorded weekly payrolls in the 
- 12 months. 


—  Toronto—Further improvement was noted 
in Toronto, the staffs of the 1,984 reporting 
firms aggregating 239,780, or 3,943 more than 
- at September 1. The gain was of about the 
usual seasonal proportions. Of the total per- 
 gonnel at October 1, 153,351 were males, and 
- 86,429 were females. A falling-off in employ- 
- ment was indicated in transportation and ser- 
vices, but the trend in the remaining industries 
- was generally upward. The largest increases 
were in trade and in manufacturing, in which 
- iron and steel works in particular, reported 
further extensive gains. There were smaller 
advances in vegetable food, textile, electrical 
apparatus and non-ferrous metal manufactur- 
ing, but employment in animal food, printing 
and publishing and rubber factories was 
- quieter. 

“The weekly payrolls reported by the em- 
 ployers furnishing data amounted to $7,341,521, 
as compared with $7,075,501 paid on or about 
- September 1, 1942. The index of employment 
at the latest date, at 186-6, was the highest 
in the record, being 14-2 per cent above that 
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of 163-4 at the same date of last year. The 
reported payrolls have risen by 26-5 per cent 
in the 12 months. 

The per capita weekly earnings averaged 
$30.62 at the beginning of October, as com~- 
pared with an average of $30 at September 1, 
1942, and $27.74 at October 1, 1941. The num- 
ber of persons then employed by the 1,894 
co-operating establishments was 209,763. 


Ottawa--Moderate curtailment was reported 
in Ottawa; most of the loss took place in con- 
struction, other industries showing little general 
change. Statistics were received from 250 
employers, with a staff of 21,424, as compared 
with 21,571 in the preceding month; of the 
October 1 total, the female employees consti- 
tuted 32-2 per cent, numbering 6,891. The 
weekly salaries and wages reported at Octo- 
ber 1 aggregated $562,091, a per capita average 
of $26.24. The September 1 aggregate had 
been $556,532, and the average, $25.80. The 
October 1, 1941, per capita figure was $24.49. 

The index of employment in Ottawa, at 
162-3, was very slightly higher than that of 
161-1 at October 1, 1941, while there was in 
this comparison an increase of 7-7 per cent 
in the index of payrolls. The 243. establish- 
ments co-operating at October 1, 1941, had 
employed 21,222 persons. 


Hamilton—There was improvement on a 
small scale in Hamilton at October 1, accord- 
ing to statistics compiled from 352 firms with 
a staff of 44,476 men and 17,937 women; this 
total of 62,413 workers compared favourably 
with that of 62,266 in the preceding month. 
The weekly payrolls disbursed on or about 
October 1 amounted to $2,000,439; this was 
an increase of 1:3 per cent over the salaries 
and wages paid by the same employers at the 
beginning of September. The gain in employ- 
ment was 0:2 per cent. The per capita aver- 
age earnings advanced, rising from $31.70 in 
the preceding period of observation, ‘to $32.05 
at the date under review. 


“The trend in manufacturing continued up- 
ward at October 1; most of the improvement 
took place in iron and steel and vegetable food 
plants. The non-manufacturing groups re- 
leased some employees, but. the changes were 
not pronounced. 

At October 1, 1941, 339 reports had been 
tabulated, showing a personnel of 55,983 men 
and women, Over the 12 months, the index of 
employment has risen by 11-6 per cent, while 
that of payrolls has risen by 20-5 per cent. 
The latest index of employment, at 191-1, is. 
the maximum to date. 


“1The totals given in this section are those of 
the eight leading industries, excluding finance. 
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Windsor—A substantial increase in employ- 
ment was indicated in Windsor, where the 206 
co-operating employers reporting a staff of 
42,289, as compared with 40,357 in their last 
return; the October 1 figure included 6,174 
women workers. The amount disbursed as 
weekly earnings was $1,702,828, compared with 
$1,599,945 at September 1. The latest per 
capita average was $40.07, as compared with 
that of $39.64 paid to the typical individual in 
recorded employment at September 1. 

The increase in the personnel at the date 
under review took place mainly in iron and 
steel plants. Vegetable food and chemical 
factories, however, also showed heightened 
activity. In the non-manufacturing classes, 
construction reported improvement, while the 
changes in other industries were slight. 

The 199 establishments furnishing data at 
October 1, 1941, had reported 33,044 employees. 
The latest index, at 311-2, was the maximum 
in the record, exceeding by 28 per cent that 
at the beginning of October, 1941. The index 
number of payrolls has advanced by 47-5 per 
cent over the twelve months. 


Winnipeg—There was a further moderate 
rise in employment in Winnipeg. The gain 
was largely in construction and trade, and in 
factories turning out vegetable food and iron 
and steel) products. On the other hand, animal 
food and printing and publishing plants were 
slacker. A staff of 41,113 males and 15,519 
females, or a total of 56,632 persons, was 
employed by the 560 firms whose returns were 

tabulated, and who had reported 56,039 em- 
_ ployees at September 1. This increase of 1-1 


per cent was accompanied, by that of 1-5 per. 


cent in the weekly payrolls, which aggregated 
$1,560,919 at October 1, as compared with 
$1,537,160 at September 1. The per capita 


Sex Distribution of Persons Emplo 
Returns at October 1, 1942 


The results of a special enquiry regarding 
the number of females in recorded employ- 
ment at October 1 are contained in this 
addition to the current survey of employment 
and payrolls; this is the first occasion in the 
more than 20 years in which the current 
statistics have been collected that such infor- 
mation was required on the monthly ques- 
tionnaires, 

In its periodical survey of employment, the 
Economies and Statistics Branch of the De- 
partment of Munitions and Supply collected 
a great deal of information regarding the 
number of females in industrial employment 
as at August 1, 1942, In certain cases, the 


1 Revised. 


yed by Establishments Furnishing 
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average advanced from $27.43! at September 
1, to $27.56 at the beginning of October. 

The latest index number of employment, at 
135-8, reached a new high at the date en | 
review, when it was 4-1 per cent above th . 
October 1, 1941, figure of 130-5. The increase 
in the index of payrolls over the twelve 
months has amounted to 13-5 per cent. The 
558 employers whose statistics had been tabu- 
lated at the beginning of October of last he 
had reported 54,420 men and women on their 
payrolls, while the per capita weekly averag 
earnings had then been $25.05. 


Vancouver—Continued important advance 
were indicated in Vancouver at the beginning — 
of October. The increase again took place 
largely in manufacturing, particularly of iron 
and steel products. ‘There were smaller in 
creases in vegetable food factories, but t 
staffs of lumber mills were reduced. Trans- — 
portation, construction, services, and trade 
recorded greater activity. 

The 608 establishments furnishing data re- 
ported a working force of 84,452, of whom 
17,351 were women. The employees reported 
at September 1 had numbered 81,406. Th 
latest index, at 238-5, was 49-1 per cent higher 
than that of 160-0 at October 1, 1941. The 
persons in recorded employment at the date — 
under review were paid the sum of $2,720,788 
in weekly salaries and wages, as compared 
with $2,593,680 in the preceding period of 
observation. The index of payrolls has risen 
by 78-5 per cent since October 1, 1941. The 
per capita average, at $32.22, at the beginning — 
of October, 1942, compared favourably with — 
those of $31.86 at September 1, 1942, and 
$26.94 at October 1, 1941, when the 585. estab- 
lishments furnishing information had employed 
56,394 persons. : 


figures of the sex distribution used in the 
present report are based upon such material. 
The records of the annual Census of Industry 
and other sources in the Bureau of Statistics 
were also drawn upon to confirm and interpret. 
the information furnished by individual 
establishments at October 1, 1942. oa 
_ Data showing the number of females in 
industry at a comparatively recent date possess 
considerable interest in themselves. The value 
of the statistics would undoubtedly be much 
greater were there perfectly comparable figures 
for an earlier period, to permit a measurement, 
of the changes in the sex distribution of the 
workers in the larger establishments. Unfor- 


tunately, no strictly comparable figures are 
available. 


“ 
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SEX DISTRIBUTION OF WAGE EARNERS IN RECORDED EMPLOYMENT AT OCT 

“= _ 1, 1942, WITH COM- 

PARISONS FROM THE 1940 ANNUAL CENSUS OF INDUSTRY, THE 1931 DECENNIAL CENSUS! 
AND FROM OTHER SOURCES IN THE DOMINION BUREAU OF STATISTICS. 


Current Statistics of Employment, 
ct. 1, 


Women Women 


fi, Industries 


| 


No. 
292,741 
6 


595, 684 
35,896 
3,424 
18,503 


 Manufacturing.............:.eeeesereeeeeeeee 
Animal products—edible...........+.++e+e0% 
__- Fur and products........-+s+e++seeeeere reese 
- Leather and products.......-.++ssseeeee+-e- 
via Boots and shoes........0ee-seeecsseeeeeees 11,002 
Lumber and products........--+-.+seeeeeeee : 76,751 
Rough and dressed lumber...........+.+-- . ae 
WPUTMIPUTEN sr... cic edss oc cwewecceseres ewes 10.781 | 760} 93-4] 6-8 
Other lumber products............+++-+++- : fahic 
Musical instruments........+.eese cree eee eees 5 . : oar 72s eee ye De 2s 2 6-2. 
Plant products—edible.........+..++++2+-00+ : : : 28-2 
Pulp and paper products.......---.++eseeees- : . 14-7 
Pulp and paper........-+2seeeeeeeeeeeeeees 
Paper products.........+2+eeeee eee eereees 
Printing and publishing...........+-++..+-- 
Rubber products.......-+2-seersereceeeseees 
Textile products......-.+eesseereeeeecereees 
Thread, yarn and cloth......-...-++++++-- 
Cotton yarn and cloth............-..+--- 
Woollen yarn and cloth...........-+-+--- . 
Artificial silk and silk goods............ : : : : 
Hosiery and knit goods.......---.-++++--+ : : : 61-2 
Garments and personal furnishings......... 1 : : 35: 64-9 


Other textile products.........-.--+++-+++-- : ail levermiece wae be wera hes ows 
: : 5, 165 


12,3385 
21,171 
11,284 
15,711 


o 


wooc# 
anual sne! 


Beverages. ....-ceeescceesecssesetece cress: 
Chemicals and allied products...........-.-- 
Clay, glass and stone products.......-.--++++ 
Electric light and poweFr.......+-++++++++++++ 
Electrical apparatus........+-+eeeeeeerereeee 18,582 
Tron and steel products.......-.-++s-++++s++- | 154,269 
Crude, rolled and forged products......... : Bit NW Bete: hea! oascdee aa ocan 
Machinery (other than vehicles).........-. . : 16, 608 1,537 
Agricultural implements......-.--++++++++- 6,527 330 
Land vebicles.......--+-++sesersserrereee : ral eee reel istateiyee eee sts 
Automobiles and parts.......-+++++++--- . : 25,084 2,155 
Steel shipbuilding and repairing.........-- 9,584 123 
Heating appliances.......-+-+++.seereerees 301 
Tron and steel fabrication (n.e.8.)......---- 
Foundry and machine shop products....... 
Other iron and steel products.......--..--- 
Non-ferrous metal products........++-++++++-- 
Non-metallic mineral products.........----- 
Miscellaneous........+-seeeserreereee sotea te 
ig. 


Bee bie elstaseln 6 biol e[eieioinjs isin ee sie.ee.sie:si0 
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Metallic ores. 
Non-metallic 

Communications........--+-+++sseeeseeee eee 
_ Telegraphs.. 
z Telephones... 

 Transportation.... 
Street railways, cartage and storage.......-- 
 §$team railways......- ne ceneeeeeeseeeeceeces 
Shipping and BtevedOring.......--eeeeereeeee 
. Construction and Maintenance........-.--- 


sentra seeeeee 
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oP 


o 
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oe 

— 

Q 
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Wholesale........-+-+:: saslesnereetesaaennces 
All Industries (except Finance)......-..0+-8+-: 1,403,353 


YRSSRBRSASES 


ry for 1940; the monthly averages of the 


en to show the extent to which the monthly surveys cover the total numbers 0 
ndustry. The figures for logging are those tabulated by the Forest Products 
ufacturing industries are taken from the 


stics in manufacturing are those of the Census of Indust 


1 The comparative stati j 
figures caieauty received in that year are g1v' 
employees reported annually to the Census of Inc r i 

nter of 1940-41, The comparative figures for the remaining non man 


Branch for the wi 
Deven 931. 


Ae a doe fanhy employees elsewhere classified in the current employment statistics. 
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s 


——, 


eae i oe! 
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Decennial Census—An estimate based on a 
ten per cent sample hand count of the latest 
census data indicated that at June 1, 1941, the 
wage-earners aged 14 years ‘and over, numbered 
2,864,620, of whom 2,164,710 were males and 
699,910 were females. These estimates imply 
an increase of seven per cent in the number of 
males and of almost 28 per cent in the number 
of female wage-earners as compared with the 
figures of the 1931 census; the increase in the 
number of males was, of course, seriously 
affected by the fact that at the date of the 
1941 Census, some 300,000 men had enlisted 
in the armed forces. The estimated number 
of women workers constituted 24-4 per cent of 
the total employees at June 1, 1941, while in 
1931 the proportion of females had been 21-3 
per cent. 

The workers of both sexes enumerated in 
the Censuses include large numbers engaged 
in agriculture, domestic and personal, govern- 
mental, health and educational services, and 


__ other industries which are not covered in the 


current surveys. Thus, in 1931, these classes 
accounted for about 30 per cent of the total 


wage-earners then enumerated, and for almost ~ 


51 per cent of the women employees; the 
industrial distribution from the 1941 Census 
is not yet available. Of the wage-earners 
enumerated in the 1931 Census in the indus- 
tries covered in the monthly surveys of 
employment, the proportion of women was 
only 16-7 per cent, 83:3 per cent of the 
approximately 1,475,000 persons at work in 
these classes at the Census date having been 
males, 

The information now published from the 
1941 Census is too fragmentary to permit any 
satisfactory comparison with the statistics 
tabulated at October 1, 1942; the above data, 
however, are given as being relevant to the 
subject, and roughly indicative of the growth 
in the proportion of women wage-earners in 
the decade. 


Statistics of the Unemployment Insurance 
Commission—At March 31, 1942, the number 


of persons insured by the Unemployment 


Insurance Commission was 2,465,100, of whom 
655,096, or 26-6 per cent, were females; these 
figures are based upon registration cards re- 
ceived at the Dominion Bureau of Statistics 
between July 1, 1941, and March 31, 1942, but 
do not make allowance for any persons who 
may have left the scheme. To date, sufficient 
data are not available to permit the establish- 
ment of the statistical relationship which exists 
between the current returns on employment 


_ and payrolls and those of the Unemployment 


Insurance Commission. The latter, however, 
include a considerable number of employees 
not covered in the monthly returrs. 


™~ 
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Census of Industry—For the purpose i 
hand (namely, the establishment of compari. 
sons of the sex distribution of wage-earners) 
the most satisfactory statistics available are~ 
those of the annual Census of Industry which, 
however, extends only to manufacturing. Th 
latest published material is for 1940, since 
when there have been far-reaching changes ia 
the proportions of males and females in many 
industries. Another qualification possibly 
affecting the value of the comparisons is th 
difference in the coverage of industry, 
Census taking in all establishments without 
reference to their size, while the curren 
surveys are limited, in the main, to establish- 
ments ordinarily employing 15 persons an 
over. Thus, the 6,541 factories furnishi 
monthly data in 1940 constituted only 25-6 
per cent of those reporting to the Annual 
Census, but their employees, numbering — 
657,418, constituted some 86 per cent of the | 
total number employed. by all factories in the 
Dominion. It is probable that the growth of 
employment in the large war industries has 
resulted in the inclusion of increasingly great 
proportions of the total wage-earners in the 
current surveys of employment and payrolls. _ 

Statistics are not available to show the sex 
distribution of employees according to the size 
of establishments, but it is likely that, nor- 
mally, the smaller factories tend, in general, 
to employ a greater-than-average proportion 
of female workers, for the reason that such 
establishments chiefly belong in the light 
manufacturing industries. 

Another difficulty found in comparing the 
data of the Census of Industry and the current 
surveys lies in the matter of industrial group- 
ing and classification. The basis of coding the 
returns in the two branches is similar, being 
in each case the chief component material 
plan. However, the different purposes for 
which the two series are prepared necessitate 
different groupings within the various indus- 
tries. The Census publishes the data in much 
greater detail than is possible in enquiries such — 
as the monthly surveys. a: 

As stated elsewhere, employment in the 
Dominion ordinarily reaches its annual maxi- 
mum at September 1 or October 1, so that 
under normal circumstances, the number of 
females employed at October 1 would be above 
the average for the year; most of the data 


are averages. In that year, the number of 
females reported in all manufacturing indus- 
tries in September constituted 22-6 per cent 
of the total persons employed during the 
month, a proportion which was not much 
higher than that of 21-8 per cent based on 

the annual averages, eigcoe be 


‘a 
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~4 


- 


_ brisk; only in 


q contributing immediately 


‘included, the figures are 
in the case of males, and 


From the above qualifications, it is evident 


- that the comparisons made between the sex 


distribution of workers according to the 1940 
Annual Census of Industry and that obtained 


- in the current survey for October 1, 1942, must 


be regarded as indicative of the trends, rather 


than as showing absolute changes in the sex 
- distributions, or in the numbers of female 


wage-earners. Had it been possible to segre- 
gate the 1940 and the 1941 census data for the 
firms co-operating in the monthly enquiries, 
the comparisons would obviously have been of 
much greater value. 

The Non-manufacturing Industries —Com- 
parisons for these industries have in the main 
+o be made with the 1931 Decennial Census 
data, which do not afford a very satisfactory 
basis for the purpose, in view of (1) the lapse 
of time since then, characterized by great 
changes in industrial conditions, (2) the differ- 
ence in the situation arising from the fact that 
1931 was a year of declining employment, while 
activity generally at October 1, 1942, was 
construction was the index of 
employment lower at that date than in 1931, 
(3) differences in the industrial classifications, 
and (4) the seasonal influences which may 


_ differently affect the sex distribution of workers 


as between June 1 and October 1. It is note- 
worthy that in times of depression there is a 
tendency for male workers, in general, to be 


affected by unemployment to a greater extent 


than females; the more favourable position of 
the latter in this respect is largely a comse- 
-quence of their concentration in the industries 
to the consumers’ 
needs for services or commodities. This differ- 
ence in the incidence of unemployment is 
another factor whose effect upon the 1931 data 
cannot be assessed, but which may have tended 
to raise the proportion of females as indicated: 
in the Census taken in that year. As a result 
of these qualifications, the value of the com- 


- parisons of the statistics of sex distribution in 


¢he non-manufacturing classes is limited, as 
jn the manufacturing divisions, being useful 
only as roughly indicative of the general direc- 
tion of the trends since the Census date. 


Sex Distribution of Persons in Recorded 
Employment at October 1, 1942 


The 13,200 establishments in the eight lead- 
-4ng industries furnishing monthly statistics of 
employment and payrolls at the beginning of 
‘October, reported that they then employed 


4 1,403,353 males and 412,319 females, the former 
constituting 77-3 per cent, and the latter 22-7 


per cent of the total personnel of 1,815,672. 
When the data for financial institutions are 
increased to 1,438,689 
to 441,156 in the case 


. 
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of females, the aggregate of 1,879,845 consist- 
ing of 76-5 per cent men, and 23-5 per cent 
women workers. As already stated, there are 
no entirely satisfactory figures with which 
these data may be compared; however, it is 
evident that since 1931, there have been sub- 
stantial increases in the proportion of women 
workers in the industries included in the 
current surveys; at the Census date (June 1), 
the ratio of females in the comparable indus- 
tries was 167 per thousand. The October 1, 
1942, figure of 235 per thousand represents a 
growth of nearly 41 per cent in this proportion 
in the 11 years. No allowance can be made 
for any differences in the situation at June 1 
and October 1 which may be due to seasonal 
causes. 

Practically 71 per cent of the total of 
412,319 women workers reported at October 1 
by the larger establishments in the eight lead- 
ing industries, were employed in manufactur- 
ing; this percentage falls to 66:4 if the figures 
for financial institutions are included in the 
all-industries total. The females in trade 
(71,433) constituted the second largest group, 
with those in finance (28,837) services (21,275) 
and communications (13,491) coming next in 
order. The remaining 13,379 women on the 
staffs of the co-operating firms were distributed 
among the logging, mining, transportation and 
construction divisions. In every case, the 
ratio of femals workers in these industries has 
risen since the 1931 Census was taken; except 
in communications, the increases in the decade 
have been considerable. To an ‘important 
extent, the growth in many cases has undoubt- 
edly been at the expense of other industries 
ordinarily employing large numbers of women, 
notably domestic and personal services. The 
remainder have been recruited from those who 
were formerly unemployed, adolescent girls, 
home-makers and other women who under 
ordinary circumstances would not belong to 
the wage-earning population. 

Significant increases in the numbers and pro- 
portion of female workers have recently been 
indicated in manufacturing, a development 
which is perhaps more remarkable for the 
reason that a large part of the expansion in 
industry resulting from the war has taken 
place in the heavy industries. In 1940, the 
Census of Industry reported that 218 per 
thousand persons engaged in manufacturing 
were females, a ratio which was considerably 
smaller than that of 257 recorded by the larger 
employers at the beginning of October, 1942; 
the proportion of female workers per thousand 
in September, 1940, was 226. Thus in the two 
years, there has been an increase of 13-7 per 
cent in the proportion of women wage-earners 


in factories, while as compared with the 1940 


another. 
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average, the gain at October 1, 1942, amounted 
to practically 18 per cent. It is not possible 
to say what the variation might have been 
had it been practicable to exclude the smaller 
establishments from the Census Statistics, but 
it is probable that their exclusion would have 
lowered the 1940 ratio of female labour, result- 
ing in a rather larger percentage gain in the 
comparison between the proportions in 1940 
and at the latest date. 

It has already been stated that the data of 


the annual Census of Industry are not strictly 


comparable with those of the monthly surveys 
of employment, for the reason that the former 
enquiries take in all manufacturing establish- 
ments without reference to size, while the 
latter are limited, in the main, to those 
ordinarily employing 15 persons and over. The 
probability has also pointed out that the 
smaller establishments excluded from the cur- 
rent surveys would tend to employ a rather 
greater-than-average percentage of female 
wage-earners, so that if anything, the latest 
figures understate the proportion of females 
in the total wage-earning population. Bearing 
in mind these qualifications, it is interesting 
to note that where the number of males em- 
ployed by the sample firms reporting at 
October 1, 1942, exceeded by 35 per cent the 
number of men on the staffs of all manufac- 
turing establishments in September, 1940, the 
number of females has risen by 60 per cent; 
the gain in this comparison in the number of 
workers of both sexes has amounted to 40 per 
cent in the two years. 

The different groups of manufacturing 
showed considerable variations in the propor- 
tions of female wage-earners; these ranged 
from 73 per thousand in non-metallic mineral 
products, and 94 per thousand in lumber, to 
577 per thousand in textiles and 664 per 
thousand in tobacco factories, in both of which 
the level of employment in the early 
autumn is above the yearly average. It is 
almost a foregone conclusion that normally, 
many of those taken on during the active 
season in the last two groups are females; it 
must also be noted, however, that no increase 
of any consequence was indicated in textiles 
from September 1 to October 1, nor was the 
increase in tobacco particularly pronounced. 


The high ratios in these two industries may be 


compared with the 1940 proportions of 521 per 
thousand in textiles and 528 per thousand in 
tobacco. 

Approximately 29 per cent of all females 
reported in manufacturing at October 1 were 
engaged in textile factories of one sort or 
The next largest group of female 
workers (namely, 60,381), was reported in iron 


and steel plants, in which, however, the pro- 


portion of female workers was only 140 per 
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thousand. The latter was nevertheless sub- 
stantially higher than that of 61 per thousand 
according to the 1940 Census of Industry. 
Within the iron and steel division, especially 
large numbers of women were employed in 
firearm and aircraft factories, in which the 
ratios of females were also relatively high, 
viz., 350 and 234 per thousand, respectively. 
The third largest group of women in iron and 
steel belonged in automobile plants, in which, 

however, they constituted only 11 per cent o 

the total wage-earners at October 1. Chemical 
works provided employment for 30,427 females, 
who numbered 354 per thousand of the tota 

personnel in this industry; the 1940 ratio ha 
been 235 per thousand. An extremely larg 
percentage of the October 1 total of wome 
in chemical factories was engaged in the pr 
duction of explosives and ammunitions, while ~ 
drug manufacturing accounted for over 10 per 
cent of the total. 


In the vegetable foods group, in which acti 
vity at October 1 was seasonally high, the — 
number of female workers was given as 25,081, 
being 410 per thousand, as compared with : 
per thousand, on the average, in 1940. Importan’ 
increases in the ratios of female workers were 
also indicated in electrical apparatus (372 per — 
thousand, as compared with 260 in 1940), pulp — 
and paper (204 per thousand as compared 
with 147 in 1940), and non-ferrous metal 
products (161 per thousand as compared with — 
101 per thousand in 1940). 


In connection with these changes in propor- 
tions, attention should be drawn to the fact — 
that the employment of greater numbers of 
female workers is in many cases due in part 
to changes in the products manufactured by 
individual establishments, and partly to exten- 
sive rearrangement of the procedure followed 
in turning out the former products, so as to 
permit the employment of women and girls. 
There has of course been a tremendous in- 
crease generally in employment in manufac- 
turing establishments during 1941 and 1942, the 
industrial war effort having, on the whole, been 
in its preliminary stages in 1940. 

The concentration of female wage-earners 
in the leading cities is also noteworthy, 59-5 
per cent of the Dominion total at October 1 
being reported by manufacturers in the follow- 
ing centres: Montreal, Quebec, Toronto, 
Ottawa, Hamilton, Windsor, Winnipeg and 
Vancouver. This proportion is considerably 
higher than that of 50-4 per cent for men 
employees in manufacturing in these centres 
at the date under review. 

In Montreal, 63,792 females, were employed 
by the co-operating factories, the proportion 
being 319 per thousand employees. Toronto 
showed a rather smaller number, namely, 


~ 
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61,458 females, but the ratio, at 345 per 
thousand, was higher than that in the Mont- 
real area. The greatest proportion of female 
labour employed in manufacturing was in the 
city of Quebec, where 10,545 women workers 


were reported, being 394 per thousand. 


Logging —The female employees reported in 
logging appeared to be almost entirely engaged 
in clerical work; they numbered 788, or 18 in 
each thousand on the payroll. While recent 
press statements have indicated the employ- 
ment of women in the more manual occupa- 
tions in logging, the October 1 survey did not 
reflect this development on any important 
scale. 


Mining—The women reported in mining at 


- the beginning of October numbered 1,565, or 


two per cent of the total staff. In the 1931 
Census, the proportion of women workers was 
0-6 per cent. The majority of females in 
mining were engaged in the metallic ore group, 
which employed 729 females, while non-metallic 
minerals, except coal, provided work for 573 
women. It seems likely that such persons, 
gether with the 263 reported in coal mining at 


engaged in office work. 


Communications —Of the aggregate of 28,296 
workers employed by the co-operating com- 
munication companies, 13,491, or 477 per 
thousand were females. This proportion shows 
only a slight difference from that of 475 per 
thousand at the 1931 Census. The number of 
women reported by telephone companies was 
12,267, or 586 per thousand of the total of both 
sexes; this ratio was slightly lower than that 
of 596 per thousand in 1931. In view of the 
fact that the substitution of mechanical for 
manual switchboard equipment in the last 
decade has largely displaced women workers, 
the virtual maintenance of the proportion of 
female workers must represent a substantial 
gain in the proportion of women in clerical 
and other occupations in the telephone indus- 
try. While the number of females reported by 
telegraph companies was relatively small 
(1,224), the proportion of 16-6 per cent was 
higher than that of 11-8 at the Census date. 

Transportation—The females employed in 
transportation at the beginning of October 
numbered 8,431, or 60 per thousand workers 
of both sexes. This proportion is double that 
indicated in the Census of June 1, 1931. Of 
the October 1 total, 4,816 women belonged 
in the steam railway operation group, of which 
they constituted only 6-2 per cent of the total 
Tn 1931, the ratio had been three 
per cent; the number then listed under trans- 
portation included a considerable number of 
persons who are elsewhere classed in the code 
current statistics of em- 
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ployment and payrolls; however, it is likely 
that the proportion of women workers to males 
would not be appreciably affected by this 
difference in classification. In the street rail- 
way, cartage and storage group (including 
motor transportation companies), were em- 
ployed 2,954 women, who constituted 7-7 per 
cent of the total staff reported at October 1. 
This proportion is not large enough to suggest 
any extensive substitution of women for men 
in other than clerical work. 

Construction and Maintenance—Of the 188,- 
660 employees reported by the co-operating 
construction firms at the beginning of October, 
2,595 were females, whose ratio was only 14 
per thousand of both sexes. At June 1, 1931, 
the proportion had been one per cent. Of the 
October 1, 1942, total, 1,282 women were em~- 
ployed by building contractors, 1,186 by em- 
ployers in the highway construction group, 
while in railway construction and maintenance 
only 127 females were reported. 

Services—This is the only one of the main 
industrial group to report a majority of female 
employees; the 21,275 women on the staffs of 
the establishments furnishing data at October 
1 constituted 516 per thousand of the total 
for both sexes in the service group. The ratio 
at the Census date had been 424 per thousand. 
The co-operating hotels and restaurants pro- 
vided work for 11,290 females; their proportion 
of 445 per thousand of both sexes was less than 
that of 630 per thousand in miscellaneous per- 
sonal services, which are made up chiefly of 
laundry and dry cleaning plants. The females 
in the latter numbered 9,985. At the Census 
date, the ratio had been only 443 per thousand. 

Trades—The trading establishments furnish- 
ing information at the beginning of October 
reported 71,483 female workers, who consti- 
tuted 453 per thousand employees of both 
sexes. This proportion substantially exceeded 
that of 282 per thousand at June 1, 1981. The - 
increase in the ratio in retail trade was 
particularly significant; where the number of 
women wage-eamners had formed 311 per thou- 
sand of the total reported in this industry at 
the Census date, the proportion at Cctober 1, 
1942, was 512 per thousand. In this com- 
parison, it must be pointed out that retail 
trade is ordinarily more active at the begin- 
ning of October than in the early summer, 
and it is likely that under normal conditions, 
the growth in employment between these two 
dates would take place mainly among women. 
In wholesale trade, the proportion of females 
had increased from 166 per thousand at the 
Census date, to 261 at the beginning of 
October. : 

Finance-—The women employed in the fin- 
ance group at October 1 were exceeded in 
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number only by those in manufacturing and 
trade. Of the total of 64,173 persons in the 
employ of the co-operating financial institu- 
tions, 28.837 were females, who formed 449 
per thousand of the total employees, as com- 
pared with 297 per thousand in 1931. Banks 
and trust companies reported especially large 
staffs of women, who numbered 17,903 at the 
beginning of October; their proportion to the 
total of both sexes was 478 per thousand. At 
the Census date, only 6,447 females, or 234 per 
thousand employees, had reported themselves 
as at work in such institutions, so that since 
then there has been a very significant growth 
in both the number and: proportion of women 
workers in the finance group. 


Women Workers by Economic Areas 


An extremely large proportion of the Do- 
minion total of 412,319 females employed at 
October 1 by the co-operating establishments 
in the eight leading industries belonged in 
Quebec and Ontario, where the reported women 
workers numbered 139,889 and 193,926, respec- 
tively. The ratio in the former area was 339 
in each thousand employees, and in the latter, 
470 per thousand; these two provinces together 
employed practically 809 in every thousand 
females in recorded employment throughout 
Canada at the beginning of October. The 
proportion is very slightly lower if the statistics 
for financial institutions are included, but in 
this case, the number of women workers in 
Quebec rises to 147,213 and in Ontario, to 
208,200. The concentration of men workers in 
the central provinces was much less marked, 
702 per thousand. of all males reported by the 
firms furnishing data at October 1 belonging 
in Quebec and Ontario. 


The highest ratio of women in the provincial 
total for both sexes was found in Ontario, 
where 25-9 per cent of the reported staffs were 
females; including finance, the proportion was 


_ 26-7 per cent. In Quebec, 24-6 per cent of all 


employees in the eight leading industries, and 
25°1 per cent in the nine groups, were women. 
In the Maritime and Prairie Provinces and 
British Columbia the ratios were decidedly 
smaller, being as follows for the eight leading 
industries: 12-6 per cent, 18-2 per cent and 
15-8 per cent, respectively. Including financial 
institutions the proportions of female labour 
were: Maritime, 13-3 per cent, Prairies, 19-3 
per cent and British Columbia, 16-5 per cent. 

The concentration of females in factory 
employment in the provinces of Quebec and 
Ontario is even more striking than in all 
industries. Of the total of 292,741 in manu- 


facturing at October 1, over 38 per cent 
‘belonged in Quebec and almost 50 per cent 
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in Ontario. This proportion of 88 per cent in 
the two provinces did not represent any 
increase in the ratio from that indicated in all 
factories in 1940. 
The women factory workers in Quebec con- 
stituted 29-7 per cent of the total employee 
of both sexes, while in Ontario the percentage 
was 27-2. Elsewhere, the proportions were 
decidedly lower, viz., 16-3 per cent in the 
Maritimes, 18-5 per cent in the Prairie Area, 
and 13-3 per cent in British Columbia. 7 


The highest ratio of female workers in 
Quebec was in the tobacco industry, in which 
69-3 per cent of the workers were women, 
In Ontario, the greatest proportion, of 58-2 
per cent, was in textiles; this ratio exceeded 
that of 56-2 per cent of female labour in 
textile factories in Quebec, where the number 
of women in those industries was considerably 
larger than in Ontario. In the Maritime 
Provinces, the textile, vegetable food, trade 
and service groups employed larger numbers 
of women workers than any other industry; 
the highest proportions were also recorded in 
these classes. A fairly similar distribution 
prevailed in the Prairie Area where iron and 
steel products also provided work for a 
considerable number of women. Trade, vege- 
table foods, iron and steel and services 
reported the largest staffs of females in British 
Columbia; except in iron and steel, these 
industries also had a greater-than-average 
proportion of women workers, ‘ 

As already explained, the actual numbers of 
persons reported in the current surveys for 
October 1, 1942, and those reported for 1940 
should not be directly compared, the com-= 
parisons, in the main, being limited to the 
proportions. However, it is noteworthy that 
in each of the industrial groups in Canada as 
a whole, the number of women employed by 
the larger manufacturers at October 1 con- 
siderably exceeded the number reported by all 
factories in 1940, a situation which did not in 
all cases extend to the male employees. With- 
out exception, the proportion of females in 
each thousand persons on the staffs, was” 
substantially higher at the later date. 

The gains which perhaps arouse the greatest 
interest are those which have taken place 
generally in iron and steel; the number of 
women reported at October 1 in these indus-_ 
tries numbered 60,318, as compared with 10,056 
in 1940. The former figure constituted over 
one-fifth of the total number in manufacturing 
at the date under review, while in 1940, just 
over six per cent of the total females in factory 
employment belonged in the iron and steel 
group. In the Dominion as a whole, the 
women made up 140 in each thousand. persons 
employed in iron and steel plants at October © 


tat 


-Decemper, 1942 


unions making returns fror 1 
month, with consequent variations in the 
membership upon which the percentage of 


1, 1942, a proportion which considerably ex- 
ceeded that of 61 per thousand in 1940. In 
Quebec, 127 per thousand were females; this 
ratio was more than double that of 62 per 
thousand according to the latest Census of 
Industry. In Ontario, 178 per thousand em- 
ployees were women, representing a substantial 
increase over the proportion of 70 per thousand 
in 1940. 

The non-ferrous metal industries now also 
provide employment for a much greater pro- 
portion of females than in any previous period. 
At October 1, 247 in each thousand workers 
were women and girls, while the 1940 ratio had 
been only 174 per thousand. Important in- 
creases in the number and the proportions of 
females were reported in the manufacture of 
electrical apparatus and in other non-ferrous 
metal factories. 

The textile industries have always employed 
large numbers of women and girls, who con- 
stitute a substantial proportion of the total 
staffs in such factories. From 521 per thousand 
in 1940, the ratio of female labour in this 
division has increased to 577 per thousand at 
October 1. Another class of industries provid- 
ing employment for important numbers of 
females is the vegetable food group, in which 
the ratio has risen from 283 per thousand 


according to the latest Census of Industry, to- 


395 per thousand at the date under review, 
when employment was seasonally active. 

Among the broad groups which still employ 
relatively small proportions of women are the 
non-metallic mineral products, iron and steel 
(already dealt with above), and the wood and 
paper industries; nevertheless, the ratio of 
female labour in each of these has considerably 
increased since 1940. 


Unemployment in Trade Unions 


Unemployment in the following report has 
reference to involuntary idleness due to eco- 
nomic causes. Persons who are engaged at 


work outside their own trades, or who are 


involved in industrial disputes are excluded 
from these tabulations. As the number of 
varies from month to 


it should be under- 


unemployment is based, 
reference, only, 


stood that such figures have 
to the organizations reporting. 

Returns were tabulated in October from 
2,246 labour organizations having a combined 
membership of 389,236 persons. Of these 2,820, 
or a percentage of 0-7 were reported as with- 


out work, in comparison with percentages of 
08 in September and 3-1 in October, a year 


Unemployment among union members 


ago. mOL 
due principally to temporary 


at this time, was 


» 
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Women Workers in the Eight Leading Cities 


Firms in the eight leading industries in the 
cities of Montreal, Quebec, Toronto, Ottawa, 
Hamilton, Windsor, Winnipeg and Vancouver, 
reported a staff of 245,801 females, who con- 
stituted 59-6 per cent of all women workers 
employed by the establishments furnishing 
returns at October 1. If the statistics for 
financial institutions are included, the number 
of females in the larger centres rises to 263,946, 
or 59-8 per cent of the Dominion total for 
the nine industrial groups. The proportion of 
women workers in the eight cities to the 
Dominion aggregate is considerably greater 
than that of 44-6 per cent for workers of both 
sexes, As already stated, the women employed 
in manufacturing establishments in the leading 
cities at October 1 accounted for 59-5 per cent 
of the total in the co-operating factories 
throughout the Dominion. 

The cities of Toronto and Montreal pro- 
vided work for greater numbers of females 
than any other city; in the former, 92,932 
women were reported, and in the latter, 88,697. 
In these cities, the females constituted 36-6 
per cent and.31-7 per cent, respectively, of the 
aggregate personnel reported in Toronto and 
Montreal. 


In all cities, the largest groups of women 
workers were reported in manufacturing and 
trade, services taking third place as a source 
of employment for females. Financial institu- 
tions provided work for a considerable number 
of women, while the proportions of females in 
the remaining non-manufacturing industries in 
the larger cities were small. 


at the Close of October, 1942 


lay-offs. The fractionally higher employment 
level in October, was traced to a moderate 
betterment for union members in the build- 
ing and construction trades; the unemploy- 
ment percentage in this group declined from 
3-2 to 2-2, which was more than sufficient to 
offset the very slight contraction in work for 
members in the manufacturing industries. 
Employment for members of trade unions, 
since the close 
of June. The percentage of 0:7 for October 
was also the lowest for any month in these 
records, which were published on a monthly 
basis, for the first time, in January, 1919. 
Prior to that date the trade union report 
appeared quarterly. 

In table I the percentages of unemployment 
are shown by provinces. It will be observed 
that these ranged from 0-2 in British Columbia 
to 1:2, in both New Brunswick and Quebec. 
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As in the preceding: month, the percentages 
of members reported as without work were 
fractional in every province, with the excep- 
tion of these latter two. Slightly higher em- 
ployment levels than those shown in Septem- 
ber were apparent in Nova Scotia, Quebec, 
Manitoba, Saskatchewan and British Colum- 
bia. In Ontario and Alberta the unemploy- 
ment percentages remained unchanged, while 
in New Brunswick there was a fractional 
recession in available work. In comparison 
with reports tabulated in October, 1941, much 
more employment was apparent in Quebec, 
in which province the percentage declined 
from 4-7 to 1-2. Noteworthy expansion was 
apparent, likewise, in Manitoba, Saskatchewan, 
Alberta and British Columbia, while in Nova 
Scotia and Ontario there were increases in 
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ployed members in Saint John and Van- 
couver remained unchanged. On the other 
hand, in Halifax union members reported a 
very slight employment contraction. Com- 
pared with October, 1941, pronounced ex- 
pansion was reflected in reports received from 
unions in Halifax, Montreal, Toronto and 
Vancouver. Noteworthy increases in work | 
were manifested likewise, in Winnipeg and 
Edmonton, while in Regina and Saint John 
there were slightly higher employment levels. 

The chart which accompanies this article 
shows the trend of unemployment from Janu- 
ary, 1936, to date. The curve in October, 
1942, rested at a fractionally lower level than 
in the previous month, thus indicating a very 
slight employment advance. The point of the 
curve was substantially lower than in October, 
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1936 
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1938 


_ work, although to a lesser degree. The per- 
centage of unemployed members in New 
Brunswick remained unchanged. 

A separate compilation is made each month 
of unemployment among trade union mem- 
_ bers in the largest city in each province with 
_ the exception of Prince Edward Island. These 
percentages ranged from 0-2 in Toronto, 
Regina and Vancouver to 1-2 in Saint John. 
- With the exceptions of Saint John and Ed- 
monton the percentages of those without work 
in each of the other cities was fractional, only. 
In comparison with the preceding month, a 
moderately higher employment level pre- 
vailed in Regina; in Montreal, Toronto and 
Winnipeg minor improvements were apparent. 
In Edmonton there was a very slight better- 
ment only, while the percentages of unem- 


1939 


_ occurred for leather workers, in which trade 
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1941, thus reflecting a much higher employ- 
ment level. ; 
For the manufacturing industries 751 returns 
were tabulated comprising a membership of 
211,517 persons, of whom, 967, or a percentage 
of 0-5 were without work in comparison with 
0-4 in September and 2-4 per cent in October, — 
a year ago. A slightly higher employment — 
level prevailed for union members in the iron 
and steel, printing trades and for hat, cap 
and glove workers. As will be seen in table 
Il, the percentages of unemployment in these _ 
trades were low. minor improvement 


the percentage of those reported as without — 
work was 3-0; among metal polishers, etc., 

and jewellery workers adequate work was — 
apparent, as compared with small fractional — 
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percentages of unemployment in September. 
- Trades in which union members were fully 
a employed at both dates included soft drink, 
cigar and tobacco workers, electric current 
employees, etc., textile and carpet workers, 
butchers, meat and fish packers, fur, rubber, 
-aluminum and gas workers. As in the pre-. 
ceding month, 0-1 per cent of garment work- 
ers, which group includes men’s and women’s 
clothing workers, were reported as without 
employment. The percentage of unemployed 
members among clay, glass and stone workers 
was 0-4, in comparison with 0-2, and among 


_ bakers and confectioners the corresponding 
‘. : 

a percentages were 0°3 and 0-2, respectively. 
pe Woodworkers reported a very slight decline 
. in work, although the unemployment per- 
centage of 0-5 remained very low. The per- 
y centage of those reported as without employ- 
a ‘ment among papermakers was 1:3, which in- 
_ dicated a moderate decrease in available 


vie 


work. Among chemical products workers there 
was a noteworthy percentage increase from 
full employment to 17-6, but as the member- 
ship is small, very few members were 
involved. Among unclassified manufacturing 
workers the unemployment percentage was 
9-3, which was appreciably higher, thus re- 
flecting a rather noteworthy contraction in 
employment. In comparison with the situa- 
tion at the close of October, a year ago, as 
will be observed in table II, there was a much 
higher employment level for union members 
in the iron and steel and garment trades. 
Pronounced betterment was indicated likewise 
for leather and fur workers; the percentages 
of unemployed members in the former trade 
stood at 3-0, while among fur workers no 
unemployment was observed. The percentages 
of those without work in these trades a year 
ago were 21-7 and 12-1, respectively. Those 
unions in which the members were reported 
as having adequate work at both dates, were 
cigar and tobacco workers, electric current 
employees, textile and carpet and rubber 
workers. In contrast, employment for paper- 
‘makers was moderately reduced, as the per- 
centage of unemployment rose from 0:6 to 1:3. 
, For coal miners returns were received from 
56 unions with a combined membership of 
19,617 persons, of whom, 91, or a percentage 
of 0-5 were unemployed as compared with 
percentages of 0-4 in September and 2-5 in 
October, 1941. As in the preceding month, 
New Brunswick and British Columbia returns 
indicated that adequate work was available. 
In Nova Scotia the unemployment percentage 
of 0-7 remained unchanged, while in Alberta 
there was 0-2 per cent without work, in com- 
parison with no unemployment in September. 
Compared with conditions in October, 1941, 
the percentage ‘of unemployment in British 
Columbia unions indicated a rather marked 
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betterment; union members reported that 
adequate work was available in comparison 
with an unemployment percentage of 5-2, a 
year ago. In Alberta, likewise, the percentage 
declined sharply from 5-1 to 0-2, while in 
Nova Scotia where 0-7 per cent were without 
work, there was a fractional improvement, 
only. New Brunswick unions did not report 
any unemployment at either date. 

In the non-metallic minerals group there 
were 8 reports tabulated, in which the aggre- 
gate membership was 4,112 persons. Of these 
113, or a percentage of 2-7 were listed as 
unemployed. This was the same percentage, 
as that of the preceding month; in October a 
year ago, the percentage of those reported as 
without. work was 12-4. 

Unions in the building and construction 
trades returned 216 reports, comprising a 
membership of 34,170 persons, of whom, 765, 
or a percentage of 2:2 were unemployed com- 
pared with 3-2 per cent in September and 
7-7 per cent in October, 1941. In comparison 
with the preceding month, hod carriers and 
unclassified building workers and carpenters 
and joiners reported that 4-1 per cent and 


TABLE I—PERCENTAGES OF UNEMPLOYMENT 
IN TRADE UNIONS BY PROVINCES 
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2-0 per cent, respectively, of their members, 
were unemployed; this was in each case a 
moderate increase in activity. Very slight 
improvement was recorded for electrical work- 
ers and plumbers and  steamfitters; the unem- 
ployment percentages in both of these trades 
remained fractional. Among _ bricklayers, 
the percentage of 
members reported as without work was 5:2; 
this was a slight employment expansion. 
Bridge and structural iron workers did not 
report any unemployment at either date. The 


- percentage of members reported as without 


work among granite and stonecutters, painters, 
decorators and paperhangers, wood, wire and 
metal lathers and steam-shovel men were 4:2, 
1:1, 1-1, 1-5 respectively; these were slightly 
higher, thus indicating minor employment 
recessions. In comparison with returns received 
in October, 1941, carpenters and joiners mani- 
fested much better conditions; the unemploy- 
ment percentage as reported for these workers 
declined from 7-0 to 2:0. Although the mem- 
berships were not large, union members of 


granite and stonecutters, bridge and structural 


iponworkers and wood, wire and metal lathers 
registered pronounced employment expansion, 


7 q the unemployment percentages, in these cases, 
~ were 4-2, 0 and 1:1 in comparison with 35-8, 


16-9 and 35-0, respectively, a year ago. Em- 


- ployment for bricklayers, masons and plas- 


terers and hod carriers and unclassified build- 


"ing workers likewise attained much higher 


levels; the percentages of members without 


- work in these trades were 5-2 and 4-1 respec- 


tively, in comparison with percentages of 15°3. 
and 10-5 in October, 1941. 

In the transportation industries reports were 
tabulated from 898 unions, having a total 
membership of 80,420 persons, of whom, 618, 
or a percentage of 0-8, were idle; this per- 
centage was identical with that shown in Sep- 
tember: In October, a year ago, the unem- 
ployment percentage stood at 2-4. A fraction- 
ally higher level of employment than that of 
September, was apparent among steam rail- 
way employees, whose returns constituted over 
79 per cent of the entire group membership. 
Teamsters and chauffeurs were fractionally 
better employed, while the percentage of 
members, who were without work among street 
and electric railway employees, which stood 
at 0-1, remained unchanged. Among naviga- 
5-2 per cent of the members 
were unemployed; this was a minor employ- 
ment decline. Compared with conditions in 
October, a year ago, navigation workers regis- 
tered an important employment expansion. 
As will be observed in table II, an appreciable 
betterment was in evidence, likewise, for steam 
For teamsters and chauf- 
f there was a fractional improvement, 
while for street and electric railway employ- 
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ees there was a very slight contraction in 
available work. 

From unions in the wholesale and retail 
trade there were 10 returns received. These 
organizations had a combined membership of 
2,511 persons, all of whom, as in September, 
were fully employed; in October, 1941, the 
percentage of unemployment was 0-3. 

Civic employees’ unions reported that 0-2 
per cent of the membership was without work, 
in comparison with a percentage of 0-1 in 
both September and October, a year ago. 
Returns were tabulated from 106 of these 
unions, having a total membership of 9,748 
persons, of whom, 20, were unemployed. 

Reports were received from 140 unions in 
the miscellaneous group of occupations. These 
organizations had a total membership of 
11,602 persons, of whom, 47, or a percentage 
of 0:4, were without work, in comparison with 
percentages of 0°5 in September and 1-8 in 
October, a year ago. Among unclassified 
workers there was no unemployment, while 
fractional percentages only, were shown by 
barbers and stationary engineers and firemen. 
Among theatre and stage employees 1:6 per 
cent of the members were listed as without 
work. In all of these returns minor increases 
in work were reflected. On the other hand, the 
unemployment percentage for hotel and res- 
taurant employees rose fractionally to 0:5. 
In comparison with reports tabulated for 
October, 1941, much higher employment levels 
were observed among hotel and restaurant 
and theatre and stage employees. Stationary 
engineers and firemen reflected moderate im- 
provement, as did, also, unclassified workers 
who were fully engaged in comparison with 
1-0 per cent of inactivity a year ago; among 
barbers there was @& fractional betterment, 
only. 

Reports were received from 4 unions of 
fishermen having a combined membership of 
2,567 persons of whom, 25, or a percentage 
of 1:0 were unemployed. The percentage 
of members who were without work in 
September was 0-9 and im October, 1941, 
it was 6-3. 

Returns were tabulated from 2 unions of 
lumber workers and loggers. The total mem- 
bership was 3,605 persons, all of whom, as in 
September, were reported as employed. The 
unemployment percentage in October, a year 
ago, was 6°5. 

Table I shows by provinces the average 
percentage of union members who were unem- 
ployed each year from 1931 to 1941, inclusive, 
and also the percentage of unemployment for 
October of each year from 1931 to 1940, in- 
clusive, and for each month from October, 
1941, to date. Table II summarizes the returns 
in the various groups of industries for the 
months included in table I. 
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Building permits issued in Canada during October, 1942 


The October report of building permits, 
compiled by the Dominion Bureau of Statis- 
tics, includes returns from 174 of the 204 
municipalities in Canada which have systems 

’ for issuing such permits and of this number 
156 reported detailed operations. The remain- 
ing 18 advised that no permits had been issued 
during the month of October while 30 munici- 
palities had failed to report at the close of 
November 12. 

The total value of permits reported as 
issued in the month of October is $8,188,606. 
Revised values for the month of September 
include returns from 200 municipalities and 
aggregate $10,876,969. Reports were received 


TABLE I—VALUES AND CLASSIFICATIONS OF BUILDING PERMITS ISSUED 
IN CANADA, BY PROVINCES, OCTOBER, 1942 


Classification of Permits 


eee 


All Permite—Total Value... c.ccvctwacs veces v0 oe Vecinc cs ars 
New Construction.............-.20+-0- 
Additions, Alterations, Repairs 


Henidential:, (R020 9Rt 03). narebatikis. teem ae 
New Construction..........-:2+2sereeereeeeeeeeeeerers 
Additions, Alterations, Repairs.........-.--+++++-+-+++ 


ET GT TASE LOTIONS ial cpl) telat cnc « «oid Dias. > “elacineeinntaaice et 
Naw COnBErUCLION. ste tec ace ome cota ee entrees eae 
Additions, Alterations, Repairs. ..............0+0s00e: 


GCommercial,.............cccersecceccccservcessccceerneees 
New! ConstructiOnynss i552. jackin Papigt. a eeing ~ <tad 
Additions, Alterations, Repairs. ........--+++eeeeeeeees 


Industrial 
New Construction.............+-.. 
Additions, Alterations, Repairs 


AEN OP IR CUE coat aici Sais 5. «sgt Ree aia ain ns Stas oss 
INGW CCONBITUGUOI. «ate re dele saletcet scone owas taseeee 


* Classification of Permits 


TATE Permite— Total VAMOS, vo. css cy osiee cs manbacisee see ste 
ING yw Construction i. ti 6 oss, cis.sicw se ese 60 sin apart 5 


Residential ice. 2S. ... aovioenginds forse. ecree wears dese 
Mow Commtrpition Me... sn smsmm an Daxink tees cone 
Additions, Alterations, Repairs...............s.ss0s00- 


eee eee ee ee es 


Commercial........... 


New Construction.............. 
Additions, Alterations, Repairs. 


— Industriales.iisi0e05 00 piss lal. Argan Skeurenimars «past « getins Med 


IN Guy COUP CRAM cas :a.0.«, ao ap. cicie,o1e'e MDpiaieis's-elacein’sis.ccsiamee ya 
Additions, Alterations, Repairs...........csseeeeeeeeee 
ter GaN csi crak 0.0.6 5 apps « ois Se rane iik A ata ees tia 
ew Construction..............65 ASteKies wens Dan Mess ioe 
dditions, Alterations, Repairs..........s.sseeeeeesees 
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4,913, 602 
4,231,871 


3,267,725 
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from 56 of the 58 original municipalities an 
show a value of $6,248,700 for October. The 
corresponding revised value for September in- — 
cludes 58 returns and is $7,624,268, while the 
October, 1941, value was $10,100,422. a 

The total value of permits issued by all 
municipalities during the ten elapsed months 
of the current year is $89,385,894. The value 
of the 58 municipalities for the same period is 
$64,722,795, while their corresponding value in 
1941 was $85,893,750. . 

During the month of October new construc- 
tion of all types amounted to 81-4 per cent 
of the total value, while the percentage of new 
residential construction was 56:6. 


Provinces 
CANADA Nova New 

Scotia | Brunswick | Quebec 
8,188, 606 212,258 65,605 | 1,835,948 
6,662,411 115,290 51,450 | 1,494,247 
1,526,195 96,968 14,155 341,701 
5,329,029 113,758 8,055 | 1,296,686 
4,636,838 78,270 100} 1,127,207 
692, 191 35,488 7,955 169,479 
313, 743 30,415 700 257,008 
O57 O05. oc ccaca eet eee eect aoe eee 020 
55,748 
752,024 
407,939 
344,085 
1,597,613 
1,226, 457 
B71 A186 [cas eee) AE, SOB Bbeerrernas 
196,197 
TOSI 18ST 1. FY. ko. eat. OS 


Provinces (Con.) 


Manitoba Saskat- 
chewan 


681,731 
2,980,047 
287,678 
23,035 


stew w ee nee 


279,097 
149,779 
129,318 


1,331,042 
1,091,000 
240,042 


_ TABLE II—-RECORD OF BUILDING PERMITS AND THEIR INDEXES, TOGETHER WITH AVERAGE 
INDEXES OF WHOLESALE PRICES OF BUILDING MATERIALS, 1926-1942. (1926=100) 


Index Average 
a See Index of a of tae “of 
Value of building of wholesale Value of building v4 . ‘ wholesale 
permits issued building | Prices of permits issued b ‘Tdi prices of 
permits building Year ues | building 
materials . permits | materials 
October First First First : First First i 
10 months | 10 months | 10 months October | 19 months | 10 months 10 month 
8,188,606 | 89,385,894 (1) 47-9 (2) 1933...... 1,775,052 | 18,169,066 13-5 : 
13,137,206 |102,279,173 @) 63-7 105-8 19325 <s/ais 3,170,570 | 38,196,769 28-3 ee 
12,430,766 | 94,160,076 (4) 41-9 95-9 1939S: ve. 8,442,627 | 97,045, 622 71-9 82-4 
5,623,900 | 49,539,913 36-7 88-1 1930.5... 12,756,402 |139,117, 752 103-1 92-0 
9,548,687 | 52,732,080 39-1 90-1 1929 eciiss 18,073,378 |204, 084,467 151-3 99-2 
4,401,837 | 47,362,820 35-1 94-9 L925 nei <8 21,558,085 |187,179,719 138-8 96-8 
4,262,607 | 34,946,019 25-9 85-9 1927,..% «en 18,848,019 }160, 000, 554 118-6 96-2 
4,030,318 | 40,711,114 30:2 81-2 1926 ..0%.3..;. 14,738,402 }134, 902,338 100-0 100-4 
2,598,024 | 22,313,170 16-5 82-8 : : 


(1) Figures based on values reported by the original 58 municipalities. (2) Data not yet available. 


-TABLE III.—VALUE OF BUILDING PERMITS ISSUED BY 58 MUNICIPALITIES IN CANADA IN 
OCTOBER, 1942, AND IN OCTOBER, 1941 


“N_P.I.”—Indicates that no permits were issued during the current month. 
““No Report”—Indicates that the municipality failed to furnish its monthly report. 


Value of Permits Value of Permits 


* Issued during— “a Issued during— 
Cities ———— Cities 
October October October October 
* 1942 1941 1942 1941 
SS ‘Sait wilelw Geuinrs ey 2h) ees 
Prince Edward Island— Ontario—Conc. 
Charlottetown.......++-++ssse-%* 2,700 5,550 Sault Ste Marie.......-----++++- 29,491 117,338 
= *Stratford.........ceeeeee eee eres 6, 183 10,325 
Nova Scotia— *Toronto,......2eeee nese eee eeee 1,084, 648 950,946 
*Flalifax......--.e+eceeeeceereeeee 82,867 190,045 East York Twp.....---seeesseee> 299, 025 241,115 
New Glasgow....-----+--+0e000+ No Report 12,790 *Windsor......--+2-++-seeeerreees 1,248,375 | 1,138,457 
*Sydney......scessrserterccseeees 44,020 105,750 Riverside. .....-+-++-seeerer eres , 900 22, 800 
Woodstock.......-seeseesreeeees 13,308 49, 834 
New Brunswick— York Twp......eceeeeeeeerecees 181,850 671,700 
Fredericton.......--+-+++sse099* 1,200 4,500 
*Moncton......-2++-ceeeeeeereetee No Report 18,830 || Manitoba— 
*Saint John.......+-+eeeeee reeset 63,305 61,214 *Brandon......--+++ fect «ep eee 3,830 15,605 
St. Bonifaces...---++++2ssereeer 32,125 46,360 
Quebec— *Winnipeg....----- essere settee ees 214,950 363,050 
*Montreal (*Maisonneuve)....---- 780,820 | 1,306,082 “ 
*Quebec....----2--ssseerere rete 28,320 184,030 || Saskatchewan— 

_ Shawinigan Falls.......-.-+---+-- 56,260 43,900 *Moose Jaw...--+.esserseeeeeeees 30,040 8,156 
*Sherbrooke......--++seesers rere 116,975 147,100 *Regina.....ceseeeceeeeeesererees 122,023 56, 735 
*Trois Riviéres.....---+-+++++99°* 26,430 109,050 *SagkatOON.....+seeeecereestereee 21,785 376,635 
*Westmount.....------2ssereere 3,809 51,040 

Bee 138,397 | 158,323 
AIGATY ..ccccceceseecsessssseers : ,32 
Sedat Sor eat A iy Sd ied ie OER 124'790 | 298, 685 
Belleville......0.sseeceeeerrteces 20, 600 6,550 Lethbridge.......--sseeeeeeeeees 30,185 27,115 
*Brantford.......+-++-- aan eg a 3,865 26,327 Medicine Hat.......-.+++++++++*° 11,185 16,400 
~Chatham.......----sseeeeerrees 10,570 126, 085 
*Port William....----++++++90s9" 98, 635 72,469 || British Columbia— : 
NIG ee ne minsie eine science esses 9,371 29, 292 Nanaimo......-.+eeeeeeeseeceens 10,125 11,750 
-  *Guelph.....-.-+-++2+++° sAIRES 2,345 20,438 *New Westminster......++++++++° 21,315 63,525 
*Hamilton......--.-eeeeeserettte 232,489 761,277 North Vancouver......-++++++++" 30,910 433,867 
*Kingston.......+--seeeeeseeteeres 59,995 66,001 Prince Rupert......---++-+s92+9° 3,325 27,725 
_ *Ritchener......--sseeeeeeer eee 35,975 105,240 *Vancouver...... GRR < deistale slesele ies 188,310 647,280 
WET onlOn . wscbc Seeismeines 03520 53,535 94'745 || Vernon.....- ane rT cht 12, 475 44,229 
Oshawa....--scceceersereereree! 24, a ai oes *VictOria......seeeeee reeset ete 61,587 196,073 
FOLLAWB. lace es ceececsecsecreee® 355,3) 87,6 ate 
i 1,605 4°120 || Total 58 Municipalities........-+++- 6,248,700) 10,100,422. 
- *Peterborough.......-++-seee808t E17 402 35,669 || Total 35 Municipalities......-.---++ 5,444,5552| 8,056,216 
 *Port Arthur.....---ssseeerseeret 96,775 97,089 
*St. Catharines 53,475 115,935 
*St. Thomas....- aie 6, 185 16,440 
Sarnia.....-- ah Lobes ss 15,115 18,085 


esceee* Indicates a municipality whose records are available back in 1910. 
(2) 56 municipalities only, reporting. 
—_- @)34 municipalities only, reporting. 
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EMPLOYMENT AND UNEMPLOYMENT IN GREAT BRITAIN AND 
THE UNITED STATES 


Great Britain 


tip British Ministry of Labour Gazette, 
October, 1942, summarizes the August- 
September employment situation in Great 
Britain as follows:— 

The number of men and boys registered at 
Employment Exchanges in Great Britain as 
wholly unemployed at September 14 (ex- 
clusive of 23,227 men who had been classified 
by interviewing panels as unsuitable for ordi- 
nary industrial employment) was 63,703; those 
registered as on short time or otherwise tem- 
porarily suspended from work on the under- 
standing that they were shortly to return to 
their former employment numbered 1,532; and 
those registered as unemployed casual workers 
(being persons who normally seek their live- 
lihood by jobs of short duration) numbered 
2,597. As compared with August 17 the 
numbers wholly unemployed showed a decrease 
of 7,605, those temporarily suspended from 
work showed a decrease of 234, but unem- 
ployed casual workers showed an increase 
of 49: 

The corresponding figures for women and 
girls at September 14, were 34,959 wholly un- 
employed (exclusive of those, numbering 
1,084, who had been classified by interviewing 
panels as unsuitable for normal full-time em- 
dloyment), 1,177 temporarily stopped, and 140 
anemployed casual workers. Of the 34,959 
wholly unemployed, 1,080 had been classified 
as unable for good cause to transfer to another 
area. As compared with August 17, the num- 
bers wholly unemployed showed a decrease 
of 1,267, those temporarily stopped showed a 
decrease of 679, but unemployed casual work- 
ers showed an increase of 19. 

The number of applicants for unemploy- 
ment benefit or allowances included in the 
foregoing totals for September 14 was 66,022, 
as compared with 71,108 at August 17, and 
127,825 at September 15, 1941. 


United States 


The number of employees in non-agricul- 
tural establishments, according to the official 
report issued by the United States Secretary 
of Labor, increased by 207,000 in the month 
ending October 15, bringing the total to 
— 38,555,000. ; 

Trade as a whole showed a seasonal increase 
since September of 118,000, due largely to ex- 
pansion in department, variety, and clothing 
stores, although government restrictions con- 
tinued to affect many lines, Manufacturing 
firms reported 64,000 more wage and salaried 
employees in October, although a slight de- 


cline is normally expected at this time. 
Federal, State, and local government depa 
ments civilian employment increased b; 
205,000, most of the expansion being in na 
yards, arsenals and Federal war agencies. Em: 
ployment declined in construction (96,000) 
finance-service-miscellaneous (72,000), mini 
(9,000), and transportation-public  utiliti 
(3,000). 
About two-thirds of the 24 million gain i 
non-agricultural establishments since October, 
1941, was in manufacturing. Civilian Federal, 
State, and local government employment in- 
creased by 1,211,000, due in part to expansion — 
in the War and Navy Departments. Small 
gains were reported by the transportation- 
public utility and the finance-service-miscel- 
laneous groups. The largest decline over th 
year interval was in trade (391,000), where 
government restrictions and curtailed stocks 
reduced the sales-of many lines. Construc- 
tion employment was 115,000 and mining em- 
ployment 87,000 lower than a year ago. 


A small contraseasonal gain of 0-4 per cent — 
or 52,900 in factory wage earner employment 
continued the almost unbroken succession 0: 
monthly gains that began with accelerated war 
production in June, 1940. The revised index 
of factory employment for October, 1942, was. 
154-8 on the basis of 100 for 1939. The- 
corresponding index for June, 1940, was 
102-5. The factory payroll index, which was. 
107-6 in June, 1940, had increased to 261-0 
in October, 1942. The greater advance in pay- 
rolls than in employment over this period 
reflected increased working hours, overtime 
premiums, wage-rate increases, and expansion 
in war industries, where relatively higher wage 
scales prevail. A comparison between October, 
1941, and October, 1942, showed gains of 11-4 
per cent in employment and 39-8 per cent in 
wages. y 


The gains in the durable-goods group of 
manufacturing industries, where war .produc- 
tion is largely concentrated, were even more 
pronounced. Employment showed a gain of 
20-7 per cent over the year while correspond-— 
ing payrolls increased 52-9 per cent. During: 
the month employment increased by 1-8 per- 
cent, payrolls by 4-0 per cent. Among the: 
war industries which showed substantial em-- 
ployment gains were. aircraft, shipbuilding,. 
automobiles, electrical equipment, ammuni-_ 
tion, explosives, radios, and machine-shop- 
products. In the non-durable-goods group: 
employment fell 1-3 per cent between Sep-- 
tember and October due largely to a seasonal 
decline of 39-3 per cent or 126,200 workers: 


a. REN 
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os in the canning industry. Over the year 
interval the non-durable-goods group showed 
an employment gain of 1:4 per cent. 
Payrolls in this group increased by 2-7 per 
cent over the month and 19-6 per cent over 
the year interval. 
Due primarily to material shortages and to 
Government restrictions on the production of 
goods for civilian consumption, employment 
declined in the cast-iron pipe, tin cans, cutlery, 
typewriters and jewellery industries. 


All of the mining industries reported em- 
ployment declines over the month and year 
intervals. The reductions between September 
and October were relatively small, ranging 
from 0-7 per cent in anthracite mining to 1-6 
per cent in metal mining. Between October, 
~ 1941, and October, 1942, however, the declines 
ranged from 2-9 per cent in metal mining to 
10-5 per cent in crude-oil production, reflect- 
ing a cumulative downward trend due to the 
difficulty of replacing men called: into the 
armed services or absorbed into industries 
with higher wage scales. Payrolls showed 
marked gains over the year interval in bitu- 
minous-coal mining (2-8 per cent), quarrying 
and non-metallic mining (11-5 per cent), and 
~ metal mining (16-3 per cent), resulting from 
_ more hours worked per week as well as wage- 
- rate increases. 


_ Dyeing and cleaning plants reported a net 
a contraseasonal employment gain of 1-3 per 
‘cent over September, and year-round hotels, 
a seasonal rise of 1:5 per cent. Laundries 
- showed a small seasonal recession and insur- 
ance companies, a substantial decline. Em- 
_ ployment reductions were reported by tele- 
- phone and telegraph and electric light and 
- power companies, but street railways and 
- buses continued to report gains in number 
- of workers due to continued demand for 
public transportation. 

In wholesale trade employment increased 
slightly (less than seasonally), all of the major 
_ groups showing declines except farm products, 
- which showed a seasonal gain of 13-7 per 

cent, and groceries and food: specialties, which 
- ghowed a slight increase. Retail employment 
- expanded seasonally by 2-9 per cent, despite 

continued declines in some lines due to gov- 
ernment restrictions on the manufacture and 
gale of many civilian commodities. Outstand- 
ing gains were reported by variety stores 
(7-4 per cent), family clothing stores (6-7 
per cent), department stores (6-6 per cent), 
women’s apparel stores (6-3 per cent), and 
men’s and boys’ clothing stores (5:4 per cent). 
- Wage-rate increases averaging 7:0 per cent 
affecting 172,000 factory wage earners, were 
reported by 731 out of a reporting sample of 
about 30,000 establishments with about. 7,000,- 


“To 
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000 workers. The largest numbers of workers 
receiving increases were in the following in- 
dustries: blast furnaces, steel works, and 
rolling ‘mills (39,000), radios (9,800), woollen 
and worsted goods (7,900), and chemicals 
(5,100). Wage-rate increases in non-manufac- 
turing industries affected only small numbers 
of workers. 

Employment of wage and salaried workers 
in manufacturing industries increased from 
September to October in about half of the 
states. 

Federally-financed construction showed de- 
clines from mid-September to mid-October of 
25,400 for employment and $1,606,000 for pay- 
rolls. Shipbuilding employment showed a 
sizable gain during the month that was offset 
by declines on other types of projects. The 
declines on non-residential building, airport, 
and public housing construction were due to 
the completion of certain projects, while those 
on public roads, reclamation, and water and 
sewerage projects were due to seasonal factors. 

The employment level of 2,170,000 for 
Federally-financed construction was 119 per 
cent higher than a year ago; the payroll level 
was 161 per cent higher. The number of per- 
sons on the direct payroll of the Federal 
Government in October, 1942, was 298,000, 
or 14 per cent of the total. All other workers 
engaged on Federally-financed construction 
were in the employ of -contractors and sub- 
contractors. 

In the regular Federal services employment 
totalled 2,765,000—165,000 more than in Sep- 
tember and 1,237,000 more than a year ago. 
Seven thousand of the new employees were 
hired for work inside the District of Columbia. 

The addition of 18,400 workers by the 
National Youth Administration was the result 
of setting up staff on the student work pro- 
gram for the new school year, partially offset 
by curtailments on the war production train- 
ing program. 

Personnel on the WPA and CCC programs 
declined 20,000 and 700 respectively during the 
month. 


——_ 


British Unemployment at New Low 


British unemployment touched a new low 
with only 95,442 jobless registered on Novem- 
ber 16, it was announced recently. 

A month ago the total was 101,080; a year 
ago it stood at 168,205, and in October, 1939, 
the month after war started, it was nearly 
1,500,000. 

The current figures do not include 23,000 
men and women classified as unsuitable for 


any work. 
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RECENT INDUSTRIAL AGREEMENTS AND SCHEDULES OF WAGES : 


I NDUSTRIAL agreements and schedules of 

wages and working conditions received in 
the Department are outlined in the Lasour 
Gazette from month to month. It is not 
always possible because of limitation of space 
to include all agreements received each month. 
The agreements are in most cases signed by 
representatives of the employers and workers, 
but schedules of rates of wages, hours of labour 
and other conditions of employment drawn up 
and verbally agreed to by representatives of 
the employers and workers are also included. 
Verbally accepted agreements are so indicated. 


Agreements made obligatory under the 
Collective Agreement Act in Quebec are sum- 
marized in a separate article following this. 


Manufacturing: Fur and Leather Products 


QurBec, P.Q—A CERTAIN LEATHER TANNERY 
AND SYNDICAT CATHOLIQUE DES EMPLOYES 
DE TANNERIES DE Qvué&psec, Ino. (THE 
CATHOLIC UNION OF EMPLOYEES OF TAN- 
NERIES OF QUEBEC, INC.). 


Agreement reached following the strike noted 
on page 1270 of the November issue. Agreement 
to be in effect from October 30, 1942 to February 
10, 1943, and thereafter from year to year, sub- 
ject to notice. 

Only union members to be employed and new 
workers are to join the union, and the em- 
ployer is authorized to deduct union dues and 
pay them to the union. The minimum wage 
scale is that established in the collective agree- 
ment for this Saget throughout the province 
(LaBourR GAZETTE, arch, 1940, page 282; 
February, 1941, page 183, August, page 1008, 
October, page 1313; and March, 1942, page 353). 

union committee of employees to discuss 
grievances and questions as to working con- 
ditions with the employer. 


Manufacturing: Printing and Publishing 


Winnirea, MaAnitopA—WINNIPEG NEWSPAPER 
PUBLISHERS AND THE WINNIPEG News- 
PAPER PRINTERS’ ASSOCIATION. 


The agreement which came into effect March, 
1, 1937, and was summarized in the LABOUR 
GazeTTE, November, 1937, and December, 1938, 
was renewed from March 1, 1942, for the dura- 
ao the war apd six months thereafter. The 
weekly wage rate was fixed at $43.72 for da 
work and $45.72 for night work. r 


Manufacturing: Miscellaneous Wood 
Products 


 PRICEVILLE, QuEBEo.—A Saw AND PLANING MILL 
OPERATING COMPANY AND LE Sywpicat 
CATHOLIQUE -DE L’INDUSTRIE DE BOIS DE 
PRICEVILLE, Inc. (THE CatHoric UNION or 
THE Woop INDUSTRY oF PRICEVILLE, INC.), 


__ Agreement reached following the strike men- 

tioned in the Lasour Gazeres, October, page 

1134, and conciliation by an officer of the 

Department. of Labour. Agreement to be in 

_ effect from November 15, 1942, to December 31, 

vga popes thereafter from year to year, subject 
notice. 
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-band saw sawyers 78 and 82 cents, 


DercemMsBeEr, 1 


4 


Preference to be given union members when: 
hiring new workers, qualifications being equal.| 
The Company to invite all eligible permanent 
employees to join the union. Hours: 60 per 
week; overtime at time and one half; work n 
Sundays and holidays double time. Hour! 
wage rates for some classes: foremen 52 and 57; b 
cents, engineer 47 cents, firemen 34% cents, band { 
saw sawyers 72 cents, blacksmith 45 cents, car- 
penter 38 cents, filers 49 to 60 cents, others 29 
to 59 cents, planing mill 23 to 383 cents. A cost- 
of-living bonus of $3.25 per week is to be pai 
Provision is made for the adjustment of disput 


Rimouski, Quesec—A SAwMILL AND_ Box: 
Factory Operator AND Le SynpicaT CATHO- - 
LIQUE DE L’INDUSTRIE DE Bors DE RIMOUS 7 

' 


Inc. (THE CaTHOLIC UNION OF THE W 
InpustrRY oF R1iMousSKI, INC.) 


Agreement reached following the strike m 
tioned in the Lasour GAZETTE, October, pa 
1134, and conciliated by an officer of the Depa 
ment of Labour. Agreement to be in effect fro 
November 15, 1942, to December 31, 1943, and 
thereafter from year to year, subject to notice. 

This agreement is the same as the agreement 
noted above for Priceville, except for the wage 
scale. Hourly wage rates for some classes: 
assistant foremen 47 and 58 cents, electricia 
39 cents, planer operator and mechanic 573 cents, 
resa 
sawyers 42 cents, edger sawyers 434 cents, file 
47 to 574 cents, blacksmith 45 cents, carpente 
44 cents, certain other classes 28 to 453 cents. 
A goat of living bonus of $3.25 per week to be 
paid. 


Manufacturing: Metal Products 


Saint JoHN, N.B—A MANUFACTURER OF 
BorLerSs AND TANKS AND THE CANADIAN, 
STEELWORKERS’ UNION, Loca, No. 3. 


Agreement to be in effect from August 28, 
1942, to March 1, 1948, and thereafter from year 
to year, subject to notice. k 

Hours: 8 per day, 4 on Saturdays, a 44-hour 
week; where three shifts are worked, 8 hours to 
be a shift. Overtime is payable at time and 
one half for first four hours and double time 
thereafter; double time also for work on Sun- 
days and legal holidays. Minimum wage rate for 
mechanics is 80 cents per hour, with a corre- 
sponding increase of 3 cents per hour for all 
helpers and machine operators; 10 cents per 
hour extra for work in the way of oil, as in 
oil tanks, boilers, etc.; gang foremen to receive 
10 cents per hour extra. Provision is made for 
the adjustment of disputes. 2 


Lonevevir, P.Q—DomIntIon ENGINEERING 
Works (LONGUEUIL PLANT) AND THEIR 
Hovurty Ratrep EMPLOYEES REPRESENTED 


BY THE MeETAL TRADES 
MONTREAL AND VICINITY. 


_ This agreement was reached during proceed- 
ings of a board under the Industrial Disputes 
Investigation Act, and is to be in effect from 
November 23, 1942, to November 22, 1943, or for 
another year if no notice of termination given. 
It is printed on page 1390 of this issue. 


BowMANVILLE, ONTARIO.—A CERTAIN FouNDRY 
AND THE UNITED STEELWORKERS OF 
America, Locan 2375. e 

Agreement in effect from May 10, 1942, to 

Ootshes 1, 1943 or 1944 if no notice given, "The 

company recognizes the union as the sole 

bargaining agency for its employees. . 


* 


CouNcIL 


Pa NEAR 


~ time and one-half. 


- Hours: 
: one-half. 


 Warrsy, ONTARIO.—WHITBY 


DeceMseER, 1942° 


Hours: 50 per week; overtime is payable at 
Hourly wage rates: mould- 
ers 50 to 70 cents, learners 35 to 45 cents, 
machinists and lathe hands 45 to 55 cents, 
cupola tenders 45 to 50 cents; sand last 
operators, annealing ovens, core making, grind- 
ing, plating, water mills, shipping, rough car- 
penters, labourers, 40 to 45 cents; female em- 
ployees and juveniles 25 to 30 cents. The cost- 
of-living bonus to continue to be paid as at 


present, subject to change in accordance with 


Order. in Council P.C. 5963 and any amend- 
ments thereto. Provision is made for seniority 
rights and for the settlement of grievances. 


OsHawa, OnTARIO.—A CERTAIN ENGINEERING 
FIRM AND THE UNITED STEELWORKERS OF 
AMERICA, LOCAL 2784. 


Agreement to be in effect from October 9, 
1942, to January 1, 1943. The company agrees 
that the union is the sole collective bargaining 
agency for its employees. The company will 
not attempt to influence any employee against 
union membership or activity and the union 
agrees not to intimidate any employee for any 
purpose. 

48 per week; overtime at time and 
Hourly wage rates: apprentices 25 
to 65 cents, improvers 65 to 90 cents, machine 


_ hands 70 cents to $1.15, toolmakers_95 cents 


to $1.25, diemakers $1.05 to $1.30. Vacation: 


- one week’s vacation with pay for employees 


Provision is made for 


with one year’s service. 
for the settlement of 


seniority rights and 
grievances. 
MALLEABLE_ [RON 
AND Brass Co. Lip., AND THE UNITED 
SrTrELWwoRKERS or AMERICA, LocaL 2458. 


Agreement reached through an Industrial 
Disputes Inquiry Commissioner, as noted in the 
Lazsour GaAzeTrE, October, page 1125. This 
agreement which came into effect September 
28, 1942, for the period of one year, replaces 
the previous agreement between this foundry 
and its employees which was noted in the 
TLApour GAZETTE, December, 1941, page 1565. 


The company agrees not to attempt to influence 


any employee against union membership or 
activity. Hours: 45 per week; time and one- 
half for overtime and for all work on Sundays 
and holidays. Wages: changes in wage rates 
will be made as approved by the Regional War 
Labour Board. Cost-of-living bonus: the Com- 


g pany will conform to changes in cost-of-living 


Dominion Government announcements. 
tion: 
_ ployees with one 


bonuses as called for from time to time by 
Vaca- 
one week’s vacation with pay for em- 
year’s service. Provision is 
made for seniority rights and for the adjust- 


ment of grievances. 


_ PRESTON, Ontarrio—A CERTAIN 
tHE INTERNATIONAL Movu.pers’ 
Looat 314. 

Agreement to be in effect from April 22, 1942, 
to January 31, 1943. Hours: 8 per day. 
Wages: piece rates as set, the day rate for 
moulders is $6.45; apprentice moulders to start 
at 35 cents per hour for first year. The cost- 
of-living bonus to be revised in accordance 
with the index issued by the Department of 
Labour. 

Lonpon, OnTarto.—A CrerTAIN FouNDRY AND 
“Feperan Union No. 25 (TRADES AND La- 
pour CoNaress oF CANADA). 

Agreement to be in effect from January 23, 
1942, to February 1, 1943, and thereafter from 
bject to notice. Hours 9 per 


year to year, su 
day, 5 on Saturdays, a 50 hour week except 


FouNDRY AND 
UNION, 


THE LABOUR GAZETTE 


1481 


when three shifts per day worked, when week 
is 48 hours. Overtime at time and one-half. 
The management and the union committee to 
set piece work prices; a minimum hourly rate 
of 40 cents per hour, except for boys and 
apprentices of 16 years of age with a minimum 
of 25 cents and a 5 cent increase each six 
months. The cost-of-living bonus being paid 
when the agreement was made ($1.88 per 
week) to be adjusted with changes in the cost- 
of-living index number. Vacation: one week’s 
vacation with pay after two years’ service. 
Seniority rights are provided for. 


WInpsor, ONTARIO.—CHRYSLER CORPORATION OF 
CanapA, Lrp., AND THE INTERNATIONAL 
Union, Unrrep AUTOMOBILE, AIRCRAFT AND 
AGRICULTURAL IMPLEMENT WORKERS OF 
America, Locan 195, ‘ 

Agreement reached following the report of a 
board under the Industrial Disputes Investi- 
gation Act (Lasour GAZETTE, April, page 396, 
and October, page 1125). Agreement to be in 
effect from September 1, 1942, to June 30, 
1943, and thereafter from year to year, sub- 
ject to notice. The company recognizes the 
union as the bargaining agent for hourly rates 
employees who are members of the union. 
Employees are free to join or not to join 
any union; no discrimination by the company 
or by union members against any employee for 
being or not being a union member. 

Hours: at the time of signing the agreement 
the regular hours were 8 per day, 5 days per 
week, a 40 hour week, with time and one-half 
for overtime and for all work on Sundays and 
holidays. A 5 per cent premium was being 
paid to employees on the second or third shift. 
Provision is made for seniority rights and for 
the settlement of grievances. 


Osrpway (Near WINpsor), OnTaRI0.—CANA- 
DIAN STEEL CorporaTION Lrp. AND THOSE 
OF ITs HouRLY RATED EMPLOYEES WHO ARE 
MEMBERS OF THE INTERNATIONAL UNION, 
Untrep AUTOMOBILE, AIRCRAFT AND AGrI- 
CULTURAL IMPLEMENT WORKERS Or 
America, Looau 195. 

Agreement reached following the report of 
the board under_ the Industrial Disputes In- 
vestigation Act (LABOUR GazeTTE, August, page 
890) and further conciliation by officers of the 
Department of Labour, as noted on page 1377 
of this issue. Agreement to be in effect from 
October 1, 1942, to October 1, 1943, and 
thereafter from year to year, subject to notice. 
The company recognizes a plant committee of 
employees who are union members. Employees 
are free to join or not to join any union; no 
discrimination by the company or by union 
members because of an employee being or not 
being a union member. Provision is made for 
seniority rights and for the settlement of 
grievances. 


Osipway (NEAR Winpsor), ONTARIO.—THE 
Cawaptan Brings Co. Lrp. AND THOSE OF 
trs Hourty RaAtTep EMPLOYEES WHO ARE 
MEMBERS OF THE INTERNATIONAL UNION, 
Unirep AUTOMOBILE, AIRCRAFT AND AGRI- 
CULTURAL IMPLEMENT WorKERS ~ OF 
Amertoa, Locat 195. 


Agreement reached following the report of 
the board under the Industrial Disputes In- 
vestigation Act (Labour GAZETTE, August, 
page 890) and further conciliation by officers of 
the Department of Labour, as noted on page 1377 
of this issue. Agreement to be in effect from 
October 1, 1942, to September 30, 1948, and 
thereafter from year to year, subject to notice. 
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The provisions of this agreement are similar 

to those of the agreement noted above for 

the Canadian Steel Corporation Ltd. also at 

Ojibway. 

Reoina, Sask—RecInaA INDUSTRIES LrD. AND 
THE INTERNATIONAL | ASSOCIATION OF 
Macuinists, Locan 520. 


Agreement in effect from September 1, 1942, 
for the duration of the war, but amendments 
may be made after 30 days’ notice if agreed 
upon. The company recognizes the union as 
the bargaining agency for the employees, but 
employees are free to join or not to join the 
union; no discrimination to be shown by the 
company or by union members against any 
employee for being or for not being a union 
member. Provision is made for seniority rights 
and for the settlement of disputes. 

The agreement provided that existing hours 
and wage rates remain in effect until approval 
of changes had been made by the Regional 
War Labour Board. This Board directed on 
September 24 (with amendment dated October 
16) that from the payroll period commencing 
on or after September 12, the following con- 
ditions and wage rates apply: Hours at 8 per 
day, a 48 hour week, employees working on any 
of three daily shifts be allowed 4 hour for 
lunch without loss of pay, time and one-half 
for overtime and for all work on employee’s 
regular day off and on holidays. Hourly wage 
rates for certain of the classes of workers: 
power house engineers and journeymen mill- 
wrights, tool grinders, fitter, plumber, steam- 
fitter, pipefitter, blacksmith 70 to 85 cents; 
journeymen arc welders and machinists 75 to 
90 cents; draftsman and tool designer, journey- 
man set-upman and tool or die makers 75 to 
95-cents; experienced arc welders (not journey- 
men) 65 to 85 cents; acetylene generator 
operators, general maintenance labourer, 
ourneymen helpers, power house fireman, 
urring and cleaning operators 55 to 65 
cents, clerical hourly workers 50 to 65 cents, 
ear loaders 50 to 60 cents, junior draftsmen 
45 to 65 cents; watchmen, janitors and sweep- 
ers and male employees under 18 years, 45 to 
55 cents; female hourly rate workers 45 to 75 
cents; all hourly rate employees not classified 
including unclassified specialists in journeymen 
trade who are not journeymen 55 to 80 cents; 
apprentices to serve at least 34 years and to be 
paid from 40 cents to 60 cents; group leaders 
to be paid 5 cents per hour over maximum rate. 
A cost-of-living bonus to be effective from 
August 15, 1942, based on the change in the 
cost-of-living index number between October, 
1941, and July, 1942, to be adjusted thereafter 
as directed by the National War Labour Board. 


VANCOUVER, B.C.—Crrtain Founprirs aAnp 
THE MovuLtprrs AND Founpry Workers’ 


Union, Locat No. 1, Canapran Congress 
or LAzour. 


Agreements to be in effect from October 1, 
1942, to September 30, 1943, and thereafter 
from year to year, subject to notice. The com- 
anies recognize the union; no discrimination 
y either party because of an employee’s union 
affiliation. 
_ Hours: 8 per day, 44 per week for day shift; 
if a second shift employed, 74 hours to be 
worked, 3% hours on Saturday, with pay for 8 


hours, 4 hours on Saturday; if a third shift. 


eae ret 7 hours to be worked, 34 on Saturday, 
with pay for 8 hours, 4 hours on Saturday, 
Overtime is payable at time and one-half. for 
first four hours and double time thereafter; 


“Decemser, 19: 


ey 
Ve 


double time for all work on Sundays m4 
holidays. Minimum hourly wage rates: mould 

and coremakers, electric furnacemen, acetylene 
burners and welders, electric welders, 90 cents; ; 
cupola tender, electric cranemen handling 
molten metal, 723 cents; electric cranemen on | 
night shift, chippers and grinders, steel annealer, | 
box carpenter, brass mixer, 65 cents; foundry 
helpers 60 cents; in agreements at two foun- 
dries, machine moulders are added at 85 per? 
cent of the moulders’ scale. The cost-of-living ; 
bonus to be continued and adjusted in accordance } 
with the federal government 1942 Order int 
Council P.C. 5963 and amendments. Apprentice: - 
ship system to be maintained, with not more? 
than one apprentice to each five journeymen. . 
Provision is made for the settlement of griev- - 


ances. ’ . Pa 
In the agreements for some foundries, it 1s | 
provided that when the union is unable to suppl 
skilled moulders or coremakers, other men in 
the foundry, not exceeding one to ten journey- - 
men, may be promoted on trial, to receive 
increase of 10 cents per hour after two months, 
another 10 cents after three more months and 
the full journeymen’s rate at the end of eight 
months. > 


Vicroria, B.C.—CrrTAIN FOUNDRIES AND THE 
INTERNATIONAL “ MOULDERS AND FOUNDRY 
Workers’ Union, Loca 144. 


Agreement in effect from September 1, 1941, 
for the duration of the war and wartime con- 
tracts unless changed by mutual consent. The 
companies recognize the union; no discrimina= 
tion against any employee because of his union 
affiliation. . 

Hours: 8 per day, 44 per week for day shift; 
for second shift, 74 hours’ work with 8 hours’ 
pay; for third shift, 7 hours’ work with 8 hours’ 
pay. Overtime is payable at time and one- 
half for first four hours and double time there- 
after; double time for work on Sundays and 
holidays. Minimum hourly wage rates: moulders ~ 
and coremakers 90 cents, cupola tender 724 
cents, chippers and grinders 65 cents, helpers 
60 cents. A cost-of-living bonus of 4 cents per 
hour was stipulated, with adjustment with 
changes in the cost of living. Provision is made 
for the settlement of disputes. 


Manufacturing: Shipbuilding 


Hawirrax, N.S—Harirrax Surpyarps, L 
AND THE INDUSTRIAL UNION oF MARINE ANI 
Sere sures Workers oF CANADA, 
0. tL. 


Agreement to be in effect from November 
16, 1942, to November 16, 1943, and thereafter 
from year to year, subject to notice. This 
agreement is similar to the one previously in 
effect and summarized in the Lasour Gaz 
October, 1941, page 1310, with these exceptions: 

Wages to be paid in accordance with the 
provisions of Order in Council, P.C. 3471 of 
April 28, 1942 (Lapour Gazerre, May, 
561), subject to any increases that may be 
directed to be paid a the National War Labour 
Board. The cost-of-living bonus to be paid 
as provided in the above Order in. Council, 
P.C, 3471, subject to the provisions tg P.C. 5963. 
Charge hands are governed by this agreement. 
The apprenticeship system to be carried on. : 

Sarnt Joun, N.B.—Satnrt Joun Dry Dock 
AND SHIPBUILDING Co. Lap., AND Unrrep Bro- 
THERHOOD OF CARPENTERS, LocaL 840. 

Agreement in effect from March 1, 1942, to 
March 1, 1943, and thereafter from year to 
year, subject to notice. This agreement is 


_. 
-* * 


TRY 


- Decemper, 1942 


a 


> 


% similar to the one previously in effect and sum- 
_ marized in the LABour GAZETTE, October, 1941, 
page 1310, with this exception: 

o Wages: the minimum hourly wage rates for 
_ journeymen carpenters is 80 cents (an increase 
sj of 5 cents per hour), for improvers 51 to 69 
_ cents. A cost-of-living bonus equal to a 7:4 
point rise in the index number to be paid 
_ from August 15, 1942, with subsequent increases 
with increases in the cost of living as provided 
pein P.C. 5963 of July, 1942. 

‘s Saint Joun, N.B—Sartnt JouHn Dry Dock 
ann Surppurtpine Co. Lrp., AND THE INTER- 
NATIONAL BROTHERHOOD OF ELECTRICAL WoRK- 
a ERS, LocaL B 502. 

ts Agreement to be in effect from March 1, 
_ 1942, to March 1, 1943, and thereafter from 
"year to year, subject to notice. This agree- 
ment is similar to the one previously in effect 
and summarized in the Lapour GAZETTE, July, 
_ 1941, page 851, and May, 1941, page 513, with 
este exceptions: 

When two or three shifts are worked, $ hour 
allowed for lunch during shift. Wages: the 
hourly rate for journeymen electricians is 80 
cents (an increase of 3 cents), for helpers 53 
cents, for improvers 55 to 70 cents, for tem- 
. porary lighting men 55 cents. Apprenticeship: 
at the discretion of the company, wage rates 
_ for apprentices may be increased, and by mutual 
consent the term of apprenticeship may be 
_ shortened. A cost-of-living bonus equal to 9°7 
Ne vise in the cost-of-living index number to 
be paid to improvers and temporary lighting 
men, and a 7-4 points rise in the cost-of-living 
index number to journeymen electricians and 
_ helpers, all as from August 15, 1942. For all 
work in the way of oil, as in oil tanks, etc., a 
bonus of 5 to 10 cents per hour to be paid; if 
_ tanks have not been properly steamed out, a 
- bonus of 40 cents to be paid. 

_ Saint JOHN, N.B—Satnt JoHn Dry Dock 
AND SHIPBUILDING Co. Lrp., AND INTERNATIONAL 
_ AssocraTIoN OF MACHINISTS, LocaL 482. 

_ _ Agreement to be in effect from March 1, 1942, 
to March 1, 1943, and thereafter from year to 
year, subject to notice. This agreement is 
similar to the one previously in effect and sum- 
marized in the Lasour Gazerre, July, 1941, 
- page 851, with these exceptions: 

‘Wages: the hourly rate for machinists and 
fitters is 80 cents (an increase of 3 cents), 
- helpers 53 cents. A cost-of-living bonus, equal 
~ to a 7:4 points rise in the cost-of-living index 
- number, to be paid from August 15, 1942, and 
_ subsequent increases as ordered by the National 
- War "Labour Board as provided in the federal 
~ government 1942 Order in Council 5963. Appren- 
_ ticeship: at the discretion of the company the 
wage rates for apprentices may be increased, 
and by mutual consent the term of apprentice- 
ship may be shortened. 

Saint Joun, N.B—Sartnt JoHn Dry Dock 
AND SuHippurtpING Co. LTD. AND THE 
Unirep ASSOCIATION OF JOURNEYMEN 
- PrumsBers AND STEAMFITTERS, LocaL 213. 
Agreement to be in effect from March 1, 
1942, to March 1, 1943, and thereafter from 
year to year, 8 bject to notice. This agreement 
is similar to the one previously in effect and 
summarized in the Lanour Gazerte, July, 1941, 
page $52, and May, 1941, page 511, with these 


exceptions: 

m4 Mace the hourly rate for plumbers, steam- 
fitters and fitters is 80 cents (an increase of 
cents), helpers 53 cents, improyers 55 to 70 
cents. joint committee to determine and 
administer a policy for improvers and to 
regulate their advancement to the journeyman’s 
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rate. The general policy for apprentices is to 
be agreed upon between the company and the 
committee. A cost-of-living bonus equal to a 
9:7 points rise in the cost-of-living index 
number to be paid to improvers and equal to a 
7-4 points rise to journeymen plumbers, steam- 
fitters, fitters, helpers and apprentices, all pay- 
able from August 15, 1942, with further in- 
creases as ordered by the National War Labour 
Board as provided by the federal government 
1942 Order in Council P.C. 5963. 


Viotorta, B.C.—Vicroria Macuinery  Drpor 
Co. Lrp. AND MovLpers AND FouNpDRY 
Workers’ Union, Locat No. 2. 


Agreement and supplementary agreement to 
be in effect from May 1, 1942, for the duration 
of the war and wartime contracts. This agree- 
ment is similar to the one between this com- 
pany and their foundry employees, previously 
in effect and published in the Lasour GAZETTE, 
December, 1941, page 1575, and April, 1942, page 
482, with these exceptions: 

Only uniou members to 
yards work three shifts per day, 7 days per 
week, but individuals work six days, with 
one day off per week. For the day shift, 48 
hours’ work with 50 hours’ pay, the night shift, 
46 hours’ work with 54 hours’ pay, the “grave- 
yard shift 43 hours’ work with 54 hours’ pay. 
Cost-of-living bonus to be paid as provided in 
the federal government 1941 Order in Council 
P.C. 8253. 


be employed. Ship- 


Manuf acturing: Non-Metallic Minerals, 


Chemicals, Ete. 


Sainr JOHNS, QuEBEC——A CERTAIN MANUFAC- 
TURER OF VITREOUS HARTHENWARE AND THE 
NavTIONAL BROTHERHOOD OF OPERATIVE 
Porters, LocaL 78. 

The agreement which came into effect Octo- 
ber 1, 1941, and was summarized in the 
LABOUR-GAZETTE, December, 1941, page 1566, 
was renewed from October 5, 1942, to Septem- 
ber 30, 1943. Provision is made for the 
adjustment of the cost-of-living bonus in 
accordance with orders of the National War 
Labour Board. 


HAMILTON, ONTARIO.—HAMILTON By-PRODUCT 
Coke Ovens Lip. aNnpd INTERNATIONAL 
UNION OF OPERATING ENGINEERS, Loca 700. 


Agreement to be in effect from October 1, 1941 
to October: 1, next following the ending of the 
war, and thereafter from year to year, subject 
to notice. This agreement is similar to the one 

reviously in effect and summarized in the 

ApouR GAZETTE, December, 1941, page 1566, 
with this exception: A cost-of-living bonus was 
provided for in accordance with the federal 
government 1941 Order in Council P.C. 7440 
and as further prescribed by the federal gov- 
ernment. 


TsroroLD, ONTARIO.—THE EXOLON CoMPANY AND 
FeperaL Locat 22689, AMERICAN FEDER- 
ATION OF LABOR. 

. This agreement, which covers the manufac- 

ture of crude abrasives and refractories, 18 10 

effect from May 1, 1942, to May 1, 1943, and 

thereafter from year to year, subject to notice. 

Present employees to become union members and 

new employees hired must join the union. — 

Hours: 8 per day, a 48-hour week; time 
“and one-half for overtime and for work on four 
holidays. Vacation: one week’s vacation with 
pay to employees of one year’s experience. 

Hourly wage rates for some classes: carbolon 
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plant—cranemen 73 cents, furnace men 683 and 
74% cents, cleaners 58 and 61 cents, panmill and 
mixer 634 cents, coke plant 60 cents, furnace 
repairs 60 cents, inspector 72 cents, general 
labour 56 cents; exolon plant—cranemen | 
cents, furnace men 584 to 77 cents, breaking 
floor 58% and 61 cents, bottoms 583 cents, grain 
64 amd 684 cents, grain crusher operator 61 
cents, grain crusher helper 583 cents, grain 
shippers 61 and 64 cents, mixer 61 and 634 
cents, general labour 56 cents; yard—loading and 
unloading 56 and 60 cents; mechanical— 
machinists 754 and 80% cents, millwrights 
674 and 77 cents, millwrights’ helpers 58 to 65 
cents, oiler 70 cents, welders 643 cents, black- 
smith 71% cents, pipefitter 73 cents, painters 
683 cents, electricians 77 cents, electricians 
helpers 58 to 65 cents. The cost-of-living bonus 
as paid at May 1, 1942 to be continued. Pro- 
vision is made for seniority rights and for the 
settlement of grievances. 


Vancouver, B.C—Gyrsum, Lime AND ALABAS- 
TINE, CANADA Lip. AND GYPSUM WORKERS’ 
Union, No. 578. 


Agreement reached through conciliation by 
an officer of the Department of Labour. Agree- 
ment to be in effect from August 3, 1942, for 
the duration of the war and three months 
thereafter. The company recognizes the union 
‘committee; no discrimination against any em- 
ployee on account of union activity. 

Hours: 48 per week; overtime at time and 
one half; double time for work on Sundays and 
holidays except for kiln men. Wages and cost- 
of-living bonus to be continued at rates in effect 
when the agreement was made unless varied by 
order of the Regional War Labour Board or 
other authorized authority. Kiln man to be 
paid for 83 hours for each 8-hour shift and 
shall be allowed time for lunch in that shift. 
Provision is made for seniority rights and for 
the settlement of grievances. 


Construction: Buildings and Structures 


CANADA.—EILEVATOR MANUFACTURERS AND IN- 
TERNATIONAL. UNION OF ELEVATOR COoN- 
STRUCTORS. 


_ The terms of this agreement were summarized 
in the Lasour Gazerre, February, 1940, page 
169, and the 1941 wage rates were reported in 
December, 1941, page 1567. The hourly wage 
rates reported by various locals on or about 
May 1, 1942 for elevator mechanics and their 
helpers on construction work: Halifax—97 
cents for mechanics, 68 cents for helpers; Saint 
John, N.B.—90 cents for mechanics, 63 cents for 
helpers; Quebec, P.Q.—90 cents for mechanics, 
63 cents for helpers; Ottawa—$1 for mechanics, 
70 cents for helpers; Toronto—$1.10 for 
mechanics, 77 cents for helpers; St. Catharines, 
London and Kitchener—$1 for mechanics, 70 
cents for helpers; Windsor—$1.12 for mechan+ 
ics, 78 cents for helpers; Edmonton—$1.04 for 
mechanics, 73 cents for helpers. On contract 
maintenance work, the rates are 90 per cent 
of the regular rates. 


’ 
CANADA—CANADIAN AUTOMATIC SPRINKLER 
ASSOCIATION AND UNITED ASSOCIATION OF 
PLumMpers, Locat 379 (Automatic Sprink- 
LER FIrrers). 


Under the | Sasa of February 20, 1941, 
which covers throughout Canada, the installa- 
tion of sprinkler systems or systems used for 
fire extinguishing purposes, which was noted in 
the Lasour GazerTtr, December, 1941, page 
1567, the wage rate was adjusted September, 
1941, to 97 cents per hour when working in 
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their home towns and $1.22 when working out | 
of town (increases of 34 cents per hour). ‘ 


Toronto, ONTARIO—CONTRACTORS AND THE} 
BROTHERHOOD OF PAINTERS, DECORATORS | 
AND PAPERHANGERS OF AMERICA, LOCALS | 
587, 864, 1003 ANpD 1080. ? 


Agreement in effect from April, 1942, L 
March 31, 1943, and thereafter from year to 
year, subject to notice. Only union mem 

to be employed. Hours: 8 per day, Monday 
Friday, a 40-hour week. Saturday between 
8 a.m. and 5 p.m. to be paid at time and one- 
half except emergency work on Saturday which 
may be done for less than the regular Saturday 
overtime rate if satisfactory proof is furnished 


' to the union; double time after 8 hours’ wor 


For work on Sundays and holidays, double tim 
Basic minimum wage rate is 85 cents per hour 
except for spray painting which is 95 cents. 


TORONTO, ONTARIO—CONTRACTING PLASTERERS’ 
SECTION OF THE BUILDERS’ EXCHANGE AND 
CONSTRUCTION ASSOCIATION OF ‘TORONTO 
AND THE Woop, WIRE AND METAL LATHERS’ 
INTERNATIONAL UNION, LocaL 97. 


The agreement which came into effect June 
1, 1941, and was summarized in the LABOUR 
GAZETTE, December, 1941, page 1567, was 
amended from January 1, 1942, to provide for 
an increase of 10 cents per hour for nail on 
lathing on wood furring, making this rate 
85 cents. (The rate for metal furring, etc., 
remains at $1.10 per hour.) 


HAMILTON, ONTARIO—MASTER PAINTERS’ ASSO- 
CIATION OF HAMILTON AND THE BROTHER- 
HOOD OF PAINTERS, DECORATORS AND PAPER- 
HANGERS OF AMERICA, LOCAL 205. 


Agreement in effect from May 1, 1942, to 
April 30, 1943, and thereafter subject to 30 
days’ notice. Union shop conditions will pre- 
vail and preference given union men. Hours: — 
8 per day, 4 on Saturdays, a 44-hour week. For 
work on night shift, 9 hours’ pay for 8 hours’ 
work, Overtime at time and one half; work or 
Sundays and holidays, double time. Minimum 
wage rate for painters and paperhangers: 
cents per hour; spray painting 95 cents (in- 
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WInpDsor, ONTARIO.—BUILDERS’ AND CONTRAOC- 
TORS’ ASSOCIATION OF Essex CoUNTY AND 
THE BRICKLAYERS’, MASONS’ AND PLAS- — 
TERERS’ INTERNATIONAL UNION OF AMERICA, 


Locat No. 6 (BRICKLAYERS). 


This agreement which came into effect for the 
period November 18, 1941 to March 31, 1942, 
and thereafter from year to year subject 
to notice, remains in effect for the. year 1942- 
1943. Hours: 8 per day except when two or 
more shifts are employed, when 7 hours will be 
worked, with 8 hours’ pay and one-half hour 
for lunch. Double time for overtime including 
all work on Saturdays, Sundays and holidays. 
Wage rate for bricklayers and stone masons: 
$1.20 per hour. Provision is made for the 
settlement of disputes. 


Sau. Ste. Marie, OnTARIO— ConTRACTORS AND 
THE UNITED BROTHERHOOD OF CARPENTERS 
AND JOINERS, LOCAL 446. . 

Agreement in effect from July 16, 1941, to 
Februa 1, 1942, and thereafter from year to 
year, subject to notice. Hours: 8 per day, 48 
per week; employees on night shifts to receive 
8 hours’ pay for 7 hours’ work. Overtime at 
time and one-half for first three hours and 


- 
" 
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_ double time thereafter; double time for work on 
Sundays and holidays. Minimum wage rate 
% for carpenters: 85 cents per hour, helpers’ rate 
to start at 50 cents, and one helper allowed to 
__ every three carpenters. 


2: Recina, SASKATCHEWAN.—REGINA BUILDERS’ 
yes EXCHANGE AND THE UNITED BROTHERHOOD 
i, or CARPENTERS, LocAL 1867. 


___ Agreement to be in effect from May 15, 1942 
3 to May 14, 1943, and thereafter from year to 
year, subject to notice. This agreement is the 
_ same as the one previously in effect and sum- 
_ marized in the Lasour GazETTE, September, 
1941, page 1157, with this exception: To the 
minimum wage rates of 90 cents for carpenters, 
ee $1 for foremen, a cost-of-living bonus of 
cents per hour was added, effective from July 
% 16, 1942 until May 15, 1943, when the bonus will 
be redetermined. 
eae B.C. —Vicrorta Buriipers’ ExcHANGE 
Lap. AND UniTep BROTHERHOOD OF CARPEN- 


; ters, LocaL 1598. 
ae: Agreement to be in effect from September 14, 
- 1942 to September 13, 1944, or for the dura- 
_ tion of the war, subject to 60 days’ notice of 
_ amendments. Hours: 8 per day, 4 on Satur- 
- days, a A4-hour week. Overtime: time and 
one-half for first four hours: thereafter and 
all work on Sundays and holidays, double time. 
a The basic wage rate remains at 90 cents per 
hour, but the cost-of-living bonus is now 
_ fixed at 10 cents per hour for all time worked 
_ during the regular working day or week, this 
bonus subject to adjustment annually. 
Transportation and Public Utilities: 
Electric Railways 


CorRNWALL, ONTARIO.—CORN WALL STREET RAIL- 
way, LIGHT AND PoweER Co. AND AMAL- 
GAMATED. ASSOCIATION oF STREET, HLECTRIC 
RAILWAY AND Moror CoacH EMPLOYEES OF 
AMERICA, LOCAL 946. 

} Agreement to be in 

to April 30, 1943, and thereafter from year 

- to year, subject to notice. The Company 

- recognizes the union and undertakes to recom- 

mend to employees that they become and re- 

~ main union members. Hours and hourly wage 
~ rates: passenger car operators—9 hours per day, 

_ 6 days -per week, from 42 cents for spare 

operators during first year to 53 cents for 
regular operators after two years’ regular ser- 

_ vice; freight locomotive—freight motormen 55 

to 60 cents; freight brakemen 45 to 50 cents; 

shop men—8 hours per day, 6 days per week, 

- shop mechanics 50 to 60 cents, helpers 40 to 

- 50. cents, apprentices 30 to 40 cents, nightmen 

40 to 45 cents; line department—average 

hours per day, 5 on Saturdays, wire and line- 

men 45 to 60 cents; sub-station operators— 

8 hours per day, 7 days per week, 58 cents per 

hour; track maintenance—welders 53 to 58 

cents, track labourers 40 to 47 cents. Provis- 

jon is made for seniority rights, one week’s 
vacation with pay each year, and also for the 
settlement of grievances. 


- Niagara, ST. CATHARINES AND Toronto RAIL- 
way (ONTARIO) AND THE MororMEN, CON- 
DUCTORS AND Bus OPERATORS ENGAGED IN 
PasseNGER SERVICE (MEMBERS OF AMALGA- 
MATED ASSOCIATION OF STREET, ELECTRIC 
RarLway AND Moror CoacH }IMPLOYEES, 
Looat 864. — , 

The agreement which came into effect 
September 1, 1940 and was summarized in the 
 Lasour GAzETTE June, 1941, page 700, was eX- 
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tended from October 14, 1941 to be in effect 
until one year after the proclamation of peace 
and thereafter subject to 30 days’ notice. A 
cost-of-living bonus of $1.93 per week from 
June 1, 1941, was made payable and was made 
subject to change with changes in the cost-of- 
living index number. 


Lonpon, OnrTarto—Lonpon Street RAILWAY 
CoMPANY AND THEIR EMPLOYEES OF THE 
AMALGAMATED ASSOCIATION OF STREET AND 
ELectr1o RAILWAY AND Motor CoacH EM- 
PLOYEES, DIVISION 741 (Bus OPERATORS, 
ET¢c.). 

This agreement was reached following the 
report of a board under the Industrial Dis- 
putes Investigation Act (LABoUR GAZETTE, May, 
1940, page 430). Agreement to be in effect 
from October 1, 1941, subject to 60 days’ 
notice, and covers bus_ operators, shop and 
garage employees, all of whom must become 
union members. Wages and_ overtime: bus 
operators 51 cents per hour during first year 
and 54 cents thereafter, with 12 cents per 
hour extra for work after their scheduled 
working hours (for spare operators 12 cents 
extra for work after scheduled run for a day and 
on any extra runs after 10 hours), all operators 
to receive 12 cents per hour extra for all work 
on Sundays; carpenters 60 and 68 cents per 
hour, painters 58 and 66 cents, mechanics, 40 
to 66 cents, bus cleaners 51 to 55 cents, track- 
men 53 and 57 cents, linemen 57 to 68 cents, 
others 55 to 66 cents; garage men to receive 12 
cents per hour for work after regular daily 
schedule unless called out for emergency work 
after regular daily schedule when they will be 
paid time and one half, and 12 cents per hour 
extra for Sunday work; all employees to be 
paid 12 cents per hour extra for work on 
specified holidays. Provision is made for 
seniority rights, one week’s vacation with pay 
and for the settlement of disputes. 


Port ARTHUR, ONTARIO.—PUBLIO UTILITIES 
CoMMISSION oF PorT ARTHUR AND AMALGA-~ 
MATED ASSOCIATION OF STREET, ELEcrRIC 
Ramway EmMpLovees, Division 966. 

Agreement and rider re cost-of-living bonus 

are in effect from May 1, 1942 to May 1, 1943, 

and thereafter from year to year, subject to 

notice. This agreement is similar to the one 
reviously in effect and summarized in the 
ApouR GAZETTE, January, 1942, page 108, with 
this addition: should a motor bus service be 
put in operation, street railway employees 
to be given preference of employment according 
to seniority and wage rates would be the same 
as in the street railway departments. 


Fort “Wruram, Ontario—CrTy OF Fort 
WILLIAM AND AMALGAMATED ASSOCIATION 
or Street, Exectric RAILWAY EMPLOYEES, 
Division 966. 

Agreement to be in effect. from May 1, 1942 
to April 30, 1943, and until a new agreement 
made. This agreement is similar to the one 
previously in effect and summarized in the 
LABOUR GAZETTE, January, 1942, page, 108, 
with this exception: for regular operators, 
overtime will be allowed for, all time worked in 
excess of regular schedule time. 


Transportation and Public Utilities: Water 
Transportation 


NortH SYDNEY. N.S—NEWFOUNDLAND RAILWAY 
AND THE INTERNATIONAL LONGSHOREMEN’S 
ASSOCIATION, LocAL 1259. 

Agreement in effect January 1, 1942, to 

December 31, 1942, and thereafter from year 


cn 


> 
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to year, subject to notice. Only union members 
to be employed, if available. Hourly wage 
rates are 50 cents for day work and 60 cents 
for night work, plus a cost-of-living bonus of 
7 cents per hour for both day and night work. 
Double time for work on Sundays and specified 
holidays. Provision is made for the settlement 
of disputes. 


Transportation and Public Utilities: 
Telegraphs and Telephones 


Fort . WILLIAM, ONTARIO—CrITy oF Fort 
WiLuiAM~ Pusiic Urititizs COMMITTEE 
AND INTERNATIONAL BROTHERHOOD OF ELEC- 
TRICAL WorKERS, LocaL 339 (TELEPHONE 
ELECTRICAL WORKERS). 


Agreement and rider in effect from May 1, 
1942, to May 1, 1943, and thereafter from year 
to year, subject to notice. The employer 
recognizes the union and will not discriminate 
against any employee because of his connection 
with the union. Hours: 8 per day. 4 on 
Saturdays, a 44-hour week, except one man who 
may work 8 hours on Saturday at straight 
time. Monthly wage rates: wire chief and line 
foreman $210, trouble man $177.50, switchboard 
man and chief installer $175, journeymen line- 
men $167.80 (88 cents per hour), linemen from 
$123.95 during first year to $154.45 (81 cents per 
hour) during third year, cable splicer $181 
933 cents per hour), cable splicers helper 
$123.95 (65 cents) to $154.45 (81 cents per 
hour), telephone repairman $118.50 (57 cents per 
hour) telephone groundman $91.50 (474 cents per 
hour). <A cost-of-living bonus is provided for. 
Vacation: all employees on monthly salary to 
have two weeks’ vacation with pay each year. 
Provision is made for seniority rights and for 
the settlement of disputes. 


Fort WiLi1aM, ONnTARIO—CrTyY or Fort Wu- 
LIAM PuBLIC UTILiries COMMITTEE AND 
THE INTERNATIONAL BROTHERHOOD OF ELEC- 
TRICAL WORKERS, BRANCH 1275 (TELE- 
PHONE OPERATORS). 


Agreement to be in effect from May 1, 
1942, to May 1, 1943, and thereafter from 
year to year, subject to notice. No discrimina- 
tion against any employee on account of union 
membership. Legal holidays to be observed with 
pay. Employees on a monthly salary to have 
two weeks’ vacation with pay, and ten day’s 
sick leave if required. Hours for the various 
shifts are specified, each operator to be allowed 
one day offi a week. Monthly wage rates: $25 
for students, operators from 


visors $73.50 and $76.12. A cost-of-living bonus, 
seniority rights and procedure for settlement 
of disputes are provided for. 


Port ArtHur, ONTARTIO.—Puspiic UTILITIES 
CoMMISSION OF PorT ARTHUR AND THE 
EMPLOYEES OF THE Ligut AND Powrr De- 
PARTMENT AND TELEPHONE DEPARTMENT, 
MEMBERS OF INTERNATIONAL BROTHERHOOD 
or ELecrricaL Workers, Locat 339. 


Agreement to be in effect from May 1, 1942 
to April 30, 1943, and thereafter from year to 
year, subject to notice. Permanent employees 
to maintain union membership and new em- 
Royce to joim the union. 

ours: 8 per day, 4 on Saturday, a 44-hour 
week, except one man in the light and power 
department and one in the telephone department 


- who may work 8 hours on Saturday at straight 


time; for sub-station operators, 8 hours per 
day, 6 days per week. Overtime at time and 
one-half to midnight; thereafter and all work 
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three months to $70.87 during fifth year, super- — 
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on Sundays and holidays, double time. Wage » 
rates: line foreman $202.50 per month, journey- 
men linemen 88 cents, apprentice linemen 40! 
during first year to 81 cents during fifth year, 
cable splicer 934 cents, cable splicers help 
86 cents, wire chief $200 per month, apprenti 
rackmen 40 to 81 cents, troubleman (telephone) 
$165 per month, installer 88 cents, meter teste! 

and repairman 88 cents, trouble and service | 
man (light and power) 88 cents, street light 
repairman, 81 cents, substation operators $90 to 
$150 per month, day operator $160. A cost-of- 
living bonus is provided for. Provision is made 
for two weeks’ vacation with pay for monthly | 
paid employees and one week for hourly paid 
employees; for seniority rights and for the 4 
settlement of disputes. 7 


MANITOBA.—MANITOBA TELEPHONE SYSTEM- AND — 
EMPLOYEES, MEMBERS OF THE INTERNA- 
TIONAL BROTHERHOOD OF ELECTRICAL WORK- 
ERS (LocALs 435 & 1037). 


Agreement to be in. effect from May 1, 1942, 
to April 30, 1943, and thereafter unless notice 
is given. No discrimination against any em-— 
ployee on account of union membership or 
activity. g 

Hours for work on city and exchanges of 
1,000 subscribers or more, 8 hours per day. 
4 on Saturdays, a 44-hour week; on provincial 
construction and maintenance work (except dis: 
trict men and troublemen), 48 hours per week 
Overtime on city and exchange (exchange of 
1,000 subscribers or more) work, time and one- 
half to midnight and double time thereafter also 
for all work on Sundays and legal holidays. 
Minimum monthly wage rates: apprentices for 
inside work at bikie Fi] from $50 during first 

t 


year to $105 during 
men from $120 to $160; e 
work at Winnipeg from $80 during first year 
to $120 during fifth year, junior journeymen — 
fro $130 to $160; apprentices for outside work — 
in the Province from $80 during first year to 
$10 below journeyman’s rate in fifth year; 
journeymen in city—rackmen $160, installers 
and installer despatchers $161, test clerk and 
.B.X. installers $165, combination, oh sta- 
tion and P.B.X. inspectors $168, P.A.X. inspec 
tors $177, switchman, morse equipment men, 
assistant automatic traffic engineer and tele- 
type man $188, shopmen $167 and $160, power 
plant attendant $162, power plant inspector 
$178, chief switchmen, chief tester and other 
chiefs and foremen $180 to $230, cable splicers. 
$182, linemen $163, toll switchroom operators 
$165 to $188, labourers 45 and 50 cents per 
hour; journeymen in Province (with board) 
cablemen $159, linemen $146, foremen $153 and 
$163; journeymen in Province (without board) 
districtmem $155, district troublemen $148; cone 
trol operator sand station attendants from $60 
during first year to $160 during seventh year. 
Vacation: one weeks vacation after one year’s 
service, two weeks after two years’ service. 
Sick leave: after five years’ service, two weeks, 
and after ten years’ service, two months, with 
pay, per year when required. Provision is 
made for the settlement of disputes. - 


Transportation and Public Utilities: 
Electricity and Gas 


Sypnry, N.S.—Cateponta Power AND WATER 
BoarRD AND THE INTERNATIONAL BROTHER- 
nee es ELECTRICAL Workers, Loca 


Agreement to be in effect from Januar 
1942, to December-31, 1942, and thereafter sub- 
ject to notice. 


—_ 
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pay for the union. 

Hours: 84 per day, 5% on Saturday, a 48- 
hour week, troublemen a 51 hour week, switch- 
board operators 8 per day for 7 days a week, 
-metermen a 48 hour week. Overtime is pay- 
‘able ‘at time and one-half, double time for all 
work on Sundays and holidays except for men 
relieving switchboard operators and _ trouble- 

men on Sundays and holidays. Wage rates per 

hour: linemen 67 and 72 cents, groundmen 55 
cents, troubleman 72 cents, meter repairmen, 
testers and installers 72 cents or $145 per 
month, switchboard operators 67 cents. Vaca- 
tion: one week’s vacation with pay after one 
year’s service. Provision is made for the settle- 
ment of disputes. 


Port ArTHUR, ONTARIO— PUBLIC UTILITIES Com- 
MISSION OF PorT ARTHUR AND THE EM- 
PLOYEES OF THE LIGHT AND PoweER DEPART- 
MENT AND TELEPHONE DEPARTMENT, MEM- 
BERS OF THE INTERNATIONAL BROTHERHOOD 
OF ELECTRICAL WorKERS, LOCAL 339. 


The agreement, in effect May 1, 1942, to 
April 30, 1948, and thereafter from year to 


E year, subject to notice, is noted above under: 


“Transportation and Public 
graphs and Telephones.” 


Fort WuttiAM, OntTARIO—Hypro ELEcTRIC 
CoMMISSION OF Fort WILLIAM AND THE 
INTERNATIONAL BROTHERHOOD OF ELEC- 
TRICAL WORKERS, LOCAL 339. 


Agreement to be in effect from May 1, 1942, 
to May 1, 1943, and thereafter from year to 
subject to notice. No discrimination 
against any employee on account of his con- 

nection with the union. All permanent em- 
ployees to maintain membership and new em- 
ployees are to join the union. 

Hours: 8 per day, 4 on Saturdays, a 44-hour 
week. Overtime is payable at time and one- 


Utilities—Tele- 


half until midnight; thereafter and all work 


on Sundays and legal holidays, double time. 
Hourly wage rates: journeyman lineman 88 
cents, linemen 65 to 81 cents, linemen’s helpers 
40 to 57 cents, street light service man 69 
cents, street light repairman $183.75 per month, 
meter tester and repairmen $165, meter in- 
stallers $155, meter readers $116.50 to $135, 
operators $120 to $150. “A cost-of-living bonus 
of $15.80 per month to all permanent employees, 


- with revisions according to changes in the cost 


“washer 
ae 


of living. Vacation: employees on monthly salary 


to have two weeks’ vacation with pay and all 
legal holidays; employees on hourly rates, one 
week’s vacation and all legal holidays. Pro- 
vision is made for seniority rights. 


Trade 


Toronto, ONTARIO.—CERTAIN DAIRIES AND THE 
INTERNATIONAL BROTHERHOOD OF TEAM- 
STERS, CHAUFFEURS, WAREHOUSEMEN AND 
Hetprers, Locan 647 (MiLk Drivers AND 
Dairy EMPLOYEES). 


reement to be in effect from June l, 1941, 
to January 1, 1942, and thereafter subject to 
90 days’ notice. Only union members to be 
employed, if available. 

Employees to work a 6-day week, plant em- 
ployees a 48-hour week, Weekly wage rates: 
retail sales route men $29 plus commission, 
special delivery $26, haulers between branches 
$30, eer ae $26, at A gd Pere 
‘pasteurizer $31, receiver and grader 

if fens $31, storage and bottle filler $28, bottle 
. 28, can washer $26, shipper and 


A 
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checker $28, utility men $29 and $31, mechanics 
$28, all other employees $26. Vacation: two 
weeks’ vacation with pay annually to all em- 
ployees with one year’s service. Seniority rights 
are set out and a method of settling disputes 
provided for. - 


Service: Recreational 


Sarnt JOHN, N.B—CrERTAIN THEATRES AND THE 
INTERNATIONAL ALLIANCE OF ‘THEATRICAL 
Stace EMPLOYEES AND Movine PICTURE 
MacHINE Operators, Loca 440 (Movine 
PIcTURE MACHINE OPERATORS). 

Agreement to be in effect from July 6, 1942, 
for the duration of the war. Only union mem- 

bers to be employed. Weekly wage rates for a 

6-day week; shift operators $31, with overtime 

at $1 per hour. 


Orrawa, ONTARIO.—A CERTAIN THEATRE AND 
THE INTERNATIONAL ALLIANCE OF THEATRI- 
CAL STAGE EMPLOYEES AND Movine PICTURE 
Macuing Operators, Locan 95 (STacE 
IUMPLOYEES) . 

This agreement which came into effect in 
1940 to run to August 31, 1941, and year to 
year, is still in effect for the year 1942 to 
1943. Only union members to be employed. 
Hours: 48 per week. Wage rates: carpenter, 
propertyman, electrician $41.40, head flyman 
$41, grips and extra flymen $40.50, overtime 
at $1 per hour until midnight and $1.50 after 
midnight. 


HAMILTON, ONTARIO.—CERTAIN THEATRES AND 
THE INTERNATIONAL ALLIANCE OF THEATRI- 
caAL Stace EMPLOYEES AND Movine PIc- 
TURE MACHINE OPERATORS, LocaL 303 
(Moyine Picture MAcHINE OPERATORS). 


Agreement to be in effect from January 1, 
1942 to August 31, 1942, and thereafter from 
year to year, subject to notice. Only union 
members to be employed. Wage rates and hours 
vary with size of theatre, running time, etc., 
the weekly wage rates $27.50 in the smallest 
theatre to $53 in the largest theatres. Over- 
time-is payable at $2 per hour, Sunday work 
at $3 per hour; a cost-of-living bonus is also 
provided for. 


Fort WILLIAM AND Port ARTHUR, ONTARIO.— 
CERTAIN THEATRES AND THE INTERNATIONAL 
ALLIANCE OF THEATRICAL STAGE EMPLOYEES 
AnD Movine PicrurE MACHINE OPERATORS, 
Loca, 467 (Movine PicrurE MACHINE 
OPERATORS). 

Agreements to be in effect from various dates 
in 1941, for the duration of the war. Only 
union members to be employed. Wage rates 
are $25 for third projectionist in one theatre, 
$30, $35, $42.50, $45 and $52. Overtime is 
payable at $1.35 per hour. 


VANCOUVER AND OTHER CENTRES IN BritIsH 
CoLUMBIA.—CERTAIN THEATRES AND THE 
INTERNATIONAL ALLIANCE OF THEATRICAL 
GragzE EMPLOYEES AND Movina PIcTURE 
MACHINE OPERATORS, LocaL 348 (Movine 
PictuRE MACHINE OPERATORS) . 


Agreements to be in effect from Septem- 
ber 1, 1941 to August 31, 1943 (for some 
theatres the agreement was to August 31, 1942). 
Weekly wage rates: at five theatres in Van- 
couver, $60.06, at four theatres $58,34, at other 
theatres $39.65 to $50, the rate for all sub-— 
urban theatres of the larger chain of theatres 
being $43.78; at New estminster theatres, 
$46.20 and $48.60; at one theatre at Rossland 
$45.50; at all other theatres included in this 


agreement at: Chilliwack, Kelowna, Nanaimo, 
Trail, Vernon, Kamloops, Nelson, Prince 


Rupert and Penticton, the rate is $39.65 per- 


week. Overtime is payable at straight time 
until midnight and double time thereafter; 
Sunday work at double time. 


Service: Business and Personal 


Toronto, ONTARIO.—CERTAIN HOTELS AND THE 
HOTEL AND RESTAURANT EMPLOYEES’ INTER- 
NATIONAL ALLIANCE AND BARTENDERS IN- 
TERNATIONAL LEAGUE, LocaL No. 280 (BEvER- 
AGE DISPENSERS) 


Agreement in effect from September 1, 1941, 
to August 31, 1944 or for the duration of the 
war, if longer. Only union members to be _em- 
ployed. Hours: 51 per week of 6 days. Full 
time employees to have at least one night a 
week off at 6 p.m. Minimum weekly wages: 
$26 for waiters handling beverages and $29 for 
tapmen; steady spare man working 5 hours per 
day, 6 days per week, $17; extra help 60 cents 
per hour. A cost-of-living bonus to be paid. 
Provision is made for settlement of disputes. 


Sr. CATHARINES, THOROLD, MERRITTON AND PoRT 
DALHOUSIE, ONTARIO.—CERTAIN HOTELS AND 
THE HoTeL AND RESTAURANT EMPLOYEES’ 
INTERNATIONAL ALLIANCE AND BARTENDERS 
INTERNATIONAL LEAGUE OF AMERICA, LOCAL 
756 (BEVERAGE DISPENSERS). 


Agreement to be in effect from April 1, 
1942, to March 31, 1943. Only union members 
to be employed. Hours: 48 per week of 6 days. 
Minimum weekly wage rates: $24 for waiters 
handling beverages and $27 for tapmen; steady 
spareman $15 for a 30 hour week; extra help 
or spare men 55 cents per hour; overtime at 
60 cents per hour. Disputes are to be settled 
by arbitration. 


EpMontTON, ALBERTA CERTAIN HOTELS AND THE 
Hore, AND RESTAURANT E}MPLOYEES’ INTER- 
NATIONAL ALLIANCE, AND BARTENDERS INTER- 
NATIONAL LEAGUE oF AMERICA, LOCAL 579 

_ (BEVERAGE DISPENSERS) . 


Agreements in effect from various dates, for 
the duration of the war and six months after 
and thereafter from year to year, subject to 
notice. Only union members to be employed. 
Hours: 48 per week; overtime is payable at 60 
cents per hour. Wage rate: $27 per week or 
$4.50 per day or 60 cents per hour. Vacation: 
one week’s vacation with pay each year after 
one year’s service. Provision is made for the 
settlement of disputes. 


Cat@ary, ALBERTA.—CERTAIN HOTELS AND THE 
Horent AND RESTAURANT EMPLOYEES’ INTER- 
NATIONAL ALLIANCE AND BARTENDERS’ IN- 
TERNATIONAL LEAGUE OF AMERICA, LOocAL 
265 (BEVERAGE DISPENSERS). 


This agreement which came into effect 
March 28, 1941, continues to March 28, 1944 
from year to year, subject to notice. Only 
union members to be employed. Hours: 8 per 
day, 6 days per week, a 48-hour week for 
waiters, tapmen not to average more than 48 
hours per week. Wages: tapmen $5 per day, 
floormen 50 cents per hour, extra men 50 cents. 
Vacation: one week’s vacation with pay each 
year after one year’s service. Provision is 
made for the settlement of disputes. A supple- 
mentary agreement was made November 25, 
1941, to provide for a cost-of-living bonus. 
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CoLEMAN, BLAIRMORE, BELLEVUE AND HILLCRES 
IN THE Crow’s Nest Pass District, A 
BERTA, AND THE HOTEL AND RESTAUR 
EMPLOYEES’ UNION OF CANADIAN CONGRESS 
oF Lasour (BEVERAGE DISPENSERS, Ere.) ) 


Agreement reached following strike reported) 
in the Lasour GAzeTTE, February, 1942; page 
156. Agreement to be in effect from Febr 
ary 1, 1942, to January 31, 1943, and there 
after from year to year subject to notice. é 
agreement covers beverage dispensers and bak: 
male employees of the hotels. New employees 
must join the union and the employers agree 
to deduct all union dues and assessments and‘ 
pay same over to the union. Hours: 8 per day,’ 
6 days per week, a 48-hour week. Overtime at 
time and one half. Weekly wages: tapmen $27,’ 
floormen or part time workers 60 cents per hour. 
A cost-of-living bonus is provided for. Vacation: : 
regular employees to be given two weeks’ vaca- - 
tion with pay each year. 4 


Vancouver, B.C.—CrrTAIN HOTELS AND 3 
HoTeL AND RESTAURANT EMPLOYEES’ ID- - 
TERNATIONAL ALLIANCE AND BARTENDERS’ ’ 
INTERNATIONAL LEAGUE oF AMERICA, Local | 
676 (BEGERAGE DISPENSERS). = 

Agreement to be in effect from April 7, 1942, 
to April 6, 1943, and thereafter from_year 
year, subject to notice. All help to be hired 
through the union offices. No discriminati 
against employees on account of union activi 

Hours: 8 per day, 48 per week; one night off 

week to steady employees. Minimum wage 

tapmen $34 per week, floormen $31, short shi: 
steady men 75 cents per hour (4 hours) extra 
men $6 per 8 hour shift, $3.25 per 4 hour 
shift. Vacation: one week’s vacation with pa 

to steady employees with one year’s service. 

Vancouver, B.C.—CrerTAIN HOTELS AND THE 
Hore, AND RESTAURANT EMPLOYEES’ UNION, 
LocaL 28 (Horet EMPLOYEES). 7 


Agreement to be in effect from August 9, 
1941, to June 1, 1943, and thereafter from year 
to year, subject to notice. All employees must 
be union members and all help must be hire¢ 
through the union, if available. Hours: 8 per 
day, 6 days per week, a 48-hour week. Over- 
time is payable at time and one half. Wages 
for waiters and waitresses (counter) $2.85 
per day or $17 per week for 8 hour day, $2.3 
per day on $13.80 per week for 6 hours; waiter 
and waitresses (dining room) $2.50 per day, 


$19.50 per week. Employees on 8 hours to re- 
ceive 3 meals, those on a 6 hour day 2 meals 
and those on 4 hours or less one meal, all 
without charge. Vacation: one week’s vacation 
with pay each year to employees with one year’s 
service, , 


New Westminster, B.C—CrrtTarn HorTers 
THE Hore, AND RESTAURANT EMPLOY 
INTERNATIONAL ALLIANCE AND BARTEND 
INTERNATIONAL LEAGUE, LOCAL 835 (BE 
AGE DISPENSERS). , 


Agreement to be in effect from June 26, 194 
to June 1, 1943, and thereafter from year to 
year, subject to notice. No discrimination 
against any employee on acount of uni 
activity. Hours: 48 per week. Wages: tap 
$34 per week, floormen $31, short shift 1 

60 per 6 hour shift ($6 if union members. 
2.80 per shift of 4 hours ($3 if union members) 

acation: one week’s Zorrtion with pay for 
employees with one year’s service. 
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'T°HE Collective Agreement Act was assented 
to June 22, 1940, and was summarized 

‘in the Lasour Gazette, August, 1940, page 812. 
It replaces the Collective Labour Agreements 
Act, 1938. Agreements and regulations under 
_ the “Collective Labour Agreements Act,” the 
eS respecting Workmen’s Wages” and. under 
_ the original Act, “The Collective Labour 
__ Agreements Extension Act, 1934,” continue in 
effect for the period for which they were made 
or have been renewed or amended. Under the 
Collective Agreement Act, any party to a 
collective agreement made between the repre- 
_-sentatives of an association of employees and 
the representatives of an association of 
employers or one or more employers may 
~ apply to the Lieutenant-Governor in Council 
_ through the provincial Minister of Labour to 
have those terms of such agreements which 
~ govern wages, hours of labour, apprenticeship, 
classification of operations, determination of 
~ classes of employers and employees and all 
such provisions as the Lieutenant-Governor in 
~ Council may deem in conformity with the 
spirit of the Act made obligatory on all 
- employers and employees in the trade, indus- 
_ try, commerce or occupation throughout the 
province or within the district determined in 
" the agreement. Notice of such application is 
published and thirty days is them allowed for 
_ filing of objections and the Minister may hold 
an inquiry. After this period, if the Minister 
considers that the terms of the agreement 
“have acquired a preponderant significance 
and importance” and that it is advisable with 
_ due regard to economic conditions, an Order 
jn Council may be passed granting the appli- 
cation and making the provisions of the 
- agreement obligatory from the date the Order 
- in Council is adopted. The Order in Council 
may be amended or revoked by a further 
- Order in Council on the recommendation of 
the Minister of Labour after consulting the 
parties to the agreement and after the 
required notice has been published in the 
Quebec Official Gazette. A parity committee 
- (formerly called a joint committee) must be 
- formed by the parties to an agreement made 
obligatory under this Act and the Minister 
may add to such committee representatives 
~ nominated by employers and employees not 
parties to the agreement. The committee is 
‘to make its own by-laws and when these are 
approved by Order in Council and noted in 
the Quebec Official Gazette, the committee 1s 
constituted a corporation. A parity committee 
may require certificates of competency from 
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COLLECTIVE AGREEMENT ACT, QUEBEC 
Recent Proceedings Under the Act 


workers within the scope of the agreement 
and such by-laws must be approved by Order 
in Council and published in the Quebec 
Official Gazette. Proceedings under the Collec- 
tive Labour Agreements Extension Act were 
summarized in the Lasour Gazerte from June, 
1934, to July, 1937. Proceedings under the 
Workmen’s Wages Act were noted in the 
issues from July, 1937, to April, 1938. Pro- 
ceedings under the Collective Labour Agree- 
ments Act are noted in the issues from May, 
1938, to July, 1940. Proceedings under the 
Collective Agreement Act are noted in the 
issues beginning August, 1940. 


Recent proceedings under the Act include 
the extension of one new agreement and the 
amendment of eight others, all of which are 
summarized below. A request for the exten- 
sion of a new agreement for retail food stores 
in Quebec was published in the Quebec Official 
Gazette, November 21. Requests for the 
amendment of certain agreements were pub- 
lished: in the Quebec Official Gazette, as fol- 
lows: building trades at St. Hyacinthe, in the 
issue of November 7; barbers and hair- 
dressers in Missisquoi County and the tan- 
nery industry throughout the Province, in the 
issue of November 14; barbers at Sherbrooke 
and the dress manufacturing industry through- 
out the Province, in the issue of November 
21; clerks and accountants in Chicoutimi and 
the Lake St. John district, building. trades 
at Three Rivers, and building trades at Sher- 
brooke, in the issue of November 28. 


In addition, Orders in Council were pub- 
lished in the Quebec Official Gazette during 
November, approving or amending the con- 
stitution and by-laws of certain parity com- 
mittees, and others approving the levy of 
assessments or amending previous Orders in 
Council in this connection, for certain other 
parity committees. 


Manufacturing: Vegetable Foods 


BAKERS, THREE RIVERS 

An Order in Council, dated November 12, 
and published in the Quebec Official Gazette,- 
November 21, corrects the previous Order in 
Council (LaBour GAZETTE, November, 1942, 
page 1347) which had amended previous Orders 
in Council (Labour GAzerre, March, 1938, page 
334 and March, 1940, page 281). For distrib- 
utors of bread, cake and pastry, the cost of 
living bonus is equivalent to a 2:4 point rise 
representing the change in the cost of living 
between October 1, 1941, and July 1, 1942. 
The cost of living bonus shown in the Lazour 
Gazerre, November, 1942, page _1347 applied 
only to journeymer bakers and their apprentices. 
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Manufacturing: Fur and Leather Products 


TANNERY INDUSTRY, PROVINCE OF QUEBEC - 


An order in Council, dated November 5, and 
published in the Quebec Official Gazette, Nov- 
ember 7, amends the previous Orders in Coun- 
cil for this industry (Lasour Gazette, March, 
1940, page 282; February, 1941, page 183, 
August, page 1008, October, page 1313; March 
1942, page 353, and September, page 1097), by 
an amendment which does not alter the clauses 
summarized in the LABOUR GAZETTE. 


Fur MANUFACTURING INDUSTRY (RETAIL 


TRADE), MONTREAL 


An Order in Council, dated November 20, and 
published in the Quebec Official Gazette, Nov- 
ember 28, amends the previous Orders in Coun- 
cil for these workers (tasoun GAZETTE, Septem- 
ber, 1940, page 971, and December, 1941, page 
1572) by changing the cost-of-living bonus con- 
ditions to conform to the federal government 
1942 Order in Council 5963 and the decision 
of the Regional War Labour Board, the cost- 
of-living bonus payable now being calculated 
on the increase in the cost of living from July, 
1940 to July 1, 1942. 


Construction: Buildings and Structures 


BUILDING TRADES, CHICOUTIMI AND LAKE S81. 
JOHN DISTRICT 


An Order in Council, dated November 5, and 
published in the Quebec Official Gazette, Novem- 
ber 7, amends the previous Order in Council for 
these trades (Labour GAZETTE, August, 1941, page 
1009, November, page 1425, and December, page 
1573). The agreement is extended to April 1, 
1943, and thereafter from year to year, subject 
to notice. A cost-of-living bonus, adopted by 
the Regional War Labour Board, is fixed at 
5 cents per hour to be effective without change 
until October 28, 1943. 


‘Burpine Trapes, St. JOHN AND IBERVILLE 


An Order in Council, dated November 5, and 
published in the Quebec Official Gazette, Novem- 
ber 7, amends the previous Orders in Council 
for these trades (LAsour GazettE, August, 
1941, page 1009, November, page 1425, and 
December, page 1573). The agreement is ex- 
tended to April 1, 1943, and thereafter from 
year to year, subject to notice. Following a 
decision of the Regional War Labour Board 
and in accordance with the federal government 
1942 Order in Council 5968, a_ cost-of-living 
bonus of 5 cents per hour is to be paid until 
October 28, 1943. 


Bumping TRADES, MONTREAL 


An Order in Council, dated November 20, 
and published in the Quebec Official Gazette, 
November 28, corrects the wording of the 
revious Order in Council (LaBour GAZETTE, 
ovember, 1942, page 1348) but does not affect 
the summary given in the Lasour Gazerrn. 


Trade 


Retait Stores, QUEBEC 
An Order in Council, dated November 5, 


and published in the Quebec Official Gazette, 
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:. 
November 7, amends the previous Order in 
ABOUE 


Council for these retail stores 
GazerTE, October, 1940, page 1076; Januaryy 
1939, page 96, March, page 336, July, page 
729, October, page 1067; January, 1940, page 
69, April, page 391, August, page 867; Fe v4 
ary, 1941, page 184, August page 1013, Novem 
ber, page 1425; and May, 1942, page 631). 
Changes and additions are made to the defini- 
tions of various types of employees. Weekly: 
wage rates: for male apprentice tailor a 
dressmaker, $5 ht | first year to $15 during 
fourth year and $21 for skilled tailor or dress- 
maker with five years experience; for female 
apprentice milliner, seamstress, wages are from# 
$5 per week during first year to $10 duringg 
fourth year and $11.50 for skilled milliner and 
seamstress. In place of the previous cost-of-f 
living bonus, the bonus is now provided in the 
federal government 1942 Order in Council 59 
and follows a decision of the Regional War! 
Labour Board, the bonus represents the differ- 
ence in the cost of living between August, 1939 
and July, 1942, and varies with changes in th 
cost of living. Vacation: one week’s vacation 
with pay after one year’s service. 


HARDWARE AND PAINT STORES, QUEBEC 


An Order in Council, dated November 20 
and published in the Quebee Official Gazet 


accordance with the federal government 1 
Order in Council 5963, and as authorized by t 
Regional War Labour Board, a cost-of-li 

bonus to be paid based on the rise in ¢ 
cost-of-living index number from May, 1941, to 
October, 1941, with further adjustments with 
changes in the cost of living. : 


Service: Public Administration 
MUNICIPAL EMPLOYEES, SHERBROOKE 


November 21, makes obligatory the terms 
an agreement between the Municipal Corporation 
of Sherbrooke and the Syndicat des employés 
municipaux de la cité de Sherbrooke (The Union 
of Municipal Employees of the city of Sher- 
brooke). The agreement is to be-.in effect 
from November 21, 1942, to May 1, 1943, ane 
thereafter from year to year, subject to noti 
and applies to permanent employees of the 
roads, aqueduct, parks and hygiene departments. 
Hours: 8 per day; overtime at time and one 
quarter; Sunday work at time and one hal t. 
Six holidays are to be allowed with pay, but 
if required to work on these holidays, time ané 
one quarter to be paid. Hourly wage rates f 
some classes: labourers 40 cents, special 
labourers 45 cents, boiler firemen 45 and 
cents, firemen and operators in asphalt shop 46 
cents, asphalt roller operators 50 cents, ordinar 
steam roller operators 45 cents, steam roller 
scale worker 35 cents, blacksmiths 45 to 55 
cents, garage chief mechanic 65 cents, forem 
of asphalt shop and of sewers services 6 
cents, aqueduct foreman 50 to 674 cents; other 
classes 45 to 55 cents. at 

can 
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Cost of Living, Prices of Staple Articles and Index Numbers 


at HE Dominion Bureau of Statistics official 
- index number of the cost of living on the 
_ base period 1935 to 1939 as 100 advanced from 
117-8 at the beginning of October to 118-6 at 
the beginning of November due to an increase 
of about two per cent in the food group, all 
other groups being unchanged. Higher prices 
_ for beef, oranges, butter, potatoes, lard, and 
_ lemons accounted for most of the advance in 
the index. Comparative figures at certain 
earlier dates are 116-3 for November, 1941; 
~ 107-8 for November, 1940; and 100-8 for 
_ August, 1939, the last pre-war month. 
Since the outbreak of the war the index has 
~ advanced 17-7 per cent as compared with an 
- increase of 37-2 per cent between July, 1914, 
» and October, 1917, the comparable period 
' during the last war. 

After adjustment to the base 100-0 for 
~ August, 1989, as required by Order in Council 
PC. 5963 of July 10, 1942, the index was 
- 117-7 at November 2; 116-9 at October 1; 
- 115-4 at November 1, 1941; 114-6 at October 
- 1, 1941; and 106-9 at November 1, 1940. 
Since the introduction of price control the 
index has advanced 2:3 points, that is between 
October 1, 1941, and November 1, 1942, as 


* 


compared with an advance of 23-2 points for 
the corresponding period during the last war 
after the index was similarly adjusted to the 
base July, 1914. 

Foods advanced 33-3 per cent between 
August, 1939, and November, 1942; clothing 
20 per cent; house furnishings and services 
16-7 per cent; fuel and light 13-9 per cent; 
rent 7:2 per cent; and the miscellaneous group, 
5-7 per cent. 

In compliance with Order in Council P.C. 
6219, as amended, the prices of cigarettes and 
tobacco used in calculating the index do not 
include the tax imposed on June 24, 1942, 
under the special War Revenue Act. 

The control of prices under an Order in 
Council of November 1, 1941, P.C. 8527, 
became effective on December 1, 1941, the 
Order having been amended to change the 
effective date from November 17 to Decem- 
ber 1. The text of P.C. 8527 which appeared 
in the Lasour Gazerre, for November, 1941, 
on page 1371 provided that no person should _ 
sell any goods or supply services at prices 
higher than during the period September 15 
to October 11, except under the regulations 
of the Wartime Prices and Trade Board. In 


COST OF LIVING AND WHOLESALE PRICES IN CANADA 
1914-1922 AND 1939-1942 
BASE: PRICES IN JULY 1914 AND IN AUGUST 1939-100 


COST OF LIVING 1939 TO DATE === 
COST OF LIVING 1914 TO 1922 **** 


WHOLESALE PRICES 1939 TO DATE==== 


WHOLESALE PRICES 1914 TO 1922=<== 
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PRICES AS AT THE BEGINNING OF EACH MontH 


On base of average prices in 1935-1939 as 100* 


— base 100-0 Home : 
for August, Fuel and Furnishings} M 
1939 Total Food Rent Light Clothing and lan 


ae 79-7 88-3 74-3 | ~ 76-9 88-0 70-3 
1914. 80-0 91-9 72-1 75-4 88-9 70-3 
1915. 81-6 92-7 69-9 73-8 96-8 70-9 
1916 88-3 103-3 70-6 75-4 110-8 74-5 
1917 104-5 133-3 75-8 83-8 130-3 81-5 
1918 118-3 152-8 80-2 92-2 152-3 91-4 
1919S enc aha. | ee tee 130-0 163-3 87-6 100-7 175-1 101-2 
1020 ar, a aan uel Ze Se 150-5 188-1 100-2 119-9 213-1 110-3 
TDD ocr heeded eaten bene . - - 112-5 
1022. cthanucrad gach sail sedcoke coe 
Re pcre ce Al iis rcae oe 
$007 (00. SOS. Se ae eee 
qOIR eae te eee eats Sees etlios 
1920s, So echee ie soe ee 
1984-50... Scrattaaree Otete os aaa 
O35 Ren Oh... code srccaieel vet aed 
NGOs eter e ct ae ae 
POSTE Fete cee tees Lakes eee 
SODBS eek dee octe ML Mate oscar 


August 1......00.0...- 100-8 99-3 103-8 99-0 100- 
Pecomerest 100-8 99-4 103-8 98-9 99- 

wade teeta ta 103-5 106-3 104-4 104-4 99- 

Seevect ts 103-8 107-1 104-4 105-3 99- 

setehreettte 103-8 104-7 104-4 105-4 103- 

Za AP abi lehbee = SMR 101-5 100-6 103-8 101-2 100- 

103- 


treet ewe en ewee 


eee eee eee eee ee 
ey 
eee ewnes 

pee eeeeeeeeee 


* For the period 1913 to 1934 the former series on the base 1926=1 erted base 1935-: t 
The cost of living bonus provided for by the Wartime Wages Control Orden Sate in ion P.C, 3063, replach 
Soap be eee feenctir cee oo seg = For each rise of one int in the index the 

— wenty-five cents per : 
fw oy employed ae weekly wage rat e of twenty-five dollars piping ay rpg pers Co tne et r 
be he a a ny ph mty-one years of age and female workers employed at basic wages rate of less 
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f : 
_ AVERAGE RETAIL PRICES IN SIXTY-NINE CITIE 
: S IN CANADA FOR CE 1) F 
i FUEL AT CERTAIN DATES 11f TO 10820 TN SAP BROODS ae 
e 
Z Carashoditios Unit aa Nov. | Nov. | Nov. | Nov. | Nov. | Nov. | Nov. | Nov. | Nov.| Oct. | Nov 
s i 1917 | 1918 | 1920 | 1922 | 1929 | 1933 | 1939 | 1940 1941, 1942 1942, 
3 Cc. c. Cc. Cc. Cc. Cc c Cc e c c 
° ° ° 5 te €. 
Beef, sirloin steak...... Ib. | 24-4 : : 1 
Beef, round steak....... Db: Wel ote leo ped 34.3 Bee ee ee ditches Cer te ieee a 
Me Boel, rib roast.......... Ts ee aes Fe os | oat Mapoloe | peel oice tf apsael mp-aalisi gel Sock 
4 Beet. chonlder: ge Be aby. ae ae: : 0-9 | 28-4 | 14-9 | 21-5 | 25-4a| 29-40} 31-9a| 33-00 
Beef, stewing... Tpit. e lern te x oe is Eee Ree AR cd Eis 
i Veal, forequarter Yb. | 18:0'|'i7:6 | i9°8'| 43g | a756') oor | Had | Bd abe | deg | toca | aie | 33-4] ged 
eg Mutton, hindquarter...| Ib. | 20-9 29-7 | 35-2 | 35-2 | 26 ; 
i . é “Q 30-4 17-2 24-2 . . . . 
“S9 Say et pe eg ham. ae ay 32-5 | 37-3 | 41-7 | 27-9 | 30-0 | 15-8 98.8 m8 ay a08. B00" 
a eee Ce eel Pea pea pede sieeapea re 
- Bacon, sliced. . Toctecn. 63-3 45-3 44. : ‘ abe sy ere 
acon, Sliced..........-| Ib. |--..-.Jeoese-Jeeeeee [ers eee[ereees : : -4 | 24-2 | 35-3 | 32-5 | 43-4 | 44-2 : 
Fish, salt:cod........-.: aul | rq ed ied EMO | fori (eke 24-1 | 20-9 | 21-0 | 17-4 | 18-8 | 19-8 | 23-1 | 27-1 370 
Fish, finnan haddie..... Hse ocr ce teenae | oetan [tsk cet [Paar 21-7 | 20-1 | 20-4 | 16- : . 
he ee Yb. | 184° | 18:2" | 22°5'| 32-4 | 87-1 | 36-9 | 22-9 | 21-5 Rare geregeree es pore 
3-7 | 10-5 | 18-1 | 15-9 | 16-2 
Hees, fresh. ..... doz. | 40-3 | 42-6 | 50-1 | 58-1 | 67-1 | 78-8 | 51-6 | 58-5 | 37-7 | 41-9d| 44-2d 51-2d| 50-4d| 55-4d 
_ cooking..... a eS ty bot ee ate fa ee! 48-6 | 27-7 | 32-8f| 85-4f| 43-2f| 41-5/| 49-27 
Ree. Sees hoceaten 8 : : : : -5 | 11-7 | 12-6 | 9-7 | 10-9 | 11: : : 
Butter, dairy..........- Ib. | 30-0 | 32-3 | 41-4 | 47-2 | 52-1 | 61-5 | 38-8 | 43-6 | 21-0 28.8 te 35-5 38.3 36.8 
- Butter, creamery....... lb. | 34-5 | 36-8 | 45-6 | 51-4 | 57-2 | 66-5 | 43-7 | 47-4 | 24- : ‘ : : 
_ Cheese, Cana ian mild.| Ib. | 20-2 | 21-3 | 26-9 | 30-1 | 32-3 | 38-4 | 28-5h| 33-1h 10th Ae oe 36.6 ano yee 
Se er et 8h| 23-4 | 36-5 | 34-0 | 34-1 
read, white........... lb. 4-4 4-4 5-8 7-5 7:9 9-4 6:7 7°9 5-9 6-5 6-7 6-8 6-8 6-8 
TBIGUC Dales c 2s aeons ©'s'ienw lb. 3-8 | 3-4 5-4 6-5 | 69| 7-5 | 4-4] 5-3] 3-1] 3-4] 8:5] 3:6) 3-6] 3-6 
Rolled oats, DBL 5c co. Ib. 4-9 4-7] 5-4 6-6 8-2 8-0] 5:5 6-5 | 5-1 5-3 5-3 5-7 | 5-7 5-7 
BMIRICE. co vale wo Xs wie «hy aie Ib. 6-6 5-9 6-7 9-4 | 12-6 | 16-5 | 10-6 | 10-3 8-1 8-3 9-1 | 10-5 | 11-5 | 11-7 
Tomatoes, canned, 23’s.| tin |......|--+++sJereeeefesercedt saree 20-8 | 18-0 | 15-9 | 11-8 | 11-7 | 13- : : : 
Peas, canned, 2’s EAs tin ear 18-5 | 19-7 | 20-7 | 18-2 | 16-2 Ds ee fe ne ies oe 
Corn, canned, 2’s....... Cae | pe al Co eee barrages 21-7 | 24-3 | 20-6 | 16-6 | 16-2 | 11-8 | 11-0 | 11-4 | 13-4 | 13-7 13-7 
Beans, OLS y ccmron se Ib. 16-3 | 16-5 | 11-1 8-5 | 11-3 4-4] 6-9] 7-1 6-6 | 6:5] 6:5 
Gm gee SoleRe eee Lishes h te Se Les tea cess ies teases 5-1| 4-5.| 5-2] 3-3] 3-7| 3-5 | 5-2] 5-0] 4:8 
POLRGOOR . 4:2. 0.310000 oie > ce 75 lb. 167-5 |160-0 |183-1 | 95-7 |184-5 | 91-4 |124-3 |102-2 122-4 |......|...... 
= Potatoes. .....20-.-.+0- Tt al ests) Dates eect (oaekacs| Pedage 41-2 | 23-6 | 42-1 | 21-9 | 29-1 | 25-0 | 29-2 | 39- 3 
_ Apples, evaporated... Ib. 16:8 | 23-5 | 28-5 | 22-6 | 21-5 | 14-8 | 15-2 |...... 15-2 30 15-9 
_ Prunes, medium........ 1b. 16-5 | 19-2 | 26-6 | 19-8 | 15-3 | 12-2 | 11-5 | 11-5 | 12-6 | 13-0 | 13-1 
Raisins, seedless, 16 0z.| pkg. |.-----|------Jrovresfrrrseefttes 29-8 | 23-3 | 16-0 | 16-8 | 17-0 | 16-5 | 17-3 | 16-8 | 16-5 
Currants, bulk......... Tip Bee ol fsagea eased (tae es 30-5 | 23-3 | 19-3 | 16-1 | 15-1 | 14-7 | 15-3 | 15-2 | 15-4 
"Peaches, canned, 2'5....| tin |...-+-[eesee[eeseeeferrsefereees 42-2 | 34-1 |.27-6 | 20-0 | 16-2 | 15-7 | 16-1 | 16-3 | 16-3 
Corn syrup, 5 Ib......-. Eos (Res ened Gee eee 73-0 | 50-7 | 42-6 | 41-8 | 43-1 | 44-9 | 59-3 | 60-2 | 60-3 
Sugar, granulated. ..... Ib. 10:7'| 12:3 | 16-0 | 9-0| 7-2| 8-0] 7-2] 7:5 | 86] 8-6] 8-6 
Sugar, yellow.......-.- Ib. 9-9 | 11-3 | 15-4| 8-5 | 6-9| 7-8| 7-0| 7-3| 8-4] 8-4| 8-4 
BeTica, black’..:..<+-..-: Ib. 49-9 | 62-4 | 62-6 | 59-4 | 70-2 | 43-1 | 61-5 | 67-7 | 82-1]......|-...5. 
2 ae eee ee Ib. 40-2 | 46-4 | 61-7 | 53-2 | 60-6 | 39-7 | 42-4 | 45-5 | 48-7 | 48-1 | 48-2 
eCocon, ADs ci. 4-5 -e | SE <TR | Berea |r| | ONT 32-7 | 28-1 | 27-3 | 22-7 | 19-2 | 19-7 | 19-2 | 19-0 | 18-9 
= ’ $ $ $ $ $ $ $ $ 
~ Coal, anthracite, U.S..| ton 11-15} 12-55] 20-35] 18-49] 16-17] 15-07| 14-83 15-72) 16-52) 16-57| 16-57 
Goal, bituminous....... ton 8-78 10-18| 15-01] 12-30| 10-08] 9-29] 9-63) 9-99| 10-63/ 10-61) 10-62 
[oe eet Bee ee eee oP eh ft ten the ace |b espe 12-86] 11-60] 12-22| 12-70] 13-58] 13-27] 13-32 
Wood, hard, long....... cord 9:53] 12:64] 13-92) 12°66] 12-16] 9-54] 9-70) 9-85] 11-29) 11-42) 11-35 
- Wood, hard, stove..... COPE |b. . cae |> sec tees 2s |e 2-22 /e esc 15-95| 14-76] 14-51| 11-37] 11-72] 12-05 13-46] 13-86] 13-84 
~ Wood, soft, long........ cord 5:93] 6-96] 9-17| 10-78| 9-47| 8-69| 7-28| 7-15) 7-47| 8-12] 8-24) 8-23 
~ Wood, soft, stove....... a el ed ied ree ee 12-67| 10-47| 10-92| 8-75| 8-60| 8-83) 9-54] 9-78] 9-76 
a. Rolled. 2. Blade. c. Lamb. d. Grade A. f. Grade B. h. Kind most sold. 


each issue of the LABouR Gazerte the activities 
of the Board in the operation of the price 
~ control policy are summarized. Prices of certain 
fresh fruits and vegetables and certain kinds 
of fresh, cured and canned fish were exempted 
‘by the Board from the provisions of the 
maximum prices regulations. The order does 
not apply to sales by farmers and: fishermen 
to dealers or processors of live stock, poultry, 
eggs, milk, cream, dairy butter, farm-made 
cheese, honey, maple syrup and fish, but does 
apply to sales by such dealers and processors 
and to sales by farmers and fishermen to 
- gonsumers. 

“The index number of the cost of living was 
mstructed on the basis of a survey of 


67746—9% 


expenditure of 1,439 families of wage-earners 
and salaried workers with earnings between 
$450 and $2,500 in 1938. The average ex- 
penditure was $1,453.90 divided as follows: 
food (31-3 per cent), $443; shelter (19-1 per 
cent), $269.50; fuel and light (6-4 per cent), 
$90.50; clothing (11-7 per cent), $165.80; 
home furnishings (8-9 per cent), $125.70; mis- 
eellanecous (22-6 per cent), $319.40. 
The last named group includes health (4:3 
per cent), $60.80; personal care (1-7 per cent), 
$23.90; transportation (5-6 per cent), $79.30; 
recreation (5-8 per cent), $82.10; life insurance 
(5-2 per cent), $73.30. Other expenditure not 
directly represented in the index was $40. 
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a. Price per single quart higher. b. Grocers’ quotations. 
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835] 72) [a4 eS ih ad meee Be ea | es} 37. 

Saskatoon....... “Jaaa| zal ans] 26} 28] 8:9] 1-3 | 15-2 | 13-7] 13-8]. 7-2) 5 
SO—Moose JaWss..i5 ceases. occa 32-9 7:21 22-2] 3-4] 5.9 Se 12-7 | 15-1 6-7 | 4-4 

Alberta (average)...0.. 0.222.011) 35-1| 7-91 22-6] 3.5| 6.7] 39 | tbo] io | 27 | 129]... 6-1) 4 
57—Medicine Hat................ 36-4 Sire] 8-7 Ne Sek "9 | 12-6 | 14-7 6-9 | aks 
58—Drumheller......... 1... 35-11 8 | 29-5] 3.6 8-8 | 12-6 | 14-7 6-6 | 4-5 
§9—Edmonton,........20000 00°"! 33-1|7-2-8 | 21-8] 3. eee Les 2 eae 
G0 —Caleary.isesec sc iotscisees 34-8] 8 | 991] 9.0 8-7 | 12-2 | 14-6 71] 4:2 
61—Lethbridge......... 1.2 36 8 |23 | 3.6 oe 22-8 pes 6-9| 4-2 
British Columbia (average)... 35-4] 9-0] 23-7] 3.8 oS pa2-8 bias 6-9] 4-5 
62—Karnie wis... :) Sits <3. 0-4 34-2 8c} 23-7] 3-6 “8 | 11-7 | 14-5 8-0) 4:7 
@2—Neleoniis5.sis5-sue scl: 33-71 9 |24 | 3-7]. a ed 8-3] 4:3 
oe oc aa © ec an 34-81 9 | 23-8] 3-6] 6:11 0-3 | ioo | ee | et] 8, fas 9-3] 3-9 
65—New Westminster........... 33-8 | 9-9-6 | 23-2] 3-8] 6 9 ‘5 | 14:3 8-2) 4-3 

Vancouver...............0.., 34-6] 9-9-6| 22-5| 3-7| 5-8| 9 | 12:8] 24 7 | 6 
Boyar ee eee eee ee 9 | 23-3] 3-9] 6-5) 9-2 oie e- ta 14 
IPAIMO! dwn k cs cak nite» 9 | 24-3] 3-8] 6 9-6 i 9 fgae 
69—Prince Rupert............... 37 9-10 | 25 4 : 11-8 | 14-8 7-8) 5-3 
6-3) 10 | 10-7} 16 8-7] 5-8 


a. Chain stores, etc., sell bread, undelivered, at lower pri ; iti 
1 etc, ’ : , rices in man : : 
c, Grocers’ quotations. d. Revised quotation, ab itrenbe in ice si ? : 
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4 
4 3 
A N oO 
is : 2 sll at & 
2 = a aS AY | S =) 
= 2| 3 5 RS tives [ts Bs | Ss | Ee | ge | Ey 
-_ ~ | : 3 7 3c | 28 | 38 | ss 28 | og 
e: s |e | ls | | | | ae] ae] al! 
. 83 g | 28 Stl Bet| Bool ieg- | SSh ieee Tees 
28 2.6 3 7 $6 3 8 ae -2 AS =o a Fees} 
(i = ~ & =] aa am 2 os 3 aa} Ba ge aa Bas 
'2:| de | 2 | fe | se | fe | af | 22) 28 | e8 pal ge 
ay ge | ge | 22 | g® | 38 | 3° ge | gs | gi: | gh | 32 | 82 
a a a 5 a 5 tel a s 3) 
% cents cents | cents | cents | cents | cents | cents | cents cents i? 
a zec6 46-1 41-4 16-3 60-3 
35-2 i 
< eh I rs eb aa ga 52-0 48-9 37-3 16-8 34-8 66-4 
se eee) ore) Sika tae |S 59-6 54-1 36-3 17 35 65-9 
9 SESS Mas et a-0 lee a 56-3 | 48-4] 38-1] 16-6] 35 63-3 
Fe ciao Ma OS RO 53-4 50-8 37°3 15-6 34-7 68-3 
RTE 2 ES Wiles eae fe verted Rin 52-1 43-7 37 16-9 34-6 68-3 
a er ia Gy pia oe, | loasag- 50 48-7 31S lC ences 4°54 ccc anes 
4 deiee coke: | starsyiietere 50-4 47-5 37-4 18-1 34-8 66-2 
ee a ee 52-5 55-4 37-5 17-4 34 64-6 


oon 


Cod 


= ee 
ADAMI IOAS 


ore: it hae O09 Hm 

GoGo WIG AORa Com RCoKAR-a Re 
wo 
nn 


CS ied odl eee 
NWwWobv PS 


SOARSABISASAOIAAONO PS 


hi 
G9 Co ht Go re CDA 69 & C260 Go Ga C9 He Go Ie aSea HS 
_ 
w 


ee Pe CO 


37:4 37-4 15-6 33-3 59 

39 35-5 16-1 33-1 58-5 
4 44-5 38-5 17 35 61-7 
4 UR nee 15-4 39:8 62 
4 42 38-7 18-8 35-6 62-7 
4 37-5 16-9 34-7 62-5 
4 37-8 37-2 15 31 59-8 
4 45-3 40 14-6 35-2 57 
4 42-7 87-5 15-3 33-6 58-9 
46 39-5 72-6 16-7 57-3 58-2 
46- 40-3 72-4 15-8 56-3 57 
45- 38-7 72:8 17:5 58-2 59-3 
42- 39-5 71-2 17-5 57-9 62-7 
46 38 71-8 16-9 58-7 63-7 
39 39-6 72-4 18-9 59-7 64-9 
46 39-4 70-5 17 56-7 62-8 
- 41 70 17 56-5 59-3 


48 40-8 69-8 17-2 55-2 

33-7 72:3 1965). sacteigiel| tise 
42-9 38-8 68-0 17:5 54-1 

37-5 Ay A (ee See: (MER ee ta 
43°38 40-5 68-7 18-7 57-5 


q + Ontario and east, 32 o2. jar; Manitoba and west, 4 pound tin. 
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Sugar 
- 3 
LOCALITY 3 2 
Bo | 55) 58 
BT | oe | oe 
e8)38| 38 
o al 16) 
= 2 - cents | cents | cents 
Dominion (average)................ 8-6 48-2 
Nova Scotia (average).............. 8-5 57-1 
PeSynney on ic.b 0 ae oes mae 8-6 54-3 
2—New Glasgow............-.45 8-2 58 
SS AMINES. SoA aig © © 4-2 ae 57 
Cn Oe eRe ge Se ae Regen m8 57-8 
G—Windsor. oe. cpe ce se 58-6 
G= Tyros fetta ann’ 56-7 


New Brunswick (average) 


© DN Oo b> Go Grae Co Co OH Te he 
PO) 


8—Moncton............. 59-7 
9—Saint John... 50-3 
10—Fredericton 57-1 
11—Bathurst. 0.0.0.0 5...0.50-- to 59-7 
Quebec (average)................... 47-0 
BI CHIODGO Soe se gears «cee eee 46-8 
"18—Three Rivers..............-.. 47-7 
*14—Sherbrooke................... 43-6 


Sip Corel + ee: cman ae Cee 49-2 
*16—St. Hyacinthe...;............ 44-5 
SLi nt JORDS Oe), fo een dee 43-1 
"18—Thetford Mines............... 52-2 
Sl O NI OUtrORl ert, oot. gen < sane 47-5 
PERLE ee mo cians yes Sins one Cae 48-1 
Ontario (average).................. 47-2 
PS ee Sea Bere <2 47-3 
BASE OCK WING fi: seus Godiecat eee 44-1 
Do SINOSCON oy ooo ees sob de ae 48-3 
24 — Belle Vallee. +. aocae «4 peeceeee 48-8 
25—Peterborough..............20. 48-5 
BOSD A WE Oo acon ciagSesteee ete 52-9 
7 e012 1 ans ae a 47-5 
eer LOTONUO!, Stes o teicseay oo deeatee 50-1 
29—Niagara Falls................. 46-5 
30—St. Catharines................ 46-5 
: S1—Hamilton:*, ...).055.-. 00 44-8 
32—Brantford 50-7 
33—Galt..... 48-6 
34—Guelph 46 
* 35—Kitchener 43-1 
36—Woodstock 48-5 
37—Stratford.... aoe j 48-3 
BO—TONGONT vie vc oe oe. ade cec ee 47-5 
S9—St. Thomas.....0.4....:.2.5-- 48-2 
40—Chatham..............5.0006. 46-1 
Bi WanaOte ee, As 8. cba. dances 42-6 
ELSTON g ED Ree ane ae oe aie 46-4 


; 
g 
S 
g 
§ 
a 


44-1 


BS RGGI olor ou. sete. cod nee 

54—Prince Albert................. 

65—Saskatoon.................... 

56—Moose Jaw,.......6...0..00005 
Alberta (average)... 
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Cocoa, pure 


unsweetened, 
per } |b. tin 


Salt, fine, table, 
per lb. 


|__| —— |] ————— |] ————— | qj]||K_ | Ki 


im COAAAICO ND GOO COCO AD meCocOmGnmwMAaaAS mow 


Bo 4 Bo Co Go 89 HH Go C9 C9 ek 


UU ee ree ihm Se eS pm ee 0 eS Be pi ee eC ee ee 0 ee ee pe ee ae OO ee phe im Oo HO 
Cisne << - ws sw St 6; Uw! Oe Os ee eee PME Mee een Se Se ee Eee) a i hs 9 Tila le ET BEY ST EN 
FON ON ADONNAWSHONWOENWOSAOUINAD Sri 


a ae 
5 De Ses 
ss) aoe os 
r=} = he 
3 = ee ons 
8 =e) = 
a .| 32 aie BS 
one ae seo 
So te se ano 
ao 

$8 Sa ePa 
n MN < 

$ 


16-575b 


., [10-50 
wr 9-22-11-42 


g . 
18-50 |12-25-13-25 
a ee) Pp 10-72-11-50 
22s Phx 10-00 


eet | aah eae 
16 serps 


16-398 12-022 
16-75 |10-50-11-00 
16-00 

16-00 |10-00-13- 


16-00 |10-50-14-00d 
16-00 |11-50-13-00d 
16-50g| 10-50-14 -50d 
16-00g| 10-00-13 -50¢ 
16-00g| 10-00-12-50 
16- 00g) 10-50-13 -00d 
16-50g|10-75-13-50d. 
16-50 |10-00-12-00_ 
12-50-15-00d 
11-50-15-75 
13-50 
13-00-16-75d. 
10-50-13-00d. 
11-75-14-75d 
11-75-14-74d. 


20-000 : 
20-00 | 6-25-14-25 
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(b) For prices of Welsh coal see text. (c) Calculated price ad cord ay Die quoted. * 
five rooms; modern, $24-$28, semi-modern, $20-$24. * Sales taxes, 4% in ‘Rosie 


_ tensively occupied by workingmen but some at , oa 
houses are mostly of four pet some at $30-$45 (r) Few six-room 
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ys AND RENTALS IN CANADA AT THE BEGINNING OF NOVEMBER, 1942 
War ee ee eee 
2 
Z Ret 
é& 3 pai | 
4 g ye 5 3 S Se ard Six-roomed 
= aS) ic) ae = Gas 2 i th houses with 
a cI ae Sate Res) Pae gay =i bens With) incomplete 
me = =o S15 Bs f £49 Sa9 gg jmocern CON! modern con- 
ms | es | ets | Se | Soe | 28s Sy | emenees | veniences 
¢) 3 3 Ce £28 B28 ges ea | PLO | per month 
- o mn n x 
ii oa fort isd = 
. $ cents $ $ 
is 13-318 @ 9-8 | HE 25-448] & 18-819 
s 10-625 10-0 19-750 15-417| 
= 8-50- 9-50 10-1 |18-00-26-00 |14-00-18-00 
Me: 9-70 6-00 10-3 |15-00-25-00 |10-00-15-00 


oe SB send Se ee bee ie es Eason seed Reni eres Geccccerionces id aa eee ee 
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7-500c 
9-000 


g 
8-00-10-00 


9-00-10-00 
11-00-13-00 


eee tee. Melee Sarctaet as al seal» | Ree «ke 7iR rons see 


8- 525 9-375 
Dae hoennriod oaeiso ot cbc an 760-11: 00 | 8- agar fe 


Bidic paoleie ojaze ol [oi1e.8 4 810,04 0,8 


Dap BAP SGNS) UGE SOT OG 


Riana nie oie elele!|iotere o'910/4's co bie elfie rele seis +. eRe 
wiehelbsovsl]ieie i e.aismmiere eres 
ee 
Bit Oo! (Oo ueCt soCIo aes 


ame ee. Lavefabat steele enbany tf Bente arm, Si erenm aubicnens.” © °/e 


PII scale alicia aS eiersaibre al} mimeisgeye' oie eeree 


peal a etaitoneie «fu lolare ee. 0° og], *uMtaiwne 


(f) Higher rice is for coal in sacks. (g) Nateral gas used extensively. 


odern $25-$35 per month, semi modern, $10-$15. 
pan and nthe ober cities are not included in the fuel prices. 
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(p) Six roomed houses not ex- 
(s) Delivered from mines. (v) Workingmen's 


15-00-20-00 |10-00-17-00 
20-00-32-00 |15-00-22-00 
18-00-25-00 |14-00-18-00 
18-00-25-00 |15-00-17-00 
19-00-25-00 |12-00-16-00 

24-125 17-375 
20-00-32-00 |15-00-20-00 |f8 
18-00-27-00 |16-00-20-00 | 9 


SOR WN 


25-00 18-00 {10 

23-00 16-00 |11 

24-714 18-250 
2820023300" s- arene eas 12 


23-00-31-00 |17-00-23-00 |13 
23-00-30-00 |18-00-25-00 |14 


16-00-22-00 |12-00-15-00 |18 
24-00-34-00 |20-00-28-00 |19 
18-00-26-00 14-00-18-00 |20 


6 
20- 00-30- 00 |15-00-20-00 |21 
18-00-26-00 |15-00-18-00 |22 
25-00-30-00 |18-00-25-00 |23 
18-00-28-00 |14-00-20-00 
22-00-20-00 |16-00-20-00 
25-00-32-50 |15-00-22-50 
20-00-28-00 |16-00-22-00 
30-00-40-00 |20-00-30-00 
20-00-32-00 |16-00-24-00 
25-00-37-00 |20-00-27-00 |é 
28-00-36-00 |17-00-28-00 
23-00-33-00 |18-00-25-00 
20-00-27-00 |15-00-20-00 
24-00-30-00 |18-00-24-00 
22-00-35-00 |18-00-24-00 
20-00-28-00 .|16-00-20-00 
21-00-27-00 |15-00-21-00 
27-00-37-00 |22-00-27-00 
24-00-32-00 |20-00-24-00 
20-00-28-00 |15-00-20-00 
25-00-37-00 |20-00-27-00 
20-00-30-00 |15-00-22-00 
21-00-27-00 |15-00-22-00 


p 

16-00-22-00 

17-00-23 -00 

17-00-23 -00 

26-750 19-500 
26-00-37-00 |18-00-26-00 |51 
18-00-26-00 |14-00-20-00 |52 

27-875 20-000 
28-00-37-00 |20-00-28-00 |53 
20-00-29-00 {15-00-21-00 }54 
22-00-32-00 |17-00-22-00 |55 
25- oh 00 |17-00-20-00 |56 

6-125 5 

22- 00 00 |15- or 00 a 
22. 00-32: 00 |15- 00-22- 00 |59 
22-00-30-00 |18-00-20-00 |60 
22-00:82-00 15-00-22-00 |61 

ai "688 


20- 00-30: 00 {18+ 00-20. 00 {63 
27-00 32- 00v 22 00 25-00v|64 
: 14-00-18-00 |65 


15-00-18-00 |67 
12-00-20-00 |68 
20-00-30-00 |15-00-20-00 
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INDEX NUMBERS OF WHOLESALE PRICES IN CANADA CALCULATED BY THE DOMINION ate 


OF STATISTICSt 


Average Prices in 1926=100 


Com- 
modities 


Commodities 


*All commodities..........-++++- 567 

Classified according to chief com- 
ponent material— 

I. Vegetable Products........ 135 

JI. Animalsand Their Products 76 


2 zee: Testiles and Textile 


Paper 
V. Iron and Its Products...... 44 
VI. Non Ferrous Metals and 
Their Products........-. 
VII. Non eesti Minerals and 


Productiepsacntecmennil. aud 83 | 56-8] 82-3|112-2/107-0 
VII. Ch ls and Allied Pro- 
ah Chemicals = Saels % bs. 77 ‘| 63-4|118-7/141-5)105-4 
Classified according to purpose— 
Eek ceenmnect’ hs? ats A aid 236 | 62-0|102-7|136-1) 96-9 


Foods, Beverages and To- 


PACCO Pe iia ite Aes taeis hak 126 | 61-8|119-0)150-8) 90-2 
Other Consumers’ Goods.. 110 | 62-2) 91-9)126-3}101-4 
TI. Producers’ Goods.........- 402 | 67-7|133-3)164-8) 98-8) 97-2 
Producers’ Equipment..... 24 | 55-1] 81-9/108-6/104-1/100-8 


Producers’ Materials....... 

Building and Construction 
Materials 

Manufacturers’ Materials... 


Classified according to origin— 


A. Wield ox. seniws odes 26 186 | 59-2|134-7/176- 
B.cAnNIMAl, ioc. ch ciois's unk 105 70-1/129-0)146- 

‘ Farm (Canadian)....... 64-1/182-6/160- 
BY MATING oii. xh ofe7 aK aisle S04 65-9/111-7/114- 
TUT AP Orests..< «cys pteaiein th» ek 60-1] 89-7|151 
BY AINOP A) se stare setacteth ciple are 203 | 67-9/115-2/134 
All raw (or partly manufactured). 245 | 63-8]120-8)154- 
All manufactured (fully or chiefly) 322 | 64-8/127-7|156 


1913 | 1918 | 1920} 1922 |Nov. 


64-0/127-4|155-9| 97-3 
58-1/127-9|167-0) 86-2 
70-9}127-1)145-1) 96-0 
58-2|157-1|176-5) 101-7 


63-9] 89-1/154-4)106-3 
68-9]156-9]168-4)104-6 


18 | 98-4/141-9]135-5) 97-3 


69-1/139-0)171-0) 98-2) 96-8 


67-0}100-7)144-0/108-7) 97-9 
69-5)148-1|177-3] 95-8) 96-5 


AKACHAO 


Seeeeeae 


Nov.|Nov.|Nov.|Nov.|Nov.|Nov. : 
1926 | 1929 | 1930 | 1933 |1937 | 1939] 1940 1941] 1942] 1 


97-7| 95-7 


96-3) 93-5 . . . . 
97-9|108-4| 93-4] 63-5] 80-7] 80- = 
96-5] 89-8 


98-8} 93-1 
99-3] 93-4 


97-0| 96-7 
99-4] 92-8 
99-5] 95-1 


97-5] 94-3 


97-5 i 3 
97-5} 90-3 
95-1 
94-5 
95-2 


98-2 
94-5 
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+ The Dominion Bureau of Statistics issues reports on prices with com 
ice Indexes (Canada and 


Price Indexes (Canada); annually, Prices and Pri 


rehensive figures as follows:—Monthly, Prices and 
ther Countries). 


* Prior to 1926 number of commodities was 236, 1926 to 1933 inclusive 502, and since Taiaty: 1934, the number is 578. 


The Dominion Bureau of Statistics has 
issued an index number of retail prices of 
commodities included in the cost-of-living 
index excluding rents and services. The 
figures at certain dates since August, 1939, 
are: August, 1939, 100-0; September, 100-0; 
October, 103-8; November, 104-3; Decem- 
ber, 104-3; January, 1940, 104-2; February, 
104-3; March, 105-5; April, 105-5; May, 105-3; 
June, 105-3; July, 106-4; August, 106-8; Sep- 
tember, 107-9; October, 108-4; November, 
109-7; December, 110-0; January, 1941, 110-4; 
February, 110-1; March, 110-2; April, 110-7; 
May, 110-9; June, 112-7; July, 114-9; August, 
117-7; September, 119-4; October, 120-1; 
November, 121-4; December, 120-6; January, 
1942, 119-9; February, 120-3; March, 120-6; 
April, 120-6; May, 120-9; June, 121-8; July, 
123-9; August, 123-5; September, 123-0; 
October, 123-7; November, 125-0. 
~The accompanying chart shows the trend of 
the cost of living and wholesale prices since 
the beginning of the present war compared 
with the trend in the period of 1914-1922. 


Wholesale Prices 


The Dominion Bureau of Statistics index 
number of wholesale prices on the base 1926 
as 100 advanced from 96-8 for October, 1942, 
to 97-1 for November. The animal products 
group advanced 1-4 per cent during the month 
and minor increases occurred also in the vege- 
table products group, the wood and wood 
products group and in the chemicals and allied 
products group. Other principal groups were 
unchanged. Comparative figures for the gen-— 
eral index for certain earlier dates are 94-0 
for November, 1941; 84-0 for November, 1940; 
and 72-3 for August, 1939, pre-war. Since the 
outbreak of war this index has advanced 34:3 
per cent as compared with an increase of 82-1 
per cent between July, 1914, and October, 
1917, the equal period during the last war. 
Consumers’ goods rose 33-8 per cent between - 
August, 1939, and November, 1942, producers’ 
goods 34-2 per cent, and Canadian farm 
products 47-7 per cent. Since the introduction 
of price control in the autumn of 1941, the in- 
crease in the index was 3-5 per cent compared — 
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‘with an increase of 31:9 per cent between 
October, 1916, and November ,1917, the similar 
period during the last war. 
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Explanatory Note as to Retail Prices 
_ The table of retail prices and rentals shows 
the prices at the beginning of November of 


AS 


ee venty-six staple foodstuffs, groceries, coal, 
wood and coal oil and the rent of six-roomed 
houses in sixty-nine cities throughout Canada. 
All prices are for delivered goods. The exact 
_ quality for which the quotations are given is 
‘set forth in the case of each commodity and 
every effort has been made to ensure that the 
quotations in each case refer to the same class 
of commodity in order that the statistics may 
be available for purposes of comparison from 
month to month, from city to city, etc. The 
rices of foods and groceries in each city, 
‘except the following, are the averages of 
‘quotations reported to the Dominion Bureau 
of Statistics by a number of representative 
butchers and grocers; milk, bread, shoulder of 
~ veal, leg roast of pork, unsliced bacon, dairy 
butter, evaporated apples, vinegar and coal oil. 
Information as to the prices of the foregoing, 
with the exception of milk and bread, is ob- 
tained by the correspondents of the Lazsour 
_Gazerte. The prices of milk, bread, fuel and 
the rates for rent are obtained by the Bureau 
of Statistics and by the correspondents of the 
~ Lasour GAZETTE. fi 


The quotations for rent are the prevailing 
rates for six-roomed houses of two classes in 
‘districts extensively occupied by workingmen. 
“The first class is of houses m good condition, 
‘favourably located in such districts with good 
‘modern conveniences. The second class is of 
‘houses in fair condition, less desirably located 
but still fairly central, without modern con- 
_ veniences. 

- By Order in Council P.C. 8965, dated 
November 21, 1941 (Lasour Gazerre, Decem- 
ber, 1941, page 1462), the price ceiling estab- 
lished by P.C. 8527 (Lasour Gazertu, Novem- 
ber, 1941, page 1371) was extended to rentals 
charged for all real property, the order to be 
administered by the Wartime Prices and Trade 
Board. Under authority conferred by Order in 
Council P.C. 5003 (Lasour Gazette, October 
1940, page 995) the Board from time to time 
had fixed maximum rentals for housing accom- 
odation in certain of the cities in the list on 
page 1498. In these cities the maximum rentals 


ne cases on those in effect on January 2, 
0, and in the others on those in effect on 
January 2, 1941. The former are Halifax, New 
Glasgow, Sydney, Thetford Mines, Kingston, 
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Ottawa, Windsor, Brandon, Calgary, Nanaimo, 


New Westminster, Prince Rupert, Vancouver 
and Victoria; the latter are Truro, Moncton, 
Brockville, Belleville, Fort William, Hamilton, 
Niagara Falls, Oshawa, Peterborough, Port 
Arthur, St. Catharines, Sault Ste. Marie, Re- 
gina, Edmonton, Medicine Hat and Leth- 
bridge. In all other cases the maximum rental 
for any housing accommodation is the rental 
which was in effect.on October 11, 1941. Pro- 
vision is made under the orders of the Board 
for variation of the maximum rentals for any 
accommodation under certain special circum- 
stances affecting the accommodation. 


Retail Prices 


Beef prices averaged higher at the beginning 
of November than one month earlier. Under 
a new order of the Wartime Prices and Trade 
Board, dated October 6, maximum wholesale 
prices of beef were increased $1.50 per cwt. 
for the period October 13 to December 23. 
Thereafter seasonal increases at certain dates 
were provided for. The provisions for retail 
prices are similar to those under previous 
orders except that provision was made for a 
maximum markup of 7 cents per pound 
(Lasour Gazerre, November, 1942, page 1282). 
Sirloin steak averaged 38-1 cents per pound at 
the beginning of November, 36-9 cents for 
October 1, 34:2 for November, 1941, and 28-0 
cents for August, 1939, the last pre-war month. 
Prices of fresh pork and of bacon were slightly 
higher, Fresh eggs averaged 5 cents per dozen 
higher at 55-4 cents per dozen. Supplies were 
reported to be short and stocks of storage eggs 
at November 1 were only about one-third of 
those at October 1, and about 25 per cent 
lower than one year ago. Creamery butter 
averaged one-half cent per pound higher at 
40 cents at November 1. Production during 
October was slightly higher than for October, 
1941; but the total for 10 months of 1942 was 
2-5 per cent lower than for the corresponding 
period in 1941. Production of cheese increased 
about 39 per cent in this latter comparison 
and the price at November 1 increased frac- 
tionally during the month under review to 
34-1 cents per pound. Potatoes averaged 
slightly higher at 39-6 cents per pound. 
Oranges increased in price from 41-4 cents per 
dozen to 46-1 cents. 

The following are the prices reported for 
Welsh coal “cobbles” and “French nut” at the 
beginning of November, 1942: Halifax, $18.50; 
Charlottetown, $17.90; Saint John, $18.50; 
Quebec, $16.50; Three Rivers, $17.25; Sher- 
brooke, $18.75; St. Hyacinthe, $17.50; Mont- 
real, $17.75. 
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PRICES IN GREAT BRITAIN AND OTHER COUNTRIES 


HE following notes afford information as 

to recent changes in prices in Great Britain 
and certain other countries. Tables giving 
the official and certain other index numbers of 
cost of living, retail and wholesale prices, 10 
Great Britain and certain of the principal in- 
dustrial and commercial countries appeared. in 
the October issue of the Lasour GazerTe. 
Since these monthly notes are all compiled 
from British and foreign sources, the informa- 
tion contained therein usually deals with con- 
ditions prevailing some months previous to 
the date of publication in the Lazpour GAZETTE. 
In Great Britain, both wholesale and retail 
trade are now subject to government control, 
the main objects of which are to conserve 
supplies of vital. materials and to protect the 
public from unwarranted increases in prices. 
In order to achieve these ends the government 
of the United Kingdom has fixed retail and 
wholesale prices of some articles and is con- 
trolling the entire trade in some commodities, 
including importation and exportation. 


Great Britain 


Wuo.esate Prices—The Board of Trade 
index number, on the base 1930=—100, was 
160-0 for October, an increase of 0-6 per cent 
for the month. Food and tobacco, as a whole, 
were 0°8 per cent higher due to a rise of 4-4 
per cent in cereals. Industrials materials and 
manufacturers were 0-4 per cent higher, the 
chief change being an increase of 3-2 per cent 
in the chemicals and oils group. 

_ Cost or Livine.—The index number of the 
Ministry of Labour Gazette, on the base July, 
1914—100, was 200 at October 1, showing no 
change from the previous month. Food was 
one per cent higher, with higher prices for 
bread, flour and milk, although potatoes were 
lower in price. Clothing prices were about 
two per cent lower than the previous month’s 
level. Rent, fuel and light and miscellaneous 
commodities were practically unchanged. 


"4 Newfoundland 


Cost or Livine—The index number of the 
Department of Health and Welfare on the 
base October 1, 1938100, was 147-8 at 
November 7, an increase of 2-1 per cent for 
the month. Food prices advanced 5-1 per cent, 
fuel and light 0-9 per cent, while clothing and 
sundries were unchanged. 


Australia 


Wuorrsate Prices—The index number of 
the Commonwealth Bureau of Census and 
Statistics, on the base 1928-1929=1,000, was 
1,102 for March, as compared with 1,094 for 
February and 1,081 for January. 
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Cost or Livina—The official index numbe 
of the cost of food, groceries and housing, the 
weighted average. for 30 towns, on the base 
1923-1927=1,000, was 956 for the fourth 
quarter of 1941 and 978 for the first quarter 
of 1942. 

United States 


Wuowesate Prices—The Bureau of Labou 
Statistics index number, on the base 1926=_ 
100, was 100-0 for October, an increase of 0-4 — 
per cent for the month. Farm products ad- — 
vanced 1-1 per cent; foods one per cent; hides 
and leather products were slightly lower, while | 
the other groups were practically unchanged. — 

Cost or Livine.—The index number of the | 
Bureau of Labour Statistics, on the base 1935- 
1939—100 was 119-0 at October 15, an increase | 
of one per cent for the month. Food price 
advanced 2-4 per cent, clothing 0-1 per cent, 
miscellaneous commodities 0-3 per cent, while — 
the rent and fuel groups were unchanged. 


National Health Services Commission — 
Appointed in South Africa 


The Union of South Africa has appointed a 
National Health Services Commission to study 
the legislative, administrative and financial 
measures necessary to provide the Union with” 
an organized national health service which will 
ensure adequate medical, dental, nursing and — 
hospital services for all sections of the people. 
The Commission has been asked to give 
particular attention to the provisions of th 
Public Health, Housing and Slums Acts, the 
organization of medical services for tk 
Armed Forces, the National Nutrition Coun- 
cil and the report of the departmental con 
mittee on national health insurance. It w 
study such questions as free hospital services, 
health education, the training of personnel 
for an adequate public health program and 
the extension of existing research facilities. 
The problem of co-ordinating the activities 
of the central, provincial and local health 
authorities and of the Departments of Public 
Health and Social Welfare will also be con 
sidered. The nine members of the Commis 
sion include one woman, a representativ 
the South African Trades and Labour Coune: 
a Senator, two members of Parliament who 
also medical men, and others prominent in 
medical or administrative work. t i 

The Minister of Health declared recently 
that the appointment of the Commissio S 
part of the Government’s preparation for - 
war reconstruction and that on its recom- 
mendations would be based a “New Deal’ 
in health services for the Union. 
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Dispute Involving Claim for Union Re- 
cognition Held to be under British 
Columbia Conciliation and 
Arbitration Act 


O*X October 27, Mr. Justice Coady in 
British Columbia Supreme Court dis- 
missed, an action brought by a lumber com- 
pany for an injunction restraining a board of 
arbitration appointed under the British Colum- 
bia Industrial Conciliation and Arbitration 
Act, 1937, from proceeding with the arbitra- 
tion and for a declaration that no dispute 
existed between the company and its em- 
ployees. It was agreed by counsel that the 
question for decision was whether the dispute 
was a dispute within the meaning of the 
Act. The plaintiff company’s contention that 
it was not, was based on the fact that it arose 
out of the company’s failure to enter into a 
collective agreement with a branch of the 
International Woodworkers of America, and 
that therefore it was not a dispute between 
employer and employees as required by the 
Act but between an employer and a union. 
Sec. 2(1) of the Act defines a “dispute” to 
mean 

any dispute or difference between an employer 

and a majority of all his employees or a 

majority of all his employees in any separate 
plant or department of his operation as to 
matters or things affecting or relating to 
work done, or to be done by him or them, 
or as to the privileges, rights and duties of 
the employers or employees. . « 
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The facts of the case were agreed to be as 
follows. A committee of the employees in 
the shingle division was elected to negotiate 
with the Company and it submitted a draft 
agreement. The negotiations failed and the 
committee applied for the appointment of a 
conciliation commissioner under the provincial 
- Industrial Conciliation and Arbitration Act. 
“The commissioner also failed to bring about 
a settlement. and the Minister referred the 
‘matter to arbitration. 

- Section 5 of the Act provides that 

It shall be lawful for employees to bargain 

collectively with their employer and, if a 

majority of the employees are, on the seventh 
day of December, 1938, organized into a 
__ trade-union, to conduct such bargaining 
through the officers of such trade-union, and 
if not on that date organized into a trade- 
; union to conduct such bargaining through 
___ representatives ‘of employees duly elected by 
a majority of the employees affected. . . 


The workers in the shingle division were 
not organized in a trade union on December 
7, 1938, but the Court pointed out that the 
negotiations were not earried on by the union 
but by an elected committee of employees. 
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The plaintiff submitted, however, that there 
was only one item of dispute, viz., whether 
or not the agreement should be made with the 
union, and that that was not a dispute under 
sec. 2(1). The Court rejected this claim, hold- 
ing that the question of union recognition 
was only one of several items in the proposed 
agreement, and that the agreement itself was 
merely an offer on the part of the employees 
for the settlement of the various questions 
at issue. The question of whether an agree- 
ment should be entered into with the union 
was a matter for the board to decide along 
with the other questions. 

Counsel for the defendants argued that 
even if the only question at issue was that 
relating to the union, it would be a dispute 
within the Act. Section 7 prohibits any per- 
son from compelling, by intimidation or 
otherwise, any other person to join or refrain 
from joining a trade union. Therefore, it was 
argued, the employees have a right or privi- 
lege to join a union and seek union recogni- 
tion, and that the “privileges” and “rights” 
of employees are among the matters covered 
by sec. 2(1). The Court considered it unneces- 
sary to express an opinion on this point since 
the case had already been decided on other 
grounds. 

This judgment has been affirmed by the 
British Columbia Court of Appeal and leave 
has been granted to appeal to the Supreme 
Court of Canada. Bloedel, Stewart and Welch, 
Limited, v. Stuart et al, (1942) 3 Western 
Weekly Reports 506. 


Quebec Collective Agreement Act Applies to 
Construction Contracted for by 
Canadian National Railways 


It was established by a decision of Decem- 
ber 3 of the Quebec Court of King’s Bench 
that building contractors executing work for 
railways under Dominion jurisdiction are sub- 
ject to the Quebec Collective Agreement Act 
and thus liable to pay the assessments in 
respect of wages which are required under that 
Act. The Montreal Superior Court had pre- 
viously maintained the action of two general 
contractors for recovery of $344 which they 
alleged they had paid in error to the Joint 
Committee for the Construction Industry in 
the Montreal district. This sum represented 
assessments paid in connection with the execu- 
tion of contracts between the respondents and 
the Canadian National Railways for construc- 
tion and excavation work in and about Mont- 
real. The respondents claimed that since they 
were performing work for the C.N.R. they 
were not covered. by the Act. The Joint Com- 
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mittee appealed the Superior Court judgment 
and the Court of King’s Bench allowed the 
appeal with costs. 

The Collective Agreement Act provides that 
the Lieutenant-Governor in Council may 
order that a collective agreement between an 
employer or employers and a trade union 
governing wages, hours and apprenticeship in 
any trade, industry or occupation will bind the 
entire industry in the province or in a stated 
region provided that the Minister of Labour 
considers that the agreement has acquired 
“preponderant significance” in determining 
conditions in the industry. The parties to 
the agreement must form a joint committee 
to enforce it, and the committee has power, 
if approved by Order in Council, to impose 
an assessment on employers and workers. 
Section 38(c) provides that the Act does not 
apply to the operation of railways subject to 
the jurisdiction of the Parliament of Canada 
but this exemption does not include the con- 
struction of a railway or of the buildings con- 
nected with it. An Order in Council was 
passed rendering a collective agreement oblig- 
atory for the construction industry in the 
Montreal district, including “all engineering 
works, public building construction, and works 
of installation, rebuilding and demolition of 
public buildings,” while another Order in 
Council authorized an assessment on the 
industry. 

The Appeal Court held that the burden of 
establishing their exemption rested on the 
respondents and that they had failed to do so. 
The collective agreement had been made man- 
datory for all employers and workers in the 
construction industry in the district. It was 
the respondents in their capacity as contractors 
for the railway company, and not the railway 
company itself, who had hired the men em- 
ployed on the work. The Act and the agree- 
ment therefore clearly applied since the 
respondents were engaged in construction and 
in engineering work as applied to construction. 
Duranceau et al v. Comité Conjoint des 
Métiers de la Construction, Quebec Court of 
King’s Bench (Appeal Side), December 38, 
1942. 


Validity of Ontario Industrial Standards Act 
and Schedule Upheld 


On September 4, Mr. Justice Mackay in the 
Ontario High Court of Justice dismissed an 
action by several manufacturers of men’s and 
boys’ clothing for declarations (1) that the 
Ontario Industrial Standards Act is ultra vires, 
and (2) that a schedule established under the 


_ Act for the plaintiffs’ industry is invalid 


bicause of non-observance of statutory require- 
ments in its adoption. A previous action for 


Decemper, 194: 


the same declaratiors and also for an injuction 
restraining the defendant from enforcing the 
schedule under the Act was dismissed on 
June 14, 1940, by Mr. Justice Roach in Ontario 
Supreme Court. On March 14, 1941, however, 
the Court of Appeal ordered a re-trial because 
the trial Judge had declined to admit the 
evidence tendered by the plaintiffs. One of 
the plaintiffs, the Tolton Manufacturing Co 
Ltd., discontinued the action. 
The Industrial Standards Act provides tha’ 
the Minister of Labour may, on the petition 
of representatives of employers or workers i 
any industry in any designated zone, authorize 
an Industrial Standards Officer appointed under 
the Act to call a conference of the employers 
and workers in the industry to investigate 
conditions of labour. The conference may 
submit a schedule of wages and hours for the ~ 
industry, and if the Minister considers the — 
schedule is agreed to by a sufficient repre- 
sentation of employers and workers, he may 
recommend to the Lieutenant-Governor in 
Council that an Order in Council be passed 
making it binding on all employers in the 
industry in the given zone. The Minister 
may establish an advisory committee, which 
assists in enforcing the schedule, for an 
zone or group of zones to which a schedule 
applies, and in interprovincially competitive — 
industries the schedule may, with the approval _ 
of the Industry and Labour Board, provide for 
the assessment of employers and workers so 
that revenue may be provided for enforcement. _ 
The schedule for the men’s and boys’ clothing 
industry provides for an assessment on em- 
ployers and workers of one-half of one per 
cent of the payroll or wages. 


In attempting to establish that the Act is 
constitutionally invalid, the plaintiffs argued 
that this assessment is an indirect tax and that 
the Act itself, which provides penalties for non- 
compliance, is an invasion of the Dominion’s 
power over criminal law. Mr. Justice Mackay 
held, however, that the assessment is not a tax 
but a payment for services rendered in attain-— 
ing the purpose of the Act, and that the Act, 
though it may affect the criminal law, is never- 
theless “clearly regulatory in essence and 
objective, and not penal. . . its pith and 
substance . . . is to regulate particular indus- 
tries entirely within the Province, and there- 
fore it is intra vires of the Provincial 
Legislature.” ; 4 

The plaintifis contended that the schedule 
itself is invalid on the ground that some of 
the statutory requirements for the promulga- 
tion of a valid schedule were not complied 
with, viz., the requirements that there must be 
a petition for a conference, that the Industrial 
Standards Officer must have authority to con- 
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_ vene a conference and that a schedule must 
~ be submitted by the conference to the Min- 
ister. The Court found, however, that the 
_ petition, the authorization to summon the 
J conference and the schedule submitted to the 
_ Minister were in proper form, for though no 
- form is prescribed: by the statute the facts were 
set forth clearly. In any case, the only con- 
dition attached to the passage of an Order 
in Council under the Act is that there must be 
- 4 recommendation from the Minister. The 
- plaintiffs did not argue that the Lieutenant- 
- Governor in Council lacked power to enact 
anything contained in the schedule but merely 
that he had acted on improper information 
conveyed to the Minister. There was no 
remedy in the Court for a situation in which 
the Lieutenant-Governor in Council had con- 
formed to the requirements of the Act. Up 
to the point at which the Crown gave effect 
to the schedule, the plaintifis might have 
applied for a writ of prohibition to prevent 
the conference, if improperly constituted, from 
continuing its work or to prevent the Minister 
from approving a schedule improperly brought 
to him, or for writ of certiorari to review the 
regularity of the proceedings. When, however, 
the Crown had done what it had a right to do, 
the plaintiffs could not come before the Court 
and complain that the conference was not 
properly constituted. Tolton Manufacturing 
Co. Limited et al v. Advisory Committee for 
the Men’s and Boys’ Clothing Industry for the 
Province of Ontario, -(1942) Ontario Weekly 
- Notes 477. 


Employer Held Liable in Manitoba for 
Accident Resulting from Failure to 
Take Reasonable Precautions 


The Manitoba Court of Appeal on Novem- 
ber 9, unanimously allowed the appeal of a 
labourer who had been injured while employed 
in the sorting yard of a Winnipeg dealer in 
 serap iron, steel and other metals, and awarded 
him damages totalling $2,058. The appellant’s 
work had consisted of shearing metal and sort- 
ing and piling junk. On the morning of the 
accident, he, along with other labourers, had 
been directed to move tractor wheels and cast- 
iron fly wheels to a part of the yard about 50 
| to 75 feet distant over a path about three 
feet wide. It had rained the previous night 

and the path was soft in places. When the 
men were moving a flywheel weighing about 
1,000 pounds, the wheel sank sidewise in a soft 
spot, swung around and fell on the leg and 
chest of the appellant who had no room to 

jump clear. It was testified that all the work- 
men in the yard had long been dissatisfied with 
- having to move heavy material by hand, and 
that they had frequently complained within 
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the hearing of the foreman, and at least once 
directly to an official of the company, that a 
moving crane ought to be used. 

Sec. 82 of the Manitoba Workmen’s Com- 
pensation Act provides that a workman has a 
right of action against his employer if he 
suffers personal injury as a result of “any 
defect in the condition or arrangement of the 
ways...or premises” or of the negligence of 
his employer or any employee acting in the 
scope of his employment, and that he will not 
be deemed to have incurred the risk volun- 
tarily merely by continuing in his employment 
with knowledge of the defect nor “to have 
undertaken the risks due to the negligence of 
his fellow workman”. - 

It was argued on behalf of the respondent 
that wheels of the weight and dimensions of 
the one in question had been moved without 
mishap on innumerable previous occasions and 
that negligence could not’ be imputed since 
there was no reason for expecting an accident 
to occur. This argument was rejected on the 
ground that an accident cannot be excused by 
past fortunate experience but that the ques- 
tion as to whether negligence exists must be 
determined on the test laid down in Blyth v. 
Birmingham Waterworks Co. (1856) 11 Ex. 


Yule 


Negligence is the omission to do something 
which a reasonable man, guided upon those 
considerations which ordinarily regulate the 
conduct of human affairs, would do, or doing 
something which a prudent and reasonable 
man would not do. 

The employer, therefore, had a duty under 
both the statute and the common law to take 
reasonable care to provide proper appliances 
and to maintain them in proper condition. In 
the present case the path in itself was not 
dangerous, but when it became the cause of 
an accident due to its narrowness and the state 
of the ground, it must be said that there was 
a defect in the condition of the ways or 
premises. Gretch v. Shragge Metals Limited 
(1942) 3 Western Weekly Reports 536. 


Manitoba Court Awards Damages for 
Wrongful Dismissal 


The fact that in a written contract of em- 
ployment the amount of the salary is not 
specified but is left to be determined from 
time to time does not render the contract 
unenforceable, according to a decision handed 
down on July 30 by Mr. Justice Major in the 
Manitoba Court of King’s Bench. Damages 
of $748.45 with costs were therefore awarded 
to the former manager of a co-operative 
creamery who had been out of employment for 
six months after having been dismissed in 
violation of his contract. The damages in- 
cluded $98.45 for arrears of salary. 
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The plaintiff had had a written agreement 
with the defendant company for one year and 
this had been renewed for a further four years 
with the salary to be agreed upon from time 
to time. At the end of the first year of the 


~ four-year period he was dismissed for alleged 


cause. 
The Court found that he had been a com- 
petent manager and that the defendant com- 


_pany had made substantial profits while he 
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was in charge. Allegations that his conduct 
towards the defendant’s directors, employs 
customers and shareholders had been suc 
to prejudice the undertaking were held to. 
unfounded. ‘There was no doubt that the 
parties intended to and did enter into 

contract, and the fact that no specific salary 
was stated merely implied that the 
would be just and reasonable. Jaremy Vv. 
Co-operative Limited (1942) 3 Western W 
Reports 513. ; 


Recent International Developments in Social Security sulle _ 


Recent legislative enactments and proposals 
for new legislative measures in the field of 
social security mark “a deepening realization 
in the free nations that social security for all 
is one of the aims for which the war is being 
fought,” Edward J. Phelan, Acting Director of 
the International Labour Office, said in a recent 
statement. 

Proposals such as those of the Beveridge 
report (a summary of which appears on page 
1406 of this issue) must be hailed, the state- 
ment continued, as heralding a new world- 
wide advance on the social security front—a 
front which was coming to be recognized as 
“an integral part of the programs of all the 
free nations im the struggle for a world in 
which President Roosevelt’s Four Freedoms 
would be basic.” P 

Among other evidence of the mounting in- 
terest in social security throughout the free 
nations, Mr. Phelan pointed to the decisions 
of the Inter-American Conference on Social 
Security held in Santiago, Chile, in September, 
with the co-operation of the I.L.0.; and to 
developments in New Zealand, Australia and 
the United States. 

The Santiago Conference (Lasour GazerTs, 


‘November, 1942, page 1285) resulted in agree- 


ment among 18 Latin American countries, the 
United States and Canada, on a comprehensive 
program to further social security in the 
Americas, and on plans for permanent co- 
operation in carrying out this program. 
Delegates to the conference agreed that it 
was necessary to take steps to bring the whole 
gainfully-occupied population in each country 
—workers in industry, commerce and agricul- 
ture, and the self-employed—together with 
their families, within the scope of contributory 
social insurance, and to provide them with a 
fully-equipped health service. The conference 
also recommended that representatives of em- 


ployers and workers collaborate in the adminis 
tration of social security. j 

Other examples of the widening interes 
social security included the recent actio: 
the New Zealand Government in instit 
medical service, family allowances and a 
set of cash benefits (a review of which 
appear in a forthcoming issue of the La 
Gazerre), the setting up by the Austral 
Government of a Commonwealth Com 
to draft proposals on similar lines, and 
introduction of family allowances and w 
pensions in the Commonwealth; ane 
introduction of a bill in the United 
Congress to add disability benefits 
hospitalization benefits to the existing soc 
security scheme. a Me 


“The Santiago Conference agreed tha 
health and welfare of any one American nati 
was the concern of all,” Mr. Phelan’s s 
ment concluded. “I am confident that 


~ 
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owe’ 


By an order of October 3, 1942, the P 
dent of the United States suspended the ¢ 
hour law as it affects workmen emplo; 
construction projects for the Civil Aeron: 
Authority. This action he declared 
necessary for the successful prosecutic 
war. rhe: I 


) 
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by the new order, they must | 
and a half for overtime Shdbstel 


